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PART II—Section 3—Sub-Section (Ii> 


vtlTfl HTfrt'C % rfatmf (w rfaimt qff ^faqrt) JUT fTTTt fan iriferftw «n4vr afh: wftig’Wfa 
Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(other than the Ministry of Defence) 


'hifn'Ti, rPTI 'fa'T h<anr*T 

(qrifipF *fk srftrenr fam»r) 

Tf ftcfflr, 1 1999 

fh.tn. 11 3.^ —%-jfhT BT*FK, fafaffaifa 

^nr-wiqvrr-wftrfTTinT, 1946 ( 194 6 tt wfaffm 
B. 2 5) tft STfTT 0 % flT*T Tfe? SHT 5^VUTfffTt 
(i) sm srf?rvifftrcff TTgifrn tvt ^,’tft. 'ft. ifanr 
13411 / 97 — v if %T5T % Bmfftf niraTlbT % falfa 
n-06-98 % % wflii fcifa 9 - 9 - 1998 ng 

(3) Iwpt 4 ft srferip'TT if. 37532 /if 2 / 93 / 4 ? sra 
fifaf gr^-pr qfr Hfgrrfd' it, sft miT 4 ft triTr+n 

fsrsp % tf^ErJr wtiftr ^ tfr^rr, i860 ^rt stit 

3 02 % rT^cT, tITOf % ttfET if $ faKf 

fspqT tr«ff?r^nT 'jfair «v,^r if t? wrotr tfwr 232 / 
96 % SSftT if OTtJsRT ST'fTTtr f*Ptftsr^,«fqTTSf/ 


tmttrf ir RsfEicr shift, ^ix*\ Rti qrw iff ^ 

% tr^tr if ftrit’ smr T : fr Tsffft 
^<JcT faifV ?PT 5TTOST /ffTOSflf ¥i Vlf % faij 

fe?Tf I’qjfT 'jfair ^mr %trwTf qffwrfmlr irk ftxt- 
ftretR qtr faun: %<?rsfair% ifaff if $ 1 

[if. 228 / 44 / 98-t( ^t It] 

|Pc fir?, «rqr 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSION 

(Department of Personnel & Training) 

New Delhi, the 1st January, 1999 

S.O. 113.—In exercise of the powers conferred 
by sub-sect : on (11 uf section 5 read with section 6 
of the Delhi Special Police Establishment Act, 1946 
(Act, No. 25 of 1946;, the Central Government with 
the consent of the State Government of Kerala vide 
Home (J) Department’s Notification No. 37532]J2| 
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98|Home dated 9-9-1993 issued as per the order 
dated 11-6-1998 of tne Hon’ble High Court of Kerala 
in O.P. No. 13411197-V, hereby extends the powers 
and jurisdiction of the members of Delhi Special 
Police Establishment to the whole of the State of 
Kerala for the investigation of offence punishable under 
section 302 of the Indian Penal Code, 1860 of Crime 
No 232)96 of Pol'ce Station Mathilakam, District 
Trissur, Kerala relating to the unnatural death of 
Shri Manaf rnd adept, at l tree at and ■- ompi racy in 
relation to or in connection with offence mentioned 
above and any other offence or offences committed in 
the course of the same transactions or arising out of 
the same facts- 

[No. 228|44|98-AVD. II] 
HARJ STNGH, Under Secy. 


'PT.STT, 114 rnSTpC, TPTWTT (im % 

tnfurRt twin) 1976 % fainr 

10 % (4) % sojirriR 5f, riirm if 

fRRftrftrr «p"t, 

80% R RTiHrMf % ff*ft PT RuririWP 5TPT 

stt^tT sr frnrr £, rifipjfspr — 

^PR (for RTT RTR ’PfrifiSTriT, 

If. 4twfr "tft 

WT 


fan nfa-m 
(wrfw d.fintnr) 

(Ufom hrir) 

Rf folff, 1 RRRTft, 1999 

spT.tqT.H4—Tm^RrpT % (sfaa affa qROn 
OTflfa) wtR, 1980 % 3% (i)% 

trrq Rfer R'PRrrft (^or-Rf RRsr^RtfaaRmn) 
wfafaRR, i98 0 4ff am 9 4ffRrom ( 3 ) %Ris. 
( 3 ?) % *pjimi a, %rHr imppr, n^im, eft 

fit? fftrr, farfw, RnTR rfa ffra sta, Jtrrar 

RtrafaR, 'rrrr, Rf fcpift 3ffl f^rtRT 01 - 01-1999 

ft 31-12-2001 rrip fttR 4a ¥t RRfft % Wtt 

sir fpp 4 rrtr rjR ffta 3 »p q«fj ^sfspR 

45 ft Rift % rr r RRftt rrt sf? Rgt sft *rr ft 

ft) vfr Tgri sjY, 'farm u+ ffta %% % ftrcvop riti 

R faURRt farjTR RTIcft ^ I 

['f.r %. 1 5/ 5 / 9 5—STT^. . ] 

iff.at. qurc, rrt RfftR 

MINISTRY OF FINANCE 
(Department of Economic Affairs) 
(Banking Division; 

New Delhi, the 1st January, 1999 

S.O. 114.—In pursuance of clause (c) of Sub¬ 
section 3 of Section 9 of the Banking Companies 
: (Acquisition and Transfer of Undertakings) Act, 1980 
read with Sub-cla,usc (1) of Clause 3 of the Nationali¬ 
sed Banks (Management and Miscellaneous Provi¬ 
sions) Scheme, 1980, the Central Government hereby 
appoints Shri Jagdev Singh Rosha, Clerk. Punjab 
and Sind Bank, BO : Janpath, New Delhi as a Direc¬ 
tor on the Board of Directors of Punjab & Sind Bank 
for a period of three years with effect from 1-01-1999 
to 31-12-2001 or until he ceases to be a workman 
employee of Punjab & S’nd Bank whichever is earlier. 

[F. No. 15|5|95-IR] 
C, B, PRASAD, Under Secv, 


1. *pmft^?rR ^ 24(0+7 + 

7 + 4 ) 

2. Rtr imfNr fwor #*p 01 

3. afc wpp jrfkr 1 7 

4. Iftt rep ^firtrr 79 

s. "Pm ft?IRIT ^ 32 

fi. JjfaRR afrp WPP pftmT 1 5 


168 

['PI, R, 11016/2/9S-f^mfV] 

5rr+ 'Rfwftft, rtPttwp (ttrrtrt) 

1 • *PTTf^9PT RRi, 

1 rifaB, ftfft?T^ 

RBPfTt tfWH % RBI, 

'ft. ftt. ft. 81- 
RWTf=Tfr-689 645 
'mRRfa'TT — fWPTF, %BT 

2. 'PPff^ftR sNr, 

'ft. Rt. If. 1131, 

+ lf't+l'?-673 032 

3 , 'ptrRbr tp , 
ifr.tTR.^, RurftftnRr fat, 

'ft. ^t. IT. 118 , 

RjtpBT'686 001, 

%TB 
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4. 'Pl'TfTTOT 

it. |ft. 25/298 
<ft. 2ft. IT. 131, 
f?PWR^TJT-695 001 


5. 


wfRw 


ST, *T., 


#£>^-688 521 
?Tp?rfrT fror, 

®fi TO 


6. t*P, 

SC. 3. IT. 5 7, 

fatr-S^IT, 

^pTpt twt-t, 

ffpPTTOT-689 101 
vr^rrfojii farro, 

7. S^sArT 'PRfTO 
TOtfe*F—1, 

WlUlM rf¥ TTTO 
<fl. TO. IT. 64 
rrurfr ntn 
^?f<T—576 101 

8. ^TTfet TOJlff TTTOH TOT 

rjfrrfipT^ ^porti'TO ffrf5s*r 
TOUTOTO^T. 3ft. Tt* _j 
TTP^T—575 002 

9. wfaarrcft WTrota tot 
fWt frtxt ’ffc^rTO 

TOTIJT—575 002 

i o. ^ wrai stmt 

TO. '6T. <TCJT'—574 120 
<Hi|*t >7 TT ?TT^TV 

11, ^W^K^TTPaT 

<ft. to. ir. 3, tototi: 

rjsfTOft—574 227 
I 3T?T^5 


12. ®PTOJt TO®! 

“ijptot*”, Jr frs j 
Tt. TO. if. 11 
PTOJI—576 201 


wts nr tiara - ar7?rtl i 6, lay^qfa 26,1 920 

13 . ^ wro 
'TtiitT 

it. TO. IT.—6 
TO—576 1 1 8 

1 4. PrffoFT 

mTOT^STR 

fTOT nRT, rfalfc^TO ^ 
frT5JT—560 020 

15 . ^rr^TOT tot 

1074/tr=sr, 5 TOMTIT 

^ . q. q*r., 11 

%. t , *>. TOTilf ^ TOTOf 
P? tTTOi ^ 

^TO^T-—5 60 008 

1 6. t=F 

721, 7 TO TOT 
ir?T5T(irft % mror 

TOT^T— 56 O 08 6 
4TfTfe*P 

17 . w'fRur-i^ 

s. 1796/aft, 6 to^ 

9^t ^T^r, TOT. ft. iff. SriflTJS 

Pitot >t to: 

t'TOJT—'5 6 0 040 

TOfcp 

18. WfftSR fa 

TOT%5fTft 

'Q 

?f. 11 4, *TfTTOT rrhrt its 
§TOJT—560 001 
Pi'k't' 

19 . ^nrftrro^ 

TOytTR 

^t«ft rffTO, TOST TOT faftTOT, 
if.-i, wVHtts 
ST. If. 5460 
^TO£t—560 001 
TOW 

20. ’PH'Rror^P 

to^to it# arwnr tott k 
nfWTff^rj 
STOST TOT fafaR 
if. i,^ETRrfnr J! 

TOIS£I—56 0 001 
rpTfTOI 
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21. IV 

44, ^ff. 3ft, 'ft. HTrf ( faffTff) 

fflfffT—440 001 

ff^TTT^ 

22- TTfffaffffffT 

202 3/fftffT$, 

ff^iffffT ffifan % ffrfat, nvif, 
fafffat^t?, ST. cr. ff' . 48, 

416 002 

ff?Rr*£ 

23. TTfff^Tff It 

ffMt-jffa'ff fnr, 

OTTffffff. 322, CvTtT sr 
JTCT 'tjfa TT T qm, 
fftff^ft—416 41 6 fffffoff fen 
ff?ra^ 

2 4. TTffftTfflT 

fae*ft faffin' 

15l/2,TfWR^, 

twi fftT%ffTff, st. ^ . ff. sos, 

TfarTqr: 4i3 005 

*faKi K S 


4. It WfT ffStffT 
fafffaffffff wrar 
f^WTO 

fff faFtf)—110 0111 

5. It srfa ffffar 
faWfalfff HfffatT 
frfa fan WHsIT 

Off. tft. 3ft. — 91 

4 4/fa, 

6. It fffa fffaffT 
faff3TT tw 
ffiTyMI—"FT 
ff'ffTffT—TffTaft fag 

faffT—SFffTffT—133 203 
(fffaffTTT ) 

7. It wfa ffffcr 
fffTfft ffrnar, ffiim 
TTfffffaffr far 

fffTffT ( ^faffPffT) faff—125 055 

8. It nfa fffaffr 
fffffT TT'31 

faff faffffT <fa, ffff$TT, 

(ffEff S^ff ) 


25 . Ti^ffa ?fa wkwfafa farm It 

fffflff TTfffaff 
Tfffaff ffffT, fafffflffT 
fft. <fat tr* 
fftrcfflffffff.— 6552. 
fffa, ffj£|§— 4000 018 

1. It wfa fffaffr 

fafaWttfff fffaff ffITffIT, 

TTffffl ffffff, TTff'5 fa <4, 

ffffarfft—110 008 

2. iTtrfaffsVu 

Tiff fffft^r ^ifarsff srrar 

ffTffT ff^T fa(J fffa 

ff^ferft—no ooi 


9. It sffa ffitn 
TTfffftff *rfa wraT, 
ffTfffat ffffff, fa«fal ^itiff, 
fwff srfaff % qiff, 

TTffffTS, fffa (ffEff Spjff) 

10. ffTffTT ffjtffT 

ffSff ffffff Tiff faff, 
202/1, ffffT-ff^ffT TfRffffff, 
ff^Tffm SlffTT ffffT, 
famT— 46 2 011 
(fftff sir) 

11 . It fffa ff^tffT 

ti.TffTff ffffT fflfflT, 

TTffTff ffffff, 
fan—fftffTff 
(ffRTa^r) 


3 . It ufa TgfcT 

T?TS«ffT ( fffaffT fafR ) WTfflT 
cffTff I. —12, ffffffRT TTfffaffff 
fffaff fftfffff TTtfaiffff 
T^TIlffT, fofat—110 092 


12. It sfa ffltffT 
fflfaff TTff T 

ffrffar faffff, 
Tffffnt 5Rfa 
fffffft—801 505 
fa?R 
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4. srfa ^ftrrr 

^ wrt sTtom sra ftrdV stot 
. $ 1-7, !m 3W, 

5ft47Rt ftreY, 

fqwr afanrr 

ftrfTT—827 001 


[WiTlI—<W 3 (ii)] 

1 3. *5>ST 

*! J ,H 1 STT13T 
OTSf^T : 
fsFIT : *HY, 
fairn; 1 

14. S^WfqiJrsW 

SlfarrCt £tffaT '-Hie. 511731 
iTFfniT : a>PRT *£1$PI3, 
31>PRt—827 001 

r^eil < 1 

1 5. ^TT-fV flTSfaT 

«pi% i(IHT 

qri%—834 008 

ftrar— tN> 

V' ^ 

1 6. a*!* ^ftqS 141 

ftrwrermgr 

KTfWRfY Vi JR, 
s'WTT 15T*T, 
f?WgmT—396 230 

tistt ^rc ^fTi 

ifnftRT) 

17. 3vwfa*rs>*T 
^inraT 
am : 3^1 
at. : WJ| 
f^rr: vm 

(^'STOrf ) 

fa^tT (*ffa'ir) 

1. 

^jf'TlT'T bl 03 T 

*m , -jr^, 

wrr t 

fafTC—831 005 

2 . 3«F <£ *Ps*TT 

iflcfk 

THYijia, nairim, 

f^TT—834 001 

ftr^TT (,wx ) 

3. $«F «rfq> ^Prn 

6■'l < 0ll<flT 

^-22,3^^'. 25; 

6 <11 

e r35Tr—800 001 


yi 31^=1 

5 . for srrqi ^fWr 
q^r^V inwT 

i^-, 

q wt, vnfvw— 3 

e. tv WTqi ^fWr 

a^r. fif. 3>. *ft. fasRurngT 
^Tni.'qsvft fVfFs-q, 05. n'T. wr^r, 
ftTOT, tfT$FTTO; 

(Vii «422 103 

7. wriq 1 ! sfVqT 

^TT^l ViM'li-fl viP'JT 
^. 3TO1 TT^W vr^WTiT 5ft . 4; 

i^qi qqrr 3 i n, 134/1 

5^1—411 029 

8. 4«F*rifa$fon 
an<.i*i<ft urraT 

jf-fR qftqs wfm qifa^wj 

531^7 5(>p, otrV % qra- ( 
yi—413 102 

9 . *rfa 'ifen 

^rnsiT 

qT. ?TT, gsj 

f^T^TT <HlPl^415 70 9 

10 . ^qrstfqi^fen- 
<tiqi T’q'^fpft 

q't. tot "jraw” 

?TT. WPfiff, fa^TT 

11. srfa 2.fwr 
irwRFi uraT 
qtg?T ^TP%irt, 

6i<?xfr 

ffPTSft— 416 416 

12. stt^ *fon 
^qmaKVsrrai 

am tiq to*r—^ qmaW; 
S^msT—711 312 
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1 3. W'H S'faTT 

set net terr— grrrfejf 

? 4 n?ff 712 411 

1 4. 3=P STTT sfen 

^tefetc Hirer 

nr*r q?j rorer:—g^nrFETT 

gipfr 712 411 

1 5 . fa i\H riffm 
awartT sfrere west 
steer— 

SRPRTT '■flf^TT 
fEETr^TlT 24TRRT 
itfEET fEET 743 502 

1 6. H, V |"jmI 

aa^gr hiest 
pet t steer —ygtifc 
ETHEVT ‘4 fll I n I i 
fanrr^R 24qreFTT 
qrfr5ETE>rre 743 427 

17. wfa. S.ffrTT 

EEitr fWEre nrer 
EET 'TFTJEiT, TRER -afaR 
fareTEfisw 24W7T 
EfrnrEEPT 745302 

1 8. 3«P STOP ?f&ET 
%^3^ft¥rera'rer HireT 
nET of wpet—4 j i-fl 
3RIFTI—TfPTR, 

fgreTsrfanr 24 i mrr 
'TfVETTEEET 743 502 

19 . tvwEfi’sferr 
rnEfwHrreT 

HET T STEER-TRilfk’TT 

foreraftre 24 tert 

EftEETEEre 743 372 

20 . Ifrwfafftern 

a PEift : Er ETTmre 
%*f ftrft, ftft- 2) Iwv 1 

♦ilW *W>, EKiT.TlT 7 00 064 

21. fa wta jfirrr 
eejk Hirer 
32^HET<te 

STEER EEET) f-ETTf iSR 
EftEE 3EET 713 325 


22 . fa S'f&TT 
spysjftmr Hirer 

C\ 

OET Eicre'fllETT 

c. 

fnFTT Elf-TT, qfWT a EFT 
fa ?rre item 
arorsErt HireT 
steer are'ifpfr err 
fW^i 1 Eaarnr, EfraE frrre 

23 . fa ett 
riEBreY Hirer 

■a 

OET Of STEER HT*EH?ft 

* I 

«ktwt iRaRreEreire 
f^FTT E 5 EFT 
Efwra'rrre 712 149 

24. fa *rfa ^tVet 

EST HireT 

ett, ^ ert e^ierT 
am qf steer $'sr 
Fare graaia, e . gore 713 342 

25. tar utr ffsqi 

fETcREET Hire'I 

rreff jrrarr, tfsoEre ftht Mem 
Er^igr xpe, steer foRTEEr 
f^RT EfSFT, TpER W 71 3 33 1 
Tfim 3 rere 

26. fa 5T1E5 afSET 

fyt m s 1 Hirer 

rjEETST ftRFT ERR 

tter II, qg-q q^ sraqfHPT 

TTET qf STEER —gOTHST 
frrer—T-Krqs:, sfrer 76 3 002 

27. fa srfa sferr 

TET qq STEER—5TET5T 
faVTT OR RT, ^tflT-757 045 

28. fa ufa $farr 

ttft mm 

itet qa'- mrsn; gift 

fHFrr Trrrr^r'jfr, g?mr 76 7 036 

29 . fa srre ffwr 
5 rr^qrq 5 r Hirer 

eet q<r srq?T 

F4H1 'rrff^, Tftar 

30. tfi are ffcrr 

am Hrrsr 

TFri Tty, f^FTT goTOT 
?fim 756 029 





[wpi li—WJ 
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31. 3rfa strut 
^ftnfeTT U1R3T 

xtpt T3T*r nwi sftnferr 

f j| "i'1--tl I t-i"5 y «. 

■jffan- 7 5 6047 

32. X wfal ffipTT 
qrrin srmr 

qpq rref TRTEp; WVITVJ 
ftrar WPT 
Xtffr-761005 

IccTft SRR 

33. tv Slfai ’EffeTT 

Fff (<fP[ ) 81 ltd t 

ft-4 T«rX XfXpq pIXt 
T\1VW tX, JTPMtf, X fXfo41 

34 . tv srfa; ifm 

X f<fXt ?NT 8TP9T 
tr^r-17 v*wz 
X fe^illOOOl 

35. tv vvtv ijffcn 
wj?; Xr wit 
^rft qfXr 66 twrY 

8 MIT| 5fqi|y- 302 002 

3Wft q-prsnfV *T^T 

36. tv STTO SfXl 

yinsi 

OT^TFT fX scpt \m trv, 

fqpXj 7 ? 'f^TRre 1 52 002 

37. tv sRfa ffXr 

’Tfft'PT vioal 

ft.fr.X 71^x^132 103 

38. tv vfv sffm 
iT'TTTr^T W3 f 
f^pr fry, qqm^T 
3TIWVM44514 

39 . tv STTTi STXt 

wqerrc jptt Hirer r 

SftJ V. 13, SPHTT R-iTT 
5rR?rr-i4 40 0 3 

40. X> srf-E XXr 

gtfiwrr it srrar 
X qrpXw, ftHH rX, 
ftfafllK IT 146 001 


Xtr Xnr w 

41. sfr srtq; ffXr 
£f.T 5 TRFPT 

fXPT VW, 10/5 0/50, TPTTOT 

qrX-R X fX 

fWTWFTTW- 530 002 

42. X stfr; sXn 

STrfrT 

ft.ft. Wlf. fafXr q^ft qfXr, 
1-10-1199/2 rr.fft. qrX 
|«TT3T?-5 00 004 

43 . tv srfqi fferr 
srrfer qgrft hiwt 

589 ^ 30/31 t 34 , t^rft qfXr 
*^T IPTOTTIT WlXf X, 

Xtr qpr, XrrflTtj-5 00 02 9 

44. tv snq; ffXr 
vi'H 1 urwr 

2 1/3 1 6, q^lfr ffXr 
XT 

ft^Tr XX % to, 

oo 1 

't^TTRT 3 >Xt 
4 5. WTCfi ifXT 

81 ■’’W 0 /T M I < !Tlf 8 ll<aT 

"X nX q^ft ofX 
fXn q'^TOd 'oq^r % rrnpr 
^qrss, q 5 rrra --3 7 0ooi 

46. qqi Slfcpi ?'fipTT 

•MOKiq 

Xtt fXr, q^ft ffX 

19 , fq^rq ff«R, ^q^ft UT^IT % qm, 

^«T, V^Vj- 3 7 0 001 

47. iifqi ^Xrr 
wtXt q^fr 5 rrar 

50 ft oX.t Iqr ~<{W ifasiT »?qq, 
Fnfeq. fmiqft, 
qir TT VWVT 7 !, 
5 rpqiqTT -380001 

48. It ^tr. sfjqr, 

yqX qnqm 

?m> ?1wr 'flqq, 
qprqt ffXr, 

W qnq 0 . 8 , t| 3 T;_ 
^^TUTqTT-oeOOOl 
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4 9. Sffai tffqqT 

3|<4m13 CITOIT, 

^.qft. c M<4'4, q~tqq WPJ^T 
f3RTT %qq-683102 

so. 4«r srfa ^feiT, 

inq'*q srnjT, 

9t.«n\ q\ 1088 , 

05 .^. qfa,<*qf$*ni> 
«fl>ft-68201 1 

si. qu*rra ^fwr 

(itn^wtr oq qrq wr£ wnaT 
qtfaq l'q22, qfa^qq.l 
tFr.^ft. frs, q.qfjqq-68 2 o i e 

52 . qfa ifon, 

^nrnTr 5rrar, 
q>,qT. q. 9 qqqiV 
arqrqqr qraqr, 

faqr %qq-683574 

5 3. 3*6 qfq> ijfirqT 

qqqqq'O' (qfaq) qqaT 
qJ.qT. q. 3 ijfqqfoiJ 
wqqmt sfti'n, 

%Tq-682022 

54 . qq; fTfa ^frqT 

irnar 

fW t^f^Tq, 

%Tq-683518 

5 5 - *lq> wt'E ^fjqr 

^q'qtqrst, fwr ^n?$qq 
%3q-683545 

56. qqr qk. tfaqr, 
q^jq qrai 

q^T, q^rfal-qq, Tiq^lT, 
fWr qq'ifqq, %rq-68354i 

57- qf<T> ^fWT 

m\ qqar, m\ 

faqr qqf^qq, %T-?r-682304 

58- 5q> qfa sfwr 
qnqqqft STP2T 

Trq^T qqqqqft, qq|arr 

fqqr q.qfjqq, %w-683i05 

59 . ^qr artas ^fsqr 
jj^qq wraT 
qq'fwqj fqqr u/nfa-qq, 
%qq-683516 


60. $qr qfq» ?ftqr 
^fgi^T, fqqT ^qf^qq 
%qq-683515 

6 1. Iq? qfqs 
qqtqpq qrait 

qte qqftq 1 R, fqqT O.qffqq, 

%qq- 6 8 351 5 

62 . I'qr qfa ifmj 

TT^T (qq ife) qrai 
qq^q qq qts, ftrqT q^ffqq, 

^ qq-683513 

«3. i'qr qfn ^frqr 

qq^q (qqpq qts) qnsT 

h q^q qjqq q/Ts, 

fqqi O.qffqq, $qq-683513 

64. qqi qfqi ?Psq 1 

^qtqr^q wraT 
qqjqT^q, fq^T tynffqq 
%qq-683542 

6 5 . qq> qfa ijPs 91 
faqqfcnjq qror 
ftifqfiFjq, fqqr qqfjqq 
%qq-682323 

66. 3«f qfq ifaqT 

qtffqqsq qrar, qJ.qT. q, 12 
qqftq qsq, ( 4<1 1 t^qf^qq, 

%W- 683 5 01 

67. qq wfa 
qs%qrqr ki i<aT 
q?.%qrqr, fqqr oqi'r^qq 

%qq-683522 

6 8. Iqrqf^^fsqT 
qiqqqq qraT, 
qrqqqrq, qqrqqrr ^qiqq, 
fsrqT q^ffqq, ^rqq-682316 

69. qq? qra ^.ftqr 
^qq qqaT 

qqq fqqr, jqq 

%77T-680027 

70 . ^q? aifq. ^qr 
^qqrqq: wrar 
q’r.qr.q. 12 , ^qqqjq 
fqwr %qqr- 680 ioi 
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71, 3T?q* ^fsWT 

wit.sii>-+*3 writ 

\5 

fwWT §W*, 

%' r 'T'68061 3 

7 2. 3W Sffcf, ifaiR 
wrar 

I, fjpTT 5 s ]T, 
%TW-680613 

7 3. IwailT, ilfoUT 

3^1 ^ *(ll<sT, qt.«iT. K . 6 4 

o*r.3ft. 7?R, giq/T, %TW 

7 4. 3*P aifa. sfyJTT 

'fitf WRIT 

qt.Sir. ^T. 801, nR.^ft, 7?R, 
?P55, ^TW-680004 

*nw£ z\w\ si'-ar?r 

7 5. W 3Tfa, 

*Rwf wnrirte 3ftR writ 
Vt'4> n'fww, 

aira tfen W 311 , 

76. ^aiRi^fSTTT 

fw wifnwgwf qurwR wrar 

7 7. TTWlf p$H, 

W*fatT Wt7TR3(\ wri, 
ar?wri 

W*Wf-400038 
7 8 ifr Wfo ^f^rl 

w*«rf wsw frfa fan writ 

cr|WT *i7ww, % arK ?;fw fafoni 

7 8-80,0*4.^. RR 
TH^f-400023 

7 9. WTO 5fen 

IkR i7l TR W^ 'll Oa T 

arfwr. ^TRfwo *i7*nwiY 
htw^ q^'r*, r rorflTf stf*; Tts, 

Wt^JT f*RT 6. 3 % 'TTW 

J|*Wt-400016 

fTrcnr 10 ( 4 ) % ^wr wfa’jNw 

1. qsuw #tjrk #W 
WT.^T.*ft.#. *RI 
fawT I5«qi>, 
ffrtfR (3. a^w) 

11 GI./98— 2 , 


2- 931TW 3 »i>i <4 

wt.wt. q/MfTRt 
f3TWT 

^f^n: (r. trw) 

3- 93TR 3 Min'd 

WflWt 3W +I9^'14 
fW (w. 3^w) 

4. q'3|TW 3w*TW 

fwWT THT'W'T +I9? , 49 

qTsY, f^RiT ^t^wtw 

(w. 9^W) 

5. 831TW 3 Vli'4 3W 

SOtW WR'm 

faWT ffTSTT (w.S^sr) 

6 . q^lTSf 3WTTW ^W‘ ■ 

WT. WT, $42"T 5, 
qW^WT, p4<11 qw*|wr, 

7. 931141 ^WRW % 

WT.>tfT. sft.at. VtR;, 
W*WWT WRTft, 
fWWT w«nwr, 

: »p^? 

8. q'sire 3wrw «i'w 

WT . 9TT . ^WW '411*1, 3(4 HI 
SRTft, fWWT 3RTWT 

9. 931TW ^WWW^ 

WT.WT. SRfll'T Off, 

tPTTH'O, frm <. 

10. 931R ^WTW «lW 
fw.ftwim *r*M?TM, W^rafT 
fwwT 

11. q^nw ^ V|rj(M ^ w 
WRIT Wt5 *>3, 

*KRW4, 

W?IT 9^W 

12. q-snw ^www iw 

WT.^T. ^RT 
fWWT WTWTW 
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1 3: 9TR ITTT I'T 

WIT . TT . TT . 7 TT7TPT 

fa^TT TTTFT 
gfaiTFlT 

14. OfaR I&MH It 
TT.TT. TRRfT 
f j) <T1 TTTTFT 
ffVJTFIT 

15. OTR -1URT =iT 

TT.TT. 5,^9 fas, Tfafar 
fapTT qrflTT, gfOTTTT 

16. qfaR I*pft It 

TT.TT. Ufam, TTTTT 
fa^TT T^TR", Sfrinnir 

17 . qfaR Itrt It 
TT.TT. T^UTT TRl't'ft 
t^TP^P (?. 51^fl) 

18. 9TR iTTTlT 

srr. TT. TTRR TRT fTR 
lf<R, tiftT fTTT, 

'TTTTtTT fas, SrtT?T 

(?. aStcr) 

19. TTR t ttt It 

TT. TT. flTRqT 
ffarr 3 ttt 
( ffalTVT SRT 

2 0. I TR IsRT 3T 
TT.TT. SPR 
frspTT TT.TT 

(fpiTTatr) 

21. qfaRI frt It 

TT.TT. Trfa 
ffaTT 3.TT 
fTTRR a Sit 

22 . q‘3|R ’TTH'i It 

TT.TT. TORT, 
fsprrfflTRt 

#RTTT 

2 3. 931R O^M'-l It 

TT .TT . SRPR, faaTFO- 
faPTT fflTPTr, 
fffarP'JT 
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2 4. qAlTTTTTTlT 
TT.TT. TTpfrqhT 
fTTT f'OTPft 
fafaTTT 

2 5. TTR TTRTT It 
TT.TT. TTRTF 

Pm ffarn;, 

^fpTTTT 

26. T^IR IsH~t q T 

TT . TT . TRTT IVt, fi',91 < 

fur : v~'\ i t 

?fmTT 

27. 9TR AT 

TT.TT. TftSST ^a’ST 
fsm fgTTTT 
frfpTTTT 

28. q'TRTTTTfT 
TT.TT. *TS?ft T? , jrfat 
fspTT : f^TTTT 
fforPlT 

29. q'TR Ittt.I’t 
TT.TT. TRT(lT 
fTTT fflTK PfTTTTT 

3 0. q'TR Ittt It 

TT . TT . TPTTTT, 

PjPTT fTTTT 
f f'.qiTT 

31. q’TR Ittrtt It 

TT . TT . TTTT 
fTTT firm 
fif^i-UT 


32. q'TR Ittt It 

tt.tt. ttttT fair firm 

fqpTT fTTWT 
ffpTTTT 


^pRT It 31 fa. S'fTTT 

tutor r Pttt 10 ( 4 ) I Trfggffar TiT^frr—urnaT3ff tt git 

1. IfaPPHTT TTST, 

'fa . T . 9-3 33-1, STR TT, 

TTT fan£7- % tr, fafa, 
qfaTTTdTT, faTTOTTffTT, 

TTttT sfasr 590027 
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vrrtff fff ffim: rmft 1fi.iaflo/qbreG, 1920 


2. TFRTTJ 7 ; ffTfflT, 

3'10-4/l, fflfflff ffffff, 
TTW^T, t*3raT?-5 0 0013 
ma s?b?r 


13- ffftfiqtfPff ffffff ^ 'JfifflT, 
-"1R 4 . hT- 1, 

fa^Y ff^, sfr off f?Rr 

faffT-ffWm (P^^i <) 


3 . oi.qV. ffffr urraT, 

ff . 4 siVr 5 ; qffff iifqrff 
100 fff j f7ffNs, 

64T <fi5|, 3j .'ft. ffffff, 

^V'59 0078 

4 . t’HT riff Cu (jftppt) otst, 

ff. 382/2491, 
fffWffT ff5Pff % Tiff 
( j| rr 1 ffra-fffy/TT ^ ffTffff), 
°t>H <4>'Hjr/ft fflJT- 5 6 0043 

5. ffT'Hqjl'JlT rfTEsJT, 

6. 2228 , T^fft rffffff, 
ffffiuft qnrrajW, 
i'ff^T-4gr ftr, 
^^1-571501, 

"#faT fararr 

<Tv 


o. qtwpr wrar 

ffW, 

^Jfff?wft Ns, 5ffffi^Tr-5 621 17 
3ff*JT UlffT 

7 . r»ff off sft'ftpgr, 
ijffTff ffftr, qrsff't 
PsfffT ffffff’JC 
ffSff 5i^W-483501 

8 . Off Off rft ifTTfflT, 

Tiff ffRK, fflfft, 
fftff SITff-470002 

9 . JTcff OfffflT, 
r^ffTffY’ffPCr, 

TiffTff ff’W , Jl’UTrC 
fftff q^ff-48 2001 

10 . Off tiff 4Y fflfflT, 

iftfffff ffjff, qt.ffT. ff. 212 

ffGff SISff-482002 

11. fffftre ffffff for WT’ST, 

fftfffff ffKffT, 3ftff^C 

12. Ww ffffff fo 9TE3T, 

sri^fo, 


14. fq^iifrjn ir^ff ^41 smst, 
^rr^Offrct Ns, 

fefffr gifeji h . 474 

ite ffR^fy, 

fffffT-fff^ffff (%i) 

(fffflT) 

15. ffff ffVjEl 7TF3T, 

Off Ns, fffffTy, 
ffTff fffor % ffTRff, 

'fffffffffT fffpfffff (^) 

(ffffTT) 


New Delhi, the 4th January, 1999 

S.0.115.—In pursuance ot sub-rule (4) of rule 10 of 
the Official Languages (Use oT official purposes 
of the Union) Rules, 1976 the Central Govern¬ 
ment, hereby, notifies the listed offices/ branches 
of the following banks in the attached annexure, 
more than 80% of the staff whereof have acquired 
the working knowledge of Hindi;— 

S.No. Name of the Banks Number of Offices/ 

Branches 


J. Corporation Bank 24 (6 + 7 -1-7 + 4) 

2. National Bank for Agri¬ 
culture & Rural Development ; 01 

3. BankofBaroda : 17 

4. Bank of India : 79 

5. Punjab National Bank 32 

6 . Union Bank of India : 15 

Total 168 

[F.No. 11016/2/98-Hindi] 
RAMESH BABU ANIYERY, Dy, Director (O.L.) 

ANNEXURE 

1. Corporation Bank, 

1st Floor, Thcllirethu Chambers, 

Near Govt. Hospital, 

P.B. No. 81, 

Pathanamigitta-689 645, 

Pathanatniguta District, 

Kerala. 
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2. Corporation Bank, 

Corporation Bank Building, 

Cherooty Road, 

P.B. No. 1131, 

Kozgikode-673 032. 

3. Corporation Bank, 

C.S.I. Commercial Centre, 

Baker Junction, 

F.B. No. 118, 

Kottayam-686 001. 

4. Corporation Bank, 

TC 25|298, 

P-B. No. 131, 

Thiruvananfhapurarn 695 001. 

5. Corporation Bank, 

Pathirapally P.O., 

Chettikad-688 521, 

Alappuzha District 
Kerala. 

6 . Corporation Bank, 

P.B. No. 57, 

Varampatli Buildings, 

Cross Junction, 

Thiruvalla-689 101, 

Pathanamdiitta District, 

Kerala. 

7. Regional Office, 

Kamataka-T, Udupi, 

Corporation Bank Bldg., 

PB. No. 64, 

Rajaji Marg, 

Udupi-576 101. 

8 . Asset Recovery Management Brandi, 
Ground Floor, 

Municipal Corporation Building, 
Lalbagh, M G. Road, 

Mangalore-575 003. 

9. NRI Branch, 

Holy Rosary Convent Complex, 
Jeppu, Mmgalore-575 002. 

10. Doopadakalta Brandi, 

P.O. Attur-574 120 
Kaxkala Taluk. 

IT Alangar Branch, 

P.B. No. 3, Alangar, 
Moodabidri-574 227, 

Karkala Taluk. 

12 . Kundapur Branch, 

“Guruprasad”, Main Road, 

P.B. No. 11, 

Kumdapur-576 201. 

13. Malpe Branch, 

Port Road, 

P.B- No. 6, 

Malpe-576 118. 

14. Corporation Bank, 

South End Road, 

Mill Corner, Sheshadripuram P.O. 
Malleswaram, 

Bangalore 560 020, 

Bangalore. 


15. Corporation Bank, 

1074|H, 5th Cross, 

H.A.L. II Stage, 

Opp- To K.E.B. Quarters, 

Indiranagar, 

Bangalorc-560 008, 

Karnataka. 

16. Corporation Bank, 

721, 7th Mam 
Mahalakshmi Layout 
Bangalorc-560 086 
Karnataka. 

17. Corporation Bonk, 

No. 1796|B. 6th Main, 

9th Cross, R.P.C. Layout 
Vijayanagar 
Bangalorc-560 040 
Karnataka. 

18. Corporation Bank, 

Currency Chest, 

No- 114, Mahatma Gandhi Road, 
BamgaJore-560 001. 

Karnataka. 

19. Corporation Bank, 

Accounts Section 

Fourth Floor, Andhra Prabha Building 
No. 1, Queens Road, 

P.B. No. <: 460, 

Bangalore-560 001. 

Kafinataka. 

20. Corporation Bank, 

Collection & Payment Service Centre, 
4th Floor, 

Andhra Prabha Building, 

No- 1, Queens Road, 

Bangalore-560 001. 

Karnataka. 

21. Corporation Bank 

44, S.V.P. Marg, (Kings way), 
Nagpur-440 001 
Maharashtra. 

22. Corporation Bank 
2023[C Ward, 

Opp. Mahanagar Pailka, Mandai, 
Shivaji Road, P.B. No- 48, 

Kolhapur-416 002. 

Maharashtra. 

23. Corporation Bank, 

Sangli-Miraj Road, 

R. S. No. 322, Plot C & D, 

Near Tata Petrol Pump, 

Sangli-416 416 Sangli Distinct, 
Maharashtra. 

24. Corporation Bank, 

‘Laksbmi Nivas’, 

15112, Raviwar Petfi, 

Near Kanna Chowk, P-B. No. 508, 
Shoplapur-413 005. 

Maharashtra. 
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HTT-JTJPRT ; TTtrft lti, lSSO/tH 26,1920 


1. National Bank for Agriculture and Rural 
Development 
Head Office, 

Sterling Centre, Shivsagar Estate, 

Dr. Annie Besant Road 
Post Box. No. 6552 
Worli, Mumbai 400018. 

1. Bank of Bavoda, 

Specialised S.S.I- Br. 

Rajender Bhawan, Rajender Place, 

New Delhi-110 008. 

2. Bank of Bavoda, 

Ram Manohar Lohia Hospital, 

Baba Kharak Singh Marg, 

New Delhi-110 001 

3. Bank of Baroda, 

Karkarduma (Savita Vihar), 

Plot No. !2, Ajnara Complex, 

Local Shopping Complex, 

Karkarduma, Delhi-IK) 092 

4. Bank of Baroda, 

Nirman Bhav/an Bxanch, 

Nirman Bhawan, 

New Delhi-110 Oil 

5. Bank of Baroda, 

Specialised High-Tech. 

Agriculture Finance Br. 

COfl_Q1 

44|C, Chandigarh. 

6. Bank of Baroda. 

Dosarka, 

Post Office—Dhin, 

Ambala—.1 ughadhari Road. 
Distt.-Ambala-133 203. 

(Hariyana). 

7. Bank of Baroda, 

Sirsa Branch, 

Bajaj Complex, Suratgharia Chowk, 

Sirsa (‘Haryana), Fin-125 055. 

8. Bank of Baroda, 

Morena Branch, 

Mill Area Road, Dutta Pura, 

Morena (M.F.). 

9. Bank of Baroda, 

Rajnand Goan Branch, 

Ralaji Bhawan. Cinema Line, 

Odd. Krishna Talkies. Rajnand Goan, 
(M.P.). 

10. Bank of Baroda, 

Madhya Pradesh Zonal Office, 

202|1, Ganga Jamuna Complex, 
Maharana Pratap Nagar, 

Bhopal-462 031. 

(Madhya Pradesh) 

11. Bank of Baroda, 

Tslam Nacar Branch, 

Islam Nagar, 

Distt. Bhobal, 

(Madhva Pradesh) 

12. Bank of Baroda, 

Valmi Branch. 

Valmi Compus, 


Foolwari Sliarief, 

Patna-801 505. 

Bihar 

13- Bank of Baroda, 

Trba Branch, 

P.O. : Iiba, 

Distt. Ranchi, 

Bihar. 

14. Bank of Baroda, 

Bokaro Stee 1 Plant Branch, 

P.O. : Bokaro Steel Gate, 
Bokaro-82 I 001, 

Bihari. 

15. Bank of Baroda, 

Kanke Branch, 

Central Institute of Psychiatry, 
Kanke-834 006 
Distt. Ranchi. 

"9’' &5T 
“B” Region 

16. Bank of Baroda, 

Silwasa Branch, 

Aadiwasi Bhavan, 

Tokara Khara, 

Silwasa-396 230 
Dadra Nagar Haveli, 

(Union Territory). 

17. Bank of Baroda, 

Dahej Branch, 

Vill. : Dahej, 

Tal : Wagra, 

Distt. : Bharuch, 

(Gujarat), 

BIHAR (SOUTH) 

1. Bank of India, 

Uliyan Branch, 

Main Road, Uliyan 
Kadma, 1 amshedpur, 

Bihar-831 005. 

2. Bank of India, 

Regional Office, 

Ranchi Region, Pradhan 7’owcrs, 
Main Road, Ranchi, 

Bihar-834 001. 

BTHAR (NORTH) 

3. Bank of India, 

Shri Krishna Nagar Branch, 
M-22, Road No. 25, 

Shri Krishna Nagar, 

Patna-800 001 ■ 

4. Bank of India, 

S.S.I. Bokaro Steel City Branch, 
Plot No. E-17, 1«t floor. 

City Centre, Bokaro Steel City, 
Distt. Bokaro, 

Bihar-827 KOI 

PUNE ZONE 

5. Bank of India, 

Panchavati Branch, 

Shramsmiiti, Indraknd, 

Nasik-422 003 
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6 . Bank of India, 

M.I.D.C- Sinuer ‘'BlauCh, 

C.F.C. Bldg., M.O. Uasahat, 

Sinnar, Bhalegaon, 

Distt. Nasik-422 103 

7. Bank' of India, , 

Varje Malvadi Branch, 

Mumbai Uarje N. H. No. 4, 

Bayaf Compound No. 134(1, 
PUNE-411' 029 

8 . Bank of India, 

Baramati Branch, 

Nagar Pari shad Shopping Complex, 
Indiiapur Chowk, 'Near S. T. "Stand 
Baramati, Pune-413 “102 

9. Bank of India, 

Khed Branch, 

P.O. Khed, Taluk Khed, 

Distt. Ratnagiri-415 709 

10. Bank of India, 

Banda MGP Chowk, 

Post Office Banda ,‘JYashgandha" 
Taluk Sawantwadi, Drstf. Stndftudurg, 

11. Bank of India, 

Gaonbhag Branch, 

Gokhale Complex. 

Maruti Chowk, 

Sangli-416 416 

EASTERN ZONE 

12. Bank of India, 

Rupasgari Branch, 

Village & P. O. Rupasgori, 
Howrah-711 312 

13. Bank of India, 

Digruighat Branch, 

Village & IV O. Baradig'roi 
Hoogli-712 411 

14. Bank of India, . 

Purb&ramflhgofe Branch, 

Vill. & P. O. Ptirbaramnagorc, 
Hoogli-712 411 

15. Bank of India, 

Bokchbra Branch, 

P.O. ■NOo'rpiif, ’Via' / Bh«ffiia, 

Distt. North 24"Phb!d'ftas, 

West Bengal-743'502 

16. Bank of India, 

GandtiatMpur Blanch, 

Vill, & P.O. GaYitf Karbapur, 

Via—Katiahat, 

Distt. North 24 Parnanas. 

West BangaI-743 427 

17- Bank of India. 

Bbangore Bijoyganj ‘Branch, 

Vill. Panpnkjir, P.t). Bhangar, 

DLstt. Son Hi 24' Pglganas, 

West Bengal-743 .402 


18. Bank ‘ of Itidia, 

Dculihatkhota Branch, 

Vill. & P.O. Dculi, 

Via Bhangar, 

Distt. SbUth 24 Ptrtganas, 

West Bengal-743 502 

19. Bank of India, 

Sarberia Branch, 

Vill. & P.O- SaIberia, 

Distt. South 24' Pafgaii&s, 

West Bengal -743 502 

20. Bank of India, 

Barasat 'Regional Office, 

Salt Lake Oty, DD*2,‘ Sector-1, 

Salt Lake Cakutra-700 064 

21. Bank of'India, 

Bumpur' Branch, 

32, Station Road, 

P.O. Bumjur,' Distt. ■ Btirdwan, 

West Bengal-713 325 

22. Bank of "India, 

Katjuridanga Branch, 

Village Katjiifidanga, 

Distt**' Bankura, West Bengal 

23. Bank of India, 

Domohani Brahch, 

P.O. Domohani Batar, 

Distt. Burdwan, ’ West 1 Bengal 

24. Bank of India, 

Gramkulti Branch, 

Vill. & P.O. Gramkulti, 

Via Hsobamondalai, 

Distt. Burdwan, 

West Bengal-712 148 

25. Bank of India, 

Kenda Branch, 

New -Rqnda, New Kenda Colliery, 

Vill. & P.O. Kenda, 

Distt. Burdwan, 'West Bengal 713 242 

26- Bank’ of ’ India, 

Chittaranjan Brahch, 

Mukharjee House, Technical School Bldg., 
Fatehpur Road, P.O. Chittaranjan, 

Distt. Btirdwan, 

Wlist' Bengal-713 331 

ORISSA ZONE 

27. Bank of India, 

Sunabeda Branch, 

"Milan Market, 

Sector-11. HAL - Township, 

At & PO. Sunabeda, 

Distt. : Koraput Orissa-763 002 

28. Bank of India, 

At & P.O. Jamda, 

Distt : Mayurblian)' Orissa .757 045 

29. Bank of India, 

Borda Brlanch, 

At & PO. Borda, 

Distt. : Kalahandi Orissa-767 036 
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30. Bank of India, 

Akhupada Branch, 

At & P.O. Akhupada, 

Distt. : Bhadrak, Orissa 

31. Bank of Tndia, 

Basta Branch, 

Basta Road. Distt. : Balasore. 
Oyissa-756 029, 

32. Bank of Tndia, 

Turigadig Brapch, 

At & B.O.. Turigadia, 

Distt. : Balasore,'' 

Orissa-756 047 

33. Bank of Inditj, 

Jarada Branch, 

At- Si P.O. Jaradagada, 

Distt. Gan jam, 

Orissa-761 005 

NORTHERN ZONE 

34. Bank of Tndia, 

New Delhi (S.S.I ) Branch, 

D-4, Udhyog Area, Rohtak Road, 
41, Nangloi, New Delhi-41 

35. Bank of India, 

New Tlelhi SdiMce Branch, 

H-17, Connaucht Circus, 

New Delhi-110001 

36. Bank of India, 

Jaimu' Service'Branch, 

2nd Floor 66. Pansri Chamber, 

Johri Bazar, Jaipur-3Q2 QQ2 

NORTH WESTERN ZONE 

37. Bank of India, 

Firozpur Branch, 

Malwall Road.' Udhani Singh Chowk. 
Ferozpur, Funjab-152 002 

38. Bank of Tndia. 

Panipat SSI Branch, 

G. T. Road. Panipat-132 103 

39. Bank of Tndia, 

Navashahar Branch, 

Kulam Road, Ndvashahar, 

Jalandhar-144 514 

40- Bank of India, 

Avtar Nagar Branch, 

Street No. 13, Avtai) Nagar, 
Jalandhar-144 003 

41. Bank of Tndia, 

Hoshiarpur Branch, 

Tej Complex, R'Oshan Road, 
Hoshiarpur-146 06 l 

ANDHRA PRADESH ZONF: 

42. Bank of Tndia, 

Regional Oflice, 

Kishan Bhavan. 10150150 Ramnagar, 
Waltair Main Road ’ 

Visakhapatnam 530 002 


Bank of India, 

Regional Oflice, 

P.T.I. Bldg. 1st floor, 

1-10-1199J2 A. C. Guards, 
Hyderabad-500 004 

44. Bank of India, 

Asset Recovery Branch, 

5-9-3®|3i to 34, 2nd’’ Floor, 

New MLA Quarters Lane, 
Bashirbagh, Hydenibad-500 029 

45. Bank of India, 

Cudcfappah 'Branch, 

211316, 1st Floor, 

SFS Street, 

Near Gbkcil Lodge, 

Cuddapjj^H 516 1)01 

GUJARAT ZONE 

46. Bank of India, 

Kutdv NRI Branch, 

N, K. Towers, 1st Floor, 

Opp. to Zila Paatehayat Bhavan, 
Bhuj Kutch, 'Gnjrat--97'O > '0O1'1 1 

47. Bank of India, 

Kutch Regional Office, 

Golden Palace, lst'nFJoOr, 

19, Vijaynagar. Near Jubilee Groun 
Bhuj Ktrtch-3 70 001 

48. Bank of Tndia, 

Asset Recovery' Branch, 

2nffi ‘Floor, Bank of Ifldia Bldg., 
Swastic Society, Char Rfistg, 
Navrangpura, Ahmcdabnd-380 001 

49. Bank of' India 
Regional Office, 

Bank of India Bldg. 5th Floor, 
Post Box No.-8, Bhadra, 
Ahmedabad-380 OOP 

ERNAKUI AM REGION 

50. Bank of India, 

Alangad Branch, 

U.C. College, P.O. Aluva, 

Distt- Ernakuiam, Kerala-683 102 

51. Bank of India. 

College Ground Branch, 

P.B, No. 1088 M.i'G. 1 Road, 
Ernakuiam, Kochi-682 01 h 

52. Bank of India, 

Ernakuiam NRI Branch, 

Colis Estate, Ravipufam, 

M.G, Road, Ernakultuti7682 016 

53. Bank of India, 

Kaladv Branch, 

P.O. No- 9, Kalady, 

Via Aluva, 

Distt. Ernakuiam, Kerala-683 574 

54. Bank of Tndia, 

Kalamasserv ( South). 

P O. No. 3. Univei'sity F.O. 
KaJamossery South,. 

Kerala-682 022. 


to sot ■ xr mrfl i e, x o pp/TVt 26 ,ia 2 o 
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55. Bank of India, 

Koonammaur Branch, 

Koonammavu Distt. Ernakulam, 
Kerala-683 518 

56. Bank of India, 

Kuruppampadl Branch, 

Distt. Ernakulam Kerala-683 545 

57. Bank of India, 

Mannoor Branch, 

Mannoor, P.C, Kizhillam, 

Distt. Ernakulam, Kerfola-683 541 

58. Bank of India, 

Maradu Branch, Maradu 

Distt. Ernakulam. Kcrala-682 304 

59. Bank of India, 

Marampally Branch, 

P.O. Marampally, Aluva, 

Distt, Ernakulam, Kerala-683 105 

60. Bank of India, 

Moothakunnam Branch, 
Moothakunuam, Distt- Ernakulam, 
Kerala-683 516 

61. Bank of India, 

Muvatbupuzha Branch. Muyattupuzha, 
Distt. Ernakulam, Kerala- 683 515 

62. Bank of India, 

Pallipuram Branch, 

P.O. Palliport, Distt. Ernakulam, 
Kerata-6&3 515 

63. Bank of India, 

Parur (Main Road) Branch. 

Pamr, Main Road, Distt, Ernakulam, 
Kcrala-68? 513 


70. Bank of Jnd ; a, 

Chevoor Branch, 

Chevoor, Distt. Thrissur, 
Kerala-680 027 

71- Bank of India, 

Guruvayoor Branch, 

P.O. No. 12, Guruvayoor, 

Distt. Thrissur, Kerala-680 101 

72. Bank of India, 

Kandassankadavu Branch, 
Kandassankadavu, Distt. Thrissur, 
Kerala-680 613 

73. Bank of India, 

Nandikkara Branch, 

Nandikkara, Distt. Thrissur, 
Kcrala-630 613 

74. Bank of India, 

Thrissur Branch, P.O. No. 64, 

M- G, Road, Thrissur.. Kerala 

75. Bank of Tndia, 

West Fort Branch, 

P.O. No. 801. M. G. Road. 
Thrissur, Kerala-680 004 

MUMBAT NORTH ZONE 

76. Bank of India, 

Mumbai Corporate Banking Branch, 
4th Floor, Bank of India Bldg., 

M. G. Road, Mumbai-400 023 

77. Bank of India. 

Specialised Asset Recovery, 
Management Branch, 

Darabshaw House, 

Narottam Morani Mary, 

Ballatd Estate, Mumbai 400 038 


64. Bank of India, 

P’arur (Market Road) Branch 
Farur, Market Road. 

Distt. Ernakulam, Kerala-683 513 

65. Bank of India, 

PerumbavuJ Branch, 

Pcrumbavur, Distt. Ernakulam, 
Kerala-682 323 

66 - Bank of India, 

Thirluvaniyur Branch, 

Thiruvaniynr, Distt. Ernakulam, 
Kerala-682 323 

67. Bank of India. 

Udhvogmandal Branch. P.O. No. 12. 
Udhvogmandnt. D ; sf£. Etinakulam. 
Kcrala-683 501 

68 . Bank of India, 

Uadakkekknra Branch. 

Uadakkekkart. Distt. Ernakulam, 
Kerala-683 522 

69. Bank of Tndia. 

Uaikkam Branch, 

TTaikknm, Via Kunnackal. 

Distt. Ernakulam, Kerala-682 316 


78. Bank of Tndia. 

Mumbai Higbtech Agri Fin. Branch, 
1st Floor, BOT Bldg., 

7CE80, M. Cr. Road, 

Mumbai-400 023 

79. Bank of Tndia. 

Shivaji Park SSI Branch, 
Indravatdhan C. H. See. Ltd., 
Ground Floor, Padma Thakur Rd., 
Near Kohinoor Mill No. 3, 
Mnmbai-400 016 

sfTTR affft VTZrfcTm 

1, P'unjab National Bank, 

BjO B. T Ganj, 

Distt. Roorkee. 

Haridwar (U.F.) 

2, Punjab National Bank, 

BIO University of Roorkee, 

Distt. Roorkee, 

Haridwar (U.PA 

3, Puniab National Bank 
Lead Bank Office 
Distt. Haridwar (U.P-) 
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4. Punjab National Batik 
DiS.uct Co-Ouiiiiaicrs Office, 

Pauri, 

Disct. Haridwar (U.P.) 

5. Punjab National Bunk 
Regional Office, 

Haridwar (U.P ) 

6. Punjab National Bank, 

BO : Sector 5, Panchkula, 

Dstt. Panchkula, 

Chandigarh 

7- Punjab National Bank 

BO : GT Road, Ambala Cantt. 

Distt. Amhala, 

Chandigarh. 

8. Punjab National Bank 

BO : Castle Lines Ambala Cantt. 
Distt. Ambala, 

Chandigarh 

9. Punjab National Bank 

PO : Afoarsain Chowk, Jagadhri, 
D'stt. Yamuna Nagar, 

Chandigarh 

10. P”niab Nat'onal Bank r 

BO : Christian Hospital, Jagadhri, 
jv-tr. Yamuna Na?ar, 

Chandigarh 

11. P’miab National Bank 
PO ■ v»mh Road, 

U f tar Pradesh 

12. Punjab National Bank 
BO : Gliaiaunda, 

Distt. Karnal, 

Haryana 

13- Punjab National Bank, 

BO : See.* 7, Karnal, 

Dtsstt. Karnal, 

Haryana 

14. Punjab National Bank, 

BO : Ttaon, 

Distt. Karnal, 

Haryana 

15. Punjab National Bank; 

BO : Asand Road, Panipat 
Distt. Panipat, Haryana 

16. Punjab -Nat'onal Bank; 

BO : Nissing, Karnal, 

Distt. Karnal, Haryana 

17. Punjab National Bank, 

BO : Yamuna Colony, 

Dehradun <U.P.) 

18. Punjab National Bank, 

BO Phool Chand Nari Shilp Mandlr, 
Tagore Villa. Chakrata Road, 
Dehradun (U.P.) 

11 GI]99—3 


19. Punjab National Bank, 

BO : Daulat Pur, 

Distt. Una 
Himachal P-adesh 

20. Punjab National Bank, 

BO : . Amb, 

Distt, .Una,! 

Himachal Pradesh 

21. Punjab National Bank, 

BO : Gagrate, 

Distt. TJna, 

H'machal Pradesh 

22. Punjab National Bank, 

BO : Nandhtt, 

D^stt. Bhiwani, 

Haryana 

23. Punjab National “Bank; 

Ob on* a« Ohar, Bhiwani, 

D ; '*r Bhiwani, 

Haryana 

24. Punjab National Bank, 

BO : Bnwani Khera, 

IN'-tt. Bhiwani, 

Haryana 

25. Pnniab National 'Bank, 

BO : Adat® Pur, 

D*stt. Hissar, 

Haryana 

26. Pnniab National Bank, 

PO : to-ihra Chowk, Hissar, 
ru-tt Hissar, 

Haryana 

27. Punjab National Bank, 

BO 1 : Madadkern, 

Distt; Hissar, 

Haryana 

28. Punjab National Bank, 

BO : Badsi Gate, Hansi, 
Distt. Hissar, 

Haryana 

29. Punjab National Bank, 

BO : Saraod, 

Distt. Hissar, 

Haryana 

30. Punjab National Bank, 

BO : Mangala, 

D : stt. Sirsa, 

Haryana 

31. P>miab National Bank, 

BO : Tmal, 

D’stt., S.lrsa, 

Haryana 

32. Funiab National Bank, 

pn ; i^andm Chowk, Sirea, 
Distt. Sirsa, 

Haryana 
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13. S.S.B. Branch. 
Plot No. B-l, 
City Centre, 

B. S. City, 

Distt. : Bokaro, 
(Bihar). 


UNION BANK OF INDIA 

List of branches recommended for notilication under 
Official Language Rule 10(4) 

1. Gopalapatmam Branch, D No. 9-333-1, 
1st Floor, Near Shankar Theatre, Main. 
Road, Gopaiapatnam, 

Vishakhapatnam-530 027, Andhra Pradesh 

2. Ramanthapur Branch, 3-10-411, 

Gokhale Nagar, 

Ramanthapur, Hydefabad-500 013, 
Andhra Pradesh. 

3. J. P. Nagar Branch. No. 4 & 5, 

1st Floor, 100 Ft. Ring Road, 

6 th Phase, I. P. Nagar, 

Bangalore-560 078. 

4. Hennur Main Road (Bangalore), 

Branch No. 3 82 i 2491, 

Near Martyappa Circle, 

(Opp. Jal-Vayu Vihar), 

Kacharakanashallt, Bangalore-560 043. 

5. Channapatna Branch, No. 2228, 

1st Floor, Padmashri Complex, 

Bangalore-Mysore Road. 

Chaonapatna-571 501, Distt. Bangalore 

6 . Kanakapura Branch, K. H. Circle, 
Kodihalli Road, Kanakapura-562117, 
Distt. : Bangalore 

7. SSB Branch, Subhash Chowk, Katni, 

Distt : Jabalpur, Madhya Pradesh-483 501. 

8 . SSB Branch, Katra Bazar, 

Sagar, Madhya Fradesh-470 002. 

9. Nepiar Town Branch, Gurunanak Market, 
Rasoi Chowk, Jabalpur, 

Madhya Pradesb-482 001. 

10. SSB Branch, Gopal Bagh, 

P.B. No. 212, 

Bakiev Bagh, Jabalpur, 

Madhya Pradesh-482 002. 

11. SSB Branch, 

Civil Lines, Jaunpur. 

12. SSB Boanch, 

Shahganj, Distt : Jaunpur. 


14. S.S.B. Branch, 

Kalimati Road, 

TISCO Holding No. 4'; 4, 

Post Sakchi, 

Jamshedpur, 

Distt. : Singhbhum, 

(Bihar). 

15. S.S.I. Branch, 

Main Road, 

Bistupur, 

Opp. Ram Mandir, 

Jamshedpur, 

Distt. : Singhbhum (East), 

(Bihar). 

("Ti'SiT^r fapRin) 

ftwft, 1 1999 

TTTPT 

«PT.RT.116.— RTOfPt THTTh wftrfWT, 1899 
(1899 qrr 2) 3 ft srro 9 5 ft ; 37 trKi (1) (^) 

jnr 5T5TT yrf^Tifr *ft spfPr qp^Y jrr, 

«fY. Rtf. rpftzw nrfc fcr, 

RfT tfr srjrrfa sropr t stY ^ ^qrfY 

ira arrfY 41% nra - tpp *ft 5. % 

loo-ioos.1 % 10000000 
a-* fafops: ?twtt % f^r wqfcati^Yir 

sE»JT-q«ff TT % qrn3T HTTP? | I 

[tf. 199-*TFI- ( ET. *1. 15/35/98-r^r.??Y.] 

tppnY wnY, iptt pYtu 

(Department of Revenue) 

ORDER 

New Delhi, the 1st January, 1999 
STAMPS 

S.O. 116.—In exercise of the powers con¬ 
ferred by clause (b) of sub-section (1) of section 9 
of the Indian Stamps Act, 1899 (2 of 1899), the 
Central Government hereby permits M/s. SBI 
Capital Markets Limited, New Delhi to pay con- 
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solidated stamps duty of rupees one crore only 
chargeable on account of the stamp duty on 
Unsecured Redeemable Non-convertible Deben¬ 
tures in the nature of bonds bearing distinctive 
numbers from 1 to 10000000 of rupees one 
hundred each at par of the aggregate value 
of rupees one hundred crores only, to be issued 
by the said company. 

[No. 1,/99-STAMPS—F. No. 15/35/98-ST] 
APaRNA SHARMA, Under Secy. 

3 i ftfrrarc, lees 

TT.*rr.ii 7 .—w 1 V*iT*r % fcirfar 27 - 8-98 %■ 
STT^fT fl. l/e( l)/95-f^sr./653 n sriftpp wntaT 
Tth §q, sn$*r h fafapT mmf sr 
wsi “t*rx w” urirfe u "tire 

tit anq i 

[«. i/e( l) / o s—f^rsr. ] 

mfaUTT rariTT, 3T 

DEPARTMENT OF ATOMIC ENERGY 
CORRIGENDUM 

Mumbai, the 31st December, 1998 

S.O. 117.—In partial modification of this Depart¬ 
ment’s order No. l|6(l)|95-Vig.|653 dated 27-8-98, 
the words ‘Rare Materials Plant’ wherever appearing 
in the said order may please be coi reeled to read as 
‘Rare Materials Project’. 

[No. L-l|6(l)|95-Vig.] 
JUTHIKA PATANKAR, Dy. Sccy. 


r- y r m r *fhc 'tfwr 

( W T W hnrw) 

31 1998 

118.—tujt fmfinrrrr im 

rrm *mjf%»rpT stfm tnr. ft. orator 


srftthpm, i 956 (i 956 tt 102) % fm> 

srfnfanr trrci 14 % wiotct ht stt 

snqfesnT srfen | ; 

wVt 3T, Sfrfr iftcpJVh hbT 'aft 'BTrT 

TTsfd f, STTdriT, tfTfPtT 

frs, uffovfi h huff 5 tt*t% fbrtr qrfTrq 

% SRtaJTT % felT rpre I ; 

?rt: snr sffahrcT <tfr trra 14 *ft ^rarRT 
(i) $ Ufff (t) % SPJtTTUT ii ^lfPT iRTTT IT^- 
ffTCT- 

(*) tft HTf Wqftr, RT 

(u) Tit furatfr efkPT «t. £tft pturr 

f%5 3TT STftsT SUTTTT T m% f, 

rrJt % 5 fr«ft tr £r, tst surfer % ir fe r fe r fre : 
TTrft | farcr % skur rpr tn^r with 
^Ift 5TCT fTferfPT KTOPf utu f rf'uT 

ftTT t 

[*r©n 4t, 11016 / 2 /9s-q*T f (ijsfr)] 
byr. %. feWT, &T trftTTRt 

MINISTRY OF HEALTH & FAMILY WELFARE 

(Department of Health) 

ORDER 

New Delhi, the 31st December, 1998 

S.O. 118.—Whereas medical qualification M. D- 
granted by the University of Kabul is a recognised 
medical qualification for the purpose of the Indian 
Medical Council Act, 1956 (102 of 1956) under 
Section 14 of the said Act; 

And whereas Dr. Premi Hardarshan Singh who 
possesses the said qualificat : on is attached to the 
Guru Harkrishan Hospital, Gurudwara Bangla Saheb 
Road, New Delhi for the purpose of charitable work 
and not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the ‘eetion \ A of the said Act, the 
Central Government hereby specifies— 

(a) a period of two years, or 
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(b) the period during which Dr. Piemi Hardar- 
shan Singh is attached to the said Guru 
Harkrishan Hospital, whichever is shorter, 
as the period to which medical practice by 
Dr, Premi Hardarshan Singh in the said 
Guru Karkrishau Hospital shall be limited. 

[No. V-l 1016|2|98-ME(UG)] 
S. K. M1SHRA, Desk Officer 
fe-fr, 1 'SpPtft, 1999 

v.^t. 119 .—'Srafo WsfPr gx^nx d grcgfa 
srnrferpT qfx'resrfafggg, 1956 (i956 w 102 ) 
qft srm-3 gqsnxr ( 1 ) % (qr) % spjgxg 

$r sfk THTriTPr gxqnx tt qrrrxf srx% st. fare 
Tfhpr, ?rafwx sfix wfwfegr faro % st^rer, rr-rr- 
for fkrfV.^nvpr, hit h v.fr 

hft grfhy g gtTcfPr wr^mr-r qfxre % qqr garw 
$ tpr ggpfcr fen &; 

«TcT: ST* wfH-ffirPT • hit PTTT 3 hit gqrnxr 

( 1 ) % gqgtfr %■ Jr %?jt gfqnx ^ 51 x 1 
raThTpFfPT wiw to, »im ?RhiK hit gfagro 
g‘«trr vr.gr. 13 a, %rr? ftWhft, 19 6 0 ir fawfcrfor 
fltr guff** hXht t wgfg ;— 

sw strain Jr "srrw - 3 ?ift gqgrxr (t) % 
(v) $r watg ggPftg” 5ft<fv % ggfa w wm 
4 hftx ggg ggrj gfgf'ggt V tot qx fgrqfgfgT 
gfgrgrfqg hit grmft :■— 

" 4 . it. farg qfgg, 

mfrw wte gqfogfoegr fggrgrewr, ggfftq 

fgfwgrgg, 

wxt 1 ” 

[g, iff. 11013/14/98-tT^.f. (jj. ^ft.)] 
trg. %. fggT, gflsrvrfr 

qgr:£°rg:—g®r grirgggr gr<x $ TrjRflr g frgfhr 
9 'jtwtt, i 96 0 ft. 3 jig?rggr vm w°#r° 138 $ 
ffixr srvrfm hit ht «ri 1 


New Delhi, the 1st January, 1999 

S.O. 119.—Whereas the Central Government 
in pursuance of clause (a) of Sub-Section (1; of 
Section 3 of the Indian Medical Council Act, 
1956 (102 of 1956) and in consultation with the 
Government of Rajasthan have nominated 
Dr. Shiv Gautam, Superintendent and Head of 
Deptt. of Psychiatry, Manorog Chikitsalaya, Jaipur 
to be a member of Medical Council of India with 
effect from issue of this notification. 


Now, therefore, in pursuance of the provisions 
of Sub-Section (1) of Section 3 of the said. Act, 
the Central Government hereby makes the following 
further amendments in the notification of tfie G j v't. 
pf India, in ,tbe then Ministry of Health, No- S.O. 
138, dated the 9th January, 1960, namely:— 

In the said notification under the heading 
‘Nominated under clause (a) of Sub-Section (1) 
of Section 3,’ for serial No. 4 and the entries 
relating thereto, the following shall be substituted ; 

“4. Dr. Shiv Gautam, 

Superintendent and Head of Deptt. of 
Psychiatry, 

Manorog Chikitsalaya, 

Jaipur.” 

[No. V. 11013/14/98-ME (UG)} 

S. K. MISHRA, Desk Officer 

Footnote ,— The principal notification was 
published in the Gazette of India, 
vide notification No. S.O. 138, 
dated the 9th January, I960. 
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3PT SRvT qfR^T h'flPR 

( HflftTCUTTCR ) 

( q|(utf«W 

qwrf, 30 ferr^T, 1998 
w.«rr. i 2 0 .—Rfrifimro PtaiR/pTfaTO ftGprrc 

wnfcpr ftPR, 1986 % fwr 3 iRT *tTT?T «KTK, 

qpr 'r^pt qfR#r rtamp *ft wftr^RT w 

v^l/vir T-S^ njr-4o/85-PR ft, fftltY 22 PPTT, 
198 8 % sm si^m sffiRpft frr 5pftrT*Fft 
Mjljf'KW, nearer, WrWYq - Tl^JTR 3' ?tt 
% sunupr ft ftrfa ft ft wf ft *prfa % fftft, 

=P^pfmr ttR mfaro ft^rrrc fti (faftypTrift) 

ft ftrafft ftrem fftRfftftR :— 


^tt*rk sPftftfHrsi *frft arift nwr : 


1. *tm wfsnprft, ?pjft fft^pr,'r*iTOTUi 

2 - ^T F^rfftTOP, prfw ftspiR ^TFlfcpT 

% sreuft i 

3. «W afPJ'RT', qfr'TR ajUFT, ‘hW<titfT I 

4. Rfftp Tf^T, «b'ri4>TIT I 

5. fft?P[TO, hTfftfi ftiFTK VWtfW, T ' MHitHI I 

6. t?r RT?«r trftrerrft 

ftfiUlftlft *PT nfftfHfftR «pft ^T% tRTn - : 

7. ^ C I 5 T ftftqi 

(ftwr fcRfoprftpft %. fr^pror) 

8. ft ft.%. Jjwft 

(ttraiftr fipm, whf u) 

e. ft ft.ft. mi^nff i 
(ftftn fftnTftpTftiftfa., 

11 01 / 98 — 4 , 
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io. ptf.wr^t i 

(^rafftr fwr, 'f^ppm) 

u. ft ft.%. m 

(*!TOfftT ft* 5* fftm, fFPfr^T) 

12 . ft !**.%. *FT 

(ftftrr fUnft r q *ift fft., 

rrrfaft *r sfftfftftp* qnft *Tft w: 

13. ft trr^rfra 

14. ft urn ftsfFmr 

15. ft *rftPT 3TTOT *RT 

16. ft ftPTTO JFTT TPT 

17 . eft RT. t> 5 f. *t*T 

18- eft FPPfo 5 PJ 1 * n^lft 

51 SR ftOTTft ?Plft SITfJTR frflR, VMVflT, 
<}ftFT ft$ % TO ft* 3 * ft*IR FflffttflTO, 
Rfaro ftspTTT "FFlfa*, WHT % SPflrft, OTHUB 
^Pt i ftrtw, PTfaro ftwr* <rrftspT, qftw fti 
% ^ i 

['Tin.?! T?. 2 5 ( 2) . 5TR!. / 9 0J 
!TR. TfW 3 EP, JT^rPrsuw 

MINISTRY OF SURFACE TRANSPORT 
(Directorate General of Shipping) 
(Merchant Shipping) 

Mumbai, the 30th December, 1998 

S.O. 120.—In exercise of the powers conferred 
by Rule 3 of the Merchant Shipping (Seamen's Fni. 
ployment Offices) Rules, 1986 read with the Notifi¬ 
cation of the Govt, of India in the Ministry of Sur¬ 
face Transport No. SW;MWS-40|85-MT, dated the 
22nd, April, 1988 the Director General of Shipping 

hereby appoints, Seamen’s Employment Board (F.G.) 
at the Fort of Calcutta for a period of two years with 
effect from the date of p jblication of the Notification 


»rrpr*nwi:Wft le.iesa^Vr 26,1920 
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in the official Gazette consisting of the following 
members :— 

MEMBERS REPRESENTING GOVERNMENT 

1. The PWtteipbl Crf&ter, M&ffcharifife Marine 
Deptt, Calcutta. 

2. The Dy. Director General of Shipping, In¬ 
charge of the Seamen’s Employment Office. 

3. The Labour Commissioner, West Bengal, 
Calcutta. 

4. The Shipping Master, Calcutta. 

5. The Director, Seamen’s Employment Office, 
Calcutta. 

6. The Port Health Officer. Calcutta. 

MEMBERS REPRESENTING SHIPOWNERS 

7. Capt. J. S. Joseph (India Steamship Com¬ 
pany Ltd.. Calcutta). 

8. jShri D. K. Mukherjee (Shipping Corpora¬ 
tion of India, LTD., Calcutta). 

9. Shii D. P. Bhaltacharjee (India Steamship 
Company Ltd., Calcutta). 

10. Capt. S. Sahi (Shipping Corporation of 
India, Calcutta). 

11. Shri T. K. Boy (Shipping Corporation of 
India, Calcutta). 

12. Shri S. K. Das (Indian Steamship Com¬ 
pany Ltd. Calcutta). 

MEMBERS REPRESENTING SEAFERERS 

13. Shri Asimtosh Baneijee 

14. Shri Sadhan Kanjilal 

15. Shri Anil Baran Das 

16. Shri Bimal Kumar Roy 


17. Shri M. L. Chanda 

18. Shri Michel Pranab Mukherjee 

The Principal Officer, Mertantilte Marine Depart¬ 
ment, Calcutta and Dy. Director General of Ship¬ 
ping In-charge of the Seamen’s Employment Office, 
Calcutta shall respectively be the Chairman and Vice- 
Chairman of the aforesaid Board. The Director 
Seamen’s Employment Office shall be the Member 
Secretary of the Board. 

[F. Nb. 2$(2)CR|90] 

R. RAVICHANDRAN, Dy. Director General of 

Shipping 

1 lOtt■■' i fcj i 1 — - .. I, 

pk martyr Tparrrr 

5T§ 1998 

TT.PT. 121.-—PTTR, TPSTPIUT (pp % 

WlTPftP % frpT) fpipT, 19 76 % fkPl 

ie % ^ (4) % 4' ^jfhr art 

fr^TiSPl % ptrhTRT, 5RTR Tiqfap, TtPT- 

frrft pk M6I<U| fpp%8 0% 

?T PTtfT n>4n (fr T, TT4PTTJT PPT 

5TTPT TT frlPT pftr^fPcT TTTt 11 

y [tPm £-i ioi 1/1/9 3 -ff*ft] 

pppfp^ fapsrr (rrrpipr) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 61 I 1 November, 1998 

S O. 121.—In pursuance of Sub Rule (4) of Rule 
10 of the Official Language (use for otlicial purpose 
of the Union) Rules, 1976, the Central Government 
hereby notify the Subordinate Office of Directorate 
of Field Publicity the Field Publicity Office, Ratna- 
giri (Ministry of Information and Broadcasting), the 
staff whereof more than 80 per cent have acquired 
the working knowledge of Hindi- 

[No. E-11011|l|93-Hindi] 
S. S. KATARIA, Director (OL) 



["HFTII—T3P^ 3(ii)3 RTW URWOT: ^TRM 16, 1999/Ar 26, 1920 3 ! 0 

73TST 3^T 3UAt*rlT OIRri 

(roArrt Mmd fpRTR) 

A R<rA, S JliqO, 1999 

^iT. 3ff. 122 .—Alfa «<%R RR, faM UlfMA 5RT M R7TJR A A Mi RT fMR A Wip, TTRTRTR A RRT % fA 

z*m Mi A MA rMt (rN>AM amA^AAO rtz At rtr rtrri MArur, 1976 (1976 RR60 ) At -sits At tin row (rMi 
rr a i pH t uR ) ftw, 1987 % im*if A ®rgpR % At ft rtu A iwn t % rf mw Mo A arofa rriM to? tM At 
fAAn M I WM -3 Rqy wi Mr At Art ; 

«ra: %Rftauro, pro MArrr A «ri 36 Arrrrt ( 7 ) ctttrur AAA rruMrA^rrMt (r«tr rrMt) M 
3 A MuRA’’ftrftuzrtfRA At‘‘^jrAurA 101 " Ms rtr rtAtr^it^rr:M tr rt M yfaffire?A ctA tMpirMrA 
rTbp rr (IMpM pRfrRfrRWt AqpWRRTt) farm IMAM AM rtr tAr i^RRRu rr, 57/58, A M A A, 

383001 CTO fMn rrt t At fM aojRM Ms amj. up. A/09/97/84 wr-j^M M rrt t, r^rM MR i »m wftm 
RnM A; 

rrrrMt up?^t3wpqiM(-qqrMM3) rr Arr' < m ~TR f fMA AMrrotctioo IAM i r At ^r o r w*rt 400 
CTR'I I RPIIRR HTRHH AlT (^) 20‘CTR't IWt CTO Mcgfto A ftlRSR SRRiPRIfRRi MlRfORMrURTR'IOO MfURU f I RTOjA RoIriH 
&RVH RfR A fMA ^pirq 500 ft. MA I CTWI 30 hA ctMs MM Mp RfftlTR 'dlMffa upon % I RF dMRiTR 230 Rftz, At RCTjft 
50 tripl % RTRIRlff RITT ftpp UCTR UT RRlfAf All %; 



M, rAr nw , rro rut A zrrtti (12) ctorutt MAM rr Mo rM rf Mrrt rM t ft> Rfop % apjRftR % 
pn rrtorr % -wfa Mt ftPw fo n cto Mt Msm Musi Rr aopnT At M rtrA A, AM spjftfM Asp rr ftftRfa ftror rot 
t fRftftn so%.m/ioor., 60 ft?,m/iout., iso ftr.m/so ui„ 200 ftr. Tn./so titr, 300 Irt.tit./soutr, 500 far.m./ioom, 1 zr/ 
200 ut., 2 zr/soo tor At 3 zr/i ftr, w. A MArtr «rct rA wh^h Art, rriAot At rA ftMi % rMrrr rA Apr rrrrr 
Afi 

[RR. R. UR,-21 (54)/94] 

A. u. ypp^W , ftM w r, MMrtrMir 

11 01/99 - 5 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 
(Department of Consumer Affairs) 

New Delhi, the 5th January, 1999 

S. O. 122. —Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic electronic platform 
weighing machine of type “JSP" series of class III accuracy (Medium accuracy) and with brand name “JAY JST 101" (herein¬ 
after referred to as the Model) manufactured by M/s Jay Scale Manufacturing Co., 57/58, G.I.D.C., Himmatnagar-383001, 
and which is assigned the approval mark IND/09/97/84; 

The said Model is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 100 kg 
and minimum capacity of400g. The verification scale interval (e) is 20 g. It has a tare device with a 100 per cent subtractive 
retained tare effect- The load receptor is of square section of sides 500 millimetre. The light emitting diode display indicates 
the weighing result. The instrument operates on 230 volts and frequency 50 hertz, alternate current 
power supply; 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 50 kg/10 g, 60 kg/10 g, 150 kg/50 g, 200 kg/50 g, 300 kg./50g , 500kg/ 
100 g„ 1 t/200g. 2 l/500g and 3 t/lkg manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the approved Model has been manufactured 

[F. No. WM 21 (54)/94] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 






[TOT II—13TO3(ii)] 


TOR TO Win : -mid 16, 1999/'fp? 26, 1920 


321 


^ ■fe’pft, 5 1999 

7¥TT, 311. 123.—%=Kfc? WW TO (I TnftlTOrft TOTJR TO faTO TO3 % TOTOl, TOTTTOnit TOT % ftp?'3TO 

f^M ■rTsm ( 4 ^ ^flao.) toz afftTO? hh «6 a^faro, 1976 (1976 to 60) afrc w 3 ?Rtot tow (tototto 

3 pj% 3 ) faro, 1987 %' 3 TO*if % tojtotI afa ^ tot ^ ^toto t TO totrto TOtn TOfa "4 TOTtfrn tot^ TishTT afa Wro 

4 3Mf[TO "&TO ?i?TT T^TT; 

3TR: %=?fc? TOTOt, TOR arf^riTOT TOI 36 ^ftTOTOT (7) 1TO? Tlftffi'ili TO 3T%*T ^TITt ^7, TOOTfllTT (TOTO TOI*ifll) *T*f 
III RRt 11 "at TOTTWir 1 ^" fTOfat3TTO 11 'JiH 'Jl Q/1 s®^2001 " iih gTi^I IJ^4^iPi'’h t[<4l % 

■qfs'M to (fans ipa% ttoi^ nfror tortot t) Ptoto fafroW: Ami tot ^^toiR'ito 57/58, ■aft ftwrm'R-38300i 

ljro ffefrqi tot t aVr fail apj^tro fan sn£ 1371 . A/ 09 / 97 / 8 S Pror tot %, anfrtro toott to y^iOim to# %; 

‘tTsm tot tt«to tot*# (to*# # 3) tot rItot wot ^ fawTO) aTfaroro wtot 30000 fawluiH aflr "“pro wtot 
100 from. 1 1 ttotto *titoh 3# (i) s fa. tot 1 1 t>to *jfar t faron ®mtom*ip'tto nftw it mot 100 nftivm % 1 
mott# a itotitok tot t fan to 1 ) Tjmri 9x3 #. f 1 tttottt 3 W-JH 'si'-i)« Rfa iffaw Rrofirin tottoI 1 to rtorui 230 *#2 

afa TOjfa afa; 50 ito*# tot fa^R toot T TTTOTTfaTT#TTt; 



afa, tor, “tor tot # totot ( 12 ) urcr tom ¥ifa# tot -rotn tott! to toWtot to# t fafasi?? % aiyiki % 
TR WOTOT % afafR # fapTHidl ’SOT # ftiTETR ftW TO 3TJTO afa # TO# il, fa# aRJMtfal "41^1 TO faPl*lH TOI 
11 WiWr 5 z.n %. m, io z./2 %. m, is z./i fern, 20 ^./s %.m., 25 z./s f^.m, 40 3./10 fc.m, saz.no ^.to, 60 3./10 
from, 8OZ./20 ft\TR. a?R 100 z /20 ^^rferow wtri^tor^ TOn*im sfR^rrl f^tfl-ri% «tn4w. ,j iTOl'Am 4Iti 


[TO. "4. -B^1^.-21 (54)/94] 

4t, 13 . ft^TOR, f¥%TO TO? f^TO? 
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New Delhi, the 5th January, 1999 

S. O. 123. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, electronic weigh¬ 
ing bridge of type “JSW” series of class III accuracy (Medium accuracy) and with brand name “JAY JSW 2001” (hereinafter 
referred to as the Model) manufactured by M/s Jay Scale Manufacturing Co., 57/58, G.I.D.C., Himmatnagar-383001, and 
which is assigned the approval mark IND/09/97/85, 

The said Model is a medium accuracy (accuracy class III) weighing instrument with a maximum capacity of 30000 
kg and minimum capacity of 100 kg. The verification scale interval (c) is 5 kg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of rectangular section of sides 9x3 metre. The light emitting diode display 
indicates the weighing result. The instrument operates on 230 volts and frequency 50 hertz, alternate current power supply 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 5t/lkg, I0t/2kg, 15t/2kg, 20t/5kg, 25t/5kg, 40t/10kg, 50t/10kg, 60t/ 
10kg, 80t/20kg and I00t/20kg manufactured by the same manufacturer in accordance with the, same principle, design and 
with the same materials with which, the approved Model has been manufactured. 

[F. No. WM 21 (54)/94) 
P. A. KRJSHNAMOORTHY, Director, Legal Metrology 



[Mm ii—*3n^3(ii)] 


MTOT Tipi wm : Tsmft 16, 1999,ftft 26, 1920 
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fftftt, 5 1999 

fttf. ot, 124 .—mr, mfftmrft sra mft ftt fftift m famr mft % toh ft mm t fo¬ 

wl ftift ft ft% ftfspi (ftft T^t mj mffti ftftm) w^? 9 n mmm ftftfom, 1976 (W 6 mi 60) aft Mm ftft Mm mm? 
(ftfsfti miai jRft-O fftm, 1987 ft mftft % ftgmm i fti w mm ftr ftmmiT $ fomp mmraTCmftnftt mftftft m*n*fmmim 
ftim fti ftfftm ft wfoi mm ftn Tftn : 

am: ftftfa nmm, w mftfftm ftt mm 36 mrora (7) sro mm ftftfo mi mftr mm -p; mmftm (mmr mrnftrr) ml 3 ftt 
‘‘ft-q^ ft’ , ftftw^ft 3 ft‘ , ijmftfoift 1001 ” ms"=im mft *mi: -rpmftt---wifowi 

mi (Iftft^ftf s»fo mm mm ft) f^iwi fmfm'mlm foift mm ftpM ft;ffo*ftn ft. 57/$8,ftt. mi ft. ft. %wmw-38300i ’Em 

forni mm % afa foft mjfon ffts mi 17*1. ft,/09/97/86 mrgftfti fomi mm ft urnm-ft* mnftra mmft $ 1 

wimftmi ij^mwmmsnftm (mmrftn mft 3) ^ tftpmmimmi ftroftt ftftmra ammr 10 foftmm wfrr *-«rmm wmr 
20 mm 11 wn mwi armt (i) 1 mm i 1 tr 3 13m ftm ?jfoi $ famm ■"■m.piwwh mfiimrmi ftmi 100 yftivm % 1 
mrcnft mtmrnmn ftwm mr % fftmftt 220x280 fft. ft. ii 

mmro iswmft ^ftre ftsmft ifo rnfftim mrcffti mmn f 1 mp mm/m 230 nfts ftk arrftn 50 mftn ft mrnmft mra 
ft^imnmmirnmfforftlm ii 



mft, ftftft Tnmm, mm mrafttmwa (.12) om mrm ftftift mi mftn mft pm, mm mftmr mart ft fomfom ft ftjmum 
ftvmmmmmmft aftfti^foftftnimimftlfoftmfftjmpift mgfti ftr mft mmft ft, fftmft mgftfoi mftmi mi faffth fom 
mrni ft ft ft ftff 200 Tn./20 ft. in,, soo m/100 ft. m., 1 ft.m,/200 ft.m., 2 ft,m./200 ft.m., s Ift.m./soo ft.m., is ftr.m./ 
2 m, 20 ft>.m./2 m. #c 30 1 m.m 75 m.mt aiftromi «m m^\ mtmjm ftp, rnm^ sfkmft ftfft ft 'wftimi item 3qmi. iJ i mtti 


[mi, ft. '5«mpm. 21 (54 )/94] 
ft. m. ft*?im, ftftmmm ftmm 
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New Delhi, the 5th January, 1999 

S. O. 124.—Whereas the Central Government, alter considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (sec the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic Table lop 
weighing machine of type “JST” scries of class III accuracy (Medium accuracy) and with brand name “JAY JSP 1001” 
(hereinafter referred to as the Model) manufactured by M/s, Jay Scale Manufacturing Co., 57/58, G.I.D.C., Himmatnagar- 
383001, and which is assigned the approval mark IND/09/97/86, 

The said Model is a medium accuracy (accuracy class 111) weighing instrument with a maximum capacity of 10 kg. 
and minimum capacity of 20 g. The verification scale interval (e) is ig. It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of rectangular section of sides 220x280 millimetre. The light emitting diode display 
indicates the weighing result. The instalment operates on 230 vojts and frequency 50 hertz, alternate current power supply. 
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Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 200g/20mg, 5()<)g/100mg, 1 kg/200mg, 2 kg/200mg, 5 kg./500mg. 
15kg/2 g, 20kg/2g. and 30kg/5g manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which the approved Model has been manufactured. 


[F. No. WM 21 (54)/94] 
P. A. KRJSHNAMOORTHY, Director, Legal Metrology 




[Mmn—i!r^3(ii)] 


MRCT ■SR TRm : amp 16, 1999/^1 26, 1920 
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5 1999 

«jtt. OT. 125.—riwi ifit, fqftn mPraiiO irajn ^ ^ fNti tttor lit'TRtPfef 73371 

frpi Pf rPsr (PtP an^fw ^f) t?r afp 'm w arfaPiqR, 1976 (1976 ^ 1 60) afp w afp rtc w (PfeRf r>t 
ary f t ^ T ) Pm, 1987 % TTO'tif % apj?R % a?P 7T»im t % arProi wfm arefa ^ %ft -333 imPlt 77 ^ afp 
RfplPfn iOT 3 Tf P 'S'TJSRT Pail ipIT #m ; 

am: -toip, 7333 aifapm aft *ira 36 aft^mro (7) srt 7m vrfsRi<?t sr iraPi ^ rvi iirft 

% apf 111 (T?BR imTePn) PT?f) R171: p7-VTE(I^P1 Tft^Tppp 713 ^mi % RTTO ^ 

falH3>I 3V J & 4IH * 1 * * p ( h(t 371 ^' hv^Ic^ S66I '131 P) afp f^THSp] ^ 1 -ill-fl t, RfftfpR r 1 J ,, 

3>^7 ?1, Tgl B ff T ET ? g R ^ pift, juiffrlH f^WT, PpRT-682316 SPT PlRT RRT t afp Pup 37jifpR Pl$ ani 135. 7^709/98/20 v-PTj'tftm 
Pctt t, apjtfaTi ipnum Twiftm 11 

WRfsR (arrifft ^f) rto ('^Pmarf in) Tjmm P, ftmftaiPmm BPim loPfctftyiH afp^ajqm apim 

40 upt % 1 'TTwm tn , i t TH aPraR (^) 2 Trm % 1 iprfi xr^r arPrg?R % farero tiasPiwi ^777,^1^^ qifpi 51^ % 1 ^’HRcn*) 
amfarc t Psproft Tjamj 300x300Pt. pt. P1 tfq Tq^tepiPr^H ijfrtr^iPi 3 pm 1 1 33 230 3 tmz afp 50 
nmff pto ftrgn w xp miP 3pm ti 



T71% aifnftflRl «WI<, ’33ff 3Piaft-533PT (12) SPF WW *lfa3«fi mt 3Plt PIT PtpRl ■’^wt t % aTfli -qfePI 
%a^TTt^%Fi'5RTm^%an^T^■WmfirrwiftusT?!,apTTHTqift aigtftftu tiPs^t^P iPmPnPRiTn^r^, 
% ai^iR fafaftfn % to?) ^snT api ^ ■srarnt t Pir^j urom tor aPropi arprom -roil 

(tlR) 10000 Tl 7f;t( Tfl- 7TH7JR11 (1371^10,000) 3fp (i) ij^q 1, 2, 5 fTSTRPRT 11 


[TR ■R. TSTO^ T3R.-21 (7)/97] 
t $\. ^ ys um^ , Pf^w, PtPwhtc Pwr 
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New Delhi, the 5th January, 1999 

S. O. 12S,—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (figure given below) is in conformity with the provisions of the Stan¬ 
dards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules. 1987 and the said Model is likely lo maintain the accuracy over periods of sustained use and to render accurate service 
under varied conditions . 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the ccrti ficatc of approval of the Model of the self-indicating non-automatic electronic table top 
weighing machine of type “ATW” senes of class III accuracy (Medium accuracy) and with brand name “ELCON" (hereinafter 
referred lo as the Model) manufactured by M/s. George Joseph, Mandothil House, Kunnackol, P.O. Muvattupuzha, Emakulam 
Distt. Kerala-682316, and which is assigned the approval mark IND/09/98/20; 

The said Model (sec the figure) is a Medium accuracy ( accuracy class III) weighing instrument with a maximum 
capacity of 10 kg and minimum capacity of 40 g. The verification scale interval (e) is 2g. It has a tare device with a 100 per 
cent subtractive retained tare effect. The load receptor is of square section of sides 300x300 millimetre. The light emitting 
diode display indicates the weighing result. The instrument operates on 230 volts and frequency 50 Hertz, alternate current 
power supply; 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate o£ approval of the Model shall also coverthe weighing instrument of similar make, 
accuracy and performance of same series with maximum number of verification scale interval (n) less than or equal to 10,000 
(n < 10000) and with 'c' value of 1, 2, 5 scries manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which the approved model has been manufuctured. 

[F. No. WM-21 (7)/97] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 



[*ift ii—Tsr^^(n)] 
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'HTO1 91T7FJJ99 : 919971 16, 199‘)/%9 26, 1920 


9ft ftp'll, 5 Tiq<1, 1999 

97T. 3TT. 126. — %9(t9 97997 99, hftn 9Tf9997t £171 99 99J71 97f 9ft fl9% 97 faw 99ft % 9!?9:f(. 7T9T919 ftt 991 ft f9T9971 
fT'tri ft’ 9f%71 9f57T (fttft *ft 9ft STTffft %%) 9T9 -3% TIN *9991 3Tf9f999, 1976 (1976 93 60) 3%; 919 ftfft 9T9 W (9TR7=ft 93 
arpftri) (999, 1987 % 999*if % 37^9 ft 3%; 991991 99 ft f9r 3719773 wifn %? 37®fa 3 ftt 9971 97577 99i97n 9937, TBPn 3?ft 
Mfiqffin T^marf 3 mpft ftm ftm Tft9i, 

3771: %9(t9 777937, 3971 37fftfft99 9lt *971 36 99399K1 (7) £71 UTS TlfaTlftf 93 39t9 99*1 'JTT, 9T£7 “ 1ft ’ft. %BR91 

% 9 ft 3 99 ift 7 rt (9*99 ?n 4 ) wft 7976 pruftr-^tnrf-w st 1 «fjifH«h ^ ^ w ft pTift 9 ?i%% 91979931^177939195 919‘‘177939'’ 
ft (ftnft wft 1333% 979171 97571 wi 991 ft) i-ftj fan-wii faPmh ftTrft 9119 ? •jilft’t-., 97511979 51377, *599979, "5191 97 pTjjprci, 

’ini'pw 1%HI, %7I7TT-682316 £7T %F91 9*71 ft 3% fftft .p9l£9 fftTS 37lft. p. ftt ./09/98/19 999ftf7T7T 1999 ft, 37[J9t£9 y9l" J l4^ 
993f%71 99*11 ft l 

9F 9f539 ( 337^fft %%') 9*99 991%T7 (991%TT 9ft 3 ) 7J*91 99 ft, t999ft 37f993T9 9793T 100 iwUll'H ftfa 13J97T9 91991 
■100 919 ft I 979T79 9 1 99 1 1 3771399 (ft) 20 919 ft I 57Tft W 311*91793 Tjfft?! ft fW13 VI71 lift W1 99991917991 *nfl9 9919 ft I 33791? 9lft1 

TFitw t fararaft *prrft 600x600 fft. ftt. ft i 559 vbf?^ Tpn 'itft’iT9 3'i%%i 99m ft 199 230 <ft®s aftt 50 Trim arnfftt 97 

979197ft *99 fap W*1 *17 93ft 99711 ft I 



59 % 3Tfftft971 %9(tft 97937, 9971 9171 9?t 999(71 (12) 5171 9*771 Vlfftnftl 99 99t9 99ft p, fttfftll 997ft ft % 999 91*571 % 
3739199% 99 m 99 %3ftrft7T 97ft f9f99T7n^37tt%^f991T7 «ft7 799X71 tftl77ft 39J9lt%1 9T579 99 tftfVlWl fel 991 ft % 3rj7H7 
1ft (ft [ft <1 '37ft lijtJTil % 9999 ft9i, *5^91 3 % f991£9 91% 7[799 99 ftt ft 191% 9791999T99T9 3771717=1 99 37f*199T9 (p) 10,000 

% 9T9 91 7T9p9 ft (99 < 10,000) 3%f (ft) p9 1, 2, 5 ?f7979 99 ft I 


[93. 9. 1577^. ,99.-21 (7 )/97 )] 
ftt: 17. ^wn^Rf , t9ftft197, ftftftw;9T9 ftram 


II | Cn I I T9 - 
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New Delhi, the 5th January, 1999 

S. O. 126 . —Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (figure given below) is in conformity with the provisions of the Stan¬ 
dards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain the accuracy over periods of sustained use and to render accurate service 

under varied conditions : 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic platform 
weighing machine of type" APW" series of class 111 accuracy (Medium accuracy) and with brand name “ELCON” (hereinafter 
referred to as the Model) manufactured by M/s George Joseph, Mandothil House, Kunnackol, PO Muvatlupuzha, Ernakulam 
Dislt. Kerala-682316, and which is assigned the approval mark IND/09/98/19; 

The said Model (see the figure) is a Medium accuracy' ( accuracy class Ill) weighing instrument with a maximum 
capacity of 100kg and minimum capacity of 400 g. The verification scale interval (c) is 20g. It has a tare device with a 100 
per cent subtractive retained tare effect The load receptor is of square section of sides 600x600 millimetre The light emitting 
diode display indicates the weighing result The instrument operates on 230 volts and frequency 50 Hertz, alternate current 
power supply; 



Further, in exercise of the powers conferred by sub-section (12) of section, 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same scries with maximum number of verification scale interval (n) less than or equal to 10,000 
(n < 10000) and with ’e’ value of 1,2,5 scries manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the appioved model has been manufactured. 

[F. No WM 21 (7)/97] 
P. A. KR1SHNAMOQRTHY, Director, Legal Metrology 


[Min 11—Tgrrs 3(ii)] 
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ft toft, 5 Jiiqft 1999 

7 KT. 311 . 127 .—ftftfaTITmKmifftft mfaqft^ftlllftFftft ftiftmfftircmftftmRra, OTIH ftmil t %Tjqq 
fftft ft qf% ms^t (ftftftft mqffttftfcni,) aft mq qiqm ftftftm, 1976 ( 1976 mi 60) aft qT3 3ft mq Wtt (mm mi 
-qqftmO f^m, i987%mftft'ft appq ^ aftmu ft itwift fm Tmimiqftqft arqfaftm-nftnqqpftlm aftMftm 
qftfaftrft ft ftm ^TTT ftqi; 


am: ftft'l Hmm, TW aifftmq ft mH 36 ft TTO (7) m0 mp ftftftf mi ^TTtn qft ^ mufti (7m wftri) ft 
2 ft 11 9, Ij 3 1 ’ (ftfiai ft aft 11 n"s ’ 1 lift HH qif-i "fqq -.ipm ft '/IqiR’in $<'’lftft' I ti ft*(M <m ftc-M H Vlft ft HIT/PI mi (fftt 

^ftf TftfrqvqmmsmmrnqqTft fftm fa fa ft i ftft mmftrqft'nn, s ftm, 140 , qp.ftftspft faftqft (q.) Tj>ft-$6 ma 
fftm qm t aft fftt argftm ftp?' 3Tr£'qq.ft./09/97/92 qmjftp fmm qm t, apftim ww? qmrfft mft 1 1 


qmt qqm 13mqmftn (qmftn ft.2) mi mi iwi t famft ftftpfrq amm 1.2 fftft urn «fh: ■ppm amm 5 urn 
1 1 <m q m qi qm q amrc (ft 100 ft. f i-^mqmftqftmft iooqfa?mt 1 mRqft qmimiT 

ftmq mi % ftmft ■•juft 132x170 ftftt. 1 1 im foroq ftft ftm qfftim ^qftft mmi % 1 mr Ttqmon 230 ftme aft: anfti so ftn 
% qrqrftf mu ftgn mnm qi qmftm ftrt 1 1 



aft, ftftfa Him, mrnr mm ft wire ( 12 ) mm mm ftmft mi qftq mft mi qVmn mft $ fft ms a % aiftfaq ft 

mm qq % afaftt mft fafftfai ■ 5 m mft fftim fsai^n % srgnrc aft: qftt qmft ft fftft mptrffti mism mi ftfftftr ftmr mn 
tftftfftr 120 m/10 ft.m, 20om*i/ioftm., 6 oo,mq/iooft.m., 1.2 fm.m./iooft.m., 2 ftT.m./iooft.m., 6 fm.m./i urn aft 12 
fft.m./i xrm mr arftmm nm mft mnm ftp. qmftn aft ftt ftftsr ft mjftnmr mft tiPh mimmi ft 1 1 


[mi. ft Wpip-21(13)/97] 
ft, v, ^rraipfii, ftftrm, ftftm mq fftnq 
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New Delhi, the 5th January, 1999 

S.O. 127.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (sec the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1970 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain the accuracy over periods of sustained use and to render accurate service 
under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, electronic table 
top weighing machine of type “AND-EK” series of class II accuracy (high accuracy) and with brand name “AND” (hereinafter 
referred to as the Model) manufactured by M/s Avon Enterprises, 5E, Vaibhav, 140, S.V Road, Irln Vile Parle (W), Mumbai- 
56, and which is assigned the approval mark IND/09/97/92; 


The said Model is a high accuracy (accuracy class II) weighing instrument with a maximum capacity of 1.2 kg and 
minimum capacity of 5g The verification scale interval (c) is 100 mg. It has a tare device with a 100 per cent subtractive 
retained tare effect The load receptor is of rectangular section of sides 132'170 milimetre. The Liquid Crystal Display 
indicates the weighing result. The instrument operates on 230 volts and frequency 50 hertz, alternate current power supply. 









* ** - IP*' 


IriiM**- Ay ! 


i•> **• I 

- iR'i't* 1 " 1 '-V 
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Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same senes with maximum capacity of 120g/10 mg, 200 g/10 mg, 600 g/100 mg, 1.2 kg/100 mg, 
2 kg/100 mg, 6 kg/lg and 12 kg/1g manufactured by the same manufacturer yn accordance with the same principle, design 
and with the same materials with which, the approved Model has been manufactured. 


[File No. WM 21(13 )/97[ 
P A KRISHNAMOORTHY, Director, Legal Metrology 
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^ 5 onq(l, 1999 

^>T. OT. 128.—TOPijt-TOT t ftrWPT 
fftli "STf^RT flISM (T^ ift ^ 3TT^ifn (iRgiJ,) "TO aft W 1 Hii=fr 1976 (1976 ^FTI 60) aft W 3ft ^TN *TH«6 ('*1TTO '*RI 

aryftn) fftPT, 1987%'3 T fttff % SPJ^rt aft^TW^lftmTtfftT*? WniflRTf^^aT^^TTOT^^HnjTlftlTaftftfft’l 
T ft ftqf Wf 3 TTg^RT ftlT fttt T^TT; 

3Tfl: V'tfft TTWK, aftrfftPI ^ «IRT 36 7WI (7) URTinn HlftlR'l ^T iftft TJTJ, *T*pftT (mt neiftfll) Dpf 2 
* * 0^' q]^ iJ ,) 'S 1 f ft <]ji ififM ft aft 1 * u, IJ « * fli® iih qic^ J .-^n: ft ^^iR’in ct^(rt ?T 1 <^61*1 *1^*1 ft Hf£ 6 *i ( Ph(] 

w®fw^r w’rat) faw<t>i ffTpTJ-d^rftft^y^ai, s i 140 , (r.) untf-56 sri 

ftnr Tmr t aft ftrct arjjftri fft? 3ft.T37T.1it/09/97/93 fftqi w t, a^%rr twto mftm ^rtft 1 1 

(wftn trt 2) *61 liftpr 3 n«+>< u i % fauutil aftrornr aurm 210 lira 3ft ■^pim vtcit 200 ft. tm 
1 1 fl'r'HM't MIWH 3 m* ft) lOft.Trm 1 1 W$ TJft^ ■gftl $ fatf-W ftftlR , ’Tftrc H^TO100 yfftin % I MKUItO <Jfll« 6 K 

■^ 4 f?R # ftrerarr Tsqm 105 ft.ft. % 1 in fftR^T sm'ls ftnft ftr hR^mm Trqftftr * 6 m 1 1 'w 'arT^i 230 ftre aft atrjfti 50 uftn 
ftiWT®rcft *mr fftfpr wr ’ll ^Hiftid ftn 1 1 



3TTft %^?ftnTWK, ^RT *TOftTi3W0 (12) TJRT ^ ftftrft ■SFT TTftl *fftt *fl4'J|t *6ftt t ft? Miaci ft a^4l<^ ft 

^T 5 mm' 9 ^% aftftr'aift fafantfli fftftrr % ai^H aft’sft «ihi( 1 a^lM maci ''pt (*6‘n 7 Fn 

t ftftffi7T310UT./10ft.m, 630UTH/10 ft.UT., 2100 TfFT/100 ft.UT., 3100 7H./100 ft.Tfl. *^=tJ, ’ I TO«hn 

aft - 31 ft ftrftar % th i 4^n ^ irtm 'f] 11 

[m U ^^i^- 21(13)/97] 
Tft. 17 . ftftw, ftf*m ’ t 1 R ftSH 

11 \^'\ -> 
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New Delhi, the 5lh January, 1999 

S.0.128.—Whereas the Central Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the Model described in the said report (sec the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain the accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central Government 
hereby publishes the certificate of approval of the Model of'the self-indicating, non-automatic, electronic table top weighing 
machine of type “FY-AND” scries of class II accuracy (high accuracy) and with brand name "AND” (hereinafter referred to as 
the Model) manufactured by M/s Avon Enterprises, 5E, Vaibhav, 140, S V. Road, Irla Vile Parle (W), Mumbai-56, and which 
is assigned the approval mark IND/09/97/93; 

The said Model is a high accuracy (accuracy class II) weighing instrument with a maximum capacity of 210 g and 
minimum capacity of 200 mg. The verification scale interval (c) is 10 mg. It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of circular section ofdiametrc 105 miiiinctrc. The Liquid Crystal Display indicates the 
weighing result, The instrument operates on 230 volts and frequency 50 Hertz, alternate current power supply. 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 310 g/10 mg, 630 g/10 mg, 2100 g/100 mg, 3100 g/100 mg, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
Model has been manufactured 

[File No. WM 21(13)/97] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 





[vmii—urn 3 (H)] 


MKff mTFTm : '■JR’ft 16 , 1999 /ftn 26 , 1920 
M ftmft, 5 anft), 1999 
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^T. an. 129.—ftftft nmt ^r, ft%n nrfftPifl 5m ^ 3TF57T ftift m fft*n ^ n? nmum ft nm t 

ftfti ^ ft% nfi?! (ftft ft ft siryRr w aft nm nmi aftftftm, 1976 (1976 W60) aft w aft nm nmw (nrsn **1 
aryftn) Iftm, 1987 % Tftft ft arg^ t aft tft tstitt ft) nvmr i fft wim yftn ft) ap*fa -£f nniftTT vm. vsmj afIt fafftn 
^t ?q y p i ftlT fttl iftlT : 

«m: ft nftn nrere, w aftftm ft) mn 36 ft) to? ( 7 ) (irannMm) 

*wft "ftift’' ftaraiftt, nm.- amrerfrm, i fl ft g i Pmi ; n am /i ftm n#r ft ftftsr*r>r. fftnft*ft*pinin u nfftT” t (fftt 
iftf Tnft n^iq^nfant WTnnft) aft fftm>r f^rf^KW ftft ftftr ftsftft, ^ft— 3 , ftnHanftfftmflifts, 3rcfap <w«i<fi fts, ftsmft 
(fe) *j*ft- 400 ioi girrfftnrnnr t aftanjnftH fftsn 3ft n^rftt/09/08/114 fftnr t, aiyftm wnnat sraiftm fl&nft 

ti 


m nre?! (an^fii ftd) "wnmftn (nmftn n*f 11) ^r nftm wfi %, fftnftt aftmmn wn 200111*1 aft aimri 
200 fftftrm 11 wm wi anmmt (i) 10 ft. nm ti w 3 an ^ mpm *jftn % ftrcm wt nfftm wmmimmmi mfnt 
andftjM'vstHm'li vuimft «jm«BKf ftRwtsira 105 ftriftfert 1irwawftb isrfts im?f ifftm nR^im <rml?m iron 1 1 ai^o 1 ! 
230 nfte aft: so niftr arnfft ft) ■srwmift inn fftjn iron nr nmrt 1 1 

^iryPn 



aft, ftftfa nnwi , aftifftm ft) wo 36 fttnnwn (12) inn ir^ iftmft ^ irftT wnl ^ m ^flMun nmftt fftnrcifl 
% in aiyfti yMT^i-nn % amrft nft ^nrcn % nft ftp, nwftn aft wiftBrnr nmn ftn iftm ^n^nn ft ftm, fftro ftftftoi 3 ft 
ftP m in i ^ro Tft fftsin , fg^p aft 3 ft nmol ^ ftmr urmr t ftrftr anftftm nftM nn ftftnft ftrni nrn aft fttnft nwm 
nronrna imnw (t^)^ aftmmn'ng'n 100,000 (ift ^100,000)^^nnrnnnTtnmfftmn “i” nni, 2,5 ipi%i 

[m n. tst^i^-2 1/82/97] 

ft. H- 1 1 ”! !*!^ . ftf«w nm fftim 
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New Delhi, the 5th January, 1999 

S.0.129.—Whereas the Ceniral Government, after considering the report submitted to it by the prescribed authority, 
is satisfied that the model described in the said report (figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (6{) of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic table top 
weighing machine of type "SB” series of class II accuracy (high accuracy) and with brand name "SHAKTT (hereinafter 
referred to as the model) manufactured by M/s Shakli Industries, B-3, Bonanza Indl. Estate,' Ashok Charkravarty Road, 
Kandivali (East)] MUMBAI-400101, and which is assigned the approval mark IND/09/98/114 ; 

The said Model is a liigh accuracy (accuracy class II) weighing instrument with a maximum capacity of 200g and 
minimum capacity of 200mg. The verification scale interval (e) is lOmg. It has a tare device with a 100 per cent subtractive 
retained tare effect. The load receptor is of circular section of diametre 105 millimetre. The light emitting diode display 
indicates the weighing result. The instrument operates on 230 volts and frequency 50 hertz, alternate current power supply; 

(figure) 




• ■ ip. 


it 






z 7Z,.z 


Further, in exercise of the powers conferred by sub-scction (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum number of verification scale interval (n) less than or equal to 100,000 
(n 5 100,000) and with ’e’ value of 1, 2, 5 scries manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the approved model has been manufactured. 

[File No. WM 21(82)/97] 
P, A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ fcwl, 8 TOnO, 1999 

to. to. 130.—hwkto, fa fen inftwrff^Ri^ 3ropr«fft ^ TOferaRTOt^^TOroi, TOnronrlTOTt farron 

ft^k'T*f%kl^(kftTf[^a8Tf7ft^RTO)TO3 3fkTO^TOTOr^km "1976 (1976 TO 60) afa W 3?k TOI TOW (TOTOtf TO 
far*!*?, 1987 ^> H«lk» >TOJTO1 % aii 1 li'WI 'TO % fai 3tfTO?T 'IHHI'I TO) iTOffal "^f 'It "3TO KISW TOTOkn TOTtl TljhTt ufR 

■qftorfilm wf -% TO^TO kro ^TT Tim; 

TOT: Fk^n., 3TO TO7I 36 ^ ■sh^irt (7) ski ysti sjiPwhi' to y k! 1 ! ^Tvfa ^y,, ^‘t IITOTT*faT (titotoiMttt) 

T^n?ft‘ 4 -»rra'’ *j7sn?rrTHft, ttot: tjw, TOqq i fein , yMfyfw , ^ryfhr^^rrs^r- sft, (ftrkyak 

pfa lYTOflkferi tott tot t) afk fararo Ifafrofar kirk TOrokrr ti4w toIto ^ra, to£ iii, Tknroji, 3T?roTOftr382443 yo 
kror tot % fark TOjkTyr fros to^. 1371 . "st. 09/98/48 6W3^Pvm froir TOptyr totot to wiltra $; 

to tosijt too* totMto (TOnky to[ II) TTkro twi t, fowl stfewro tottt 11 troaTiTO afo p^tto ejron so farakim 

% WTTOWHITOM 31^ TOT (^) 1 TTR11 pk W 3TOUTJ6H TjfTO11 falWTO i'Maf'IVin ^WT-T-TlfTO *Ttfaf TO^TO^I-T !TTO1 11 'HUUltf 

TOtfror f ^nrk 250 * 250 fkdkflzr % 1 ittott •ira^# si 4 is nyifa iton ^R°tim iMilkn toto 1 1 hwi'ji 

230 faW afa so t?£jt arojfxi srw«ff tot froj^TOFT to t^tp 4 toto 

STT^jftT 



3fk, 3tR(fa TRTO7, WT TOT 36 TOTO ( 12 ) TO TO ¥lf«W*fi TO TOP TOT p, TO kltTO TOlt t fal W1 TOTOT % W 
srjHTyr hhii-tot% aH*n'In urf) % dkl kro, TO-rofan ifltr 5 w 4 e tK u i qi/ii ^1 utTOtu i TOT Tr i kt eVii, k»Rm fkkmW 37ft RtPinloi 
yo'gkt fayfl , aftr^kt Timfl k f-irak ar^Htt^ ^airi f^Pinl"i tot t afk 77^-1 rn HT T i t m s-rtipti 

(TO) ^arfTOTOwiT 100,000 (to ^100,000),k *Fq -qi toi% wrm f urn fsin^i 1, 2,5 ‘fTror^ti 


[TO. k. ^TOiTO-2l(29)/96] 

kr. 17. Tjpwmjfir, fk^V i ah, fkfTOTTOT 
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New Delhi, the 8th January, 1999 

S.0.130.—Whereas the Central Government, after considering the report submitted to it by tire prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained use and to render accurate service 
under varied conditions; 

Now, therefore, in e.vercisc of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating non-automatic electronic platform 
weighing machine of type “MASTT" series of class II High accuracy (high accuracy) and with brand name "MASTEC 
(hereinafter referred to as the Model) manufactured by M/s Mastec India, Rameshwar Shopping Centre, PART Ill, Isanpur, 
Alimedabad-382443, and which is assigned the approval mark IND/09/98/48 ; 

The said Model is a high accuracy (accuracy class II) weighing instrument with a maximum capacity of 11kg and . 
minimum capacity of 50g. The verification scale interval (e) is lg It has a tare device with a 100 per cent subtractive retained 
tare effect. The load receptor is of square section of side 250 * 250 millimetre. The LED display indicates the weighing result. 
The instrument operates on 230 volts, 50 Hertz alternative current power supply; 

(Figure) 



Further, in exercise of the powers conferred by sub-scction (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum number of verification scale interval (n) less than or equal to 100,000 
(n <i 100,000) and with 'e' value of 1, 2, 5 series, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the approved Model has been manufactured. 


[File No. WM 21(29)/%] 
P. A. KR1SHNAMOORTHY, Director, Legal Metrology 






[*mi—TSTO 3(ii)] 


MHf ra ram : rami 16, lW.4l 2b, 1920 


^ ftwff, 8 rami, 1999 

^T. 3TT. 131.—traOn 7U®FK rai, faftra mfimrat fTO ai TTRjn friti, fra#; rar«T TtilVi it (ipa Tp i) aft 

ftp, % faniipro u*tmvii'CT% aforats i fUP^Tftrata ts^iitsrafin %, sra sfnraq y^ir^a 3 ?tt ration sfrc a^ittei 

"Tf^HTH t rafamKrarft %S7mTt i raFSminn tt rant f% ram fmtii'fnirat life 5 ! CnHtnf’T^ 3U^fn tia) m3 3fo'*mrHHra 
»lfafarai, 1976 (1976 rat 60 ) 3^7 ST 3 3 fa SIS 7 TO fans (ST^af rai 3 T^Ka) Iwt, 1987 % rarasf ^ SSjrait 3 (klH SKI rat 
irMPiar % % wirarc raftn sft arafi if it nrai mraa ranim snm raran air Waa sftfraiftraf if ranjsn itra rami rim; 

am: draftsarran, 3 Tp#m sft lira 36 rat ratura (7) sra rara afaratf rar raim ram ^ "irara”irarat 771 ran{ 
%?fWa Trararai “itra" (fair Tsi> rarransfearamran t) afh: ftrarar WaaW irat ftrara ilfnni), ^^ 46 , 72402 , snraS 
wit, sftrarar, rats ■gra fam ran t atr mm i trait rafsja jfem fafmtra, ransn Trara, 91, ra^ra: tra, ■qrai- 40 Q 006 sra %m 
rant sfrcftri aigntraifaressm{nsrat/13/98/117 rarajtfmiftrarrant, atyfoa ranraratra ra t ft mram)t; 


• V 

M 

k ^;-jvc 





treraraararrafam -»rot -»ra?ftn w:t % 1 stmmr 3 p|k rairaim ^rrararpa »P7TOTa wrarvr: 3/10/20 fraatam afa 1/5/10 

rarati 


[rai. V. ^^1^'21(67)/96] 

it. n. ^mnnjfS, faftran, ftftira ram fa*m 
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New Delhi, the 8th January, 1999 

S.O. 131.—Whereas the Central Government, afler considering the report submitted to it by the prescribed authority, 
along with the pattern approval and test results, granted and approved by Laboratorrc National d Essais (LNE), a French 
Laboratory for the purpose and certified by the Ministere Dc L Industrie in France is satisfied that the Model described in the 
said report (see the figure given below) is in conformity with the provisions of the Standards of Weights and Measures Act, 
1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely 
to maintain its accuracy over periods of sustained use and to render accurale service under varied conditions ; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-section (7) of 
Section 36 of the said Act, the Central Government hereby publishes ihc certificate of approval of the Model in respect of 
“SERAC” make liquid filling machines of type "SAB" (herein referred to as the Model) manufactured by M/s Serac Society, 
BP 46,72402. La Ferte Bernard Codex, France and used in India by M/s Castrol India Limited, While House, 91, Walkeswar 
Road, MUMBAI-400006, and which is assigned the approval of Model mark IND/13/98/117 ; 



The Model is a Automatic liquid filling machine. The maximum capacity and the verification scale interval arc 3/10/ 
20 kg and 1/5/10 g respectively. 

|F. No. WN-21(67)/96] 
P A. KRTSHNAMOORTHY, Director, Legal Metrology 
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'trm ! Frnx'Tsr; w/I 10,1909/^26,1920 


m mrm 

18 1998 


any notice nor retrenchment compensation is contemplated 
under ihc Act. He asserts that the action of the manage¬ 
ment is illegal and therefore he may be reinstated in 
service in continuity alongwith back wages. 


•hi. mV. 132— W’raTf’TV fatfTS SlfcrfTOF, 19 47 
(] 1947 hVf 14) STITT 17 A WdTTT'ir if 
Tranr A . fsRF?r % sttoto % tuts wYr 

4^ W5pror % ’tr-FW if faRro srtmffT^ f^rc 

A pfftiT titbit sfrertfv^ wfiwfw, A. -2, % to 

lit' S'^lfthT TT/ft | ( .yfr EWR YT 18-12-98 

■fit RTF! jj'lTT ^Tl I 
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MINISTRY OF LABOUR 
New Delhi, the 18th December, 1998 

SjO. 132.—In pursuance of Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hnrejby publishes the Award of the Central Government In¬ 
dustrial Tribunal, No,-2, Mumbaj as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of M/s. Vinsons and their workman, 
which was received by the Central Government on the 
18-12-1998. 

[No. L-31012/16/97-IR(Misc.)'] 
B. M. DAVID, Desk -Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II MUMBAI 


4, The management resisted the claim by the written state¬ 
ment (Ex-5). It is averted that the Tribunal had no 
jurisdiction to decide the reference. That Yadav is not the 
workman within the meaning of section 2(s) Of the Indust¬ 
rial Disputes Ad of 1947. It is submitted that the action 
of the management of terminating the service of Yadav is 
perfectly legal and proper. It is prayed that the reference 
may be answered accordingly. 

5, I have framed issues at Exhibit-6. Jn view of the subse¬ 
quent development which I will be narrating below it is 
not necessary to give the issues and my findings thereon. 

6 , Yadav lead his oral evidence at Ex-9 and Adyani the 
manager lead his evidence on behalf of the management at 
Exhibit-11. Then the matter was posted for arguments. 
Mr. Narayanan, the Learned Advocate for the management 
filed his written argument at Exhibit-13 on 17-11-1998, On 
that day the Learned Advocate for the workman requested 
that the matter may be adjourned for filing hiR written argu¬ 
ment. It was posted to 19-11-1998. On that day workman 
filed an application Ex-14 contending that he is not in 
position to attend the Tribunal for the hearing purposes. He 
further submitted that due to some trouble at his home 
town bis ill health and family circumstances he is unable 
to present himself in Mumbai and theiifoic decided to drop 

the case and not pursue the matter any further. An order 
was passed other side to say. 

7, Mr. Narayanan, the Learned Advocate for the manage¬ 
ment filed his say at Exhibit-15. He contended that the 
matter is over. He had already filed a written argument 
and the presence of Yadav is not at all necessary. It is 
therefore the matter may be decided on merits on hearing 
the arguments above, lie further pleaded that if the Tri¬ 
bunal decided to disposed off the reference without merits 
heavy costs of Rs, 15,000 may be awarded. 


P^IESENT : 

[Shri S. B. Panse, Presiding Officer. 

Reference No. CGIT-2/3 of 1998 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF M/S. VINSONS 

AND 

Their Workmen 

APPEARANCES : 

|For the Employer : Mr. V. Narayanan, Advocate. 
For the Workmen : Mr. M. B. Anchan, Advocate. 

Mumbai, dated the 25th November, 1998 
AWARD 


8 . It is very dear from the purshis (Ex-14) that the 
workman does not want to proceed any further. In normal 
case if such a situation had arise in the Civil Court defi¬ 
nitely the other side would have received the costs. It 
cannot bo lost site here that this is an industrial dispute 
and what is to be seen is peace in the industry. The work¬ 
man wants to settle the matter 1 by withdrawing from it. So 
far as the sake of argument if it is 'aid that if the matter 
turns against him he is likely to go lo High Court. So is 
the case of the management, It is always_ snid in an in¬ 
dustrial dispute approach of the Tribunal should be to settle 
the matter first instead of adjudicating the same. That creates 
the rreace in the industry. I find 1 that here in this case 
as the workman wants to withdraw from the proceedings 
without claiming anything that will peccssarily create peace 
in the industry. 4.warding costs for such a withdrawal will 
further lead to complications. Under such circumstances 
T pass the following order : 


Djc Government of India, Ministry of Labour by its Order 
No. L-31012/16/97-1 R(MLc.) dated 31-12-97, bad referred 
io) the fallowing Industrial Dispute for adjudication. 

[‘Whether the action of the management of M/s. Vin¬ 
sons in terminating the services of Shri P. M. 
Yadav is justified 7 If not, to what relief the 
workman is entitled■>” 


ORDER 

The reference is disposed off as not pressed. No order 
as to costs. 

8 . B, PANSE, Presiding Officer, 
Tf 22 (Vritgr, 1998 


I t. I The workman in his Statement of Claim contended 
at 1 he was appointed as a chargeman by M/s. Vinsons, 
rvedores in May 1978. He was promoted as a foreman 
[February 1980, somewhere in 1985 his designation was 
landed. from foreman to dock officer. From 1-1-1994 his 
skignation was changed from dock officer to Assistant 
if go Superintendent without increasing the salary. He 
fladed that his services were terminated on 24-4-1996 on 
0 flimsy ground that he did not attend the meeting called 
'( the management. 

i. The workman pleaded that looking to the nature of 
ipHc he carried out, he is a workman within the meaning 
of [section 2(s) of the Industrial Disputes Act of 1947, It is 
aWirfed that before terminating the service he was not a ; vcn 
fl 1 GT/99—8 


yt.*it. 133 sflifrfafi srftrfoTO, 1947 
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faAlyAi sfh: ^T% YHYT<f % SEJW Jf (Mw 

vTlvrif 1 1 fqq iq it rtTYTT VflfTfpYl v fw4)"Oh, 

At y TOrfvrrr Ynft fr , At 
TOYTT At 21-12-98 •fit 5TTO g*TT *TT I 

ftf. f^r-300l/5/86-^y-III4t. tft.IV— 

^irnr ^sx 
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New Delhi, the 22nd December, 1998 

S.O. 133.—In pursuance of Section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947), the 
Centra] Government hereby publishes the award of 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the 
management of Union of Mathura Refinary and 
their workman, which was received by the Central 
Government on 2 1 -17-98. 

[No. L-30011 /5/86-D-11I-B-D-TV-B] 
S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE SKRI GANPATI SHARMA : PRESIDING 
OFFICER : CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL : NEW DFLH1 

I.D.No 81/87 

In the matter of dispute between : 

Shri B. K. Sar^swat through 
The Secretary, INTUC, 

2/236, Namner, Agra. 

Versus 

Tire General Manager, 

Mathura Refinery, 

Mathura. 

APPEARANCES : None. 

AWARD 

The Central Government in the Ministry of La¬ 
bour vide its Order No. L-30011/5/86-D.TU.B/D.IV-B 
dated 24-8-87 has referred the following industrial 
dispute to this Tribunal for adjudication :— 

“Whether the enquiry conducted by the 
Management of Mathura Oil Refinary, Mathura 
against Sri B. K. Saraswat, Tech. Grade III re¬ 
sulting in imposition of punishment of withhold¬ 
ing of his increment is legal and in order? If 
not, to what relief the workman is entitled?" 

2. Shri B. K. Saraswat workman in this case 
has alleged that he was the General Secretary of the 
Union of Mathura Refinery Mathura. A charge 
sheet dated 3-7-84 was issued to him on the basis 
of which a domestic enquiry was proposed. Tile 
enquiry officer who conducted the enquiry did not 
permit him to engage representative of his choice 
to defend his case during the enquiry. The workman 
was also r.ot supplied with the certified copies of the 
statements/witnesses nor the list of witnesses. Pro¬ 
ceedings were conducted in illegal manner and in 
violation of well laid principles of natutal justice. 
Eno.uiry was thus not fair and proper. 


[Part II— Sec. 3(ii)] 

3. The Management in its written statement 
alleged that the enquiry conducted by the enquiry 
officer in this case was fully justified and full opportu¬ 
nity was afforded to the workman to participate in 
the enquiry and he was allowed to engage representa¬ 
tive, of his own choice. Shri S. N. Tiwari who was 
asked for by the workman to be his representative 
was not allowed becuase he was not an office bearer 
of the trade union of which a claiment was a member 
nor was he a co-worker of the Mathura Refinery 
under the Model standing Orders- He could not 
be allowed by the enquiry officer. The enquiry was 
conducted in a lawful manner and a full opportunity 
was afl'orded to the workman who had been appearing 
in the enquiry but declined to engage the witness 
solely on the ground that he Was not allowed to be 
represented by Shri S. N. Tiwari who was his own 
choice. This stand of the workman was not justi¬ 
fied and the order of the enquiry officer not to permit 
S. N. Tiwari as his representative was fully justified. 
The enquiry was therefore conducted according to 
rules and principles of natural justice. 

4. The Management examined Shri R, P. Singh 
MW1 while the workman himself appeared as MW1 
in support of his case, 

5. I have beared representatives for the parties 
and have gone through the written arguments. 

,6. The sole point taken up in the entire case 
was as to whether the action of the enquiry officer 
in not permitting the workman to be represented by 
S. N. Tewari was justified or not. It has been al¬ 
leged by the management that Shri S. N. Tiwari was 
in different refinery which was different Unit than 
the Mathura Refinery. He was allowed to be re¬ 
presented by one Shri I. P. Dutta in a different en¬ 
quiry but in that enquiry misconduct related to the 
incident occured at Baroni when l.P. Dutta was 
posted there. Shri I. P. Dutta was not a workman 
but an officer governed by the conduct Disciplinary 
and Appeal Rules 1980 and not by the standing 
orders. The workman was allowed to get himself 
represented by any other co-werkman of Mathura 
Refinery but he refused to get defended from any 
other co-worker. The workman had deliberately 
given the name of one person who was not from 
Mathura Refinery and he was not office bearer of 
trade union of which claiment was a member. Model 
Standing Orders were applicable to the workman at 
Mathura Refinery and according to those orders he 
could be represented by a co-worker or by a union 
leader of which he was a member. The workman 
has participated in the proceedings through a co- 
worker and there was no question of any prejudice 
being caused to him. In case he was not allowed to 
be represented by S. N. Tewari he has to show that 
some prejudice was caused to him due to non 
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AWARD 


representation of Shri Tewari during the enquiry. He 
has failed to show any prejudice being caused to him 
been as e of S. N. Tewari not being his representative 
during the enquiry. No other point is material for 
discussion in this case. 1, therefore, of the opinion 
that the enquiry conducted by the management of 
Mathura Refinery against Shri B. K. Saraswat was 
legal and in order. He was not entitled to any relief 
ip this case. Parties are, however, left to bear their 
olwn costs. 

10-11-98. 

GANPATI SHARMA, Presiding Officer 
ff^fcrfft, 30 1998 

sftt.ot. 134.—fans srfafnm, 1947 

(1947 e pt 14) %r htct 17% njfftw Jr, 

nTqTTT rrqT % WM % 

% 4 H xpjto Jrfafe wWlfav fanr Jr 
faffo trarre ur W tfw fff fokt % <mz %r 

S PP t O rT «PSfr t, 5ft ff<4T< %t 29-12-98 %t 

W pr «rr 1 

[#. 05-11012/6/9 6 -*it$hk (tftt)] 

muff gar?, ffRrr, t?*fr srffmk 

New Delhi, the 30th December, 1998 
S.O. 134.—In pursuance of Section 17 of 

the Industrial Dispute Act, 1947 (14 of 1947), 
the Central Government hereby published the 
Award of the Central Govecnemnt Industrial 
Tribunal, New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers 
In relation to the management of . Air India and 
their workman, which was received by the Cei tral 
Government on 29-12-98. 

[No. L-11012/6/96-1R (C-I)] 

S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPATI SHARMA ; PRESIDING 
OFFICER : CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL : NEW DELHI 

I. D. No. 33/97 

In the matter of dispute between : 

Shri Balbir Singh S/o Shri Sant Singh, 
f/o WZ-5/1, Ram Nagar, Tilak Nagar, 

Gcw Delhi-110018. 

Versus 

Air India, 

(Himalaya House, K. G. Marg, 

New Delhi. 

APPEARANCES : None for the workman. 

Shri Dharmesh Srivastava for the 
Management. 


The Central Government in the Ministry of 
Labour vide its order No. L/-11012/06/96-1.R. (C-I) 
dated 31st March, 97 has referred the following 
industrial dispute to this Tribunal for adjudication 

“Whether the demand for reinstatement made 
by Shri Balbir Singh alleging that he was 
illegally terminated by Air India Ltd., w.e.f. 
14-12-1989 is legal and justified ? If so, 
what relief is the concerned workman entitled 
and from which date ?” 

2. The workman in his statement of claim 
alleged that he was ex-scrvice man having retired 
from Indian Army and was appointed by the 
Management of Air India on temporary basis 
w.e.f. 21-6-88 to 8-9-88, 14-9-88 to 13-10-88 
21-8-89 to 8-11-89, 31-1-89 to 20-4-89, 26-4-89 to 
25-5-89, 14-11-89 to 13-12-89. He was declared 
permanent driver w.e.f. 1-12-89. He was medi¬ 
cally examined by Dr. Ranbir Chaudhary of 
Air India but was declared unfit. He was not 
intimated the reason as to how he has been 
so declared. He was, however, 1 re-medicaily 
examined by Dr. Ram Manohar Lohia Hospital 
where he was declared normal. He sent repre¬ 
sentation to the authorities on 13-2-95 for 
reinstatement but no reply was received. Hence 
this reference for reinstatement. 

t 

3. Notice of the case was given to the 
management and the Management in its wrilten 
statement alleged that the case of the workman 
was liable to be rejected as the same was filed 
after a lapse of 7 years. His services were ter¬ 
minated because he was not found medically 
fit for the post of the Driver. The workman 
did not appear for filing rejoinder and admission 
of documents on 1-9-97 was proceeded against 
expartc. 

4. The Management examined Shri Azeem 
Akhtar as their witness and filed Written argu¬ 
ments. 

5. 1 have heard representative of the Manage¬ 
ment and gone through the record. 

6. Management has proved that the workman 
was declared medically unfit for the post of 
driver and he could not be retained on the said 
post. The management has also cited various 
authorities in which it has been held that o n 
account of a workman disease or incapacity 
or disability in functioning the resultant pro¬ 
duct or the service is likely to be affected in 
any way or to become a risk to the health,, life 
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or property ol' the consumer the disease or in¬ 
capacity is to be categorised as ill-health for the 
purposes of the said sub-clause. In the present 
situation, the workman has not produced any 
evidence nor himself has come into the witness 
box nor gave any explanation for delay in coming 
to the court alter a gap of 7 years, so there 
does not seem to be any reason for the Tribunal 
to interfere in the order of the Management. 
From these circumstances it appears that the 
action of the management was fully justified • 
Reference is answered accordingly. Parties are, 
however, left to bear their own costs. 

16-12-98 

GANPAT! SHARMA, Presiding Officer 
rrt 30 f^rspr, 1998 

TT. W, 13 5.—cfraTfn'F fspTK 194 7 

(1947 qrr 14) Ttsim 17 % ippnrir if, 
tr^FTr wltnffT tpr. f. <ft. tft. % 5 m?f 5 r % m 
fnnjwr v‘n % dut, .srffiw if Urf/m 
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?rf ftetfr % w Tt Rsprfara qmff dt 
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rornr rrcerr, rirsfT srftrTT^ 

New Delhi, die 30th December 1998 

S.O. , 135.—In pursuance of Section 17 
of the Industrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
award of the Central Government Industrial 
Tribunal, New Delhi as shown in the Anncxure 
in the Industrial Dispute between the employers 
in relation to the management of Skyline NEPL 
and their workman, which was received by the 
Central Government on 24-12-98. 

[No. L-l 1012/47/96-1R (Coal-1)] 

S. S. GUPTA, Desk Officer 

ANNEXURE 

BEFORE SHRi GANPATI SHARMA PRESIDING 
OFFICER : CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL NEW DELHI 

l. D. No. 161/97 

In the matter of dispute between : 

Shri Anil Kumar Chaturvcdi, 

Security Asstt., 

36, C. LiG Flats, Near Swarg Ashram. 
Mayapuri, New Delhi. 


[Paft IT —Sec. 3(ii)] 

V ersus 

The Manager (HRD). 

Sky Line NEPC, (Erstwhile Damania Airways) 
Palam Airport, New Delhi. 

APPEARANCES : None. 

AWARD 

The Central Government in the Ministry of 
Labour vide its Order No. L-l 1012/47/96-IR 
(Coal-I) dated 13-10-1997 has referred the 
following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of 
Skyline NEPC in terminating the services of 
Shri Anil Kumar Chaturvcdi, Security Asstt. 
w.e.f. 9-1-96 is just fair and legal ? If not, 
to what relief is the concerned workman 
entitled and from which date ?” 

2, Notice of the matter was sent to both the 
parties on the address furnished by the Ministry 
but no body has ever appeared inspite of notice 
having been sent to them in the ordinary way 

as well as registered post. It was the duty of 

the workman himself to come and filed statement 
of claim as per notice dated 13th October, 97 
scut by the Desk Officer by the Ministry of 

Labour to him. It appeals that the workman is 

not interested in this dispute. No dispute award 
is given in this case leaving the parties to bear 
their own costs. 

4th December, 1998 

GANPATI SHARMA, Presiding Officer 

hi fcmt, 21 fqq-r-TT 19 93 
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[*T. r^T-1201 1/17/9 7 -TTTt -TTH (sft- 1 )] 
831TT, arfsrqtTTl 

New Delhi, the 21st December. 1998 

S.O. 136.—In puisuancc of Section 17 of the In- 
dust.ial Disputes Act. 1947 (14 of 1947). ihe Cen¬ 
tral Government hereby publishes the Award of 
the Central Government Industrial Tiihunal, Kanpur 
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as shown in the Annexure, in the industrial dis¬ 
pute between the empolyers in relation to the mana¬ 
gement of Gorukpur Kshetriya Gramin Bank 
and their workman, which was received by the Cen¬ 
tral Government or the 18-12-1998. 

[No.L-12011/7J/97-IR fB.l)) 
SANATAN, Desk Officer 

ANNEXURE 

Before Shri B. K. Srivastava, Presiding Officer, Cen¬ 
tral Govt. Industrial Tribunal Cum Labour Court, 
Deoki Palace Road, Pandu Nagar, Kanpur 

Industrial Dispute No. 168 of 1998 
In the matter of dispute between: 

General Secretary 

Gorakhpur Kshetriya Gramin Bank Karamchari 
Sangh 

C/0618, V/uliya. Railway Colony, 

Gorakhpur. 

AND 

Chairman 

Gorakhpur Kshetriya Gramin Bank 
Head Office Mohdipur 
Gorakhpur 

AWARD 

1, Central Government, Ministry of Labour New 
Delhi vide its Notification No. L-12011/7i/97- 
I.R.(B-l) dated 28-8-98 has referred the following 
dispute for adjudication to this Tribunal: 

Whether the action of the management of Gorakh¬ 
pur Kshetnyu Gramin Bank in icgularisirg the part 
time sum staff from ffie date other than the date of 
appointment is justified? If not to what kief the 
employees are entitled to? 

2. U ; s unr.essary to give details of the case as 
after sufficie.t: service concerned workman has not 
file claim statement. Hence the reference is answe¬ 
red agaijjs. 1 ihc workman lor want of prosecution 
and proof .it,d he Is nd cm bled for any relief. 

B. K. Srivasi:,v;t, Presiding Officer 
fft 21 fkTKfT, 1998 

spr.^T. 137 -— afrarfw fkrre tffiafaqR, 1947 

(1947 14) TY ti;n 17 % srnrprr h, %hfPr 

ffid"|4 tU-uNi % Bhtg 

hm’HTT aik offifr ttnkHf %aNy a ffik-z 
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% fikl? ^1 STTfsTcT kt ’TT'fTR' 
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[71'. 05-12011/64/9 7 -wrrf rh (k-T)] 
mrorr, xrfdTkr 

New Delhi, the 21st December, .1998 
S.O. 137.--In pursuance of Section i 7 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in L h„ Annexure, in the industrial 
dispute between the employers in relation to the 
management of Etawah Kshetriya Gramin Bank 
and their workman, which was received by the 
Centra) Government on 18-12-1998. 

[No. L-I20I l/64/97-lR(B.T)] 
SANATAN, DeskOflicer 

ANNEXURE 

Before Sri B. K. Srivastava, Presiding Officer 
Centra] Government industrial Tribunal cunt Lab- 
bour Coin!, Pandu Nagar, Kanpur. 

Industrial Dispute No. 167 or 1998 
In the matter of dispute between : 

Sri R, K. Sharma, 

General Secretary, 

Etawah Kshetriya Gramin Bank Staff Association, 
39, Kunclia Sheelchandra, 

ETAWAH-206001. 

AND 

The Chairman 

Etawah Kshetriya Gramin Bank, 

123.A, Civil Lines, Etaweh-706001 

AWARD 

1. The Central Government, Ministry of Lab- 
bour. New Delhi, vide its notification No. L-1201 1/ 
64/97- l.R.(B-H dt. 28.8.98, has referred the follo¬ 
wing dispute for adjudication to Tribunal— 

“Whether the action of the management of Staffi 
Bank of India in not issuing incadre promotional 
allowance to the four employees Shri K.P.Singh, 
Shri Anand Shankcr Pandey, Shri Lalit Kishore 
Pandey and Shri A.N. Pandey is justified or not 
in view of the action of the management in case 
of ShJfM.S. Srivastava, who was paid the same 
allowance in similar circumstances? If not what 
relief the workmen are entitled?” 

2. It is unnecessary give the details of the ease 
as after sufficient service the concerned workman 
has not file claim statement. Hence the reference 
answered against the concerned workman for want 
of prosecution and proof. 

B- K. SRIVASTAVA; P residing Offic^. 
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New Delhi, the 2lst December, 1998 

S.O. 138.—In pursuance of Section 17of 
the Industial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
Award of the Central Government . Industrial 
Tribunal Kanpur as shown in the Annexure, 
in the industrial dispute between the employers 
in relation to the management of State Bank 
of India, Meerut and their workman, which 
was received by the Central Government on 
the 18-11-98 

[No. D-12012/223/97- 1R (B.l.)] 
SANATAN, Desk Officer 

ANNEXURE 

Before Sri B.K. Srivastava Presiding Officer, Cen¬ 
tral Government Industrial Tribunal cum Labour 
Court, Pandu Nagar, Kanpur. 

Industrial Dispute No. 65 of 1998 
In the matter of dispute between— 

Sri Anil Kumar Srivastava C/o V.K. Gupta 
2/363 Namner, Agra. 

And 

The Assistant General Manager 
State Bank cf India, Zonal Office 
Meerut. 

Appearance : Sri V.K, Gupta for the work¬ 

man and Sri S.N. Sharma for 
the State Bank of India. 

AWARD 

l. Central Government, Ministry of Labour, 
vide notification No, L/12012/223/97-IR (B-l) 

dated 27-4-98, has referred the following dis¬ 
pute for adjudication to this Tribunal — 

Whether the action of the management of 
State Bank of India Meerut to dismiss Sri 
Anil Kumar Srivastava clerk from service 
is legal and justified ? If not he is entit¬ 
led to what relief ? 


TPart II- —Sec- 3(ii)j 

2. Anil Kumar Srivastava was admittedly 
working as teller at Ghaziabad Branch Main 
of the opposite party Stage Bank of India. 
He was issued a charcgshect dated 6-7-90 which 
runs as under — 

(a) On 1st August 1989 you left office with¬ 

out telling your cash or handing over 
the same to anybody of informing 

any responsible official of the bank. 

(b) On 1st August 1989 you made payment 

of withdrawal of Rs. 1,000.00 from the 
teller counter relating to Saving Bank 
withdrawal of S/B A/C No. 6281 of Sri 
Mohan Lai to one Smt, Mamta. You paid 
the withdrawal without pass book and 
verified the thumb impression yourself. 
You also marked the withdrawal 

as posted under your own initials when 
the same was not posted. 

(e) You paid a withdrawal of Rs. 200.00 of 

Sri Pooran Singh messanger while working 
on teller receipt counter on 1-8-89 when 
Sri Poorna Singh had no balance in 

his account. You had vide your letter 
dated 3-4-89 assured the bank that no 
lapse will be committed in future. 

(d) You on 14-1-87 while working as 

teller lost one draft No. OT/A 88-287694 
duly signed by manager PBD. 

(e) On 11-4-89 you had authorised payment 
of bill No. 4208 for Rs. .19/- from the 

charges account for which you were not 
authorised. 

(f) On the 9th June 88 you had paid a 

saving bank withdrawal for Rs. 1200/- 
purported to have been signed by one 

Sri Brij Pal Saving bank account No. 8882. 
There is no such account bearing No. 

8882 in the name of Sri Brij Pal. 

(g) You had deposited lost draft for Rs, 

15,5000.00 fvg Sri Bhajanlal holder of S/B 
Account No. 38695 drawn on your Ranaprpa 
Bagh Branch. You also prepared the 
S.C. Collection schedule for our Ranapartap 
Bagh Delhi branch despite the fact that you 
were working in account Section. 

One O.P, Gupta was appointed enquiry officer. 
After completing enquiry he submitted his report 
dated 29-9-91 holding that all the charges were 
proved. Agreeing with this report after issuing 
usual show cause notice, the disciplinary autho¬ 
rity has passed dismissal order by way of punish¬ 
ment order dated 10-8-91, appeal too dismissed 
on 7-8-92. Feeling aggrieved the concerned work¬ 
man has raised the instant industrial dispute, 
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3. In The claim statement, inter alia, the fair¬ 
ness and propriety of domestic enquiry was assailed 
which fact was denied by the bank, hence following 
preliminary issue was framed — 

Whether domestic enquiry conducted by 
the bank is fair and proper? 

4. At the outset it may be mentioned that 
the authorised representative of the concerned 
workman had conceded that there was no pro¬ 
cedural lapse. His oniy objection is that charge 
no. 7 was vague and further finding are petverse. 

5. I have both sides and I find substance in 
the contention of the authorised representa¬ 
tive of the workman that charge No. 7 is vague 
as the date of commission of this misconduct and 
draft No. of Rs. 150000/- has not been given. In 
its absence J feel that this charge is vague. 

6. With regard to remaining six. charges, 1 
find that the management has examined Salim- 
muddin A.K. Jain O.P. Garg and R.L. besides 
Ext. M-l to M-14 were filed. Workman has exa¬ 
mined O.P. BeriW.W.l to prove sudden illness of 
the concerned workman under charge No. 1. Be¬ 
sides Swaminath Mishra W. W.2 and concerned 
workman Anil Kumar Srivastava W.W.3 were 
examined. Having gone through the record T 
find that apart from the evidence of these witness 
the case of the management was proved on 
the basis of admission made by the concerned 
workman as well in Bxl.M-4. Hence these 
six charges are fully proved. 

7. As regards quantum of punishment it will 
be evident that six charges do not relate to nrs- 
appropriation of money as such question of loss 
of confidence does not arise. Further these 
acts of misconduct are by way of negligent e. 
There are no adverse antecedents. Flence I feel 
that economic death sentence by way of dis¬ 
missal is disproportionate to misconduct. Stop¬ 
page of three increments by way of punishment 
with cumulative efleet would meet the ends of 
justicc- 

8. Accordingly my award is that dismissal of 
the concerned workman by order dated 10-8-91 
is not justified. Instead punishment by way of 
stoppage of three increment with cumulative 
effeet is awarded. The concerned workman will 
be cubbed for back wages. 

Tm iling Officer 
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New Delhi, the 22nd December, 1998 

S.O. 139.—In pursuance of Section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947), 

the Central Govermment hereby publishes the 
Award of the Central, Government Industra] 
Tribunal, New Delhi as shown in the Anne- 
xurc, in the industrial dispute between the em¬ 
ployers in relation to the management of Bhartya 
State Bank , Dehradoon and their workman, 
which was received by ihe Central Govern¬ 
ment on the 22-12-1998. 

[No. L-12012/203/9I-1R (B.3)B.I.] 
SANATAN, Desk Officer 

ANNEXURE 

BEFORE SHRI GANPAT SHARMA : PRESIDING 
OFFICER CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL NEW DELHI. 

I D. No. 109/91 

In the matter of dispute between : 

Shri D.K. Shukla Teller, 

Through Up Mahasachiv, 

State Bank of India Staff Association, 

State Bank Colony, Raipur Road, 

Dehradoon- 248001. 

Versus 

Prabandhak (Accounts) 

Bhartiya State Bank, 

2 Convent Road, 

Dehradoon-248001. 

Appearance : None for the workman. 

Shri Rajiv Mishra for the Management. 
AWARD 

The Central Government in the Ministry of 
Labour vide its Order No. L-12012/203/9 M,RfB-3| 


BK. SR I VAST *. VA 



346 THE GAZETTE OF INDIA : JANUARY 

dated 19-9-91 has refeixed the following indus¬ 
trial dispute to this Tribunal for adusdication 

“Whether the action of the - management of 
State Bank of Tndia, Dehradoon, in making 
a recovery of Rs, 2453.43 from the salary of 
Shri D.K.. Sfiuklu, Teller, is legal and justi¬ 
fied If not, to .what relief the workman . is 
entitled to ?” 

2. The workman in his statement of claim 
has alleged that he was working as Teller in the 
Management ui Dchradun Main Branch and a 
|sfim of Rs. 2453.43 p was being illegally re¬ 
covered from his salary without assigning 
any reason. 

3. Management filed written statement justi¬ 
fying its action in making the said recovery. 

4. The management examined Shri K.K. 
^idhani MW1 in support of its case but the 
workman did not produce any evidence and ab¬ 
sented himself in the case. He was sent regis¬ 
tered notice alsobutdidnotturnup. lt was finally 
on 9-12-97 that he was proceeded against ex- 
pfirtc. 

5. I have heard representative for the mana¬ 
gement and gone through the record. 

6. The Management has alleged that the 
recovery was made on account of officiating 
allowance wrongfully claimed by the claimant for 
the period October, 88 to October, 89. This pay¬ 
ment was made to him on his representation tlmt 
hie had worked for the officiating capacity as officer 
during the said period. 

7. During the course of scrutiny and audit 
ii came to the knowledge of the Bank that the 
concerned workman has not officiated for the 
pjeriod, October, 88 to October, 89 as an Officer 
of the Bank. Accordingly, a letter was issued to the 
Branch Manager by the Deputy General Manager 
of the Bank on 11-9-90 that recovery should be 
made from the salary payable to the workman. Ac¬ 
cordingly, the management issued a notice on 6-10-90 
ip which the workman was informed that on account 
df non performance of the duties of the Officer grade 
he \yas not entitled to officiating allowance 
drawn by him. This notice is on the record 
df the Tribunal as Annexure to the written statement. 
However, to avoid hardship to the workman, the 
amount was recovered in instalment of Rs. 500/- per 
month as stated in para 18 of the written statement 
made by the Management. 

8. The management also filed an affidavit of 
Shri K.K. Bidhaniwho has specifically stated in para 
5 that during the relevant period the workman had 
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not officiated at the higher post to claim allowance. 

It was explained that in the duty allotment register 
which contains the record relating to clerial cadre 
employees who are asked to perform supervisory 
duties, no such officiating duty was allowed or per¬ 
formed by the concerned workman The evidence 
led on behalf of the management has remained un¬ 
rebutted. 

9. In view of the situation explained by the 
management in its written statement and written 
arguments referred above no ground to allow any 
relief to the workman is made.out and the action of 
the management was fully justified. Parties are, 
however, left to bear their own costs. 

GANPATT SHARMA, Presiding Officer 

30-11-1998 

22 far«r<, 1998 

tt . $rr. 140.—firm? srfafmrir, 1947 
(1947 "Pi i 4 )«ft«Ptr 17 % Jr, %?sffcr 
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[fi. q*r-l2012/9s/96“*TT$.Srrc. (sTr-I)] 

fro, Iw 

New Delhi, the 22nd December, 1998 

S.O. 140—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Labour Court, Mangalore as shown in the Anne- 
xure, in the industrial dispute between the employers 
in relation to the management of Karnataka Bank and 
their workman, which was received by the Central 
Government on the 21-12-1998. 

[No. L-12012|98|96-IR(B-I)1 
SANATAN, Desk Officer' 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
LABOUR COURT MANGALORE 
REFERENCE ID (LCM) No. 17 OF 1997 
Dated this the 31st day of October, 1998 

PRESENT : 

By Abdul Rasheed Siddiqui, B.A., LL.B-, -Dis¬ 
tricts and Sessions Judge, OOD, Presiding 
Officer, Labour Court, Mangalore. 

I PARTY 

The General Secretary, 

Karnataka Bank Staff 
Association, No. 67, 

2nd Floor, K. H. Road, 
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Shantfiinagar, 

Bangalore-560 027. 

II PARTY 

The Asstt. General Mnnagere, IR, 

Karnataka Bank, 

Head Office, 

Mangalore. 

APPEARANCES : 

For the I Farty '. NIL. 

For the II Party ; Sri K. S- Bhat, Advocate. 

ORDER 

The Government of India in their Order No. L- 
12012]98|96-IR (B.I.) dated 11-7-97, being of the 
opinion that an Industrial Dispute existed between the 

I Party workman and namely, Sri U, Sudhakar Shetty, 
and the Management namely, the Karnataka Bank, 
has referred the dispute for adjudication to this Court 
under Sec- 10 of the Industrial Disputes Act, 1947. 

2. The points of dispute runs as under :— 
“Whether the Management of Karnataka Bank 

is justified in imposing the punishment of 
stoppage of two annual increments with 
cumulative effect, on Sri U. Sudhakar 
Shetty, Clerk 9 If not, to what relief the 
workman is entitled 7” 

3. On the receipt of the Reference, this Count 
issued notices to the 1 Tarty workman as well as the 

II Party Management returnable by 10-9-97, on 
which date, Sri K. S, Bhat Advocate put in appear¬ 
ance for the H Party. I Party since did not appear 
in response to the ordinary notice issued by this 
Court, fresh notice was issued to him by READ 
returnable by 29-10-97. On 31-12-97, Sri S. N. 
Bhat made an undertaking before this Court to appear 
for the I Party on the next date of hearing. On 5-2-98, 
27-2-98, 10-8-98 and 5-10-98 when the case was 
being called under the appearance of the I Party, 

I Party workman as well as Sri S. N. Bhat remained 
absent. In the meanwhile, on 10-8-98 Sri K. S. Bhat 
for 1 the II Party filed memo along with xerox copy 
of the memo filed by the I Party workman before 
the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore, wherein the I Party work¬ 
man had requested the said Court to dispose of the 
Reference mentioned therein as not pressed. On 
5-10-98, T have heard learned counsel for the II 
Party on the above said memo and maintainability 
of the Reference on hand before this Court, and fol¬ 
lowing order is being passed. 

4. Learned counsel Sri K- S. Bhat in the first ins¬ 
tance submitted that the reference on hand being 
from Government of India it ought to have been sent 
to the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore and therefore, the Refe¬ 
rence on hand may be returned back to the Govern¬ 
ment of India to refer it to proper forum. Secondly, 
he stated that the workman before the said Industrial 
Tribunal had filed a memo not pressing his Reference. 
With regard to the transfer dispute and therefore, it 
could be made out from the said metneo that proper 
Court to entertain the dispute on hand rather the 

II or'99—9, 


reference on hand is Central Government Industrial 
"tribunal at Bangalore and not this Court. I find 
substance in his arguments. As seen above, I Party 
workman was served notice of hearing in this case 
by RPAD on 6-10-97. Sri. S. N. Bhat, Advocate 
on behalf of the workman made an undertaking be¬ 
fore this Court to appear for the 1 Farty workman 
but did not do so despite availing sufficient opportu¬ 
nity in this regard. "Therefore, as it is it appears 
that the workman is not interested in prosecuting the 
case perhaps for the reason that this Court need not 
go into the dispute under Rcferenece for want of jur¬ 
isdiction. Secondly, as contended for the II Party 
Management, the Reference to this Court is made by 
the Government of India, II Party Management in 
thic case is a Karnataka Bank and the Banking being 
the Central subject, the dispute ought to have been 
referred to Central Government Industrial Tribunal, 
Bangalore. It appears that by oversight the Refe- 
i ence on hand instead of being sent to Central Govern¬ 
ment Industrial Tribunal at Bangalore is sent to this 
Court. Therefore, it will not be proper for this 
Court rather this Court would be committing illegal¬ 
ity in usurping the jurisdiction of Central Industrial 
Tribunal if sits upon the Reference on hand to de¬ 
cide the issue in between the alxwe said rival parties. 
Therefore, it will be in the interest of both the parties 
to send back the Reference on hand to the Govern¬ 
ment of India for further needful action in the matter, 
Hence the following Order. 

ORDER 

Reference is ordered to be return back to Go¬ 
vernment of India for further necessary 
legal action in the matter. 

ABDUL RASHEBD SIDDIQUI, Presiding Officer 
Tf 28 1998 

ffT.WT. 141.—xfaririFP fFTPT xrftrfippT, 1947 
( 1947 *T 14) «tft OTTT 17 % SFffiTri if, 

FtaPCtflT. f. TF., % starfpr fjpff- 

staf sfa % Frit, sfjFh 3 fafosj: FteflfW 
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Ft M ffi l fi?TT 4> '.Ft Ft FnfPf 
FtaTT. Ft 28-12-98 Ft «TT I 

[F . TT^-1 4011/5/93-wf PIT (tfta)) 
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New Delhi, the 28th December, 1998 

S.O. 141.—In pursuance of Section 17 
of the Indsutrial Disputes Act, 1947 (14 of 1947), 
the Central Government hereby publishes the 
Award of the Central Government Industrial 
Tribunal, New Delhi as shown in the Annexurc, 
in the industrial dispute between the employers 
in relation to the management of M.E.S., Dehradun 
and their workman, which was received by the 
Central Government on the 28-12-98. 

[No. L-J40U/5/93-IR (DU) ] 

K. V. B. UNNY, Under Secy, 
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ANNEXURE 

BEFORE SHR1-GANPATT SHARMA :;PRFSI- 
DING OFFICER: CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL : NEW DELHI 
T.D.N-o.108/94 
In the-matter of dispute between : 

Shri Prom Singh & Others, 
through Shri Kishori Lal Punj, 

President, M.E.S. -Karamchari Union, 

Branch Office M.E.S. Clament Town, Dehradun- 
248001. 

Versus 

The Garrison Engineer (M.E.S., 

CMfiient (Town, Dehradint-'248001, 

APPEARANCPS: Shri K. C, Adlakha Assistant 
Garrison Engineer for the Manage¬ 
ment. None for the workman. 

AWARD 

The Central 'Government in the Ministry of 
Labour vide its order No.L-1401]/5/93-JR (DU) 
dated 3-J0-94 has referred the following industrial 
dispute to this Tribunal for adjudication:— 

“Whether the action of the management of 
M.E.S. by refusing to correct the pay anarnolies 
exists in the pay of S'Shri Prem Singh Meter 
Reader and eighteen other employees and also 
allowing'the juniors to draw more pay, is legal 
and justified? If not, to what relief the work¬ 
men ceomed are entitled?” 

2. The workman in his statement of claim alleg¬ 
ed that there was anomoly in the pay fixation of 
the workmen and the next junior to the petitioners 
were getting more pay on their promotion from the 
grade of labourer to mate on their promotion. 

This anomoly was to be rectified and- the-senior pe¬ 
titioners were entitled for stepping up of their pay 
with the date of promotion with their respective ju¬ 
niors. The affected petitioners made their in¬ 
dividual representations to the concernd Mana¬ 
gement to remove the anomoly but the manage- 
gement did not care their representation favou¬ 
rably. The petitioner, therefore, have got this re¬ 
ference made to the effect that benefits of Govt, 
orders and instructions under Note of Rule 1(7) 
C.C.S.fPay Revised) Rules 1968 may be extended 
to the senior .petitioners for stepping up of their 
pay with their respective pay level of their junior 
with ante-daiing their next incicment date with 
their junior date of promotion to remove the ano¬ 
moly, and to pay the arrears of pay and allowances 
with consequential benefits as accrue to them on 
correct refixflticn if pay and stepping up their 
pay with junior level of pay and J2% interest on 
e arrears of pay and allowances from Ihc date they 
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arc entitled till payment of arrears is made. An 
award may be given to refix the pay of pctitii neis 
on promotion in accordance with Govt. OM 
No. 1/2/86.Estt.(Pay-l) dated 17-5-88 and to pay 
the arrcais of pay and allowances with all conse¬ 
quential bem fits with minimum incieasc of pay 
of Rs. 25/- in lower post while fixing pay in higher 
posl of promotion. 

3. Notice of the reference was sent to 1 lie Mana¬ 
gement and the Management filed written state¬ 
ment and ivply to this statement of claim. 

4. The Management did r,ot produce any 
evidence in spite of opportunities having been grac¬ 
ed to them. The case was fixed for arguments ard 
on that date‘Shri K.C. Adlakha, Assistant Engineer 
on bohalf of the Management made statement ad¬ 
mitting the claim Of the workman and staled that 
the award in terms of the statement of claim may 
be given. 

5. In view if the admission made by the mana- 
°t*mcnt in the cour • I do not find any reason to dis¬ 
agree with the claim made by the workman. 1, 
therefore, order that the workmen were cntilYd to 
the relief sought by them in sub-pant I and 2 undi r 
the dies ding relief sought of the statement of claim. 
Parties -are, -however, left to btar their own costs. 
2-12-98. 

GANPATI SHARMA Presiding Officer 

rtf fctffr, 16 - 1998 

'U.TT. 142.—StftfHTn, 19 47 
( 11)47 TT 14) T! tJPT 17 T T, 

fiqtH T sttr-tqnT UTS T fiTJT fnMTT 

sfK W'Wlfi % sfiN, 5EEPN it 
fq^TT R g-J'+rf 

% cpru SmfflT^T TAfj TT At 

in-12-1998 *pr nimr |xtr «n i 

[rf. m.T. -3 20 1 2/1 a/8 9-m2. -AIT. (fafvo)] 
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New Delhi, the 1 Oth December, 1998 

S.O, 142.—In pursuance of Section 17 ol the 
Industrial Disputes Am 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government lndusiiial Tribunal. Calcutta 
as shown in the Annexure, in the industrial dispute 
be ween the employers in relation to the management 
of Calcutta Port Trust and their workman, which was 
recc ; ved by the Central Government on the 16-12-98. 

|No. L-320J2I13]89-IR(Misc, )J 
1C V. 13. UNNY. Under Secy. 
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ANNEXURE 
CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL AT CALCUTTA 
Reference No. .14 of 1998 

Parties : 

Employers in relation to the management of 
Calcutta Poit Trust 

ANl> 

Their workmen-- 

Present : 

Mr. Justice A K Chakravarly, Presiding Officer. 
Appearance : 

On-behalf of Management ■ Mr. O. Mukho- 
padhyay, Senior Labour Officer tlR) and 
Mr; M- K. Das, Senior Labour Officer OR) ■ 

On behalf of V/oikmen ; Ml. S. Das, Secretary 
of the union and M r - R C'. Mon dal. Execu¬ 
tive Committee member of the union. 

STATE : West' Bengal INDUSTRY- ; Port 

AWARD 

By, Order-No. L-320i2|i3|89-lR (Misc.) dated 

29-5-1990 the Central Government in exercise of its 
power#, under section 10(1 ltd) and (2A) ol the 
Industrial'Disputes Act, J947 mferred the following 
dispute to this Tribunal for adjudication : 

‘■Whether the. action-of the management of Cal¬ 
cutta Port Trust in transferring Shri Kumar 
Chandra. Ragehi, Lc. Driver working under 
Engineer, Suptd. D.M-D , Depth of Calcutta 
Port'Trust hum Calcutta based tug to iial- 
dia based-tug is justified. If nob what 
relief the workman is entitled to ? ’ 


2. The reference under consideration has arisen at 
the instance of National Union of Waterlront Work¬ 
men (1), Calcutta (in short tfie union). Its case, in 
snort, is that the concerned workman Shri Sukumar 
Bagchi was appointed on 13-9-1961 by the manage¬ 
ment of Calcana Pi.rt Trust (in short the manage¬ 
ment) and he was posit.d in the Marine Department. 
He got his promotion as Licensed Dover II of the 
CPT vessels undcL' the control of the Engineer Super¬ 
intendent. He confirmed to wuik in the same sec¬ 
tion till lie was sent to Huldiarivg (tug Mandadari) 
on promotion to To Diiver I on 1-6-1988 (vide En¬ 
gineer Suptd/s Order No. ES[A|IIIl476 dated 

30-5-1988), He (hereafter applied for. his leversion 
from Lc, Driver [’ to Lc. Driver U with a view to 
vet himself transferred to Calcutta based tug on 
19-9-1988 for private and family reasons. He again 
applied, on 1-11-1988 for his transfer fromdug Man¬ 
dadari to Calcutta based vessel foregoing promotion in 
future. Upon consideration of them two representa¬ 
tions,'the Engineer Suptd. issued transfer order trans¬ 
ferring Shri Bagoh ; from tup Mandadari to Calcutta 
based tug Golap by arrangement Order No. ES)A. 
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fil|931 dated 11-11-1988. By such transfer to Cal¬ 
cutta ins pay- was reduced. The management having 
again wanted to promote and transfer the concerned 
workman to Haldia based vessel against his desire 
that the present dispute has arisen. The attempt of 
conciliation having failed the matter was referred to 
this Tribunal.for adjudication by ihe Central Govern-, 
ment. The union has challenged the action of the 
management on the ground that the concerned work¬ 
men being essentially a Calcutta based staff cannot 
be transferred against Iris dCsirc to Haklia based ves¬ 
sel, particularly after the acceptance of his reversion 1 
to LC. Driver II by the management. The union' 
ha*, accordingly prayed Tor a direction upon the man¬ 
agement not to insist on his transfer to Haklia based 1 
vessel. 

3. The. management in its written statement has- 
aiieged that the Haldia Dock Complex uniter the 
t aicutta Port Trust started functioning,from 27-2-77; 
For the dock system at Plaldia, 5 tugs, namely, 
Alndya, Draupadi, Tara, Kunti and Mandadari were 
procured by the Calcutta' Port 1 Trust in order to 
assisti berthing 1 andi unberthing of tire vessels at the 
jetty for; towing. These live tugs since taking over 
bom -their builders did not work in Calcutta, Ini¬ 
tially all the members oi the crew of these tugs-have 
been working in* dittersnt Calcutta based vessels) 
crafts. Concerned workman was one of the crew 
members- attached to the tug Mandadari. 1 Grew 
members of the five Haldia tugs were advised in 
1985 to submit + heii option for their adjustment at 
Haldia a-s Haldia based crew. An objection was 
raised'by the union 1 and it demanded certain ■ addi¬ 
tional allowance. The matter was then referred to 
the arbitration. The Arbitrator gave his-award 1 on 
25-5-1987 increasing the allowance of the oew.mem¬ 
bers of the five Haldia based tugs- to an additional 
12-1)2'per cent from 1-2-L985. The crew members 
thereafter was asked on 2-9-1987 to submit their op¬ 
tions expressing their- willingness either to be absor¬ 
bed at Haldia or to be reverted back to Calcutta. 
Being aggrieved by the a foies aid order, Calcutta 
Port Shramik. Union raised an. industrial dispute and 
(he proceeding before the Assistant Labour Commis¬ 
sioner (Central),, Calcutta ended in failure. In the 
meantime the parties-arrived at certain consensus to 
j evolve the issue- A. memorandum of settlement 
urder> section 12(3 i of the Industrial Disputes Act, 
1947 was signed by the management of Calcutta 
Pop Trust and die Calcutta Port Shramik Union on 

31-7-1988 before the Joint Chief Labour Commis- 
s'oner (Central), New-Delhi. In terms of that memor¬ 
andum of settlement the crew members attached 
to the aforesaid five Haldia tugs on roll on 
1-5-1988 were made- Haldia based and their lien 
Peevor«T Irfi-l 988 in service in the picsent establish¬ 
ment in. Calcutta was retained for specific purpose 
of collection of retirement benefits 1 monthly pension. 
The narvw of the ^ concerned' workman appeared 1 in 
8h No 1 in ..the 1 list of crew members of the tug 
M^tUr'dAri jn the list attached to the memorandum 
of "Ctriemcrp. The concerned workman was also 
eniovme Ihe -benefit of the said set,dement. - Tt is 
a!kwed dnt dm terms of the aforesaid settlement 
hem" bmdina on the workman he is not entitled 1 
to be nosted in the Calcutta establishment. Regard¬ 
ing his subsequent transfer to Calcutta it is alleged 
that-the-concerned 1 workman was allowed to work 
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in Calcutta based vessel temporarily for a new 
months solely on compassionate ground, but that 
did not confer upon him any right to change his 
position front Haldia based crew member to Cal¬ 
cutta based crew member. It is also alleged that 
when he was attached to Calcutta based vessel he 
enjoyed the pay and allowances as admissible of the 
post to which he was attached. Management also 
denied that the concerned workman was transferred 
to Haldia against his will. Management according¬ 
ly alleges that the transfer of (the concerned work¬ 
man to Haldia Dock Complex as a crew of tug 
Mandadari was justified. It has accordingly prayed 
for dismissal of the union’s case. 

4. The union filed a rejoinder denying the mana¬ 
gement’s allegation that the Haldia based tugs 
operate only at Haldia and not in Calcutta and 
that the concerned workman was promoted to LC. 
Driver in tug Mandadari only in the middle of 
1988. It is further alleged that the mentioning of 
name of the concerned workman in the list is wrong 
as he was not on roll of crews of Haldia based tugs 
on 1-5-1988 which was the date mentioned in the 
fcettJemenjt for inclusion of names of the cjrews 
attached to these tugs. It is further alleged that 
since ,the concerned workman did not opt for chang¬ 
ing his base from Calcutta to Haldia, the manage¬ 
ment had no right to post him at Haldia. Rest of the 
allegations are repetitions of what was stated in the 
written statement of the union. 

5. Heard Mr. G. Mukhopadhyay, representative of 
the management and Mr. P. C. Mondal, represen¬ 
tative of the union. 

6. Both the parties have filed certain documents 
titld in addition the union has examined the concern¬ 
ed workman. 

7. Admittedly, the concerned Workman was work¬ 
ing as Licensed Driver II on the CPT vessel at Cal¬ 
cutta. It is also admitted that he was sept to Haldia 
tug (tug Mandadari) on promotion to Licensed 
Driver I on 1-6-1988. It is also admitted that he 
made two applications dated 19-9-1988 and 1-111-1988 
for his transfer to Calcutta and that on the basis of 
the said representations he was transferred to Cal¬ 
cutta on 11-11-1988. It is also not denied that he 
is getting lesser pay in Calcutta on account of his 
transfer to Calcutta. 

8. The union has challenged the transfer of the 
concerned workman to Haldia as LC. Driver ol the 
Mandadari on several grounds, namely, that, he had 
not the qualifications for appointment as LC. Driver 
and that his option was not taken before posting him 
at Haldia and also that after he had been transferred 
to Calcutta for which he was drawing leser pay than 
what lie drew at Haldia that he cannot be transferred 
to Haldia. The management, on other hand, strong¬ 
ly relied on the tripartite settlement dated 31-7-1988 
vide Ext. M-3 in support of its contention that the 
concerned workman has no right to claim posting in 
Calcutta. 

9. In so far as the lesser qualification of the con¬ 
cerned workman fpr„ appointment in tug Mandadari 
is concerned. 1 do not find from his evidence that 


any fixed qualification was presribed for appointment 
as a member of the crew of the said tug. It how¬ 
ever appears from the written statement of the 
union that the concerned workman was sent to Haldia 
tug (tug Mandadari) on promotion to LC. Driver I 
on 1-6-1988. Ic is not the case of the union that 
the concerned workman made any prayer for fore¬ 
going his promotion. It is true that subsequently in 
his application for transfer to Calcutta on 1-11-1988 
he prayed for foreging his seniority and claim for 
future promotion, buit there is nothing on record to 
show that he made such prayer at the time when he 
was posted in tug Mandadari at Haldia. The con¬ 
cerned workman being thus promoted 1 as Licensed! 
Driver I, no question of his disqualification for ap¬ 
pointment as Licensed Driver I in tug Mandadari can 
arise. 

10. Before taking into account other points raised 
by the union, it is necessary at this stage to look 
at the tripartite settlement dated 31-7-1988. My 
attention was drawn to the annexure to this settle¬ 
ment. where the names of the crew members of 5 
tugs appeared as they weie on 1-5-1988. It was 
submitted on behalf ol the union that admittedly oh 
1-5-1988 the concerned workman was not a crew 
member of tug Mandadari. As stated above, the 
admitted case in this mattei is that he was sent 
on 1-6-1988 at Haldia ,to join his duties as Lc. Driver 
1 of tug Mandadan. Mr. Mukhopadhyay submitted] 
on behalf of the management that this apparent mis¬ 
take should he ignored in view of the faqt that at 
the time when the settlement was executed between 
the parties on 31-7-1988 (he conerrned workman, had 
been working in the said tug. The concerned work¬ 
man in his evidi nee stated that from 1-6-1988 to 
30-10-1988 he was working as Licensed Driv)er of 
the tug Mandadari at Haldia. He also seated in his 
evidence that white he was attached to tug Golap at 
Calcutta his ovcrFme was 55% of gpross pay) but 
when he joined tug Manjadaii such overtime be¬ 
came 73%. It is therefore dear that while in tug 
Mandadari he was enjoying the benefit of overtime 
allowance of 73% in terror of the settlement men¬ 
tioned above. In his t vo repiesenlations for trans¬ 
fer to Calcutta dated 19-9-1988, marked Ext. W-l 
and 1-11-1988, marked Ext, W-2, it will appear that 
he did not raise any objection about the wrongful 
inclusion of his name in the aforesaid settlement. 
From these representations it will also be clear that 
the concerned workman hud nothing f.o say against 
the transfer to Haldia and he prayed for his transfer 
to Calcutta on sympathetic ground foregoing his 
seniority and future promotion, 

11. The last point taken by the union in this 
matter is that the management having transferred the 
concerned workman to Calcutta on the basis of his 
representations of foregoing his seniority and right 
of promotion, it cannot re-transfer him once again 
to Haldia. It was further submitted on behalf of 
the union that his transfer to Calcutta was made on 
permanent basis as the workman's pay was admitted¬ 
ly reduced on such transfer to Calcutta. Mr. Mukho¬ 
padhyay, representative of the management or, the 
other hand, submitted lhat the management acted 
sympathetically towards the concerned workman by 
transferring him to Calcutta for a temporary period 
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for looking after his ailing motheil and the reduction 
of his pay having been made on the basis of the pay 
of the post to which he was transferred. It cannot 
be said that he was permanently tiansferred to 
Calcutta. 

12. The law on this point is very clear. Regard¬ 
ing the effect of a settlement arrived at in course of 
a conciliation proceeding, it is stated in Section 18(3) 
of the Industrial Disputes Act, 1947 that it shall be 
binding on all the parties to the industrial dispute. 

In the instant case, no challenge was made against 
the settlement dated 31-7-1988 by the union. It 
may be that there was some mistake in mentioning 
the date in the annexu re in respect of the list of 
the workman, but that being immaerial as during 
the time when the settlement was executed by the 
parties, the concerned workman was working in the 
tug Mandadari at Haldia, no question of not follow¬ 
ing the terms of the settlement by any of the parties 
can arise. Accordingly, after this settlement neither 
the management had any authority to post the con¬ 
cerned workman in Calcutta permanently, nor the 
union had any right to claim any posting other than 
in the tug Mandadari of Haldia. Thus the transfer 
of the concerned workman to Calcutta must have 
been made for a temporary period as his lien in ser¬ 
vice in tug Mandadari at Haldia remained unaffected 
as per the terms of the settlement, excepting, of 
course, the retirement benefits including pemsion. 


6, 199E>/'fW2fl, 1920 

dustrial Tribunal, No. 2, Mumbai a-- shown in the Annexure, 
in the industrial dispute between the employers in relation to 
the management of Mumbai Port Trust and their workman, 
which was received oy Ihe Central Government on the 
16-12-98, 

INo. I.-31012 7/97-lR(Misc.) Part-II]! 
K. X'. H. UNNY, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II, MUMBAI 

PRESENT : 

Shri S. B. Panse, Presiding Officer. 

Reference No. CGIT-2/47 of 1997 

Employers in relation to the Management of Mumbai 
Port Trust. 

AND 

Their Workmen 

APPEARANCES: 

For the Employer : Mi. M. B. Anclinn, Advocate. 

For the Workman : Mr, laiprakash Sawant, Advocate. 

Mumbai, dated the 16th November, 1998 
AWARD 


13. So, upon consider ition of the facts and cir¬ 
cumstances as well as position of law in this matter, 
I am of the opinion that the management of Calcutta 
Port Trust has not committed any wrong in trans¬ 
ferring the concerned workman from Calcutta based 
tug to Haldia based tug. Such action of the manage¬ 
ment accordingly was justified. Workman accord¬ 
ingly shall not be entitled to any relief. 

This is my Award. 

A, K. CHAKRAVARTY, Presiding Officer 
Dated, Calcutta, 

The 4th December, 1998. 

16 1998 

^rr.srr 143 ;—sftsflfw faqrc wfafrpnr, 1947 
(1947 ^rr 14) 4ft arrr 17 % It, 

nwu ’fl# %■ rf-ra ffm'r sruf 

'7 7 T% TffTTtt % afbr, iqvRvu if filter sfaftfrw 
^ STftra'Tri', ’2, tjrsrf % 

wti swiPum Wt I, 5 ft 

16-12-1998 4ff 3TU7T J?TT Ctrl 

[*T. ,-31012/7/97-SRTf.STTT. (fafw)] 

%. *ft. ft. ^f«nr 


On 23th August 1998 by Part-I Award I came to the con¬ 
clusion that the domestic inquiry which was held against the 
workman was as per the Principles of Natural Justice, the 
findings of the inquiry officer arc perverse and the manage¬ 
ment was allowed to lead evidence to substantiate its action. 

2. In nutshell the facts giving rise to the present Industrial 
dispute are thul Ramcsh Jadhav was suspended on 12-3-87 
on the ground that a ease against him in respect of a criminal 
offence was under trial and he was detained in custody on 
12-3-1987 for a period exceeding 48 hours. On 29th July 
1988 he was given a chargesheet contending that on 28th Feb¬ 
ruary 1987 one Gurumukh Rujira in presence of Panchas sta¬ 
ted that he alongwith the workman and others had stolen 
boxes containing film robs from shed No, 17, Indira Dock 
on 15-2-1987. A domestic inquiry was held against tho 
workman. Meanwhile in a criminal case bearing No. 387187 
therein the workman was accused No. 4 was discharged oni 
11-7-1988. The management examined witnesses in a 
domestic inquiry. The inquiry officer came to the conclusion 
that the charges which are levelled against the workmen are 
proved. The workman was dismissed from the scivicc by 
the management. 

3. The issues that now fall for my consideration and my 
findings there on are as follows : 

Issues Findings 

3. Whether the action of the Not justified and 

management in dismissing legal, 

the workman is justified 
and legal ? 

4, If not, to what relief the As per order. 

workman is entitled to 7 


New Delhi, the 16th December, 1998 

S.O. 143.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In- 


R EASONS 

4, The management filed a purshis (Ex-19) informing |h 
Tribunal that they do not want to lead apy oral evidence 
in the matter. The workman also filed a purshis at Ex-20 
stating that the also does pot want to lead any evidence. 
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5. Il is pertinent to note thnt cventhough a domestic inquiry 
which was held against the workman was held to be proper 
(he Tribunal came 'o tlie conclusion that the findings of the 
inquiry oliiecr arc perverse. It is therefore the management 
was given an opportunity to justify its action. No additional 
evidence is adduced on the record to justify its action. 


[Part IT-Sec. 31ii; 1 

AND 

i heir Workman 

APPEARANCES : 

I "or the Employer : Mr. M. B. Anchan, Advocate. 


6. As I had come to the conclusion that the findings of the 
inquiry officer arc perverse means the charges which were 
leveled agaiust the workman are not proved. If they are not 
pioved the workman cannot be awarded with any punishment. 
Mr. Ancban, the Learned Advocate for the management sub¬ 
mitted that the workman is involved in many other criminal 
cases To justify this-submission he had not adduced any evi¬ 
dence. Even for the salty of to gument if it is said that he is 
involved in any other case that can. be a evidence while 
awarding the quantum of punishment. But for that purpose 
charges which arc levelled against the workman are to be 
proved first. Here in this case the management had failed 
to do so. The result is that the action of the management 
in dismissing the workman, is not . legal, and justified. He is 
entitled to reinstatement in service alongwith back wages 
and continuity. I record my findings on th cissues accord¬ 
ingly and pass the following order : 

ORDER 

t. The nciion of (he Bombay Port Trust, in dismissing 
the services of Shri Rumesh R, Jadhav, Mardoor, 
B-category. I. Card No. 7666 is not justified. 

2. The management is directed lo reinstate him in service, 
trea'ing to be in continuous service and pay him all 
back wages. 

S. B. PANSE, Presiding Officer 
Tst feevft, 16 fcTERT, 1998 

FT. WT 144 :—sfatffW' fTTCT wf-rfuTF, 19 4 7 
(1947 14 ) tT -aver 17 % e, 

RCFTC RRf Tf£ % TEFRW % W2T fEEmt 

tw Rrr, fafesE-R’Wtfi'W fasrr? r 

RTRTT sfl^frFffiR'. Rf'diPTF, R.-2, R7Rf‘ BTIT- Tt 

RTTftlET TRrfl o, vlt REjfpf■ R -EbT 7 Ft 16-12-9 8 


For the Workmen : Mr. Jaiprakash Satvant, Advocate. 

Mumbai, dated Itdh November, 1998 

AWARD 

On 25th August 1998 by Pait-I Award J came to the con-, 
elusion thin the domestic inquiry which was held against 
the workman was , 0 pn tie Piinciples of Natural Justice. 
The findings of the inquiry officer'are perverse. It was also 
ordered that the management is allowed to lead evidence to 
justify their action. 

2. In short a dispute ivu, raised by Mr. (Jhag the wotkman 
on the ground that a domestic inquiry which was held against 
him on the chargesheet dated 29tb July; 1988 was against the 
Principles of Natuial Justice. Ii was alleged in the said 
chargesheet that on 27th June, 1987 one Gunaji Masavkar in 
the presence of Panchas stated, that the workmen and others 
had stolen six boxes con mning film tolls from shed No. 17, 
Indira Dock on 15-2-1 vK7. 1 he workman-was also sus¬ 
pended from servioe, A criminal case was also registered 
against him. Witnesses were examined in a domestic inquiry. 
'I he inquiry, officer- cune tt- the conclusion that the charges 
levelled against the workmen are proved., in a criminal case 
the workman was acquitted, It was not acquittal on tech¬ 
nical grounds but it was an acquittal on merits. The Metro¬ 
politan Magistrate found that there is no evidence 1 against the 
worker. 

3. Now the issues that fall for my consideration and my 
findings there on are ns follows : 

Issues Findings 

3. Whether the action of the No. 

management in dismissing the 
workman is justified and legal 7 

4, If not, to what relief the workman. As per 

is entitled >to ? order. 


REASONS 


^1 TFM «TT I 

[R. trR.-31012/6/97-Rr^ .R17. RFl-ll)] 


4. After Parl-I Award eventbough the management was 
given an opportunity to lead evidence they chose not to lead 
evidence end filed pur sins (Ex-13) to that effect. The work¬ 
man also filed a purshts (Ex-19) that lie docs not want,to lead 
any evidence. 


New- Delhi, the ltith December, 1998 

S.O. 144..—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial tribunal, No. 2, Muiv.hai as shown in the Anncxurc, 
in the industrial dispute between the employe!s in lelulion to 
the management ol Munih.ti Port Trust and their workman, 
which was received by the, Genital Government on the 
16-12-1998. 

[No, L-31012|6|97-IR (Misc.) Part-11)] 
K.V.B. UNNY, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II, MUMBAI 

PRESENT : 

Shri S. B. Pause, Presiding Officer. 

REFERENCE NO. CGIT-2/4u of 1997 

Employer-; in relation to the Management o£ Minnoai 
Port Trust. 


J. I he Learned Advucnte for both the parties argued the 
matter. Mr. Sawant, the Learned Advocate for the workman 
argued that as there is no evidence on behu'f cl tire man,,ge- 
ment to justify its acuon and as the tribunal has come to 
tlic conclusion that rhe findings of the inquiry officer are per¬ 
verse the workman is entil'ed to reinstatement in scivicc 
nlongwith back wages and continuity. As against that Mr. 
Anchan, the Learned Advocate for the management argued 
that the workman is involved in other criminal cases and as 
such even if he is reinstated in service, back wages need not 
be given. 

6, So far as lire eofnention in respect of the Learned Advo¬ 
cate of the management is concrned 1 do not find any evi- 
decce on record. No doubt he referred to page. 59 of the 
documents pioduced by the management. It relates to the 
arguments addressed on behalf of the management in inquiry 
proceedings. But that cannot he called as an evidence. It 
can further seen that taking part in other criminal cases can 
be at the most will be an additional circumstances for 
c-onsideiing the quantum of punishment when a charge 
is proved in respect of which an inquiry is held. Here in 
this case I have come to the conclusion that the findings of 
the inquiry officer ate pciverse. In other words the charges 
are not proved. As tins is so the submissions which w-as 
made by the Learned Ath-oruie for the management cannot he 
accepted at all. 
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7. The management did not add nee any evidence to jus.ify 
its action. T he charges levelled against the workman are not 
proved Nnlura'Iy ihc action of the management in dismiss¬ 
ing the workman is nut justified and legal As n na'urul con¬ 
sequence of the same he is entitled to leinstalement in 
service, in continuity a'ongwi'h back wuge' In the result 
I record my-findings on the issue accordingly and pass the 
following order : 


AWARD 

Tiie CTnlr-1 Gove,nment by exercising the powers conferred 
hy , lair.e dil) and, sub-section 2A ol’ Section 10 of the Lndus- 
ti'iid Dispute Au, in 17 retired this dispute vidle order No. 
T.-2"012/16.‘>1 1R (IViisc.) dated A-i2-9f for adjudication on 
the following schedule : 

SCHEDULE 


ORDER 

1. Tlie action of Lhe Docks Manager. Mumbai Port 
Trust, in dismissing the services of the workman 
Shii Ilnridiclmndra T. Ghug, A-cutegory Mivdoor, 
I. No. 664 is not justified. 


‘‘Whether the management of Indian Rare Earths Ltd., 
Rare Mateiiid Plant, Yelwal, Mysore is justified 
in'terminating flic services of Sri S. Batheniddin, 
Scientific Assiatuni ‘C’ Civil? If not, to what telicf 
the workman is entitled to ?’’ 


2. The man age ment is directed to reinstate him in ser¬ 

vice and pay him all back wages. 

3. Efe is to be treated in continuous service. 


On leecipt of the above reference, notices were issued td 
folk tic i a '-tics, 'lhe; iq ne, ’ id filed tb : re,', 1 '".: 

statements. 


S. B. PANSE, Presiding Officer 
df fnFvfT, 1 ( fcHT«rr, 199 8 
%T. HT 14 5 :- —WtfftTw fddTd TTfafTTR , 1947 
( 1 94 7 TT 14) # t=fPT 17 % srfT^f it, foffo 
pfrc-i rtfT fa , % ST^kRRf Hi ’TTi? fdm- 
tfilr TWin % ITdilTSf tdfro *ft?fi- 
fW fqdT? if nTWPi tfri^b'-fi tiftjq.Tu;, SffiTTV 

% fi^TlT T 4 SEFTfiTT fdfj "fr ^s>f TT 

16-12-98 dil Tir'd fITT df I 

[IT . trsf . -2901 2/1 6/ 9 1 *1 ft AiF . (fafafj)] 
Hi. . a‘r. d’roff, TTcrr■ nffipf 

New Delhi, the I6lh December, 1998 

S.O. 145,—In pursuance -of Section 17 of the Industrial 
Disputes Act, I'M7 (14 of 1947), the Central Government 
hereb, puhh ; c- lhe Award of the Central Government In¬ 
dustrial Tribunal, Di ngalore as shown in the Anncxurc, in 
the industrial dispire between the employers in rcJulion to 
the management of Indian Raie Earths Ltd , and their work¬ 
man, which v.as rcuived by the Cential Government c.n 
the 16-12-98. 


[No. L-29012[16|91-1R(Misc.)] 
K. V. B. UNNY, Under .Secy. 

ANNBXURE 

BEFORE THE C ENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, BANGALORE 

PRESENT: 

Juslice R. Rum.'Krishna Presiding Officer, 

Pang,“ilce, ihe 7.5'h November, 1998 
Central Rcfciencc No. 84/91 


f Party 

Sri S. Bhaihciuddin, 

No. MIG-26, 

Near Masjid Ouha. 
Uduyagwi. 

Mysore. 

it Party 

Th ’ .irninislraL : ' C Officer, 
ludi-n 'Are t-’m-'hs ( ipnud, 
Uarpahallv C i>■ 1 'V\ 

Mlin-ur f ! ■(! IV'' t 
Yeh' t'i Po-1, X | 


The l paiiy contended in his claim statement that as he 
lias been appointed by the If party as a Supervisor Civil with 
effect font 19-11 1981 on fixed ter mbasix in the scale of 
Rs. 550 to 900 arid posted to Rare Material Plant, Mysore. 
As per Anne.xiue ‘1-1’, the seiv.ces were confirmed train 
Ml 1985. h was again extended to 31-12-88 vide order 
dated 2-11-1987 a per Anne. v .lire C\ Subsequently, lib 
designation mu civ aged to that of Scientific Assist.ml T' 
Civil and extended his appointment upto 31-12-1998. 

It is his further contention ihut his legitimate right of 
promotion was deprived for the leasons that the Mysore 
South Police had booked a care against him on the allegation 1 
that he had furnished iuconcct informal ion to the passport 
authority for obtaining the pas.,port. Thcielore, it is his 
contention 'hat Lhe !i Party in colourable exercise of powers 
victimi-ivi him. Ultimately, he fr.s been terminated hy an 
Order at Annexiirc TP. It is his further contention while ter¬ 
minating his service 5 the II Party failed to comply the provi¬ 
sions of Section 25F of the Industrial Disputes Act, 1947. 
Therefore, he has prayed for nil Award for setting aside the 
Order of termination and further order to rcimtnie him with 
continuity ot scivice-and other benefits, 

The II P Tv <ri iliuii cuun'cr statement accepted tin fact 
of tippoinfineni of the I Parly fiom 19-121984, but, denied 
that lias becn-conlirmcd w.e.f. 1-11-1985. It is their conten¬ 
tion that the period of nppo'ntmtnt v.-as extended from time 
to time. Since a Criminal case was pending against the 
1 Party he was nut permitted to higher post. It is also 
contended that the services of the I Party were not terminated 
as a disciplinary inetisuie. but. strictly in accordance wiih 
the term of uppo.nlment Therefore, they have prayed for 
rejecting the reference. 


l he Order sheet di-doses that after this Tiibunal -directed 
to lead the tvidence vid-’ order dated 12-3-92 there is abso¬ 
lutely no progies- in the case. 'The Order sheet disclosed 
tint lhe T Party has remained absent continuously from 1994, 
It was since Ihc II Party raised the s'nlus of the I Party 
romi'T' wiih’n tin* definition of tile workman, an additional 
issue was Iramed end another issue on the II Party regimling 
ju’isdiutinn 


i sain earner 


iu i nr continuous a ns 


P. rlv the evidence ot the Administrative Officer of the TJ 
Pa ly was recorded on 7(1 I 1-1698. The evidence of this 
wuness discloses 'hat th: ! f arty was >■ diploma hohl-jr in 
civil cngiiietiing was a-p./pted on 19-17-1984 as per Ex. Ml 
r " r :l nrr . , ° 1 ' °' f 3 '•'• a , ■' 'll' 0 ' in tance to supervise civil 

v Tdim-tion vo-k.-.^ Till; < i-rn was extended hy one more 
s .’’v Fv 1 ids designation was challenged 

■ it die 'vis-ant ■ s ■ -I v. M.l Theicafter. his pciio ! 
W": 'urthrr evlended By mom V '-—- - n?r Fx Ml 
T h: " Min ooj nlti- « ner EX M5. ' Thereafter, 

n, -,- c p m ,.. with dir; -in,—,-- ~i -•-{ iBe services or the J Party 
V B- “im.--.te-l as p - Lx Mr,. 
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Tlie further evidence of this witness disclose that there 
after this concern was taken by the Department of Atomic 
Energy as per Ex. M7, the nature of industry was completely 
changed. This witness further says, the 1 Party workman 
Is working in the Ciulf Country. 

The evidence of MW1 and the documents Ex. Ml to M7 
discloses that the appointment of the f Party was on con¬ 
tractual basis and after contractual activities this concern was 
taken by the Department of Atomic Energy and therefore, 
the services of the T Party was terminated, 

Since, there wus no contra evidence to contradict, the caso 
made out by the (I Party, it is conclusive that the 11 Party 
was justified in terminating the services of the I Party. 

For the reasons stated above, this reference fails and the 
same is rejected. 

(Dictated to Stenographer, transcribed by her and signed 
by me on the 25th dav of November, 1998.) i 

JUSTICE R. RAMAKRISHNA, Presiding Officer 
fff ftwft 16 fTOTOTO, 1998 

ffB.BT 146.— sfkftftr=F farm srftrfffffB, 1947 
( 1947 ff5T 14) ffff STITT 17 % BffWT if, 
tVBff.lT TTsfl'( BBTOB fri’h 0 % ffTOTOPB % BBcf ffffff- 
stTb tot% tTtrt % jfNr, sa^tost b fa-froz sftefr- 
Pl'h fffTPT B TzfTri 6 riff.(7 sfl?TTfff ; C tTftlffTU'r, ffTffTOJ 7 
% TO ffff ffffffCBff ffTcft p, ffff %f^tf BBffffB ffff 

16 - 12-98 ffft btto gro m i 

[b. trt=r.-420 J 3/4/87-if.-2(tff. .-3 (sfY] 

BTOft, BBT B(TOff 

New Delhi, the 16th December, 1998 

S.O. 146.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in tire Anncxure, in 
the industrial dispute between the employers in relation to 
the management of Kendriya Bhandar Nigam yhd their work¬ 
man, which was received by the Central Government on 
16-12-98. 

[No. L-4201314187-D-2(B)D-3(B) 1 
K, V. B. UNNY, Under Secy. 

B^TOST 

ffjf'lftffffff BfSTff.T’B ITT SET TOTBTZff, TOFT^T (B , B , ) 

, TOT. tftfSFT 

b1 stoTt ^rfsRn^t 

b.to jff.sfr,inf../nz.ffr. fv, nr./ 1 o 1 /8s 

BkRTI TTRlWT 

TOB B TOffTTO—ffTBEBB 

fi^. + fffnro- - sbtto (z . b.) ... TO«ff 

Froz 

BTOSTffT, 
wr fffBB, 

SIT t|TO, BBT, 

TjftTO (B.B,) . , . 3TfrT3Tr«ff 


[Part II—Sec. 3(ii)1 

btob 

frritfff?B 27-1 1-1998 

1. BTOB TOTOTO, ZB BTOBB, fft if STTOf 

TOM Bf. tr^r- 42013/4/8 7-^“ ,-3 (5fl - ) 

fff ri Iff' 2 0-9-88 T TFT tri'TOrzf’Jff fffTOff fffTrffTB 

TOR ^rftTTTO ffff BTO n :— 

“tott btotob fffBB, Mu ff.Frfzff 

TO BTfflz, €T.fT. BBT, vfrorz qrr BTOSTTOT 
ffBffff 7 TO ’RBTO fB?f ffff TOB % *TO B 2 6-6-86 
ff TBIT BBTTO ffTBr TOTBlfffB I I fffe B?ff 
eft BffftkT TZff.1T fffZ ^ffTOflB ffff 7KT | ff'F 

fror Biff*? b i” 

2. zfBff7 % ZBfTTT BB BBT ftTTB, ffPBSBT B 
5ffflT^Z ts-2 T Iff TO TOT 1981 if ffffffTB BT I ZB 
BBB ZBffff BffT 7 TOT jft Bf «fT I ZfBff. ffff ^BlT 
fcfftffT 24-6-85 ffff BBTTO ffff fft I zfafff % 
fBT® fffBTBW Ttff «fl I WT TOT srfdfffBBTnt 
TO?ft Bf Bf 7 BO BUT f'Wt fuffdZ BB I 
5tf(FT|Er % fhTOT ffmTT £ ufjr ff.BtTOZ 'BfB'T % 
fffZS fB.ff riff JBJ I TOBTTO BfffTrA B BriBIff 
BTf% B NfBT Tl TffTTTZ ffT STTI BITO B*t 7 TTB- 
TOBBTTOT BfaTOTf B ^fBB. ffff *T?lFpr fTTT I ^fBff.' 
Tf TO BTO fB'Tr, BB TBIBYB % BriBFf B 

f i zfBB Birorr f fr toJ bb : ttb b 7 faro bie 
sj^v zpyjf bbIet ffrr bbo' bet from tie i 

3. RffTOff % TOfBr 7 ZfBB B 19 81 if BTTTOB 
Tt BffTFTffifi fffr ?ffr Ib'BBT % FffffffB BTSTB BBr I 
BfBT % fffTS' fffTOJfi'T BIB A Bi I fTTO^ffB BfB 

B bTbt fffr B?mr % Fto tb% B?B’r<fi TOifFTB B 
BT TOB'ffT BTffT if BTB fBBT I BB-BT B TO TO BffftT 
5T?§B fffZ, TOTTf bFB'RVTOB BfBT B fff?Tr I zfffT 
ffT tIbbTf BfiTOTTf B ffTOffTB % BTTtt TT BCff 
ffTTO BBT TOTffff fTT^ % TOBF BB ffTjtfBB BTfTBB 
% ZFBT ffff BffT B B,ffB Ml I fBBFffff zi'B B 
B'ffrof b# Bfrorr 1 b BTO % btotr TOb tffrfBT 
% I ffii fffr BW fffTf B4T B? ffTOBBB T BTOB 

| I BTOBB BTfTOT P, ffft BfBT fffr BfffBT B?T 
ffTTR BTO BTOZfffT % TOT%TO ffff Bfcz ffff TTB I 

4. fBZFffff BtB Tf tBTO % BB« if TOT TOfBTBff 

TOT froriB 14-2-95 & I BB ff'FJT BBT fr fffTOBlrB 

ffftB ffffBBff 5rV fBBTO T B'BBR P I 

5. fffBTT 9-7-81 fffl ffffff TO A BTO ZfBTO % 
BiTOB B ffZ ffT? Bf I TfffTO TOT 14-7-81 ffff BB' 
ffTtfr BT BBi fffBT BBf I TOT BTO ffB "3 t 1T zfBff? B 



*ttotvt wrar.spwfv lfl.isaa/'fkse.isjo 


pfmr II-—<is 3 (ii)] 

4ftf iWi.w? % *rft .T'Tj wtt ff stsr 
if srfaffi ?r ftt 500 /- rrw ftt-stt 

ffifT I ^faq? ft wft ftiWR ff 44TF vw 5 00/- 

Tpi? ^3z; fr fftft sfk ftft ftkr pr wp ft 
rr.t Tfr 1 wr. wrf «ft rtt.w, wsnPTT 
ft srqft <t^ ffrfffi 9-0-81 ft nftpr ffarr ft ff 
grf-fft wf 5 00/- ft wkt brw 7 R 4-?44 ff 4 i 1 
igfatr ft iffy 5 iq% q^r fftfrr 9-9-81 ft kt fr ffnr 
| fa -for *. 500 /- , ftr -fliCTnn’ fr fag fk ftf 

ReRFR % ftfa ftm Wfa ft 4Rt btt ff 1 

6- ?fa 19 81 it tff «rfft47 ft fiiTR it WR ftkT 

JT^F ftk Tfa ftkT pR 4R 4R Fff 4f I srfftq; ft 
cftt ftfaw ft ftt ftk.T ft;f ftk rtf 4n R^Fr-T'TFri Rrr ark 

W 4rftf fr tu ffw 1 w wn 4fftF ft fattftr f fkj 
?a f?rn5r ft irewnfr -ft wr sfaTpfr % 4? ft faft 1 

7. sft ft. <ft. ^t it Tfv^riT ftf wg ft ft ftk 

fftniftfa wr if w faft 1 1 wf 4r*R % | 

fa ifranr if ft. - ftm 447 9 - 7-81 ft w 4rf r# 
fk ft 'RUnTT* ft W ft if ST if SfFffa ft ftftVfaWT 

fer I Sifftsp if «ft 1 T r TT ft f mft ’fth’F fftoT ft fa 
Wtft ftiTPT ft 6 5 ffftl' 44 FF ftWR TUR ft WTT 
ftk ftkr rrf ftfarR it v ft 1 srcft T ft -2 ftur 
if «rfw ft iffPF fftTT ft ff Wft 500/-ijTF ft 
vt^ffp; ft' frF -^'tf 're ffr^r fk 

kra'4!T ffg cfR ffTT ^RTJT ft *r «m 4 ? ft 

^ffF ff4T ft ff ^ *fwr*r ft 6 5 ffff Rfir^: 

^ Fiff fr ^ % ?fV-T fiF f 4 ft ft l jff 

ft ft I ft" 'JfTCTRT ir ItFFr 44 sr<f-fr-3 if 
grra' ft ft ft i fkrpftT 4f ®f ft f.fr. 

4Frr f wiF it 44PTr ft fi? m?R if Fir ^Ffr'tf 

ft 1 44T Ffrf f=T4 Rff 5 -JT^pfr ft I 

8. ff^nfri' if ft f .ft. 4Rr f wt ft 
qfe fr fr.%. ffy: ft ft.ft. 

it firft ft I ffFrfk 4it4 if n? t ft' FFf f4 RRF 

ft 464R rrftf it ^fFR f jgTOrsr fl 44Fr5'4rfi ft 
n«rr 44 ft 4Ffr ^Tif f ffF 4ft ft 

-o 1 

Rf-TRF ff 444 5 0o/~ ft’ k?4a ft I FT ffttF 

6§ ft Ft- rTflTff4 4T4 4R4ift 4F 4? fccff 
4 ftt ft ff 4 f 44 f f-rraT ft I 

9. fFw Tit^fR f 4rf ir «tt 4k; 914 ft 

4TTfr ft, ^r-ft faw f f^kt^ 444ff rritf it 
444F ^nr ft 4 ft ft tJ4 4f44 f ft I fl4R 
f 4ftr4.f> 41r Vg ^^tRrq 44T44 ft I W 44F ft 
STTFR^ft «rf4K f '4,'4ffrlF ff ft I 4f44 ft %4r 
441 'F4 ^nFOT f ft I 

1 0 . ST4R4 f 9fiT if igari" ffn RRlf ft | Fiff. 
ft it4i4iVr spr q'r^c.T fqkrgg- ft 7I4T wit 

11 G/ 99 -- 10 , 
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fi 4t454sp4r -fftr ft I f'fr VX w 44744 44 4 TFT 
494 r 36'4 444 ft I 

11. f44'4(44F 44Tt ft 4'f44r TO1WF, 44 
4f'M4 fr 4f44 fl Wot ft I 

ft. ■ ftfwr, frwfR ssrfsmff 

4f fftFfr, 16 19 98 

44.4T. 147 :—ftfrf4-4 f=r4r4 ^ferfflR, 194 7 
( 1947 44 14) ff 41TT 17 % 444^4 4, f*ft<T 
4FF 4H.4 4F? 4ftW ft . f 44-14^ % 443T 
fafF'ff fir -af w^ifr % ft 4, ?T44w f fffre 
5flfiY44T f44!4 it ffl4 4F444 flfift'T 5^4744, 
frfk f 44F ft 4YrftcT wfti ft, ft fak 4TRF 
ft 16-12 98 fi 5TF4 pT 4T 1 

[f. 0[4 .-43012/7/95-Wrf .5TR. (fffta')] 

f .ft.ft. W4t, FTSTC 4ftR 


New Delhi, the 16th December, 1998 

S.O. 147.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cen.ral Government 
lleieby publishes the Award o'i J the Central Government. In¬ 
dustrial Tribunal, Bangalore as shown in the Annexurc, in 
the iiHlu trial dispute between the employers in relation to 
the management of Bharat Gold Mines Ltd., and their work¬ 
man. which was itceived by the Central Government on 
16-12-98. 

[No. L-43012 /7 /95-IR( Misc.)J 
K. V. B. UNNY, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LAE0UR COURT, BANGALORE 

Dated, 261h November, 1998 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C.R. No, 71/97 

I Party 

The Treasurer, 

Bhaut Gold Mines Workers, 

Anna Traders Union, 

K G F. No. 2, M Block, 

Champion Reef. K G.F. 

II Parly 

The Murince'e Direcior, 

Bharat Gobi Mines Ltd., 

Suvnrna Bhavan. 

Onru 11 m Post. 

K.G.F.-563120. 

AWARD 

The Central Government by exercising the Powers confer¬ 
red by clause id) of sub-section (1) and sub-srcti'-n 2(A1 of 
the S-O-on 10 o f 'he Indu3t4.il Disnut'-s Ant. 1947 has refer¬ 
red 'hie dispu's v J c order No. L-13012 7''95-IRtMisc.) dated 
8-8-95 for adjudication on the following schedule; 



356 


THE GAZETTE OF INDIA . JANUARY 16, 1999/PAUSA 26, 1920 [Part IT- Sec. 3(u)J 

SCHEDULE AWARD 


“Wbclhcr the management of DGML i'. justified in 
dismissing Shri Muniraj, P.E. 150053 from services 
w.e.f. 31-10-1988 for an ollcsed Ihefl of Rs. 2 only ? 

If not. v lint relief he is entitled to and from which 
date ?" 

The initial notice sent by ordinary post served. The sec¬ 
ond party represented. Later the second party placed* cx- 
partc on 21-10-9 7 . In the adjourned state the first parly 
pot appeared thiui-', rh" i.e'iee end-’ - >■ ■>- a r 1 on 

15-\2-'U. 

However a fresh notice by RPAD again issued to the first 
party which wns once again duly served. The first party 
not appeared and shown any interest to adjudicate this dis¬ 
pute. He has uiso failed to follow the mandatory provisions 
under Rule 10B of the Industrial Disnufes (Central) Rules, 
1957. 

In the above circumstances this reference is rejected, 

JUSTICE R, RAMAKRISHNA, Presiding Officer 

fff 16 few, 1998 

148.—nkftfffiE ufafami, 1947 

(1947 VT 14) stflf STITT 17 % 5f, ifaflra 

ATWIT VTTTcf ifW? fr . % TTflETPr % TUTT f^flWT 

si^fst Jr TrFdTc sflfrtftof 

farrc if BTfhTT WlwftfW RfSR?<% IHDtN' T 

sR?ifi?icr "RTeff fr, ti'i %Fift-cr itter tt 
16-12-98 RTO 5^1 mi 

[fi. T"T.- 43012 / 26 / 9 s-srrf.snr. (f^Ertr)] 

New Delhi, the 16th December, 1998 

S.O. 148.—In pursuance of Section 17 of the Industrial 
Dispute.! Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Bharat Gold Mines, Ltd., and their woik- 
man, which was recevcd by the Central Government on 
16-12-98. 

[No, L-43012/26/95-IR(Misc,)] 
K, V. B. UNNY, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAl 
TRIBUNaL-CUM-LABOUR COURT, BANGALORE 

Dated. 26th November, 1998 

PRESENT: 

Justice R, K• mrdrishna. Presiding Officer. 

C.R. No. 136/97 

I Party 
The Secretary, 

Bharat Gold Mines Employees, 

Union, Crru Office, 

Marikupnam. 

K.G.E.-553001. 

II Party 

The Managing Diiccior, 

Bharat Gold Mines I td., 

Suvarna Bhnwan. 

K.G F.-563120, 


The Central Government by exorcising the powers confer¬ 
red by clause (d) of sub section (1) and sub- "etion 2(A) of 
the Section 10 of the Industrial Disputes Act, 1947 has refer¬ 
red this dispute vide Older No. L-43012/26/95TR(Misc.) dated 
25-4-96 for adjudication on the following schedule : 

SCHEDULE 

“Whether the action of the management of BGML in 
imposing the punishment of reduction of pay on 
Shri Subrmnapi, P.F. No. 036134 General Labourer, 
justified ? If not to what relief the workman Is 
entitled ?” 

The ordinary notices issued to the parties ure served. Though 
the second party represented, the first party failed to appear 
even after received the notice, However to give full oppor¬ 
tunity a notice under RPAD was issued and duly served to 
the first party. He did not appear nor made any efforts to 
communicate this tribunal. He has also failed to comply 
th* statutory provisions contained under Rule 10B of the 
Industrial Disputes (Central) Rules, 1957. However the 
second party is now represented! by a learned advocate. 

Since the first party failed to file the claim statement we 
cannot adjudicate the dispute. 

In the result this dispute is rejected. 

JUSTICE R. RAMA KRISHNA, Presiding Officer 

T$fe=ff, 21 1998 

^r.sir. 149 . —riWrfff* farcr? srfaft7T*r, 1947 
( 1947 TT 14) STITT 17 % mjEToy if, %f^ir 
1WR W TElTfieP", 5JTH FfTTt TdTJT, % 5PW- 

(W % *T5fa fmftSEFt sftr gvrffi TEffirn % affa, st^i 

K frfmr qWrfw fmnr Jf etttt tiWlfTc 

mPDJT % tfw «Ff RtfilfifET TTrff 

ETVTT 21-12-98 'fit STFfl pTr «TT I 

[ff. 1^.-42012/291/94-411^.HIT. ^. )] 

*T?TT tffmi 

New Delhi, the 21st December, 1998 

S.O, 149,— In pursuance of Section 17 of the Industrial 
Disputes Ac', 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Station Director, All India Radio, Kanpur 
and their workman, which was received by the Central 
Government on 21-12-98. 

[No. L-420J2|291|94-IR( DU) | 
K.V.B, UNNY, Under Sccv. 

ANNEXURE 

Before Sri B K Srivastava Presiding Officer, Central Govern¬ 
ment Industrial Tribunal cum Labour Court Pandu Nagar, 
Kanpur, U.P.-208005. 

Industrial Dispute No, 141 of 1998. 

In tire mat er of dispute between : 

Shambhu Dayal 
Clo Sri T. S. Khanna. 

128EI45 Kidw ii Nagar. Kenpur. 

And 

Director All India Radio 
Benajhabar Road, Kanpur, 



[*rm II —m 3 (li>] 


KfHrT ITT WW : 1 G, I3i»9/'sW 20, 1U20 


357 


-Appearance : 

T. N. Kharmn for the workman. 

Uincs Dixit for the Management. 

AWARD 

1. Central Govt. Ministry of Labour, vide notification 
no. L-42012|291194 l.R.D.U; dated 20-7-98, has referred the 
following dispute for adjudication to this Tribunal— 

Whether the action of the Station Director, All India 
Radio Kanpur, is legal and justified in terminating 
the services of Sri Shambhoo Dayal son of Late 
Bamcshwar we.f. 1-8-87 if not to what relief the 
workman is entitled ? 

i 2. The case of the concerned workman Shambhoo Dayal 
is that he was engaged as a daily rated Barash from 2-7-81 
and he continuously worked upto 31-7-87. In this way he 
had completed more than 240 days work. When he was 
removed from services no retrenchment compensation and 
notice pay was given to him. Besides there has been breach 
of section 25F of ID. Act 

3. The management opposite party has filed reply in which 
it has been alleged that concerned workman was engaged as 
a mustor role employee he did not work continuously as 
such no right have accrued to him. 

4. In rejoinder nothing new was alleged. In support of his 
case the concerned workman has examined himself Shambhu 
Dayal w.w 1 besides he has filed documents Ext, W-l to 
W-17. In rebuttal there Is evidence of Abdul Rahman Assis¬ 
tant Station Director All India Rudio Kanpur. 


Tv fefl - , 2 1 199P 

Tr.tn. 150 .—ifrarffw fwi* 1947 

(1947 qrr 14 ) iriTr 17 % it 

*fvMT Hfl. IT-of. f. rpfr'TT % STTVcW 

% ’U'Z RTM'Fl h'd: 274% TTtFF.H % 5fVT, tTHTST IT 

farre fr-fiTT Jr tsfaftfira? srfa*tR‘ra 

*tt sr^rfrici TYcfr ^fr frsFT 

*rwf? 21 - 12-98 tt lira gvr «rr 1 

(T. ^-4201 1/27/98-^.^^. (^H)] 

%. fr.sft. wtt ffpstv 

New Delhi, the 2Kt December, 1998 

S.O. 150.—In pursuance of Section 17 ol the Industrial 
Disputes Act. 1947 (14 of 19471, the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of B.H.E.L., Ranipur, Hnrdwar and their 
workman, which was received by the C entra! Government on 
the 21-12-98. 

[No. L-42011|27|9K-1R(DU)] 
K.V.B, UNNY, Linder Secy. 


J. In the first place it wifi, be seen if the opposite party 
All India Radio is an iudustry. There is case of All India 
Radio versus Santosh Kumar 418(78) FLR 814 SC in Which 
it has been finally held by the Hon’ble Supreme Court that 
All India Radio and Doordarshnn are Industry. In view of 
this authority this objection is overruled. 

6. Now it will be seen if the concerned workman has com¬ 
pleted 240 days in a year. In this regard there is uncross 
examined evidence of the w.w.l Shambhu Dayal. Documents 
filed by the concerned workman do not render any assistance 
to him as they are in the nature of school leaving certificates 
and copies of coirespondence. Any bow in my opinion, the 
case of the concerned workman should be believed as it is 
supported by uncross examined evidence. Apart front this 
the opposite party All India Radio is in possession of all 
documents like mustor role attendance sheet by which the 
number of working days would have been confirmed. The 
opposite party admittedly has not filed any documents and 
in such a case adverse inference has to be drawn again them. 
Hence I believe the version of the concerned workman and 
hold thut he had completed 240 days in a year. 


ANNFXIJRE 

Before Sri li, K. Sri vast ava Presiding Officer, 

Central Government Industrial Tribunal cum Labour Court, 
Pandu Nagar, Kanpur. 

Industrial Dispute No. 98 of 1998 
In the matter of dispute between : 

The General Secretary, 

B.H.E. KHramchari Singh, 

H HE.L., Ranipur, 

Hard war-240402. 

And 

M|s. Bharat Heavy Electricals Lid., 

Heavy Elec real Equipment Plant, 

Ranipur, 

TIard’var-249403. 


7. Admittedly no retrenchment compensation and notice 
pay was paid to him* at the time of his retrenchment, hence 
the retrenchment is bad in law being in reach of provisions 
of section 25F of T.D. Act. 

8, 1 am not inclined to believe the version of the workman 1 
that there had been breach of provisions of section 25G and 
H of I.D. Act as particulars were not given in the claim 
statement. 

9, As regards delay there is evidence of the concerned 
workman as well as evidence lead by the workman show 
that he had making repeated request and assurance was given 
by the opposite party <o look into the matter, this matter was 
kept pending because of the fault of the opposite party in 
this delay has been explained. 

10. In Ihe end my award is that the termination of the 
workman is bad being in breach of provisions of sec, 25F of 
I.D Act and the workman is entitled for reinstatement but 
wl'hout back wages ns be was admittedly a daily rated 
employee, 

B. K, SRIVASTAVA, Presiding Officer. 


Award : 

1. The C'cntrul Government, Ministry of Labour, New 
Delhi, vide its notification no. L-42011|27|98-IR(DU) dt. nil, 
has referred the following dispute for adjudication to this 
Tribunal— 

Whether Hie action of the management of the BHEL, 
Ranipur, Hardwar is justified in reducing leave 
such as earned leave, sick leave and casual leave, 
to regular new comers w.e.f. 22-3-1974 against 
the provisions of standing Orders of the Company ? 
If not, to what relief the workmen arc entitled to ? 

2. It is unnecessary give the details of the case as after 
sufliclenl service the concerned workman has not filed claim 
statement. Hence the reference nnswered against the concer¬ 
ned workman for want of prosecution and proof and he is 
not entitled for any relief. 

B. K. SRIVASTAVA, Presiding Officer. 
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21 fer*rnrc, 199 8 

»nT.Srf. 151-—-ffTlitfiPF fa^F? Fid 194 7 

( 1947 TT 14) 'Ft STITT 17 V FTFpmT R, TTSFT 

rwtt wr snfwT r-rtr buttr RRh* ^ 

% RRSFUT % RTF 9' fn'Tih'FT ?flT RAF Tt4- 
trT % #r, sr-jd'y 4 wWifaR? faTrc 4 wtsfr- 
fw ^fa^Tor, sttffdta % qhru t 4 swifter Trrd4 
sft ^r.jfi'q- rttit jpy 21-12-98 *4 rift *n i 

[ 4 . ^- 14011 /1/95-snfwrc (st^)] 

%. 44. «f4. wrt ?rf%jr 

New Delhi, the 21st December. 1998 

S.O. 151.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, F.rna- 
kulam as shown in the Annexuic, in the industrial dispute 
between the employers in relation to the management of Flag 
Officer Commanding lncharge, H.Q., Southern Naval Com¬ 
mand, Cochin and their workman, which was received by the 
Central Government on the 21-12-98. 

[No. L-1401111 |95-1R(DU)] 
K.V.B. UNNY, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 

(Labour Court, Ernakulam) 

(Tuesday, the 25th day of August, 1998) 

Present: 

Shri D. Mohamrajan, B.Sc., LL.B., 

Presiding Officer 

Industrial Dispute No. 20 of 1995(C) 

Between : 

The Flag Officer Commatiding-in-Charge (for SLO), Herd- 
quarters, Southern Naval Command, Cochin-682004. 

And 

The Secretary, Naval Technical Draughtsman Assoc'nlien, 
Southern Divisional Officer, Naval Base, Cochin-682004. 

Representations: 

Sri V. V. Sid harth m, 

Standing Govt. Counsel for 
Union of India, Chittoor Road, 

Valanjambalam, Kochi-16. .. For Management 

M h. Pulikool Abubacker and | 

P.M. Ziraj, Nee hi Bagh, 

Kochi-682018 For Union. 

AWARD 

The Government of India as per Order No. L-1401 l|l|95- 
IR-(DV) dated 30-6'95 refeired the following industrial dis¬ 
pute for adjudication of this court : 

''Whether the action of Flag Officer Commanding-in- 
Ch rge, headquarters, Southern Naval Command, 
Cochin in treating ‘he Senior Draughtsman os non 
supervisory i 8 justified ? If not, to what relief I he 
workmen are entitled ?” 

2. In response to the notice issued from Mm court both 
the parties entered appearance and submitted their respective 
p'eadings. When the cue came up for ev'dence today, the 
25th day of August, i998, there was no representation ftom 
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the union. Neither the union nor their counsel turned rip 
and prosecuted the ma.ter. In the above circumstances, I 
am inclined to hold that the union is not at all interested to 
pursue the d.spute and that there is no subsisting industrial 
dispute to be adjudicaied upon. 

In the result, the reference is answered holding that there 
is no existing industrial dlspu c to be adjudicated upon. 

Dictated to the Confid mtinl Assistant, transcribed and 
typed out by her, eanve'.cd by me and declared in open 
court on this the 25th day of August, 1998. 

D. MOHANARAJAN, Presiding Officer, 
frufl, 29 fofHsjn, 19D8 
ffiT . m . 15 2-— TtuffT FU5TTT TT RqTOTT pfi rpn | 

% Hrcfifr t 4 bt sr4fw?T frf% Rffrur ?ft 
(4r) KTZT 5TR1 feTRTRR farfaj, tfUTFr (TR, fa£4 
ffiT 4eT, i'VH fafay RlffCPT T'T 
ffpRGT, faFTit ftTqfoF (TUT, PTfTffi TcT 4'M 1)44 TTTT 
4 TN wfiFT % % fTRTT ffiT RcSTTh R RM 3ST>r 

54 frTmr t4 rt?ii'4>ff hW-ftr, 1947 (1947 

tFT 14) ffii'RRfr 'Ft FfRGff 2 6 if TTrftCT f 

RTA ^iafn-TR SWCTTf % fcTT HTCTFTrMT RTT sfifacT 
f^UTT 5TTHT Rif??; 

kft: m, sfrarfw hum? NfufarR, 1947 (1947 
*FT 14) (TPir 2 4 (?) % 2EWS (VI) 

ITTT FTrT Wf«FTTt "FT FflftR ffiT? %Tf(R RUFTT 
RTcT RSflT ffit R4T ^rsrffDFT % FhDm % faftr etcRTvT 
5TRTT 6T D: TTTR ^ TTNV-ffd % fcf? FfiFtTiftTi ATT 
TTWT ffiuft & I 

[w rpr-11017/6/9 7 -RT’f.?rrT. ( c f 4 . tmr.)] 
RR. j* 4 . ATE, 5FH RfRR 

New Delhi, the 29th December, 1998 

S.O, 15L—Whereas the Central Government 
is satisfied that the public interest rtcuius that the 
Industry engaged in the manfacture of pictuclicn 
of Mineral Oil (Crude Oil), Motor ai d Aviation, 
Spirit, Diesel oil, Kerosene Oil, Fuel Oil, Diverse 
Hydrogen and their blends including Synthetic 
Fuels, Lubricating Oils and the like which is covered 
by item 26 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947), should be declared 
to be a public utility service fer the purposes of the 
said Act; 

Now, therefore, in exercise of the powers con¬ 
ferred by sub-clause (vi) of clause (n) of section 2 of 
the Industrial Disputes Act, 1947, the Central Go¬ 
vernment hereby declares wilh in mediate effict the 
said industry to be a public utility icivicc for the 
purposes of the said Act for a period of six months. 

[No. S-11017/6/97-IR(PL)] 
H. C. GUPTA, Under Secy. 
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aforesaid Bank in September 1979 for handling flies, 
cleatwjg tables and chairs etc. and also for bunging water 
11-om oaisiue ior which he was required to wuik in the 
BtuiK. liom 10 A.M. 10 5 P.M. every any. He used to get 
his salary through, vouchers, though no appointment letter 
was issued in his favour. Management was''irritated as the 
workman joined the Calcutta Shops Rnd Commercial Kam- 
gar Un.on, Ibe said union having made a complaint for 
depriving bm ol ms house lent allowance and other bene- 
fhs avai.ablc to other employees of the Bunk, manage mat 
of the Bank became furious and issued a notice deated 23rd 


tPiqViZ *M StplfW tpTcft «fT ITWTT 

lje-12-1998 fiff Sffff §4fT 3T I 

[3. t^5T' 12012/215/93-Wl^WIT (afr-l)] 
3t. 33TS^r, 3f3*PRt 


October, 1991 upon the concerned workman Intimating h.m 
that his service would be terminated af-er three months 
from the date of the said letter and' an application was also 
forwarded to the Cen'roi Government ior permission. There¬ 
after, on Is, February, 1992 without waiting for the permis¬ 
sion of the Central Government, the management termina¬ 
ted his services upon crediting Rs. 2880 in the Savings 
Bank account of the workman ds his retrenchment compen- 


New Delhi, (he 17th December, 1998 

S.O. 153.—In pursuance of Section 17 of the Indus¬ 
trial Disputes Act, l'M7 114 of 1947), the Central 
Government hereby publishes the Award of the Central 
Government Industrial Tribunal, Calcutta as shown in the 
Anncxure, jn the industrial dispute between the employers 
in I relation to the management of Federal Bank Ltd., and 
(heir workman, which was received by the Central Govern 1 
ijnekit on 16-12-1998. 


sation. The workman raised an industrial dispute and the 
management ‘ having realised that it has illegally terminated 
his service, reinstated the concerned workman with full 
back wages in lermli ol their letter dated 13th October, 
1992. The matter having thus been settled, the concilia¬ 
tion file was closed on the ex-party submission of the manage¬ 
ment. Af.er joining hig service on 24th October, 1992 the 
workman insisted for Settlement of his leave due and the 
management being infuriated retrenched the, service of the 
concerned workman again in terms of their letter datod 31st 
October, 1992. The workman has alleged that by so re¬ 
trenching hM from service the management has not com- 


[No. L-12012]215|93-IR(B.I.)] 
C. GANGADHARAN, Desk Officer. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 7 of 1994 

PARTIES : 

Employers in relation to , the management of Federal 
Bank limited. 


plied with the provisions of Section 25F or 25G' of the 
Indus rial Disputes Act, 1947 (in-short the. Act) or Rule 76 
and Rule 77 of the Industrial Disputes (Central) "Rules,1957 
(in short the Rules) by not sending notice to the appropriate 
authorities. The concerned workman raised a. protest 
against retrenchment of his service. The concerned work¬ 
man thereafter approached the Regional Labour Commis¬ 
sioner and the matter remaining unsettlecd due to adament 
attitude of the management, the case was referred to this 
Tribunal for adjudication by the Central Government. The 
concerned workman has accordingly prayed for holding 
that the termination notice dated 31st October, 1992 issued 
against him is illegal and unjustified and he is entitled to 
reinstatement with back wages. 


AND 

Their Workman. 

Present : 

Mr. Justice A. K. Chakravarty, Presiding Officer. 

APPEARANCES: 

Oh behalf of Management. 

Mr. D. K, Kundu, Advocate with 
Mr. D, K. Paul, Advocate, 

Oh behalf of Workman. 

Mr. A. Banerjee, Advocate. 
State : West Bengal Industry : Banking. 

AWARD 

By Order No. L-12012|2).5I93-IR.B.I. dated 28,-1-1994 the 
Cen'ral Gcvirnment in exercise of.its powers under Sections 
10(1) (d) and (2A) of the Indus'rial Disputes Act, 1947 
deferred the following dispute to this Tribunal for adjudica¬ 
tion : 

“Whether the action of the management of M[s. The 
Federal Bank Ltd. in terminating the services of 
Shri Maheshwar Katai w.ef, 31-10-92 is legal and 
justified 7 If not to what relief the workman is 
entitled 7” 

2. This is a case of termination of service of one Mahesh- 
tvnr Khatal an employee of M|s. " Fidflfal Bank" Ltd, 
Workman's case, in short,..is that he was appointed by the 


3. In its written,' statement the management of the Fede¬ 
ral Bank Limited has alleged that prior to October 1992 
there was no fitter waftr iadUiy iff the Clive Row Branch 
of the Bank where the staff strength is 51 at present. The 
Bank had accordingly to engage the concerned workman 
for" bringing' drinking water from outside and to, Jfill water in 
two 25 liters water filters, which used to take only 35 
minutes time inia day; uM for this service he used to receive 
Rs. 60 per week. There was no fixed time for his atten¬ 
dance for his doing the work. Subsequently-that branch' of 
the. Bank obtained Jrinkmg’ water facility and accordingly 
there was no need for bringing drinking water froth Outside 
for which the concerned -workman: was engaged. -"As the 
Bank was no longer in requirement of the service of the 
concerned workman, a notice of retrenchment was issued 
upon him" on 23rd “October, 1992 nrid the management also 
applied to the Central Government for Permission 
to retrench him. The notice under section 25N of the 
Act having not bfceji replied y ithin ifie specified period of,60 
days from the date of applict lion, he was retrenched from 
sendee of the Bank from 1st February, 1992 after credit of 
Rs. 2880 in his Savings Bank Account as retrenchment 
compensation. An ddusfrial c.isptite was raised: by the 
workman for such termination end in the conciliation pro¬ 
ceeding it was found that the management had not compiled 
with the provisions of Section 25F of the Act. The manage- 
ment has alleged that .the notice under section 25F of tfie 
Ac* was issued by mistake as the said provision is not appli¬ 
cable in the matter of retrenchment of the concerned work¬ 
man. Management ‘accordingly decided to treat tfie con¬ 
cerned workman as jn service and reinstated him with back 
wages. The Bank thereafter bv It, order dated ?lst Oc¬ 
tober. 1992 terminated his service a vain after complying with 
fho provisions-of Section 25F of the Act. A total sum-of 
Rs, 4520 being one month’s waves, of Rs, .620 jn lieu, of 
coffee of retrenchment tind retrenchment compensation. of 
Rs. 3900 wasTntid to the concerned workman on 31st Octo¬ 
ber, 1992. r The botict hf retrenchment in Form—P was 
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also given id the authority as per Section 23 k of the Act, The 
burnt nas denied the aucgaiion ifcut temnnanon of service 
of the concerned workman ,vas maiatidg, motivated or illegal. 
T he Bank has aiso aneged that question of compliance of 
Section 25G or 2iN of tne Act does not arise as these pro¬ 
visions have nothing to do with the tacts of the present case, 
li is also alleged mat ihe provisions of Rule 76 and 77 of the 
Ruies were uiso duly compiled with. The management has 
accoidmgiy prayed ror dismissd -i tlie claim of ihe work¬ 
man, 

4, Tho workman filed a rejoinder denying tile ailegations 
of the management m ns wruten statement and aiso renerat- 
rng ms own ai.egauons in tits written statement. 

а. Heard learned Advocate for the management. Learned 
Advocate lor ute workman old not appear though the work¬ 
man was personally present at tne nmc oi me aigument- 
Suite me parties nave already adduced evidence and smee no 
step is tnkcn on oenuir of me workman Loa.iy, me mgument 
maac oy mo xaanagemeuc in this matter is heard, it may 
be mentioned here that bo.n sides have adduced oral and 
documentary evidence selore this ffiouual m support of 
their respective cases. 

б. Admittedly, the concerned workman was an employee 
of me name 1 no management has aueged that he had oeen 
appo.med only ior tne purpose of serving dunking water to 
tne starts or tne Clive Kow Branch of tne name. ft is al,o 
alleged oy the management that a new wa-er comer hav.ng 
been ms-adea, me service of me concerned workman was no 
longer requued, Ihe workman, on the other hand, nas 
alleged m his evidence tnat oo was appointed as a peon, 
though no appointment letter was issued m his favour. Re¬ 
garding die exact nature of the job of the concerned work¬ 
man iviW-i in his evidence Jius stated that he was omy en¬ 
gaged for the purpose of carrying water. His statement that 
at that point of tune the Bank was not equipped with tva ei 
filter has not been challenged in his cross-examination. The 
workman also has admitted in Ins evidence that main purpose 
of lus appeal.merit was to bring water and ue used to get 
additional remuneration if he had to bring moic water from 
outside. It is also an admitted case of the ( arties that the 
concerned workman used to be paid agamst vouchers. These 
vouchers huve been produced. There is aiyo no dispute that 
the workman had worked for 13 years. Such oral evidence 
along with payment against vouchers for such long ptriod 
of lime prove the Bank's case of the workman's engagement 
by the Bank as a water boy, Since the Bank, after the instal¬ 
lation of ihe wuler cooler in the branch, could not have 
any further necessity for engaging any pci son for bringing 
water from outside, its desire to retrench the service of the 
workman cannot be said to be vindictive. 

7. Admittedly, the Bank terminated the service of the 
workman on October 23, 1991. The notice issued upon the 
workman being under section 25N of the Act was found to 
be defective in the conciliation proceeding. The Bank, 
thereafter, decided to cancel the termination notice and it 
is an admitted fact that the concerned workman was rein¬ 
stated in service with back wages. 

8, The Bank, thereafter, by notice dated 3Jst October 

1992 vide Ext. M-10 again terminated the service of the 
concerned workman by issuing retrenchment notice, It 
appears from this notice that he was paid one Month’s/wages 
in lieu of notice of retrenchment and retrenchment compen¬ 
sation of Rs, 3900 for hi; 13 years of completed service with 
the Bank was also paid. ft further appears that the 
management also informed the appropriate authority under 
section 2JF(C ) of the Act about ths retrenchment. There 
was, therefore, full compliance of provisions of law' before 
termination of the service of the workman. I have already 
stated that the earlier retrenchment under section 25N of the 
Act having been found to be defective for which the con¬ 
cerned workman had to be reinstated. Though the workman’s 
case is that the provisions of section 25N shall apply 
to the facts of the instant case, stiff then, there being no 
evidence on record to that effect, I am not in a position to 
accept the allegation of ihe concerned workman that retrench¬ 
ment from service of any workman can only be done under 
section 0 f the Act. Non-application of (revisions of 

section 25N of the Act having been clearly established, the 
management rightly terminated the service of the workman 
under section 25F of the Act by complying viih all the 
provisions required for such retrenchment. 


9. The workman in bis written statement has aiso alleged 
that provision of section 25G of ihe Act was not complied 
with. Tbeie is no evidence before this Tribunal that the 
said provision was not complied with. It is also alleged that 
Rule 76 and 77 of the Ruies was not complied viih. 1 f.nd 
from ihe record that these provisions were also duly comp¬ 
lied with. 

10. In the aforesaid circumstances, J find no fault i f ihe 
management in tennimiog the service of the concerned work¬ 
man, either on facts or on law, and in the said view' of the 
matter I am to hold that the management was jmitied in 
terminating the sen ices oi the concerned workman w'ith erect 
from 31-10 1992. The workman accordingly riinll not be 
entitled to any relief in this case. 

This is my Award. 

Dated, Calcutta, 

The 7th December. 1998. 

A. K. CHAKRAVARTY, Presiding ( ffleer 

ay fwr, 17 lw«n:, 19 os 
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[y . bir-i 2012 / 124/9 o-urtant a r- 3 /sfY-1] 
yT.ytnaTrr, 

New Delhi, the 17th December, i99fi 

S.O, 134. —In pursuance of Section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of tho Central Governmnt In¬ 
dustrial Tribunal, Jabalpur as shown in die Annexure, in tho 
industrial dispute between the employers in relation to the 
management of State Bank of Indore, Gwalior and their 
workman, which was received by the Ccnhal Government 
on the 16-12-1998. 

{No. L-12012/124/90-1R B-3/B.I.] 
C. GANGADHARAN, Desk Officer 
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®Fif4f 

“Whether the action of the Regional Manager, 
State Bank of Indore, Regional Office, 
Gwalior, in terminating the services of 
Shri Radhey Shyam Prajapati, temporary 
peon] engaged in daily wage basis, without 
complying with the provisions of section 
25F of the I.D Act, 1947, w.e.f. 14-9-86 
is justified ? If not, to what relief the 
workman is entitled to and from which 
date ?” 

2. 5ftT5 % 99917 775 3% TTfa, ?5 \t % 

vttut t 55 %! fr^bpr 55750 % t* 

95 fcrht 16-9-85 %t §4 4t I 5frr5 %t %5TT» 
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fTTT 5151 ^ 1 4141 T5 79 9T75 Tr 959T- 
T9TT *59 9?9 T 7 . I 
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[9. 115-12012/445/86-lff-II ( 4 )] 

41. 991979, %7T TftJTrtl 

New Delhi, the 18lh December, 1998 

S.O. 135.'.—In pursuance of Section 17 of the ludustriul 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Canara Bank and their workman, which 
was received hy the Central Government on 16-12-1998. 

[No. L-12012/445/86/D-IKAH 
C. GANGADHARAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT BANGALORE 

Dated 10th November, 1998 

PRESENT : 

Jtv-tice R. Rnmakrishm, Presiding Officer. 

C.R. No, 165|1987 
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I PARTY under Regulation 3fiJ and 3(j) and that they were pre¬ 


judicial to lhe hfferes.s of the bank as per Regulation 3(m> 
of the Canara Bank Service Code. 


Smt. B, S. Lalitha 
No. S3, Wes: Park Road, 

18 th, Ooss, 

Mnlleswaram, 

Bnngu.ore-560003. 

JI PARTY 

The General Manager, 

Canara Bank Staff Section 
Bangalore Circle, Oco, 

25, tfiM.G, oad, P.B. No. J147 
Bangalore-560001. 

AWARD 

1 . The Central Government by exercising the powers con¬ 
ferred by clause (d) of sub-section (1) of section 10 of 
the fndustiial Disputes Act, 1947 has referred this dispute 
for adjudication after satisfying itself that an industrial 
dispute did exist between the above parties. This reference 
is made in the Order No. L-l 2012/445 86-D.IK A) dated 
25-11-1087. 

SCHEDULE 

“Whether the action of the Management of Canara 
Bank in dismissing Smt. B. S. Lalitha, Special 
Assistant w.e.f. 11-7-1985 is justified ? If not, to 
what re lief is the workman concerned cntn.ed ?’’ 

2. The first party on the relevant point of time was work¬ 
ing as a Special Assistant in the second party bank at 
Mallcshwanun Branch. She has joined as a Clerk on 
1-3-1965. On 25-4-84 the second party issued a charge 
sheet and on the very same day the fust party was kept 
under suspension. The allegation of charge is in two- 
parts. To understand the gravity of charges it is necessary 
to sta e the details of charge and the allegd back ground in 
committing those charges. 

3. Charge No. : 1 describes that when she was woiking 
in Vasanthanagar branch from 3-5-1981 to 2-12-1983, it has 
been alleged that one fictitious account number bearing No. 
26005 was opened at the Rajajinagar HI Block breauch on 
14-12'-1981 in the name of one B. Kumar and it was pur¬ 
ported (hat the Intioducer was one Shri K. M. Shety, the 
hoder of S. B. account No 126 of Vasanthanagar branch, 
and the signature of the introducer on ihe account opening 
form in S. B. account No. 26005 of Rajajinagar 111 Block. 
Branch was verified oy her on 12-12-1981, though she was 
woiking at Vasanthanagar branch, (t is further alleged that 
on 12-1-1982, a sum of Rs. 2D,000 was drawn from the 
S. B. account No. 1010 of one Shri Bandi Sahib of Vasantha- 
nagar branch, It is then alleged that on 2-2-1982, a sum of 
Rs. 5,500 was drawn from tile very same account and that 
both the cheques were in favour of Shri B. Kumar and both 
of them were collected to the said account No. 26005, and 
that RUbr-equcn'Iy a sum of Rs. 25,450 has been withdrawn 
by Shri B.. Kumar, ft has been further specifically alleged 
that the signature of the introducer in respect of S. B. No. 
2600J in the name of B Kumar, verified by her was not 
genuine and that it was a forged one. Their customer Shri 
K. M. Shetty of Vasan'hanagar branch stated that he had 
not introduced for tue above said account. Shri Bandi 
Sahib had complained to the bank that the two cheques in 
question, debited to his account were not issued by lum and 
that he had not taken any cheque book from the bank. 
Then, it has been alleged that the I parlv emphnee had 
passed the cheque bearing No. 413105 dat’d 30-1-1982 for 
Rs, 5,500 f or payment on 2-2-1982 and th' sigmirre on 
the cheque d : d not tgllv with the specimen signature of the 
accoum holder. It is further alleged that the signature on 
the cheque of Rs. 20 000 debhrd to the account of Shri 
Bandi Sahab on 2-1-1932 aKo did not tnllv with the speci¬ 
men signature of *he account holder and thus in all a sum 
of Rs. 25 500 had been froudu'enffy withdrawn, due <o the 
utter negligence on her part in certifying about tlv genu¬ 
ineness of the signature of fhe introducer. "The first 
hem] ,,f the rlvirnetWeft .i',e. 'h-o thorn], the ■staff section 

had directed her to reimburse the sum r f Rs. 5.500 sb" had 
not done so and that her said acts amounts to m'sconditid, 


4. The second head of the charge states that she had been 
working us the Special Assistant in the Mallcswarum branch 
from 3-12-1983. The allegation in regard to the second 
head of the charge is that a cheque book containing leaves 
0622510 was issued lo one Shri C. Naraynna purported to 
be the messenger of one Shri Chikkanurasimhaiah, holder of 

S. B. Account No. 1966 on the basis of a cheque requisi¬ 
tion slip. The signature appearing on the s.'ip did not ta:iy 
with the specimen signature of the a,'c holder lodged in the 
bank. Shri C. Naraynna said to be the messenger of ac¬ 
count holder has not signed in the column meant for the 
signature to he attested by the account holdc- in the cheque 
requisition slip. As on that date, the account holder had 
eight unused cheque leaves from out of the cheque book 
issued to him earlier bearing Nos. 822401 to 822410. In 
addition, die ledger clerk Ind brought the same to her 
notice that the said narly was already having eight unused 
cheque leaves. In spite of these things, she had authorised 
the issue of another cheque book on 28-1-1984. Then it is 
alleged tha on 30-1-19.84 one S. B. account was opened in 
their Town Hall branch in the name of Shri C. Ghikkanna 
and the said account bolder was purposed to have been int¬ 
roduced by Cbikkunarasitnhaiah, holder of S. B. uccount 
No. 41966 of Malleswnram branch. The signature of L he 
introducer in (he account opening form has been verified 
by her on 1-7-1984. The signature pm ported 'o be that of 
Chikkanarasimhiiiah does not tally with the signature of lhe 
account holder lodged with the Ma'leswarr.m branch. Then 
it is alleged that a cheque of Rs. 70.800 was withdrawn by 
cheque leaf No. 0622502 da cd 2-2-1984 from the S. B. 
account No. 41.966 of Chikkanarasimhamh. The said 
cheque favouring Shri G, Chrkkennn was collected at the 
Town Hall branch to the S. B. account No. 29118 opened 
in the name of Shri Ghikkanna on 30-1-19E4. Subsequently, 
out of the sum of Rs. 79.800 n sum of Rs. 70.000 has- 
been utilised for 'be purchase of a DD payable at Mysore 
favouring Shri C. Ch'kknnna. The DO was purchased on 
8-2-1984 and encashed at the Ohnmarnjemohalla branch. 
Mysore on 9-2-1984. It is alleged 'hat S, B. account open¬ 
ed in the name of Shri C. Chikkantm at the Town Hall 
branch was fictitious and withdrawal of Rs. 70.800 from the 
S.B. account 41966 of Shri Chikknnnrnsmhnirh was frau¬ 
dulent. Then, it is alleged 'hat on fitfi and 7th of February, 
sbo was on leave. It is firther rOW’d that the modus 
operandi adopted for frnudu'ent wlrhd'awals is simi'ar in 
both the cases and thus it was aliened th a" the hank had 
reason t© believe that she had actively connived with tbe 
person or persons, 'n ns to assist them in their fraudulent 
acts. T* is spec'ficsllv stated that h-'r aforesaid acts were 
prejudicial to 'tic interests of the lv»nk .and th n "t she Ivid 
committed misconduct as per Regulation 3tm) of Chapter 
XT -of tfic Gannrn Rank S^ivA Gode. On enh'u (hrounh 
the chnreoshee.t it cannot be s-aid 'bat it is not clear or that 
it is vanue or that necessary particulars h >vc not been nit 
forth so as to "ive sufficient nodee to her !p know the 
nature of the charges levelled against her. 

5. Tfie first nnrtv denied the. affection of charge in toto. 
She also d'l'cd anv r<jnn : vr:ic“ w : th ‘he- persons nmed in 
the chargesheet a T ’d rhe docs not detiv a tittle carelessness 
and her main defence is tfiat she h-d no .anv crim-nol 
intention to romm-t the offence rtlcg«? fi,, ifie second m>fy. 
She also taken un the con'-ntiaas i h * d th" pn/mirv otfi""r 
Heine ,nn rmnlovee of lhe h.i"k conducted ihe enqilhv under 
Rinsed ir-'nd aud ee'/r ineea,- tjrd’e7. fi h- r,fs n h"r case 
that she h’s h-en victimised b" second parly which 
amounts to unfair l.ahonr practice. 

6 . Th,- second parri' wrV-'d.-.t rha- die first pa-tv has 

committed e [ri-'V- rrt rip,induct 11 rl, «r--m| if, n of finnV enlU- 
lov - — nod tfierrfer- t t-^ eetif).-, of illft Sef-Ond r-l-tv is tfe'dly 

just.'fipji r ,n,] t he r ^ sho-ild not he ppv interference 'o the 
order of d i s - -1 -. - ■. 1 

7 (niti-dly (he first rrirfu I" i ..-".(’On,I 'he vut'di'e of dnin-s- 

t-e r,'rv hr, I,,., <-,,rf y.rin".' »v-i-s su'd to 

fioye he'.., ee,r--rii''pd |st, H,,. rnmn’er Ph* second 

nU'-tu lu thru,. r-'i—t-r s'“l en-.-p I 1 , W. I -l,nr -he .1,.-.-^,. 

lie enon'ry V-.-- rondneted hr rlsirnhiit Persy,n of iur's- 

diction and said enquiry officer has conducted the enquiry 
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by observing the principles of natural justice and the pro¬ 
cedure envisaged under Canara Bank Service Code dated 
1-1-1951 as amended from time to time, 

8 . Initially this tribunal has taken up tho- validity of 
domestic enquiry as a preliminary issue. After recording 
the evidence of both parties, both oral and documentary, 
this tribunal' by its order dated 22 5-1989 gave a finding of 
tli,. issue m the affirmative. In this finding the competency 
nf he office! who Cl liducred the domestic enquiry and the 
competency of the disciplinary authority to impose the 
punishment of dismissal wns held in the favour of manage¬ 
ment. 

9. After the order passed on domestic enquiry some interim 
order are passed immediately, There was also movement of 
records by this tribunal to criminal court in C.C. No. 27/90 
In a case hied against the first party by the police for the 
offences punishable under Section 471, 420, 419, r/w Section 
34 of India Penal Code, Thereafter the second party sub¬ 
mitted a written arguments on 21-5-96. Similarly the first 
filed the written arguments on 8-7-97. The work of this 
tribunal was virtually dislocated for a period of 3 to 4 years. 
The first party is not in services from 25-4-84. Indeed it is a 
long duration of cessation of work. 

10 . In view of the above facts this tribunal has gone through 
the records of this case thoroughly vis-a-vis the stand taken 
by both parties against and for all conducting proceedings 
connected to charges. 

11. The first party in the written arguments has mainly 
contended that the findings of the enquiry officer was perverse 
order as the enquiry officer pre-detormined the guilt of the 
first party by setting a side the evidence that was in favour 
of first party has relied on the evidence which concluded for 
drawing surmises and conjecture. Therefore the finding of 
die enquiry officer lack the material evidence and therefore 
this tribunal has got jurisdiction to reappraise the materials 
placed by the second party fresh to pass a sustainable order. 

12. The first party on the basis of the stand taken on the 
question of perversity has further contended that she has 
been victimised by the second party leaving the other staff 
members who have equally contributed their negligence in, 
caibing financial loss to the bank. 

13. As against this submission the learned advocate, for the 
sccnod party has strongly contended that once this tribunal 
comes to the conclusion that the domestic enquiry was con¬ 
ducted in all fairness and the findings of the enquiry officer 
was based on the legal evidence unless the punishment im- 

by disciplinary authority shocks conscience of the tri- 
, the judicial icview shall not be used to substitute the 
penalty and impo'e some other penalty. The learned advocate 
further submitted an order of acquittal in the criminal case 
does not ensure to the benefit of the delinquent. The further 
contention of the learned advocate is that the first party 
had been habitually negligence in performing her duties, and 
her negligence caused loss to the public money, the second 
party lost confidence in keeping her in the services of the 
bank as it is against the interest of the bank and „lso the 
public interest. 

14. The first party has produced the judgement in C.C. 
No. 27/90. The learned 111 Additional Chief Metropolitan 
Magistrate decided this case on 14-6-95, The first party and 
other person one K. Naiasimhaswamy, were acquitted under 
Section 241 sub-clause 1 of criminal procedure court. The 
judgement discloses that the prosecution lias not examined 
any of the witnesses cited by them to prove the guilt of the 
accusel. Therefore this judgement does not help the first 
party directly. But it can be used as a contemporaneous evi¬ 
dence to the other facts and circumstances available in the 
case. 

15. We are conscious oi the fact, as laid down in J. D. Jain 
vs. State Bank of India, AIR 1982 SC .673, Nelsonmotis vs. 
Union of India (1992) 4 SSC 711 (para 5J, T. B. Gowda vs. 
State of Mysore ILR Karnataka, 1975 page 895, a judgement 
of the full bench and pkf.ora of other judgements on this 
point. 

11 GI/99- -Ij. 


16. The department enquiry stand on different footing than 
the proving of the guilt before a criminal court. In domestic 
enquny strict rules of evidence are not applicable and the 
charge nor required to be proved beyond reasonable doubt. 
The degree of proof is one of preponderance of probabilities, 
and not to piove a charge to the hilt. Therefore, t said 
earlier that the judgement of a criminal court can be used 
as a contemporaneous evidence and the judgement can not 
be thrown away. The circumstances under which the acquit¬ 
tal was made will also have some bearing when examining 
the materials in the domestic enquiry 

17. I have closely gone through the report of the enquiry 
otiiccr, the evidence recorded in the domestic enquiry and 
pre-investigation report of two officers of the bank on the 
basis of which the allegation of charge was framed against 
the first party. 

J8, The enquiry officer in his report, marked as Ex. M-4 
summarised the evidence of the witnesses examined, for the 
management to the extent the materials that goes against the 
first party. The materials placed by these witnesses to tho 
benefit of the first party has not at all considered. We are 
conscious what is the limitation of an enquiry officer in, 
reaching conclusion on the basis of materials placed before 
him. But it can not be lost site of even for a moment that 
this type of reports shall be appreciated on the facts and 
circumstances of a particular case. There are cases of direct 
evidence which does not complicate the issue. In that cir¬ 
cumstances the report of ail enquiry officer can be accepted 
without any reservation. But there are cases where lot of 
intericasis are involved and where it is difficult to come to 
a definite conclusion, and in such circumstances a tribunal or 
labour court make its endeavour to set right the anomalies. 
This fact is most important because the report of the enquiry 
officer results in awarding an economic death far a delinquent. 
Therefore the case lavv is developed to the extent that the 
tribunals sitting as quasi-judicial authorities shall not reappre¬ 
ciate, the evidence to come to a different conclusion than 
what an enquiry officer reached. But the tribunals and labour 
courts have got jurisdiction to set right a report which is not 
based on legal evidence. 

19. If we go through Ex. M-4, the preamble of discussions 
made by the enquiry officer, he pre-dotennines the issue and 
then proceeds to discuss the evidence. For example in para 
3, page 4 of the report the enquiry officer states: 

“The modus operandi for fradulent withdrawal being 
similar to the one adlopted at Vasanthanagar, Banga¬ 
lore branch, there are reasons to believe that Smt. 
B. S. Lalitha has actively connived with the person/s 
and also assisted him|them in fraudulently withdraw¬ 
ing a sum of Rs. 70,800.’’ 

20, We may, innocently call the above remark as mere 
opinion made by the enquiry officer. But, in legal parnllencc 
this amounts to pre-determination of the issue which iu un¬ 
recognised by the law. 


21. In M/s. Banaras Electric Light and Power Co 1 ujj vs 
Labour Court reported in AIR 1972 SC 21/82, it is pointed 
out by their lordships of Supreme Court that to justify in 
characterising the findings recorded at the domestic enquiry 
as perverse it can be shown that such a finding Is entirely 
opposed to tho whole body of evidence adduced before it. 

22. This reasoning cf the Supreme Court was to check 
he power of the tribunal to arrive at that conclusion even 
though it is possible for some other authority to arrive at 
the different conclusion oc the same evidence 


01 supra, as it regards to the conclusion 
made by the enquiry officer in his report Ex. M4 by tnkinu 
into consideration the evidence beneficial to the first paity. 

24. In these back grounds if we peruse pre-invesfi nation 
report of MW- 1 Mr. M. R. Radhakrishna and MW-**Mr 

Fv P wT m Tx Vrih Rr ? un c of <he &st pdny 0°***”* 

if eterine Irt " °f r ' erversit - v in the report 
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to the best possible way the allegation of charge made against 
the first party at Vasanthnagar branch and Mallesxvaram 


branch. 

25. In E*. M3 Mr. Radhakrishna initially reports the cir¬ 
cumstances under which a cheque book was given to one 
Shrl C Narayana, a messenger of Shri Chikkanarasimhaiah 
an cccouut holder of SB 41966. This messenger insisted for 
the issue of cheque book on the ground that the cheque 
leaves of previous cheque bpOk was exhausted as they were 
issued to some other purpose. The one of the leaf was mis¬ 
used from this cheque book by a person by name Shri 
Chikkanna who opened an account at Town Hall branch. 
In presenting a cheque for Rs. 70,500 as issued by the account 
holder. When this cheque was sent for collection for Malles- 
Waram branch it was pns'ed for payment by Shri Madhnva 
Nayak, Manager in charge of deposit section at the branch. 
He reports that many other employees were also involved in 
commiting negligence and no action was taken against them. 
The other piece of circumstances is that , one Shri K. 
hfarasiprhaswamy who is closely known by the first party 
accompanied the alleged Chlkkanpa who went to Mysore to 

S icash the D.D. for Rs. 70,000 which he obtained at Town 
all branch, after the money was realised from the account 
of Chi k kima r a si m h i a h. 

26. With regard to first charge, MW-5 Mr. Upadhaya made 
a: report under Ex. M-33 (marked in the domestic enquiry). 
In this charge a sum of Rs. 204)00, Rs. 5000 and Rs. 550 was 
drawn in the account of one Shri Bandi Sab by presenting 
the cheques which were constantly misplaced at Vasantbanagar 
Branch after closing of account by one Shri Chiovaana. The 
misconduct said to have been committed by the first parly 
is that she lias certified the signature of an account holder 
lil that branch by name Shri K. M. Shetty, whose name 
appears to have forged in an account opening form of one 
Mr. B. Kumar and that signature sent for verification to 
Vpspnthanaaar branch the first party certified this as the 
signature of K- M. Shetty. 

127. In this report Shri Upadhya state* there was some neg¬ 
ligence In maintinlng returned cheque leaves. He, infact 
jxtracts the statement of Shri K, M- Shetty as follows: 

"Shri K M. Shetty, holder of SB 126 at Vamntbanagar 
branch whose signature has been forged In the SB 
a/c opening from of SB' 26005 told me during the 
course of discussion that he doubt a nei-son by 
name Mr. Kumar, who is the sod of Late Muddu 
Suvarna. a prominent personality of D. K. District. 
He further told me that the above Kumar knows 
. him and had come to his house once or twice. 
Mr. Shettv doubted Mr. Kumar a« the man behind 
this fraudulent withdrawal as he Is known for c ueh 
activities and he has done mischief in Viiaya Bank, 
Udipi. Further, the description of Shri Kumar, S/o 
Late Muddu Suvarna tallies with the description of 
Smt. Vli-va Dutta and Smt. Uma Shashi. In the 
circumstances. I sutrgest that ,we mav trv lo get the 
detail" of Mr. Kumar, S/o Muddu Suvarna confi¬ 
dentially from Vijaya Bank, Udipi." 

I On the strenath of this statement we cannot sav (he in- 
'o-lcements of the first partv in this transaction to hpv: any 
Heoal gain, exeent a small negligence in identifying the 
lanature of K. M. Shetty in the Introduction form for onen- 
n<* an account of (hat alleged. Kumar, No. handwriiino 
expert was examined except self survelent statements of 
intfe^ted nersons. Mr. Unadhava also states that the other 
officials were also equally negligent in this transaction. 

i 28. On the basis of this, the enquiry officer in»kes a 
port to the Dv. General Manager under Ex. W-l dated 
11-84.that in the fraud committed at Malleswaram branch, 
in M M V. Nnik. Manager. Smt. Lalitha, Accountant were 
ns in dbectlv involved. He further «nvc in resnert of 
nid at Vasanthanngar branch, Shri M. P. Prabhu, Accoutr¬ 
'd n involved. This report is simultaneous to the date of 
qfuiry report, 

29. Jn these hack around this court resorted to discuss the 
perversity m -the report. 


30. If we go through the evidence of MW-1 to MW-5, the 
enquiry officer in the absence of a presenting Officer to the 
second party has asked the questions. On perusal of the 
questions, they are nothing but leading questions. A leading 
question is that any question suggesting the answer which 
the person putting it wishes to expects to receive is called 
a leading question. 

31. The enquiry officer has conveniently Ignored the ans¬ 
wers given In the cross-examination which favoured the first 
.party. In the evidence of MW-2 certain answers in the 
cross-examination required reproduction. 

Q. You have put in long service in Bank. I hope you know 
about verification of signature ? 

A. Yes. 

Q. Do you agree that in course of time that there will be 
some difference in one’s own signature ? 

A, Yes. 

Q. Please go through Ex. M-18 and M-19. Both belong 
to Chikkanarasimhaiah. 7 

A. Yes. 

Q. I put It to you that though both belong to hi m there is 
difference 7 

A. Yes, due to time gap. 

Q Once again in, M-21,and also M-25B signature supposed 
to be of Chikkanarasimhaiah seems to be same 

A. Jf you minutely observe there is difference. But out¬ 
wardly appears to be the same. 

Q. Once again between M-24 and M-21 and M-25 outwardly 
the signature appear to be same 7 

A. Yes. 

Q, Please see Ex. M-24 and find out who has paused this 
cheque for payment ? 

A. I can’t make out. But it is pot done by Smt. B. S. 
Lalitha. She wits not there on that day. 

Q. I put it to you signature as appearing in Ex. 19, M-21, 
M-24 and M-25B even though there is some difference 
in some respects the signature tally. Do you agree ? 

A. Thev resemble. But if you minutely observe they will 
not tally. 

32. In respect of M3 K. Nalani some of the questions and 
answers are worth noting. 

0. Your statement to Shri M, Radhakrishna were your 
own 7 

A. Yes, l answered to his question and my replies were 
recorded by him. 

0- You have told that before issuing new cheque book 
vou were verifying the earlier cheque books issued. Are 
you doing in case of all parties ? 

A. Yes, generally I am verifying. 

Q. Cheque hook can he Issued even lo persons other than 
parties on the batis of requisition ? 

A, Yes, most of the parties are sending third persons. 

0 . v ou obtained two sipnatureS bpcnitse vou got a doubt? 
Hence except signature you had no other doubt? 

A. No Smce T was oolv a leevr reserve I did not suspect 
that he was not party’s representative. 

O. Wee vou not, doubtful hr to s»nnfn«ne's of bearer as 
representative of Chikkanarasimhaiah? 

A. T rkl not net a doubt as C. Narayana said he was sent 
by Chikkanarasimhaiah. 

3.i. In the cross-examintaion M-4 Upadbyaya : 
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Q. You have stated on page No. I para 4 of your report, 
about eraser of entry in the Ledger sheet. Do you make 
out who has done it ? 

A. Though l tried to find out I could not make out. 

Q. You have staled that Mr. K. M, Shetty had denied having 
introduced, Apart from oral denial any documentary 
evidence 7 

A. I showed the A/C opening form to Mr. Shettv and he 
denied his signature thereon. 

Q, You have gone through A/C opening form of Kumar 
and said it is fictitious. Can you tell me whether you 
have verified the handwriting as appearing in the fotm 
with any of our employees ? 

A. 1 obtained stattments from ten employees of Rajajinagar 
III Block branch and also interrograted numbf-r of emp¬ 
loyees in the blanch, 1 could not come to any con¬ 
clusion. 

Q. You have stated that earlier one cheque was returned for, 
the reason drawee’s signature differs of Mr. Kumar for 
Rs. 20,000. As also the returned cheque was also col¬ 
lected by Mr. Kumar. Please tell me what arc the 
documents verified by you ? 

A. i temember to have verified cheque returned register 
as well as a copy of the 'Beg to hand memo’ enclosing 
tho said cheque. 

Q. You have stated that the employees connected with the 
case were all negligent in discharging their duties hut 
you have replied that Smt. l.alitha was only negligent. 
I put it that besides Lalitha the connected clerks were 
also negligent 7 

A. Smt. Lalitha was obviously negligent for -having passed 
the forged cheque. 

34. 1 highlighted few questions and answeu to show that 
the enquiry officer has not taken into consideration the 
material evidence extracted above to give benefit to the 
first puity. Besides an absolute silence is maintained by 
the second party in respect of Mr. B. Kumar and Mr. Chik- 
k an up. who have been responsible for committing forgery 
causing loss to the bank. There is also no material of 
giving any complaint against 2 persons and the result of 
investigation. The second party gave complaint only against 
the first party and 1 other person who were prosecuted and 
ended in acquittal. No materials are placed by the second 
party to show why they did not subjected their witnesses for 
evidence before the criminal court. There is no wisper or 
legal evidence to prove the connivance of the first party will) 
Mr. Kumar or Mr. Chikkanna, except the fact that Shri 
K. Narasimha Swamy accompanied Mr. Chikkanna to Mysore 
to encash the D.D. for Rs. 70,000. The above facts nnd 
circumstances not only shows the perversity in finding but 
also victimisation of the first party by the second party. 

35. In M/s. Bharat Iron Works vs. Bhagubhai Balubhai 
Put'! AIR 1976 SC 98, The Supreme. Court gave a woid 
of caution that victimisation is a seriotls charge by an emp¬ 
loyee against an cmployei and therefore, it must be properly 
and adequately pleaded giving all particulars upon which 
the chargo is based to enable the employer to fully meet 
them. The charge must not be vague or indefinite being 
as it is an amalgam of facts as well us any inferences and 
attitude 5 - 

36. In the written argument at para 12 it is stated that 
the second party has not initiated the disciplinary authority 
against some of the persons who also discharged their duties 
in the normal loutine course during the relevant period for 
which the charge sheet has been issued against the first party 
the other persons similarly placed are : 

1 , Mr. M. P. Prabhu, 

2. Mr. Madhava Nnjuh. 


3. Smt, Nalini. 

4. Smt. B. S. Lalitha. 

5- Shri Nirmal Row. 

6 . Shri Madhukara Kamath. 

37. The entire evidence does not show any monetary- 
benefit gained by the first party. Except some minor negli¬ 
gence act in vciityiug the signatures, no grave offence Is 
proved against her. Therefore Section 11A is required to 
Be pres.ed into service, t am not intended to make an 
elaborate discussion on Section 11A as its object, is well 
known depended Upon the facts and circumstances of a 
particular ease, 

38. 1l is mandatory that while considering Section 11A 
the tribunal shall rely only on materials on record and shall 
not take fresh evidence in relation to the matter, Tho 
materials on record discloses that several other bank emp¬ 
loyees working in me respective branches were also contri¬ 
buted their negligence. No materials are placed by tho 
second parly as to what action they have taken against 
’he other erring staff. 

39. The 5th schedule to the industrial Disputes Act, dis- 
criues what act amounts to unfair labour practice. Under- 
sub clause (5) me unlair labour practice includes the discharge, 
or dismi-.sal of a workman by way of victimisation; not in 
good faith; in the colourable exercise of the employers rights 
and by falsely implicating rhe workman in the criminal 
case on a false evidence or op competed evidence. In the 
earlier paragraphs I have stated that an order of acquiital 
in a criminal case, irrespective of its merit or demerits, will 
have a bearing on the identical charge and the conclusion 
arrived under dorue&lic enquiry. The law recognises the in 
dependence of these two authorities i.e. conducting of do¬ 
mestic enquiry and prosecuting a criminal case smultaneous^ 
or conducting the domestic enquiry even after an acquittal 
order made by a criminal court, But.tjie .substratum of these 
2 proceedings required to be examined while deriding tho 
gravity of the offence, except the fact that the prosecution 
was not able to produce the witnesses in the criminal case, 
which resulted in the acquittal, we have no other matreial 
as to why the witnesses were not made available in criminal 
case. Therefore clutise (c) of sub-clause 5 under the 5th 
schedule is factually applies to this case and there is no 
impediment to brand that the second party are guilty of 
practicing unfaii labour practice. Keeping all these facts 
in view we have to apply section 11A of the Act. 

4 - After the report of the enquiry officer the disciplinary 
authority and appellate authority failed to appreciate ibe 
letter given by Ihe enquiry'officer (marked as Ex. Wl). 
In the back ground of Ex. Wl there was no impediment 
for the disciplinary authority and the appellate authority to 
mould the punishment ol minor nature in spite of dismissing 
the first party. 


41. With legsrd to this facts and circumstances, tills tri¬ 
bunal has no hesitation to hold that the punishment of dis¬ 
missal against the first party is legally unwarranted. One 
cannot be taken away by looking at giiivity of the charges 
made against the party, but one should sec the relative mate¬ 
rials to prove that charge. The statement leading to con¬ 
clusion, an element of doubt cannot be treated as proof 
Therefore the second party was. not justified in dismissing 
the first party. Since the order of dismissal shocks the 
conscience of the tribunal, the relief of total exoneration is 
warranted. Due to this long lapse of delay it is not desirable 
or legally justifiable to give a direction to ihe second party) 
to reconsider (he penalty imposed, since it is an exceptional 
ease the following order is made. 


ORDER 

42. The second puity was not justified in dismissing Smt 
B, . Lalitha, Social Assistant w.e.f. 11-7-19S5. The first 
party is entitled for reinstatement and continuity of service, 
ilcr wages or salaiy shall be fixed as if she continued in 
service without any interruption. If she has attained the 
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age of superannuation as on the date of this order she is 
eligible for monetary benefits. With regard to back wages 
1 am not inclined to grant 100 per cent but she is eligible 
to have 50 per cent towards back wages. If second party 
followed the principles laid down in R. M. Parmar vs. 
Gujarat Electricity Board (1982) LAB; IC 1031 to impose 
lesser penalty the first party might not have been obliged 
to take recourse to costly legal proceedings which resulted 
in the loss of public time and also resulted in considerable 
hardship and misery to the employee concerned. 

43. (Dictated to stenographer, transcribed by her, corrected 
and signed by me on 30th November, 1998-Mdhday.) 

JUSTICE R. RAMAKRISHNA, Presiding Officer 

18 1998 
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[IT. tr?r- 120 12 /386/97-WTSWTT (sft-Il)] 
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New Delhi, the 18th December, 1998 

S.O. 156.—in pursuance of Section 17 of the Indus¬ 
trial Dispute Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award of the Central 
Government Industrial Tribunal-!!, Mumbai as shown in 
the Annexure in the Industrial Dispute between the em¬ 
ployers in relation to die management of Central Bank of 
India and their workman, which was received by the 
Central Government on 16-12-98. 

[No. L-12012|386|97-IR( B-il) | 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. II 
MUMBAI 

PRESENT 

SHRI S. B. PANSE 

PRESIDING OFFICER 

REFERENCE NO, CGIT-2|l4 of 1998. 

EMPLOYERS IN RELATION TO THE MANAGE¬ 
MENT OF CENTRAL BANK OF INDIA 

AND 

THEJR WORKMEN 

APPEARANCES : 

FOR THE EMPLOYER : Mr. L. L. D'Souza 
Representative. 

FOR THE WORKMEN : Mr. S. P. Pali! 
Representative. 

MUMBAI, dated 19th November, 1998 
AWARD 

The Government of India, Ministry of Labour by its 
order Not L-12012|386|97-IR(B-n) dtd. 26-2-98 had refer¬ 
red to the following Industrial Dispute for adjudication, 


“Whether the action of the management of Central 
Bank of India, Mumbai in terminating the ser¬ 
vices of Sh. Rajcsh A Mazgunkar and subsequently 
ongaging a junior workman Ms. Suntfa to the 
same post is legal and justified 7 If not, to what 
relief the said workman is entitled to?” 

2. After the receipt of the notice from the Tribunal the 
General Secretary of the Union filed a Statement of Claim 
at Exhibit-4, The management filed a written statement 
at Exhibit-10. The union again filed a rejoinder at 
Exhibit-11. I have framed issues at Ex-12. 

3. Today the matter was kept for hearing, the pailies 
settled the matter and filed a purshis at Exhibit-13. In 
view of the said settlement the workman filed a purshis 
(Ex-16) contending that as the dispute is settled he wants 
to withdraw the reference and it may be disposed off 
accordingly. Under these circumstances it is not necessary 
to give details of Statement of claim, written statement and 
the rejoinder. 

4. The bank agreed to employ the workman again on the 
terms and conditions mentioned in the settlement (Ex-15). 
In the result I pass 'he following order. 

ORDER 

The reference is disposed off as settled. 

S. B. PANSE, Presiding Officer 
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New Delhi, (tic ISth December, 1998 

S.O. 157.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Annexure in 
the Industrial Dispute betwoen the employers in relation 
to the management of Cnnaro Bank and their workman, 
which was received by the Central Government on 16-12-98. 

[No. L-12012/293/95-1R (B-II)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT BANGALORE 

Dated 27th November, 1998 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer, 

CR. No. 193/97 
I PARTY 

Shri C, Bheema Raju, 

C/o Hotel Ashoks 

MBT Road, Palamaner Taluk, 

Chfttor District 
Andhra Pradesh. 
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[»TT<Tll—W* 3 (ii)] 

II PARTY 

The Personnel Manager 
Canard Bank H.O. 

J, C, Road. 

Bangalore-2. 

AWARD 

The Central Government by exercising the powers con¬ 
ferred by clause (d) of sub-section (1) and sub section 2(A) 
of section 10 of the Industrial disputes Act, 1947 has refer¬ 
red this dispute vide Order No. T-12012/293/95-IR(BTK 
dated 10-2-1997 for adjudication on the following schedule. 

schedule 

“Whether the action of the management of Cunara 
Bank is justified in removing the name of Shri 
Bheccmaraju from the panel of daily wages on 
grounds of misconduct/misbehaviour ? If not, (o 
what relief the workman is entitled to ?” 

On the receipt of the reference it was registered and 
necessary notices were issued. The notice issued to the 
first party by ordinary post returned unserved. A notice by 
RPAD was issued the same was returned with a postal share 
“ADDRESSEE LEFT THE PLACE' 1 . For the second party 
Shri T. R. K. Prasad, an advocate, filed vakalatnama. The 
first party who raised this dispute has not made any efforts 
to know the progress of his case nor he has complied tho 
mandatory provisions contained under Rule 10B of the 
Industrial disputes (Central) Rules, 1957. 

Ln these circumstances the reference is rejected. 

JUSTICE R. RAMAKRISHNa, Presiding Officer 

18 1998 
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New Delhi, hie 18th December, 1998 

S.O. 158.1—In pursuance of Section 17 of the industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal Bangalore as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Cenlral Government on 16-12-9S, 

[No. L-l 2012/298/9 l-IR(B-iI) ] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT BANGALORE 

Dated 27th November. 1998 

PRESENT : 


I PARTY 

The General . ecrctary. 

Syndicate Bank Staff Association, 

Ananda Plaza, II Floor, 

Near Ananda Rao Circle, 

Race Course Road, 

Bangalore-9. 

II PARTY 

The General Manager, 

Syndicate Bank, 

Head Office, 

Manipal-576119. 

The Dy General Manager, 

Syndicate Bank, Z.O. 

Kirloskar Road, 

Belgaum Post. 

AWARD 

1. The Central Government by exercising the powers con¬ 
ferred by dun sc (d) of sub-section (1) of section 10 of *he 
Industrial Disputes Act, 1947 has refereed this dispute for 
adjudication vide Order No .L-12012/298/91-lR(B.li) dated 
26-3-1992 on the following schedule. 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank in tcreninting the services of Shri B. J. Kesha- 
va. Clerk is justified 7 If not, to what relief is the 
workman entitled ?’’ 


2. The parties appeared and filed their statements. The 
first party contended in his claim statement that his services 
as a clerk in the second party branch at Gangavathi, was 
came to end by his removal by the second party as Volun¬ 
tary retirement w.e.f. 30-7-1986. Accordingly to him the 
management construed his absence from duly since 30-9-85 
as voluntary retirement. 

3. He has further contended that he has sent leave 
application supported by medical certificates and therefore 
a notice terminating his services is invalid and nullity in 
the eyes of the law. He has also slated his removal under 
clause XVI of Ihe Bipartite Settlement is not justified as 
some of the conditions are not completed. Therefore he 
attributes colourable exercise by the second party and in the 
result he is entitled for reinstatement, bnekwages, continuity 
of service and consequential benefits. 

4. The main contention of the second party in their 
counter statement is that the first party was remained absent 
from 30-9-1985 to 31-12-1985, 1-1-1986 to 31-1-1986 and 
again up to 28-2-1986. A letter ftom the second party 
dated 14-2-1986 to furnish the details of ailment, probable 
period of treatment, medical certificates were not complied 
and he has failed t 0 respond to the said letter. A letter on 
23-6-1986 was issued informing the inconvenience caused 
to the bank due to his continuous absence and he was asked 
to report on or before 28-7-1986 with proper explanation 
for his absence, failing which he would be deemd to have 
voluntary retired from the service of the bank. The first 
party did not respond even to this letter and as such on 
30-7-1986 a letter was issued to him stating that he would 
be deemed to have retired voluntary w.e.f. 29-7-1986 under 
the provisions of 4th Bi-partite settlement. 


5. Since the burden is heavily placed on the fiist patty 
due to factual antecedents leading to the fact of removal 
of the first party. But first party failed to appear and give evi¬ 
dence. The learned advocate for the first party filed a 
Memo for disposal, according to learned advocate the work¬ 
man is not available to submit evidence. 


6 . In these facts and circumstances and giving credence 
to the factual averments made by the second party Ihey arc 
justified in removing the first party workmau from the 
services. In the result for (he reason; stated above (lie 
following award is made. 


Justice R, Ram.tkrishna. Presiding Officer. 
C. R. No. 32/92 
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AWARD 

7, The second party are justified in removing the first party 
workman. Conscuendy the reference is rejecied, 

8 . (Dictated to the stenographer, transcribed by her, cor¬ 
rected and signed by me on this 27th November, 1998). 

UJSTICK R, RAMAKRISHNA, Presiding Officer 
ffffocvfr, 18 1998 
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New Delhi, the 18th December, 1998 

S.O. 159.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal. 
Patna as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Punjab National Bank and their workman, which was 
received by the Central Government on 16-12-98, 

TNo. L-12012|513|96-1R<,B"11)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

Before the Presiding Officer, 

industrial Tribunal, Patna. 

Refeienco No. 8(c) of 1997. 

The Zona) Manager, Punjab National Bank, R. Flock 
Patna and their workman represented by the Gene¬ 
ral Secretary, PNB Staff Union C/o Punjab 
National Bank Zonal Office, Patna. 

For the Management : Sri Subodh Kumar, Officer. 

For the Workman : Sri B. Prnshad, General Secretary. 

Bank Employees Fedesation, Patna. 

Present : Sri Raja Rant Singh, Presiding Officer, 

Industrial Tribunal. Patna. 


AWARD 

The 30th November, 1998 

By adjudication order No. I„-12012|313|96]IR(E-1I) 
dated 18-8-1997 the Central Government (Government of 
India) in the Ministry of Labour, New Delhi referred u|s 
1 Q(l)(d) of the Industrial Disputes Act (hereinafter to be 
referred as ‘the Act’) the following disputes between the 
Management of Punjab National Bank, Patna and their 
workman represented by General Secretary. PNB stafl 
Union, Patna for adjudication :— 

'■ Whether the action of the Management of PNB 
Bhagalpur in terminating the services of Sh. Pappu 
Kr, Singh is justified or not ? If not, then what 
relief the workman is entitled to ?. 

(Hereinafter Pappu Kr, Singh vx ill ba referred a 1 , the 
‘workman’). 


2. After recoipt of the aforesaid adjudication order the 
reference was registerd and the parties were directed to 
appear in this Tribunal on 23-9-1997. On 23-9-1997 both 
parties appeared and a written statement of claim was filed 
on behalf of the workman. Copy of the written statement 
filed on behalf of the workman was served on the Manage¬ 
ment and the Management filed its reply t 0 the statement of 
claim filed on behalf of the workman. 

3. Documents were filed on behalf of the workman by 
the union and the Management. Thereafter a dal© was 
fixed for evidence and two witnesses were examined on 
behalf of the workman and five witnesses were examined 
on behalf of the Management and documents filed on behalf 
of both sides were marked Exhibits. Thereafter the argument 
was heard on behalf of both parlies. 

4. The case of the workman as mentioned in the written 
statement filed on his behalf is as follows : — 

The workman Shri Pappu Kumar Singh was employed 
as a sub-staff in Punjab National Bank, bazar 
Branch, Bhagalpur from 21-4-1989 and continued 
to perform his job in the aforesaid capacity till 
12-11-1993. During the (enure of his employ¬ 
ment tile workman had been paid wages Rs. 60|- 
per week through vouchers by the Bank Manage¬ 
ment. Previously he was paid his wages at the 
rate of Rs. 51- per day and subsequently it was 
raised to Rs. 10|- per day. In the course of em¬ 
ployment the workman was entrusted mainly with 
the following works which were being performed 
by a permanent peon :— 

(i) Bringing and keeping ledgers of the Bank at the 
time of opening and closing of the bank. 

lii) lob of carrying Dak.-, of (he Bank t 0 the post 
Office. 

(iii) Carrying cash B.n from (he strong 100m lo (he 
cash cabin. 

(iv) Ledgers binding work, 

(v) Distribution of Bills intimations. 

After working for nearly 4 year-, and rendering his con¬ 
tinuous service, the workman prayed the competent 
authorities on many occasion to rcgularisejabsoib him in 
subordinate cadre permanently in the Bank for security of 
job and in order to get full scale of pay of subordinate 
staff. The Management did not concede to the demands of 
the workman for his regularisaiion]absorption nor did they 
increase the pay at par with other subirdinate staff. The 
workman has put ini more than 240 days of continuous 
service in the Bank, 

Tho Bank Management instead of regulaiing/absorbing 
the workman permanently in full time subordinate cadre, 
terminated his service without fulfilling the conditions of 
section 25F of the Industrial Disputes Act. So the termi¬ 
nation was illegal and unjust and he is entitled for reinstate¬ 
ment with full back wages.. An industrial dispute was 
raised on behalf of die workman by the union and ultimate¬ 
ly this Reference was made to this Tribunal for adjudica¬ 
tion. 

5. A petition by way of reply to the statement of claim 
filed on behalf of the workman was filed on behalf of the 
Management raising objections to thie claim made by the work¬ 
man. Tn the reply petition filed on behalf of the management it' 
was alleged inter alia that Pappu Kumar Singh was engaged by 
the PNB Bazar Branch. Bhagalpur for supply of drinking 
water to the Branch during the period 1990 to-October, '.993 
where his relation with the Bank was that of a seller and 
buyer and not that of 1 employee and employer. He has 
supplied drinking water for 212 days in 1990, 163 days in 
1991, 142 days in 1992 and 109 days in 1993. He was com¬ 
pensated at the rate of Rs, 5.00 for work per day through 
vouchers from different expenditure Jieadfs). However, he 
was asked for a few- davs intermetnnfly for some miscella¬ 
neous work.; Fie was engaged for 26 days in 1990., 137 
days in 1991, 148 days in 1992 and 108 days in 1993 for 
such miscellaneous work, F’e was compensated at the rate 
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of Rs. 5 per day for work through vouchers from different 
expenditure heads. He worked tor more than one type of 
job for certain job and ht was compensated separately. He 
was not compensated for Sundays and holidays. His name 
neither appeared in the attendance register nor in the salary 
register of the Bank. It was wrong to say that he was a 
subordinate staff of the Punjab National Bank. So the 
dispute is not an industrial dispute u/s 2(k) of tile Act. It 
has been further alleged that he never worked continuously 
for 240 days. For some days intermittently he was asked 
to work like sweeping the Branch premises and cleaning 
outside of the Branch etc. Throughout the period only once 
Shri Pappu Kumar Singh was asked to go to OPO for 
which he was compensated, He was never allowed to bring 
cash box from strong room to cash cabin. He never per¬ 
formed the duty of binding of ledger. There was no uuca¬ 
tion of service of one Month’s notice or notice pay or 
other benefit as claimed by him on retrenchment. Thus 
the claim made on behalf of the workman hus been denied 
by "the Management. 

6 . Now the point for determination arises whether the 
action of the Management of PNB, Bhagalpur in terminating 
the services of Sri Pappu Kumar Singh is justified or not. 

7. According to the workman he was appointed as a sub- ; 
ordinate staff in the Punjab National Bank, Bazar Branch, 
Bhagalpur. According to the Management he was not 
"appointed as sub-staff, rather, he was engaged only for 
casual wo.L. So according to the Management he was a 
casual worker, but there, is no dispute flint the workman 
worked in the Bank from 21-4-1989 to 12-11-1993. Accord¬ 
ing to the Management he was paid previously Rs. 5 per 
day for his work and subsequently it was raised to Rs. 10 
per day. So according to the contention raised cn behalf 
of the Management it appears that Pappu Kumar Singh wa s 
daily rated labour. So according to the Management he was 
not a workman under the provisions of section 21s) of the 
Act. However, in view of the decision of the Hon’blc Patna 
High Court in the case of Dinesh. Shanna and others and 
State of Bihar and others reported in B.L.J.B, (Vol. 31) 
p, 207 the casual workers are also workman u/s. 2(s) of the 
Act and the benefit under the Act including section 25F is 
available to casual workers also. So under such circumstan¬ 
ces Pappu Kumar Singh is a workman under the Act and 
any dispute relating to his nan employment would be in¬ 
dustrial dispute under section 2(k) of the Act. So the con¬ 
tention raised on behalf of the Management on this point 
can not prevail. 

S. Now according to the Management iie was engaged for 
supplying drinking water to the Branch, although it has 
been stated that he performed some other functions like 
sweeping and going to GPO he was paid remuneration for 
that. Ffe was paid wages on daily basis. There is n 0 dis¬ 
pute on this point tha* he was disengaged from 21-1-19K9. 
Teamed representative of the Management submitted that he 
was not appointed by a competent authority in a regular 
manner, but it appears that he was wmking as a casual 
workman in the Bank. So the Question of regular appoint¬ 
ment does not arise in this case. The concept of ‘regular’ or 
‘irregular’ appointment is foreign to the Industrial Dispute 
Act. The definition, of the workman u/'k. 2(s) of the Act 
is clear. It is very broad and wide. Pappu Kumar Singh 
will be covered by the definition of the workman u/s 2(s) 
of the Art. 

9. W.W. 1 is Pappu Kumar Singh himself, He has sup¬ 
ported his case made out in his written statement. Tie has 
proved his signatures m the bank of the copy of the pay¬ 
ment vouchers. He has stated in his evidence that he was 
terminated on 12-11-1993 but neither notice was served on 
him nor any wages was paid in lieu of notice. No iet- 
reoebment compensation wan paid t 0 him. lie has further 
alleged that he worked 24lt duvs continuously in one calend¬ 
ar year and he worked continuously for more than fm 1 -- 
years 

10. WAV, 2 is Ram Ciop.il Pamley wh 0 is an employee as 
Special Assistant in the PNB. Barari Industrial Fstate Bha- 
pnlmr. He has stated that he was posted as clerk-cum- 
Cashier in the Bazar Branch. Bhagalpur from 19,SI to 
8-12-1990. He was knowing the concrned woikman Papn" 
Kumar Singh. Pappu Kumar Singh wax orally appointed 


on and from 21-4-1989. He has stated that Pappu Kumar 
Singh used to perform the Fraction of taking out Tiger, 
registeis from the Almiroh and used to put on ci'raters. 
He used to distribute bill intimation and post 1-egistcrou and 
ordinary mails to the post office. Pappu Kumar STgh used 
to perform the same function which was performed by a 
permanent peon. Pappu Kumar Singh worked continuously 
more than 2 !0 days from 21-4-1989 to K-12-1990. He has 
proved the vouchers Lxts. W/8 lo W/12. So both wit¬ 
nesses examined on behalf of the workman have supported 
the case of the workman that lie was performing tbe func¬ 
tion of a peon in the said Branch of Punjab National Eank 
and Pappu Kiunar Singh was getting wages at the rate of 
Rs. 5 per day vvhihc was subsequently raised to Rs. 10 Vou¬ 
chers have been proved showing the payment of wages to 
Pappu Kumar Singh at the rate of Rs. 10 por day. So it is 
sufficiently established that Pappu Kumar Singh was work¬ 
ing in the Rank as casual labour on the daily rated wages. 

11. On the other hand five witnesses have been examined 
on behalf of the Management., W.W, 1 is K.D. Prasad who 
was- posted as Branch Manager at Bazar Branch, Bhagalpur 
since 11-12-1991 upto 24-6-1995 where Pappu Kumar Singh 
used to supply drinking water. He generally supplied water 
daily. Ho was paid for supplying drinking water. Previous¬ 
ly he was paid Rs. 5 per day. Thereafter he was paid Rs. 10 
per day He was not utilised as a peon job. Fie never 
worked 240 days continuously. His name was not recorded 
in the attendance register or salary register He has stated 
in his cross-examination. that the payments were made 
through vouchers on different heads like Manager’s powet or 
water tax. light m'd electricity. He has proved payment 
vouchors Ext. W m W'4, I-le has stated that there was no 
contract for specific period for specific work between the 
Management and the workman. He has further stated that 
he was not paid any amount for retrenchment compensation. 
No notice was served on him nor any amount in lieu of the 
notice was paid to him. 

MAV. 2 A seem Bali has proved a letter addressed lo 
Regional Manager, Patna. He docs not know Pappu Kumar 
Singli. Howcvei he has admitted in his cross-examination 
that he has mentioned in the loiter Fxt. M/2 that Pappu 
Kumar Singh used to perform the miscellaneous work also 
besides supply of dunking waters. MAV. 3 Haris Chandra 
Hasija has also stated that he was posted at Bazar Branch 
as Assistant Manager trorn May, 1991 to October, 1992, He 
has stated that Pappu Kumar Singh was working as Water¬ 
man. He has stated that he dq| not remember that Pappu 
Kumar Singh worked as Peon or not. He was getting Rs. 5 
per day initially as wages. He has stated that in his know¬ 
ledge Pappu Kumar Singh was never appointed as Peon by 
the Bank. lie has further stated that he was paid labour 
charge under Manager’s power expenditure head and he was 
nol paid through salary bill. Amrendra Kumar MAV. 4 has 
stated that he war. Assistant Manager at Bazar Branch 
Bhagalpur from April or May, 1992 to 19-11-1994. During 
that period Pappu Kumar Singh was working till 1993, He 
used to bring the water but he did not perform the function 
of peon. He was paid remuneration according to bucket. 
He was paid Rs. 10 for each bucket. He was nol paid re¬ 
muneration through -alarv bill, rather, he was paid through 
Manager’s power expenditure head. However his evidence 
is not in confirmify with the pleading of the Bank. It is not 
the case of the Bank that he was paid Rs. 10 per bucket. 
So his evidence can not be relied upon. 

W.W. 5 is Kumar Rakesh Chandra, He was working as 
Officer staff section in the Regional Office, Patna, He has 
nara'ed the manner and procedure of the recruitment of 1h<) 
sub-staff. 

12. So on the basis of the evidence adduced by the both 
parlies it becomes evident that Pappu Kumar Singh was ap¬ 
pointed as casual workman at daily rated wages and worked 
in the bank from 21-4-1989 to 12-11-1993 as n cental work¬ 
man. From the evidence of M.W. 1 also .inpears (bat there 
was n-o contract for uiecific period for specific work. So he 
was not emploi ,'il f- r- specific work for specific period. So 
he was not employed on the haris of tiny outract for specific 
period for srecifi 1 ork. 

13. Accord'd-.' 'o 'he Management the workman never 
worked mor- 'Vm ’VI days v'thm 12 calendar months. So 



370 THE GAZETTE OF INDIA : JANUARY 


lie was not i n continuous service for one year at any point 
of time. However from the pleading of the Management 
it appears that he was engaged for 212 days in 1990, 163 
days m 1991, 142 days in 1992 and 109 days in 1993. Ac¬ 
cording to the workman the contention of the Management 
Since the documents relating to the payment of wtges were 
of the Management have not testified this statement made by 
the Bank in the reply petition which is pleading of the Bank. 
Since the documents refining tothe payment of wages were 
in the office of the Bank, so it was the duty of the Bank to 
produce the vouchers on the basis of which the charges were 
paid to Pappu Kumar Singh which can shaw the dates for 
which he employed by the Bank on the drjily basis. Even 
according t 0 section 106 of the Indian Evidence Act when 
any fact is especially within the knowledge ol any person, 
the burden of proving that fact is upon him. Although this 
provision of Indian Evidence Act may not be applicable to 
the industrial cases in the III. Act, but the principle in¬ 
volving in this provision will be applicable and the 
Tribunal may take aid and guidance from it. Here the 
papers regarding his employment were within the possession 
of the Management. So it was the duty of the Management 
to prove that workman worked only such period within a 
year as mentioned in the reply petition filed by the Manage¬ 
ment. The Management was asked to produce all the rele¬ 
vant vouchers regarding payment of wages to the workman 
to show the days for which he worked for a particular year, 
but the Management did not produce. On the other hand 
the workman filed a statement of work done by him as a 
workman in the Punjab National Bank, Bazar Branch, 
Bhagalprir from 21-4-; H9 to 12-11-1993. The statement was 
verified by Pappu Kumar Singh that details of the work 
chart has been prepared on the basis of the record available 
in the Bank. The copy of the chart was served on the rep¬ 
resentative of the Management. The chart has been proved 
as Ext. 13. Prayer was made on behalf of the Regional 
Manager, Punjab National Bank, Patna on 12-10-1998 on 
the ground that the officer to the witness inconnection with 
the verification of the statement submitted by the claimant 
had not come to Paina due to half yearly closing work. 
However time was allowed but on the next date no evi¬ 
dence was adduced denying the correctness of the chart sub¬ 
mitted by the claimant. So the Management was given op¬ 
portunity to verify the correctness of the chart Ext. 13 filed 
on behalf of the workman and the Management deputed 
Officers to verify the statement submitted by the claimant but 
no evidence was adduced denying the correctness of the 
chart. Although the chart was claimed to be prepared on 
behalf of the workman as proved by W.W. 2 but the correct¬ 
ness of the chart was not denied by the Management. On 
the other hand Management did not produce any other char; 
to show the number of days for which the workman had 
been engaged during ihe period of his engagement emp¬ 
loyment. So the Tribunal has no alternative but to rely on 
the chart produced by the workman to determine the days 
for which he worked during the period of his engagment/ 
employment. The termination of the workman comes under 
the definition of retrenchment u/s, 2(oo) of the Act. 

14. Now the workman was disengaged/terminated on 
21-4-1989. From the chart Ext. 13 it appears that the 
workman worked for more than 240 days within 12 calendar 
months continuously for three years before ,lh c date of ret¬ 
renchment. I have carefully verified the working days 
shown in the list and found that the workman worked more 
than 240 days within three 12 calendar months before the 
date of retrenchment. So the workman will be said to be 
in continuous service for three yeais, although he did not 
work continuously for lire entire one year, by virture of the 
provisions of section 25(B)(2) of the Act. So the work¬ 
man will be deemed to he in continuous service for more 
than one year by fiction before retrenchment. 

15. So it becomes evident that Pappu Kumar Singh was 
a workman within the meaning ol section 2(s) of the Act 
and thus there was lela'ionship of ihe employee and emp¬ 
loyer between him and the Bank which is an industry under 
the Industrial Disputes Act and he has been nut in not less 
than one year continuous service as defined under section 
25(B) Of the Act under the employer. So all the con¬ 
ditions to attract the- provisions of ■-ection 25F of the Act 
are fulfilled bv the workman, but the conditions precedent 
with the retrenchment of the workman were not complied by 
the Management. There ri no dispute on this point. The 
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witnesses on behalf of the Management have admitted that 
neither notice under section 25F of the Act was served on 
the workman nor wages in lieu of notice was paid to him. 
The Management witnesses further have admitted that no 
retrenchment compensation was paid to the workman at the 
time of retrenchment. Further there is no evidence that notice 
under prescribed manner was served on the appropriate Gov¬ 
ernment as prescribed under section 25F (c) of the Act. So 
tho termination of the workman amounting to retrenchment 
was made in violation of the provisions -of section 25F of 
the Act. So the retrenchment is illegal. Since it is illegal, 
so it is unjustified and improper. 

16. The learned representative on behalf of the Manage¬ 
ment relied heavily on a decision of the Hon’ble Supreme 
Court reported in 1996 (72) FL R-237 (S.C.) Hlmansu 
Kumar Vidyarthi and others and State of Bihar and others. 
In the aforesaid judgement the Hon’ble Supreme Court did 
not apply the principles of section 25F of the Act to the 
workman who were retrenched, The learned Supreme Court 
observed as follows — 

“The question for consideration, therefore, is : whether 
the petitioners can be said to have been ’retrenched’ 
within the meaning of section 25F of the Industrial 
Disputes Act 7 Every Department of the Govern¬ 
ment can not be treated to be ‘industry’. When 
the appointments are regulated by the statutory 
rules, the concept of ‘industry’ to that extent stands 
excluded. Admittedly, they were not appoinled to 
the posts in accordance with the rules but were 
engaged on the basis of need of the work. They 
arc temporary employees working on daily wages. 
Under these circumstances their disengagement from 
can not be construed to be a retrenchment under 
the Industrial Disputes Act- The concept of 'ret¬ 
renchment' therefore, can not be stretched to such 
an extent as to cover these employees.” 

So the Hon’ble Supreme Court did not apply the provisions 
of section 25F to Ihe petitioners because there was no 
evidence that the department to which the petitioners belong¬ 
ed was an industry but undoubtedly section 25F can only 
be applicable in the ease of retrenchment in an industry. 
There is no dispute that the Bank is an industry under the 
meaning of section 2(j) of (he Act. So this decision of the 
Hon’ble Supreme Court can not apply in this case. 

17. Thus on the consideration of the entire facts and cir¬ 
cumstances of the record, I find that the termination of Pappu 
Kumar Singh was not legal. So it can not be said to be 
justified. Thus the action of the Management of Punjab 
National Bank, Bhagalpur, therefore, in terminating the 
services of Sri Pappu Kumar Singh was not justified. 

18. Now the question arises what relief the workman : s 
entitled to, The natural relief of the wrongful and illegal 
retrenchment Is the reinstatement with full back wages. 

19. t In this case the regularisalion of tho workman in the 
cadre of subordinate staff (Peon) has been claimed. But the 
rcgidarisation of tho workman to the cadre of subordinate staff 
is not within the reference. So according to the provisions 
of section 10(5) of the Act, the Tribunal can not go beyond 
the points of dispute referred for adjudication. The Hon’ble 
Supreme Court in the case reported in A.I.R. 1979 S.C. 
1356 Pottery Mazdoor Panchayat Vs. Perfect Lottery Co. 
held that the Tribunal can not go beyond the ternis of the 
reference. So it Js not within the competence of this Tri¬ 
bunal to consider the question of regularisation of the work¬ 
man to the subordinate staff cadre. 


20, The workman is entitled for back wages but the work¬ 
man was paid at the rate of Rs, 10 per day as wages. The 
amount of wages appears to be very meagre and low. The 
Tribunal can confine its adjudication to the matter incidental 
thereto. In my opinion the question of the rate of the 
amount of wages come under tire matter of incidental to the 
terms of reference. Hie workman can not allowed to work 
for a nominal payment of Rs, Id per day as casual work¬ 
man. The Hon'blc Supreme Court in the case of Daily 
Rates Casual Labour employed under P & T Department 
through Bhartiya Dak Tar Ma/xloor Manch Vs, Union of 
India and others reported in A.I.R. 1987 S.C. p, 2342 depre- 
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cated such low amount 10 the casual workmen. From the 
evidence of the Management witness also it appears that (he- 
man was not onb supplied water, rather, he used to dean 
the pitjmscs and used to go post office. From the letter 
Ext. M/2 marked on behalf of the Management it appears 
that Pappu Kumar Singh was engaged by the bank for casual 
job a-, -.nppiy of diinking water and miscellaneous work. So 
it p.wr.r, that Pappn Kumar Singh not only supplied the 
i 1 u.riar. but pe:f.n,yiej ihe -other miscellaneous work. 

I tom 'he : dmissioit ol .he M.W. 1 it appear; lhat one per- 
marn.il! 1 :"'. n-cum-cluftri died in the year 1989 and no 
rnmaii'mcnt \ as made after his death. So one permanent 
p'M o[ peon was vacant and this casual workman was per¬ 
forming me miscellaneous work in the Bank. So the ctr c 
of lie workman appears to he probable and reasonable that 
he was parrot ming the function of a Poon-cum-Daftrl in place 
of deceased feon-i um-Daflri. Witnesses may tell lie but 
circumstances can not. Stt it is different to believe that this 
casual workman was, not performing the function of Peon. 
However he was trashed as a casual employee. So accord¬ 
ing 60 the aforesaid decision of the Hon’hle Supreme Court 
this casual employee is entitled at the rite equivalent to 
minimum pay in the pay scalees of regularly employed work¬ 
ers in the corresponding cadres, but without any increment. 
The wages of the workman should be equivalent to minimum 
of the tegular employee. So he is entitled to the wages at 
the rates of minimum wages in the lowest grade of the 
Bank. Tlius the workman will be paid full back dues on 
the above rale tor all days inclusive Sundays and holidays 
from the date of termination. He will be further paid ac¬ 
cordingly a ho in future after reinstatement. 

21. This Is my award. 

RAJ \ RAM SINGH, Presiding Officer 
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Now Delhi, the 18th December, 1998 

S.O. 160.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal-1, Mumbai 
as shown in the Annexure in the Industrial Dispute 
between the employers in relalion to the management 
of Bank of Maharashtra and their workman, which 
was received by ihe Central Government on 16-12-98. 

[No, L I2012|282|94-IR(B-II j | 
C. GANGADHARAN. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL CONCERNMENT 

INDUSTRIAL TRIBUNAL NO. I, MUMBAI 

Present : 

Shri Justice C. V. Groyardhan, Presiding Officer. 

REF, NO COTT-5 OF 1995 
II G| '99—12, 


Parties : 

Employers in relation to the Management of 
Bank of Maharashtra 

AND 

Their Workman 

Appearances : 

For the Management : Shri V, S- Deshpande. 

For the Workman Shri A. J. Chougtile. 

Si ATE : MAHARASHTRA 
Mumbai, dated the 30th day of November, 1998 

AWARD 

1 . The Central Government by ns order dated 
8 lh February, 1995 has referred the following dis¬ 
pute between the management ol Bank of Maharash¬ 
tra, Kolhapur and its sub-staff Shri A. T. Jagtap for 
adjudication by this tribunal. 

"Whether the action of the management of Bank 
of Maharashtra, Kolhapur in dismissing 
Shri A, T. Jagtap sub-staff Rom sendee 
w.e.f- 2-12-91 is legal and justified ? If not, 
what relief is the said workman entitled to?” 

2. The workman, second party in his claim state¬ 
ment contends briefly as follows : 

Ihe workman was employed by the first party 
with effect from 23-5-79 as a Peon. He 
was served with a charge sheet for the al¬ 
leged misconduct. On the alleged miscon¬ 
duct the second parly was suspended on 
01-12-88. He was served with a charge 
sheet, 1-1(2 yeais afterwards, The charge 
sheet was very vogue. It has not men¬ 
tioned any particulars or time and date 
of incident. For - (he alleged misconduct an 
enquiry officer was appointed who en- 
quhied on the allegations against the work¬ 
man. The Enquiry Officer was an Officer 
of the Bank and lye had done in favour of 
the Bank with biased mind. The manage¬ 
ment was represented by Shri A. D. 
Rajadhye, a legally trained person. But 
such a co-operation was not made avail¬ 
able to the workman. The workman was 
permitted to be represented by a Union re¬ 
presentative but the union declined to re¬ 
present the workman The workman 
sought permission to appoint an Advocate 
to present his case. Tt was rejected by the 
Enquiry Officer. It had caused injustice to 
the second oarty, The management did not 
produce any list of witnesses. The Enquity 
Officer refused adjournment when the ap¬ 
plicant sought for the same. The manage¬ 
ment representative submitted two letters 
which was sent by the applicant to the 
Branch Manager of Bhedasgaon branch 
These documents did not prove the charge 
acrainst the workman. The request by the 
second party for .1 fresh enquiry officer has 
not been considered hv the management. 
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The Enquiry Officer submitted a report hold¬ 
ing that the charges levelled against the 
workman have been proved. It is bad in 
law. On the basis of the report the air¬ 
pointing authority has dismissed the second 
party. The order of dismissal may be set 
aside and the second party may Ire rein¬ 
stated. 

3, The first party in their written statement con¬ 
tends briefly as follows : 

A domestic enquiry was conducted against the 
second party as pen the provisions of bi¬ 
partite settlement and the first party had 
issued a charge sheet to the second party 
as per clause 19 of the bipartite settlement. 
The second party has done acts prejudicial 
to the interest of the Bank or gross negli¬ 
gent of negligence involving or likely to 
involve bank in serious loss. The other 


tions three loans out of which two were in the name 
of the mother of the charge sheeted employee and 
one in the name of his brother and it is alleged that 
he used the said amount for himself. It is also alle¬ 
ged in the charge sheet that on 27-1-88 he took over 
rrom the documents of the Bank receipt in respect 
of loan amount number 127, 128 129 of 1988. The 
charge sheeted employee was informed that he can 
have the assistance of the union. The worker had 
stated that the Union refused to help him. He had 
therefore, sought permission for engaging an Advo¬ 
cate to assist him in the enquiry. It was rejected 
by the Enquiry Officer on the ground that Advocate 
cannot be permitted to participate in the domestic 
enquiry. It was alleged by the worker that the re¬ 
presentative of the management is a person having 
legal knowledge. This also lias been proved to be 
vague allegation since it is said that the management 
representative was only a graduate and not a legally 
trained person. 


charges against the second party is wilful 
damage or attempt to cause damage to the 
property of the Bank. The second party 
has raised a loan in the name of Smt.. 
Sahanbhai Tukaram for Kirana Shop of 
Rs. 5000 - ami for purchasing a cow for 
Rs, 6000 -. The detail* of the sum are 
given in the charge sheet. The second 
party wanted a fresh Enquiry Officer 
against Mr- Bapat appointed by the first 
party. But Mr. Bapat has no acquaintance 
with the second party and the second party 
has neveri worked under him. There was no 
cause to have biased mind for Mr. Bapat 
towards the second party. Therefore, the 
request of the second parly for appointing 
a fresh Enquiry Officer was rejected. The 
allegation that Shri Rajadhaye was a legally 
framed person is not correct. The enquiry 
was held properly giving full particulars 
to the second party. On the basis of the 
report of the Enquiry Officer the first parly 
had issued a notice. The explanation given 
bv the second partv was not satisfactory 
and therefore the second party was dismis¬ 
sed. The second partv preferred an appeal. 
It was also dismissed. The second pnr'v 
rlabed a loan while working as a sub-staff, 
in the name of his relative and thereby he 
has tried to defraud the Bank and also tam¬ 
per with the Banks records. The punish¬ 
ment awarded is therefore, justified and 
the claim of the second party may be dis¬ 
missed. 

4. The point for consideration is whether the dis¬ 
missal of the second party bv the first party for the 
alleged misconduct is not proper. 

The Point : 

The second party was an emplovee of the first 
party. It ; s alleged that while working at Bhades- 
paon branch he had tried to cheat the bank by rais¬ 
ing loan in the name of his relatives and other per¬ 
sons and he tried to lake loan papers and documents 
from the records of the Bank and tried to cause 
loss to the Bank deliberately. The charge sheet mcn- 


5. Before the Enquiry Officer, the management has 
filed two tetters dated 21-7-88 and 18-8-88 written 
by the worker to the management and 3 receipts. The 
empioyce does not dispute that he has written these 
two letters to the management, But it is contended 
on his behalf that they were obtained by coercion 
by the management. In his evidence the worker has 
stated that the Manager! has got the two letters by 
force and threat. But it is admitted during cross- 
examination that he did not make any complaint 
about Mr. Majare for threatening him and he has 
not reported the matter to the higher officials. Simi¬ 
larly, the woilker who contends that he was threatened 
by Mr. Ravi Kumar has admitted that he has not 
made any complaint against him to the higher offi¬ 
cials. Even though the worker has alleged that one 
Mr. Ajit Choudhry and one Mr. Nicholkar were pre¬ 
sent, he had not taken any steps or requested the En¬ 
quiry Officer to examine these people in the enquiry. 
There is no explanation for not examining the per¬ 
sons who were said to he present at the time of the 
alleged threat by the Managers. As against these 
allegations, the management in its argument has con¬ 
tended that on 21-7-88 one Mr. Kulkarni was the 
Branch Management and on 18-8-88 one Mr. Ravi 
Kumar was the manager. The worker has alleged 
that Ravi Kumar was dismissed from service and the 
management has stated that 4 years afterwards Mu 
Ravi Kumar has resigned and it is not correct, to say 
that he was dismissed. There was no encmity between 
himself and these two person’s admitted by the 
worker in his evidence. Admittedly, by the worker 
he did not inform the Enquiry Officer that these two 
letters have been obtained under threat. The con¬ 
duct of the worker in not infotnrng the Enquiry Offi¬ 
cer that the two documents which are incriminatory 
in character against him were obtained under threat. 
Even in the appeal preferred bv him he has not men¬ 
tioned that these two letters were obtained bv threat. 
The management in its argumeut has contended that 
if the worker refeffi to the previous Manaaor one Mr. 
Kambie it has to be rejected since Mr. Kamble was 
suspended in April 1988, lone before the date of the 
above two letters. The employee who alleged that 
these two letters were 1 ' obtained bv cocr&ion and 
threat has not established his case bv any evidence. 
These two documents were /felled by the Enquiry 
Officer to hold that the charge? against the workman 
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has been proved- In the lcLlcr dt, 21-7-83 the worker 
has staica that he had taken up the purchase receipts 
of Bullaloes on 21-7-88 in respect of Account Nos. 
127, 128 and 129 of 1988, since they were from 
Bambamadi Baguni towards purchase of buffaloes 
while the borrowers are related to Basara Chamang 
Village. This would go to show that the borrowers 
were given loans for purchasing buffaloes from a par¬ 
ticular village and the receipts produced by them 
were from a different village under the apprehension 
that if these documents were there the loan itself will 
become doubtful, the worker has taken these receipts 
from the loan file. Removing such vital documents 
would certainly justify the Enquiry Officer finding 
him guilty of the charge that he had done an act pre¬ 
judicial to the interest of the Bank and this is an 
attempt to cause damage to the Bank in the loan 
dated 18-8-88. The worker has stated that his son 
was suffering from polio and to meet his hospitalisa¬ 
tion and the related expenses he had borrowed from 
dual persons. He had taken loan in the name of his 
mother and brother. This would also show that the 
worker has done an act of borrowing in the name of 
others which is an act prejudicial to the interest of 
the Bank. These two documents have been marked 
during the enquiry and no material has been placed 
by the worker that these documents are not genuine 
except stating that they were obtained by coersion. 
The theory of coersion cannot be accepted in view 
of the foregoing discussion. The enquiry officer be¬ 
fore whom no other material has been placed has 
therefore, come to the conclusion that the charges 
against the workman has been proved. The learned 
counsel appearing for the workman has made it clear- 
that the workman is not challenging the finding of the 
Enquiry Officer by contending that it is not in accor¬ 
dance with the law. He has conceded that the en¬ 
quiry is fair and proper and the finding alone is per¬ 
verse- The enquiry officer has no material placed 
before him to rive a d ffeicnt conclusion other than 
the one which he has arrived at, in view of the cate¬ 
gorical admission of the workman admitting the docu¬ 
ments relied by the management. Therefore, it can¬ 
not be stated that the said finding is perverse. The 
workman has been given a show cause notice and 
the appointing authority who Was not satisfied with 
his explanation as accepted the findings of the En¬ 
quiry Officer and has awarded the punishment of dis¬ 
missal. The workman has preferred an appeal. The 
appellate authority has also concurred with the find¬ 
ing of the Enquiry Officer and the d : sciplinai<y autho¬ 
rity and the appeal was also dismissed. It is under 
these circumstances, the workman has been dismis¬ 
sed from service, I am of opinion that the dismissal 
of the workman Mr, Jagatnp from service by the 
management of Bank of Maharashtra is therefore legal 
and justified and the worker is not entitled to any 
relief. 

In the result an award is passed holding that 
the dismissal of the workman is legal and justified. 

Award passed accordingly. 

C. V. GOVARDHAN, Presiding Officer 
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New Delhi, the 18 th December, 1998 

S-O. 161.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Patna as shown in the An¬ 
nex urc in the Industrial Dispute between the em¬ 
ployers in relation to the management of UCO Bank 
and their workman, which was received by the 
Central Government cm 16-12-98. 

INo. L-l20I2/256/94-IR(B-II)j 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUS¬ 
TRIAL TRIBUNAL, PATNA. 

Reference No. 18 of 1995 

Reference No. 16(c) of 1998 

Management of UCO Bank, Patna and their 
workmen represented by State Secretary, UCO 
Bank Employees, Association, Patna. 

Misc. Case No. I of 1997 
Misc. Case No. 4(c) of 1998 
Sri Savindra Kumar . . .Complainant 

Vs. 

Sri Ravi Kul Bhushan Pd. 

Office-in-charge UCO Bank, 

St. Michal High School 
Extension counter Digha, 

Patna and others . . .Opposite Parties 

For the Management : Sn C.M. Maniktala, 
Dy. Chief Officer (Law') 

For the Workman : Sri B. Prasad, State Secretary, 
UCO Bank Employees 
Association. Patna. 

Present : Sri Raja Ram Singh, Presiding Officer, 
Industrial Tribunal, Patna. 


'ffrat VTtram : Wff ltS,1999/#T 20,1920 




374 THE GAZETTE OF INDIA . JANUARY 16, 
AWARD 

The 30th November, 1998 


By adjudication order No. L-120J.2/256/94-IR 
(B-TI) dated 12-1-95 the Central Government 
(Government of India) in Die Ministry of Labour, 
New 1 Delhi referred u/s 10<l)(d) of the Industrial 
Disputes Act (hereinafter to be referred as ‘the Act’) 
the following dispute between the Management of 
UCO Bank, Patna and its workman for adjudica¬ 
tion to the Central Government Industrial Tribunal 
No. 1, Dhanbad. 


“Whether the demand of the UCO Bank Em¬ 
ployees’ Association, Patna on the Mana¬ 
gement of UCO Bank, Patna for regulari- 
sation of the services Shri Sabinder 
Kumar as Peon w.eT. 22-9-1989 is justi¬ 
fied ? If so, to what relief is the said work¬ 
man entitled to ?”, 

(Hereinafter Sabinder Kumar will be re¬ 
ferred as ‘the Workman'). 


2. After receipt of the adjudication order the le- 
ference was registered as Reference No. 18 of 1995 
in the aforesaid Central Government Industrial Tri¬ 
bunal and parties were directed to appear in the 
said Tribunal. Both parties were directed to appear 
in the said Tribunal. Both parties appeared, but 
during the pendency of this reference case in the 
aforesaid Central Government Industrial Tribunal 
the reference was transferred to tills Tribunal and 

Sfo r Tnoo llce was rece,ved Ms Tribunal on 
t?/V x 98 and registered as Reference Case No. 

1998 and P ar Ms were directed to appear 
on 10-9-1998 forbearing. 

r oi lhe aforesaid refe- 
raice in the Central Government industrial Tribu¬ 
nal No. 1 Dhanbad the Management terminated 
7 4 ST' ° f , fhe workraan Sabinder Kumar on 
trill n- *5® Com l ,li,jjn u/ s 33A of the ludus- 

DhlnbT Th Ct -? S in thc said Tribunal at 
Dhanbad. The said complaint was registered is 

Mkc Case No. of ] 997. This 

also transferred to this Tribunal by the Cental 

Government and this Misc. case was received £ 

£e f; 8 Q o , r S i md resistered • Misc 

to avoear in tin, an< P nr ‘‘ cs were directed 

to appeal in this Misc. case on 10-9-2998 


of1he S tr» a - f)elU f U was iiled beha 
i me workman for joint hearing 0 f this referent- 

case and the Misc. Case No. 4(c) 199fS 

Av? C p >n ,he basis of complaint u/s 33A of tl 
Act. Player was allowed by the Tribunal mri a 

zrsimTf^ bo,h ,he 

“■ s u/s* it 

~ ^ b zr a 
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cases has been made, which will be disposed of by 
a common award. 

5. The case of the workman as mentioned in 
thc written statement of the claim filed on behalf 
of tire workman is as follows :— 

Sabinder Kumar was appointed as a temporary 
peon against u permanent vacancy at St. Mica! 
High. School Extension counter, Patna of UCO 
Bank on 22-9-1989. The workman has been put 
in a fairly long period of service as a temporary 
Peon and the workman was performing the duties 
of a Peon such as stitching of vouchers, taking out 
ledgers/registers from Almirah and keeping them 
back in the Almirah and other such miscellaneous 
works required to be performed by a peon. The 
workman used to work in the said counter from 
9 A.M. to 4 P.M. regularly. The workman was 
paid wages through vouchers initially at the rate 
of Rs„ 1 5/- per day, but subsequently it was raised 
from time to time and eventually he was paid at 
the rate of Rs. 80/- per day. The workman was 
not being paid wages at par with other employees 
performing similar duties and was also not paid as 
per Banks scale of pay of Class IV employees. 
Thc said extension counter of the Bank consisted 
of two officers, three clerk and no permanent sub¬ 
staff. One Sri Chandeshwnr Ram, who was work¬ 
ing at the Extension counter of the Bank, was 
brought back to Zonal office. Patna as cyclostyle 
Machine Operator, There was need of regular/ 
permanent sub-staff to num the work at the exten¬ 
sion counter of the Bank as the counter could not 
run without a sub-staff. 


The case of thc workman for his regularisation 
as a peon was taken up by the UCO Bank Emplo¬ 
yees Association (hereinafter referred to be as 
‘the Association’) with the Management and sub¬ 
sequently an industrial dispute was raised before 
the Assistant Labour Commissioner (Central, 
Patna in the year 1992 but withdraw the same on 
the assurance given by the Management of UCO 
Bank for consideration of the case of the regulari- 
satton of the workman. Since the Bank manage¬ 
ment failed to regularise the case of the workman, 
the Association again raised an industrial dispute 
before the A.L.C. (Central), Patna on 30-9-1993, 
Conciliation proceeding was started, bait it ended 
into failure so the failure report was sent to the 
Ministry of Labour Govt, of India and the Central 
Government made this reference for adjudication. 

6„ While the reference was pending the work¬ 
man was terminated by the Management on 
7-4-1997 during the pendency of the reference 
without complying the provisions under the Act. 
So a complaint was filed u/s 33A of the Act 
which is deemed to be a reference u/s 10 of the 

Act. 


u , J VT1 ! te , n statemenr-cum-reioinder was filed 

on behalf of the Employer Bank to the written 
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statement Of the claim tiled on behalf of the work¬ 
man. It was alleged, inter alia', in the said written 
s tale men t-c Um-rej oind~r that the concerned work¬ 
man was engaged for the first time on 22-9-1989 
as casual workman at the Extension counter of 
the Branch office of the Bank situated at St. Mical 
High School. The said counter is a small one 
having a total number of 5 staff only. Two of 
them are officer, two clerks and one person was 
a permanent sub-staff. The name of the permanent 
Hub-staff is Shri Chandesliwar Ram. There was 
no requirement of any permanent sub-staff at that 
place in view of the small nature of the Branch. 
It is merely an extension counter of the Branch of 
the Bank. There is no vacant post of a permanent 
sub-stall and in case any permanent vacancy will 
be created the Management will be required to 
fill up the same by recruiting a workman after 
following the proper procedure of recruitment.. 
There is no provision for rcgularisation of a casual 
worker on the post of a permanent sub-staff. The 
concerned workman was engaged by the local 
office for the purpose of cleaning and dusting the 
room and for fetching the drinking water 
and storing the same at the pitchers. Best 
of the time he has no work to do save 
-and except the supplies drinking water or 
brings tea, if any staff or any customer so de¬ 
sires. Thus there is no regular job for such a casual 
worker on whole time basis. However the Manage¬ 
ment paid the concerned workman the minimum 
wages as prescribed by the State of Bihar and as 
per the rules any casual worker, may be part time 
or lull time, has to be paid the minimum wages. 
Therefore the concerned workman was treated as 
casual workman and used to be paid full wages 
for the day, whether there is work or no work for 
the duys if he puts his attendance. There was no 
sanction for a permanent sub-staff for this Branch. 
Thus the casual workman for being a casual is 
not entitled for regularisatkm on the permanent 
post of sub-staff. Thus the concerned workman is 
fully aware of the position of casual worker and 
he worked according to his own volition. The 
sponsoring union can not demand for regularisa- 
tion of workman. So the concerned workman has 
no right to claim for rcgularisation as a class TV 
employees., 

8. A petition by way ot rejoinder was also filed 
on behalf of the Bank Management to the com¬ 
plaint filed u/s 33A of the Act. In this rejoinder 
it was alleged, inter alia, that the workman was 
not a regular employee and he was not utilised all 
the 365 days in any given year and not paid wages 
for all the 365 days in any year. It has been fur¬ 
ther alleged that the workman had worked only for 
74 days in the year 1989 and for 187 days in 1971 
(which is obviously wrong because be was engaged 
in the year 1989 and there Was no question of 
Working in the year 1971). However it has-been 


alleged that he worked for more than 240 days i.e. 
284 days in the year 1990. The days he worked 
in 1992-96 is a matter of record. Since the work¬ 
man was not found lit for absorption as a perma¬ 
nent employee so he was not absorbed. There was 
strict instructions from the Bank not to engage or 
continue engagement in Class JV post in subordi¬ 
nate service of the Bank of any body so the work¬ 
man was disengaged on the direction of the higher 
authorities. It wau furtlnw alleged that the termi¬ 
nation does not amount to altering the condition 
of service of the petitioner or otherwise divesting 
him of any legal right of being considered for re¬ 
gular appointment. Sc? no complaint was main¬ 
tainable u/s 33A of the Act. 

9. Now the following points lor determination 
arise in the case 

(i) Whether the demand of the Association 
for regularisation of services of the work¬ 
man is justified ? 

(ii) Whether the termination of the workman 
during the pendency of Ihe Reference case 
is legal and justified ? 

10. Both points will be taken together for the 
sake of convenience. The workman was employed 
on 22-9-1989 and he was terminated on 7-4-1997. 
He was initially paid \vages at the rate of Rs. J5 
per day which was subsequently raised from time 
to time and eventually it was raised upto Rs. 80 
per day at the time of termination. Admittedly he 
was a casual worker. According to the Management 
he was not appointed by following the procedure 
for recruitment of the staff of the Bank. However 
the concept of irregular and illegal appointment to 
foreign to the Industrial Dispute Act. According to 
the decision of the Hon'ble Patna High Court in the 
case of Dinesh Sliarma and others and State of 
Bihar and others reported in B.LJ.R. (Vol. 31) 
P. 207 the casual workers are also workman u|s 
2(s) of the Act and the benefit under the Act in¬ 
cluding section 25F is available to casual workman 
also. So this workman was a workman u|s 2(s) of 
the Act and the dispute relating to condition of his 
sendee for non-employment comes under the in¬ 
dustrial Dispute u/s 2(k) of the Act. So the sub¬ 
mission made on behalf of the Management can not 
prevail. 

11. It has been contended on behalf of the 
Management that the complaint ujs 33A of the Act 
for disengagement of the workman is not maintain¬ 
able because there was no contravention of the 
provisions ujs 33 of the Act in for disengaging the 
workman. It has been mentioned in the rejoinder 
filed on behalf of the Management that disconti¬ 
nuation in utilisation of the petitioner by the 
Management does not amount to altering the con- 
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ciition oi service of the wormian of otherwise 
divesting linn ox any legal rigty. oi being considered 
lor regular appomuneni. So the complaint u|s 33A 
will not be maintainable merely because ihe work¬ 
man was disengaged during the pendency of 
relerence u[s 10 ot die Act relating to ms reguiuri- 
sauon oi service. Under section 3j(i) of die Act 
during tlie pendency ol any proceeding before the 
^Tribunal in respect ol' an industrial dispute no 
employer shall in regard to any matter connected 
to dispute shall— 

(.a) in regard to any matter connected with 
the dispute, alter, to the prejudice of the 
workman concerned in such dispute, the 
conditions of service applicable to them 
immediately before the commencement 
of such proceeding, or 

(b) for any misconduct connected with the 
dispute discharge or punishment whether 
by dismissal or otherwise, any workman 
concerned in such dispute, save with the 
express permission in writing of the 
authority before which the proceeding 
is pending. (2) During the pendency ot 
any such proceeding in respect of any 
industrial dispute, the employer may, in 
accordance with the standing orders 
applicable to a workman concerned in 
such dispute or, where there are no such 
standing orders, in accordance with the 
terms of the contract, whether express or 
implied between him and the workman— 

(a) alter, in regard to any matter nor 
connected with the dispute, the con¬ 
ditions of service applicable to that 
workman immediately before the com¬ 
mencement of such proceeding; or 

(b) for any misconduct not connected with 
the dispute, discharge or punish, 
whether by dismissal or otherwise, 

that workman : 

Provided that no such workman shall 
be discharged, or dismissed, unless he 
has been paid wages for one month 
and an application has been made by 
the Employer to the authority before 
which the proceeding is pending for 
approval of the action taken by the 
employer. 

12. By disengaging the workman neither any 
condition of service applicable to him was changed 
nor he was discharged or dismissed for any mis¬ 
conduct. So there is no violation of any provision 
either of Section 33(1) or (2) (b) of the Act. There 
was no change of the condition of service nor he 
was dismissed or discharged for any misconduct 
either connected with the dispute or not connected 
with the dispute. So there was no need for the 
Employer to seek either permission or approval 


liom the t ribunal ujs 33 of the Act. So there was 
no contravention ot any provision ot section 33 
duiing die pendency ot the reference. So the com¬ 
plaint U|S jjA will not be maintainable. The com¬ 
plaint cannot be maintained only because ihe work¬ 
man was terminated during the pendency ol the 
reicicnce. It this termination is wrong only remedy 
can be found under section 2ob oi the Act, but no 
aid can be tasen irom the provision of Section 33A 
of the Act. 

13. The complaint hied ujs 33A of the Act is 
not maintainable, but the question arises whethei 
die question ol the termination of the workman 
during tne pendency ot the reference can be taken 
into consideration by the Tribunal because the 
question of regularisation depends upon the conti¬ 
nuance ot engagement | employ meat of the work¬ 
man. Moreover, it appears that the workman was 
disengaged in relation to the demand made on his 
behalf tor regularisation in this Tribunal. So the 
Act of the Management comes under unfair labour 
practice under the Fifth Schedule of section 2(ra) 
of the Act. Serial No. 11 of the list of unfair iabour 
practice on the part c* employers is in regard to 
discharge or discriminate against any workman for 
filing charges or testifying against an employer in 
any enquiry or proceeding relating to any industrial 
dispute. So disengagement was exercise of unfair 
labour practice and it was colourable exercise of 
power by the Management. Moreover the reference 
was made by the Central Government on the 
assumption that the workman was in the engage¬ 
ment! employment, but the workman was disengaged 
during the pendency of the reference. So there was 
no remedy before the workman or the union on 
behalf of the workman to raise any industrial 
dispute. So the Management wanted to defeat this 
relerence and make it infrucluous by back door. 
However what cannot be done directly cannot be 
done indirectely too. 

14. The Tribunal shall coniine its adjudication 
to the point referred by the Central Government 
in the reference and the matter incidental thereto. 

15. Now the question arises whether disengage¬ 
ment/'termination amounts to the matter of inciden¬ 
tal of the terms of he reference. Reference was 
made by the Central Government on the point of 
regularisation of the workman as fulltime, but the 
workman Was terminated from his job during the 
pendency of industrial dispute. So the question of 
regularisation will become defunct if the point of 
termination will not be taken into consideration in 
this reference. Although the reference relates only 
to the question of regularisation of workman, but 
the question of termination of the workman comes 
within the matter of incidental to the point referred 
by the Central Government. The word ‘incidental’ 
according to Webster’s New World Dictionary : 
“Happening or likely to happen as a result of or 
mconnection with something more important, being 
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an incidental; casual, hence, secondary or minor, 
but usually associated”. So the matter incidental 
thereto denotes something incidental to the dispute 
which means something happening as a result of or 
in connection with dispute or associated with the 
dispute. Thus the dispute is a fundamental thing 
while something incidental thereto is an adjunct to 
it. Something incidental, therefore, cannot cut at 
the root of the main thing to which it is an adjunct. 
A point is incidental to another point when the one 
necessarily depends upon the other. Here the regu- 
larisation which is the main point depends upon 
the question of termination. If the termination will 
stand the question of regularisation cannot arise. 
When the termination will be found to be illegal 
and unjustified, then only question of regularisation 
will arise. So the question of the termination will 
also be considered in this reference as an incidental 
matter to the point referred in this case. 

16. So the point of disengagement]termination 
amounting to retrenchment ujs 2(oo) of the Act 
will be considered in this reference as a incidental 
matter referred in this case. Without considering 
this matter no effective relief can be given to the 
workman if the reference is answered in favour of 
the workman. 

17. Now the question arises whether the termi¬ 
nation amounting to retrenchment of the workman 
in the Industrial Disputes Act was legal and justified. 
There is no dispute that the workman worked more 
than 240 days in many continuous years before the 
date of termination. So he has been put in not less 
than one year continuous service before the termi¬ 
nation. He was a workman and there was a relation¬ 
ship of employer and employee with the Bank which 
is an industry under the \cl. Admittedly neither 
notice was given to him ncu wages in lieu of notice 
was paid to him u|s 25F of the Act. No retrench¬ 
ment compensation was paid to him. There is no 
dispute on this point, M.W, 2 has admitted this fact 
in his evidence. So the termination of the workman 
is in violation of the provisions of section 25F of 
the Act. There is no evidence that notice under 
prescribed manner was served on the appropriate 
Government as prescribed tris 25F (c) of the Act. 
So the termination of the workman amounting to 
retrenchment was made in complete violation of 
section 25F of the Act. Moreover his termination 
was an unfair labour practice, so the retrenchment 
is illegal and thus it is unjustified. The termination 
was made onlv to deprive the workman of the fruit 
of industrial dispute for which the reference hari 
been made bv the Central Government. So the 
Tribunal will ignore this illegal and improper termi¬ 
nation amounting to retrenchment and will proceed 
to decide the terms of reference as if no teimination 
of the workman had ever been made. 

18. The workman worked in the Bank as a 
casual worker rrom 22-9-1989 to 7-4-1997. Even 


according to the Management of the Bank he work¬ 
ed more than 240 days in the year 1990. So the 
workman worked for a petty long period and 
worked more than 240 day. within many 12 
calendar months continuous service. So the work¬ 
man was in continuous service for many years in 
the Bank at the time of the termination and will be 
deemed to be continuous service after termination 
also by virtue of decision of this Tribunal that the 
termination is illegal and imporper. 'Fite only con¬ 
tention on behalf of the Bank is that appointment 
was not regular and legal and he was not appointed, 
by the competent, authority by following the proce¬ 
dure of recruitment of the Employees of the Bank. 
However the Hon’ble Supreme Court in an un¬ 
reported case in Civil Appeal No. 1509(NL) of 
1987 on 16-12-1987 arising out of a reference case 
in this Tribunal passed the following orders : 

“Since it is admitted that a large number of 
people have been working as casual 
labourers for a long number of years, 
the question whether they were initially 
appointed regularly or irregularly be¬ 
comes immaterial for the purpose of the 
question involved in this case. This Court 
has in a number of decisions already 
rendered wherever it found that such 
labourers has been working for a number 
of years vide Daily Rated casual labour 
employed under P & T Department 
through Bhartiya Dak Tar Mazdoor 
Munch Vs. Union of India & Ors. (1987) 

2 SCALE 844. U.P. Income Tax 
Department Contingent Paid Staff 
Welfare Association Vs. Union of 
India & Ors. (Writ petition 1870 
of 1986 decided on December 4, 
1987) and Delhi Municipal Karamchari 
Ekta Union (Rcgd.) Vs. Shri P. L. 
Singhia (Civil Appeal No. 392KNL) of 
1987 decided on December 7, 1987. 

Following the above decisions we 
direct the respondent Corporation to pre¬ 
pare a reasonable Scheme for regularisa¬ 
tion of the casual labourers who have 
been working for more than one year. 
The scheme will be prepared within 8 
months from today. We also direct the 
respondent-Corporation to pay with 
effect from 1-1-1987 salary and allowan¬ 
ces to the casual labourers at the rates 
equal to the minimum pay in the pay scale 
of regularly employed persons in the cor¬ 
responding cadres of the Corporation. 
All arrears payable pursuant to this order 
shall be paid within four months 
from today. Tire appeal is disposed 
of accordingly. No costs.” 
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19. In the said case the Hon'ble Supreme Court 
observed that whether casual workers were initially 
appointed regularly or irregularly becomes irn- 
material for the question involved in the case and 
directed to prepare a reasonable scheme for 
regularisation of casual workers who have been 
working for more than one year. So according to 
the aforesaid direction of the Hon’ble Supreme 
Court there is no question whether workman in the 
instant reference was appointed regularly or irre¬ 
gularly for regularisation of the services as Peon 
in subordinate cadre. The case of this workman 
stands on a better footing because this workman 
has performed continuously the function of peon 
for many years. In a decision of our own High 
Court in the case of Bihar Fruit and Vegetable 
(Development Corporation, Patna Vs. The State 
of Bihar and others reported in 1994 I P.L.J.R. 
p. 377, it has keen observed that die regularisation 
term mean ‘to make regular'’ which implies 
that the action was irregular and the same is being 
cured-words ‘regular or ‘r?gu Grisation’ are terms 
calculated to condone any procedural irregularities 
and are meant to cure defects. Thus by regularising 
any appointment die procedural or any other 
irregularity is condoned for equitable reasons. It 
was further observed by the Hon’ble High Court 
that the persons having seivcd for more than 240 
days or more in a year must be regularised. “More¬ 
over the Hon’ble Supreme Couu in the case of Daily 
Rated Casual Labour Employer under P & T. 
Department through Bhartiya Dak Tar Mazdoor 
Manch Vs. Union of India and others reported in 
A.I.R. 1987 S.C. P. 2342 directed to prepare a 
scheme for regularisation of a casual worker who 
worked continuous for more than one year. In that 
case the Hon’ble Supreme Court directed the regu¬ 
larisation of the casual worker who has worked for 
more than one year and observed that— 

"We are of the view that such denied amounts 
to exploitation of Labour. The Govern¬ 
ment can not take advantage of its do¬ 
minant position and compel any worker 
to work even as a causal labourer on 
starving wages. It may be that the casual 
labourer has agreed to work on such low 
wages. That he has done because he hat 
no other choice., It is poverty that has 
driven him to that state The Govern¬ 
ment should be a model employer.” 

20. So we have to examine the cme of the rc- 
gularisaflon of the workman as a permanent 
worker in subordinate cadre in the Frrht of above 
judicial pronouncements made by the Hon’ble 
High Court and Hon’ble Supreme Court. 

21. WAV. 1 Sah'mder Kumar has stated that he 

used to perform the function of taking cut ledger, 
register from the Alnerah and to keep it on Table 
and counter. We used in .learing theories 
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from Patliputra Industrial Area Branch to the Ex¬ 
tension counter St. Mical High School. Fie used to 
post mails to the post office. He used to bring tea 
tor the staff from outside, lie used to supply water 
to the staff., He used to work at the Extension coun¬ 
ter Branch from 8,00 A.M. to 3 P.M. used to 
perform many other functions which is usually per¬ 
formed by a peon. He has stated that he worked 
for seven and half years continuously and there was 
no permanent peon in the Branch at the time of his 
appointment nor at the time of his removal. 

22., On the other hand M.W.l Binda Prasad 
lias stated that he was working as a casual labourer 
from before, his joining at the Extension counter 
as Officer Inclrarge. He has stated that Sabinder 
Kumar was not appointed on the regular basis. He 
stated that he joined at the counter in the month 
of January 1992 and remained there till 8-9-1993 
and the workman was working there at the time of 
his joining and also was working at the time of his 
relieving. He has further stated that he v/as working 
on his direction. He has clearly stated that he was 
performing the function of peon. He has stated 
that the pCon, who was working with him at the 
St. Mical High School Extension counter, was 
working in the Zonal Office. He can not say whe¬ 
ther any permanent peon has beer placed in place 
of permanent peon who has been shifted to Zonal 
Office. M.W.2 R.K. Bhushan ha's stated that he 
was working as Officer Incnaige at St. Mical Ex¬ 
tension Counter from Setember 1994 to Septem¬ 
ber 1998. He has stated that Sabinder Kumar was 
daily wager during his tenure at the Branch. He 
was disengaged by him in the year 1997 although 
he does not remember the exact date. He has stated 
that he disengaged him as per the instruction of the 
Zonal Office and parent Branch. Patilputra. He was 
working from before his joining there and at that 
time one permanent peon Chandeshwar Rani was 
working and' Sabinder Kumar and Chandeshwar 
Ram were working jontly. He has further stated 
that after some time Chandeshwar Ram was trans¬ 
ferred and no person came in his place, so Sabinder 
Kumar began to work as peon as a daily wager, 
After disengagement of Sabinder Kumar the func¬ 
tion of the Peon was performed by them i.e., cleri¬ 
cal staff and officers. No peison was posted as a 
peon after his disengagement. Tn the cross-examina¬ 
tion lie has stated that he was paid wages for Sun¬ 
day and holidays for some time during his period. 
He was working at his instruction. According to 
his statement it appears that Sabinder Kumar per¬ 
formed all the functions which were being perfor¬ 
med bv a permanent peon He has clearly stated 
that when there was no peon in the Bank Sabinder 
Kumar was engaged as daily wager and he 
fSabindcr Kumar) wn S performing the function of 
neon. He has further stated that he had knowledge 
that some dispute was raised bv Sabinder Kumar 
which was pending at any forum concerning the 



[vnH—<rs 3 (ii)] 

labour dispute and informed the higher authority 
but no instruction was given to him by the higher 
authority regarding his engagement. So according 
to this witness he was not inclined to disengage the 
workman but due to pressure by the higher autho¬ 
rity he disengaged the workman. He has stated 
that he has no complaint in respect of the perfor¬ 
mance of duty by Sabinder Kumar and he wanted 
that his service should be continued because he 
(workman) performed the fitnetion of peon after 
his disengagement. He has stated that he can not 
say whether his terminaton was illegal or un¬ 
justified. 

23. So from the evidence of the officers of the 
Bank it becomes clear that the workman performed 
the function of peon for many years and no peon 
was posted after the transfer of a permanent peon. 
So there is no dispute that the workman performed 
the function of peon for various years in the Bank 
as a casual worker and there was post of peon and 
also his need. So even from the witnesses examined 
on behalf of the Management it becomes evident 
that the workman was entitled for regularisation as 
a peon in the subordinate cadre and to avoid this 
relief he was terminated. So the action of the 
Management was not bonafide. So this is a very fit 
case of regularisation of the workman as a peon in 
the subordinate cadre. Hs claim for regularisation 
can not be denied merely on the ground that his 
appointment was not regular. He performed the 
same function which is performed by a peon but 
he was not paid equal wages. So there was no 
equal pay was paid for the equal job. So there was 
violation of the principles of equal pay for equal 
Work as enshrined in the directive principles of 
State policy in part IV of our constitution. So the 
action of the Management was inala-fide and arbi¬ 
trary and is illegal. Industrial Disputes Act is be- 
nefical and Welfare legislation to give protection to 
the workmen. 

24. So under such circumstances the Tribunal 
-find that the demand of association for regularisa¬ 
tion of Sabinder Kumar as peon is justified but not 
from 22-9-1989. 

25. Now the question arises that What relief 
should be given to the workman, Since the termi¬ 
nation of the workman was illegal and unjustified, 
so he is entitled to reinstatement with full back 
wages from the date of the termination of service 
till the dae of reinsatement. He will be entitled 
for all wages including Sundavs and holidays. 
Wages will be paid at the rate of wages prescribed 
for the casual workmen for relevant period. He 
will be regularised as peon as a subordinate staff 
on the permanent basis from the date of the publi¬ 
cation of the award. So he will be entitled full back 
wages as Indicated above till the date of the publi¬ 
cation of the award and he will be entitled to full 
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wages ta permanent employees in subordinate 
cadre from the date of regularisation on the pub¬ 
lication of the award. 

26. This is my award. 

RAJA RAM SINGH. Presiding Officer 

18 ftWr 1998 

spr, a^t. 162-—-sfaflfW xrfVOfffff, 

1947 ( 1947 Jftr 14) Vt tJTV 17 % flf, 

trctsrc stFRi tv % aravsrffa' % ffVs 

ifnfffmF fim Vfffhr nwr tfUrtfav srfavOT, 
fbrVri; V hvrv Vr stwfam qraft $>, vt trbprt 

Vt 16-12-98 Vr JTFrf g*tr V TT I 

[ff. ff^-i2012/l 5 6/96-VTf .WIT. (tfMI)] 
tft. fffrrarn, wt nfsmTf 

New Delhi, the 18th December, 1998 

S.O. 162.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 

< Bangalore as shown in the Annexute in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Andhra Bank and their work- 
, man, which was received by the Central Govern¬ 
ment on 16-12-1998,, 

[No. L-J 2012/156/96-lR(B-II)l 
C, GANCADHARAN. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT, BANGALORE 

Dated 25th November, 1998 
PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 
C. R. No. 248/1997 

I PARTY : 

The General Secretary, 

Andhra Bank Employees Union, 
Parvana Bhawan, Opp. Reddy 
Hostel. Hyderabad. 

II PARTY : 

The Asst. General Manager 
Andhra Bank, J. C. Road, 

Bangalore-1. 

AWARD 

The Central Government by exercising the 
powers conferred by clause (d) of sub-section (l) 


mrsjrrmm:urwff imsss/'M a«,mo 
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and sub-section 2(A) of ‘section 10 of the Indus¬ 
trial Disputes Act, 1947 has referred this dispute 
vide Order No, L-12012/ !5(J/9o-IR(B-Il) dated 
7-7-97 for adjudication on the following schedule. 

SCHEDULE 

“Whether the action of the management of 
Andhra Bank Bangalore in denying 
wages for the period of suspension 
and withholding one increment 
with cumulative effect of Sh. Md. 
Dastagir, sub-staff is legal and justified ? 

If not, to what relief the said workman 
is entitled ?’’ 

The cause of the workman is espoused by the 
General Secretary of the Union. The parties failed 
to appear when the ordinary notices served to them. 

A notice by RPAD was issued. One Shri K. Kasturi 
a learned advocate filed vakalatnamo for the second 
party. The first party union received the notice but 
failed to appear and file claim statement. The first 
party also failed to comply wjth the statutory pro¬ 
visions contained under Rule 10B of ihe Industrial 
Disputes (Central) Rules, 1957, 

In these circumstances the dispute can not be ad¬ 
judicated on its merits. In fact in C.R. No. 185/97 
a notice returned unserved where the first party is 
the same. This conduct demonstrates their dis- 
interestness. 

In the result this reference is rejected. 

JUSTICE R. RAMAKRJSHNA, Presiding Officer 

fcrtft, 18 firtHTri 1998 

*pt. wr. 163 —sfartfirer fww srftrfmTJT, 1947 
( 1947 *FT 14) UrtT 17 % 

m a’er trirnr 

fmtfcprrf v\r ^nfiprrTr % *ffa, sirsrsr u 

fhiw sfiwtfinp fiwn? ^frr, 

wfimrt c*rfftr % *ffr jmfw ft, *ft 

*puptt affr 16-12-98 Yt srn?r gsrt «tr 1 

[tf. ut4- 12012 / 213 / 9 s-wr^.trr 7 ". II)] 

. nTrerm, irv •xfrmCt 

New Delhi, the 18th December, 1998 

S.O. 3 63.-—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal. 
Bangalore as shown in the Annexur e in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Andhra B’ank and their work¬ 
man, which' was received f?v the Central Govern¬ 
ment on 16-12-98. 

rNo. L-J 2012/213 WS-IRfB-IDl 
C. GANG ADDA RAN, Desk Officer 


jy99/PAUSA 26, 1920 [Pari 3(ii) J 

ANNEXURE 

BEFORE IHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNA L-CUM-L ABOUR 
COURT. BANGALORE. 

Dated 25th November, 1998 
PRESENT : 

Justice R. Ramakrislwa, Presiding Officer. 

C. R. No. 185/1997 

I PARTY : 

The Genera] Secretary 

Andhra,Bank Employees Union 
Parvana Bhavan, Opposite to 
Reddy Hostel, Hydcrahad-500001- 

II PARTY : 

The Genera] Manager, 

Andhra Bank Building 
Sultan Bazar, Saifa Rood, 

Hyderabad. 

AWARD 

The Central Government, by exercising the 
powers conferred by clause (dl of sub-section (1) 
and sub-section 2(A) of section 10 of the Indus¬ 
trial Disputes Act, 1947 has refereed this dispute 
for adjudication after satisfying itself that an indus¬ 
trial dispute did exist between the above parties. 
This reference is made in the Order No. 
L-l2012/213/95-IR(B. II) dated 26-11-96. 

SCHEDULE 

“Whether the action of the management of 
the Andhra Bank. Bangalore in termina¬ 
ting the services of Shri E Suhramaniam 
w.e.f. 29-3-94 is valid and justified ? If 
not, to what relief the workman is en¬ 
titled ?’’ 

The notice were issued to both parties. They 
have not appeared for further proceedings, Later 
Shri K. Kasturi a learned advocate filed' vakalat- 
nama for the second party. The notice issued to 
the first party by RPAD returned unserved. The 
dispute is espoused' by the General Secretary of 
Andhra Bank Employees Union. We have not other 
address to send the notice to the workman direct. 

It is the duty of the workman or the union to 
comply the statutory nrovisjons contained under 
Rule 10B of the Industrial Disputes (Central) 
Rules 1957. 

The conduct of the first partv shows that he is 
not interested for adjudication on its merits. 

In the result this dispute is rejected. 

JUSTICE R- RAMA KRISHNA. Presiding Officer 



[*rpr [J —m 3 (ii)] 


mra^rr trw- ig,iwhs/'ti'T 2g ,1920 


^81 


1 a 1998 

¥r. wr. 164—fanrrc vM*pw, 
1947 (1947 vr 14) 44 sjpt 17 % *r, 

kif£m fT'^'R fars4<£ to % wtraA # nw 
fa^tot ?fk gto ^torn % 4H * 

frTf^Es sfrefffto Vtorc ii' ^Usto ’MWlfto 

srito^ q'wrt % 'T^Tt an smfticr mrat fr, aft 

HTTR to 18-12-98 ait ffltrT g^TT «TT I 


SCHEDULE 

“Whether the management of Syndicate Bank,, 
Bangalore is justified in dismissing Shri 
M. Devendra Prakash clerk from service 
with effect from 19-6-87, on the basis of 
the chargesheat which has been issued 
to the workman after a period of 2 years 
9 months and 1 7 days from the date of 
the cause of action ? Ii not, what relief 
he is entitled to and from which date ?” 


[tt. rr^f-1 2 0 12/2 20/9 4-SfTi Src.(^t-H)] 
to. tortus, f^ wfsRiift 

New Delhi, the 18th December, 1998 

S.-O. 164.—-In pursuance of Section 17 ol the 
Industrial Dispute Act, 194/ (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Bangalore as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Syndicate Bank and their work¬ 
man. which was received by the Central Govern¬ 
ment on 16-12-98. 

INo. L-12012 220 / 94-lR(B-IT)J 
C GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE. 

Dated 27th November, 1998 
PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C. R. No. 91/94 

I PARTY : 

: Shri M. Devendra Prakash 

S/o M. Narasimhaiah Shetty 
Skanda Nivas, 6th Cross 
1st Floor, Robertsonpet, 

K.G.F, 563122. 

II PARTY : 

Dy. General Manager. 

Syndicate Rank, Z. O. 

Gandhinagar, 

Bangalore-9. 

AWARD 

The Central Government by exercising the 
powers conferred by clause (VI) of sub-section (1) 
and sub-section 2(A) of section 10 of the Indus¬ 
trial Disputes Act, 1947 has referred this dispute 
Ude Ctefer ’ No. - L-12012 220 94-IRfB-II) dated 
8-11-94 for adjudication on the following schedule. 


This reference is of the y-’ar 1994. On the issue 
of the ordinary notice the first party appeared on 
2-7-96. He was represented by a legal practitioner, 
however he has not filed his claim statement though 
the case was adjourned to 25 times. 

'Taking into consideration the nature of reference 
a notice by RPAD was issued to the first party, the 
notice returned unserved with a shara “ADDRES¬ 
SEE LEFT”. 

The first party not filed his claim statement in 

the ordinary course inspite of so many adjourn¬ 
ments and he has also failed to comply the manda¬ 
tory provisions under Rule 10B of the Industrial 
Disputes (Central) Rules. 1957. 

In the above circumstances the reference is re¬ 
jected. 

JUSTICE R. RAMAKR1SHNA, Presiding Officer 

to ftoft, 23 1998 

Tr. 4tf. i65—sfwfftR) fasrre tototom 

1947 ( 1 947 14) to sun 17 % spprt'JT 

4, totfta mo strf. iff. wra kitor % 

% tor 5 / ftotorto tor mto ^torto % 
too *rc;totr 4 ftorw totofto ftoir 4 toifto 
rr7PF sfaflfto % 9^12: to 

4T<?fr 1 , to tTTOF to 21-12-98 

to stmr gxrr «rr 1 

[4. U4 1 7 0 1 2 /1 1 >/ 9 7-^ i^.5|R. ( sff—J [) ] 
iff. marara, oftorto 

New Delhi, the 23rd December, 1998 

S.O. 165.—-In pursuance of Section 17 oi the 
Industrial Dispute Act, (947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of LIC of India and their workman, 
which was received by the Central Government on 
21-12-98. 

INo. U -1701216 1 97-IR( B-II) ] 
C. GANGADHARAN, Desk Officer 
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ANNEXURE New Delhi, the 23rd December, 1998 


BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 107 of 1998 

In the matter of dispute : 

BETWEEN 

General Secretary, 

Central Zone, 

National Life Insurance Employees Assn. 
70-D, Shy am Nagar, 

Kanpur-208013. 

AND 

The Sr. Divisional Manager, 

L.I.C. of India, 

Divisional Office, 

Sanjai Palace, 

Agra. 

AWARD 

1. The Central Government, Ministry of Labour, 
New Delhi, vide its Notification No. L-J 7012|016] 
97-I.R.(B-II) dt. 29-6-98, has referred the follow¬ 
ing dispute for adjudication to this Tribunal— 

“Whether the action of the management of 
LIC of India n terminating the services 
of Deepak Garg, w.e.f. 29-11-95 is legal 
and justified 0 If not, to what relief the 
workman is entitled ?’’ 

2. It is unnecessary give the details of the case 
as after sufficient service the concerned workman 
has not file claim statement. Hence the reference 
answered against the concerned workman for want 
of prosecution and proof. 

B. K. SRIVASTAVA, Presiding Officer 
rtf fa^fr, 23 fstrwrr, 1998 
w. sit. 166.—wtifffipp f#rc 

1947 (l947 *FT 14) # UTTT 17 % *T, 

% r 3^T% Wmi % 

Jr 3fhfrfw if 

% 3ft ^7'PTT ^t 21-12-98 ^ JTM 

*tt i 

[ti. mr- 17012 / 38 / 9 i-mt-mx. (#11)] 

ffir. ffirrsRrr, Ifap wforetrrt 


S.O. 166.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government industrial Tribunal, 
Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of LIC of India and their workman, 
which was received by the Central Government on 
21-12-98. 

[No. L-17012|38|97-IR(B-H)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 112 of 1998 

In the matter of dispute : 

BETWEEN 

The General Secretary', 

Central Zone, National Life Insurance, 
Employees’ Association, 

70-D, Shyam Nagar, 

Kanpur. 

AND 

The Sr. Divisional Manager, 

L.I.C. of India, 

Divisional Office, 

Sanjay Palace, 

Agra. 

AWARD 

1. The Central Government of India, Ministry 
of Labour, New Delhi, vide its Notification No. 
L-17012|038|97-IR(B-1I) dated 29-6-98, has re¬ 
ferred the following dispute for adjudication to this 
Tribunal— 

Whether the action of the management of Life 
Insurance Corporation of India in termi¬ 
nating the services of Bharam Deo Sharma 
w.e.f. 4-4-96 is legal and justified ? If 
not, to what relief the said workman is 
entitled ? 

2. It is unnecessary give the details of the case 
as after sufficient service the concerned workman 
has not file claim statement. Hence the reference 
answered against the concerned workman for want 
ol prosecution and proof. 

B. K. SRIVASTAVA, Presiding Officer 



[»TT*r II —i (ii)] 


*TTOT VT TpTO : jfHTft 18,1 SBS/'fW 26,1920 


23 1998 

JfTT. ?rr. 167.—>wlsiini+ fcrerc ffififnaiT, 

.947 (1947 3fi 14) ^ UTCl 17 % #, 

--ifir %% srre ?flm % tfimrda % 

r?« fa'Timi ?ik «ptercf % *ft% sr^u 
r ftrfae wtfftr'w f^rnt 4 ^ata *rwrc 
fartfiT-fl wrtr^'C’Jr, m forMT $ T^ri *fi sTfivifi 
rear §, 3Tt tfriU ttbtflT 4ft 21-12-98 ?1 HI^T 
[AT ®TT I 

[d. ^-12012/229/85-^f H(<f)] 

hi. ffirrutTr, y?fr srfffikrfr 

New Delhi, the 23rd December, 1998 

S.O. 167.—In pursuance of Section 17 of the 
tidusinat Disputes Act, 1947 (14 of 1947), the 
entral Goverenment hereby publishes the award of 
ic Central Government Industrial Tribunal, New 
lelhi as shown in the Annexure in the Industrial 
lispute between the employers in relation to the 
lanagement of Bank of India and their workmen, 
ffiich was received by the Central Government on 
1-12-98. 

[No. L-12012|229]85-D~II(A)] 

C. GANGADHARAN, Desk Officer 

ANNEXURE 

JEFORE SHRI GANPATI SHARMA, PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NEW DELHI 

I.D. No. 56|86 
In the matter of dispute ; 

BETWEEN 

Shri Daya Nand, 

C|o Shri Iqbal Kriskan Sharma, 

161-E, Kamla Nagar, 

Delhi-110007. 

Versus 

Bank of India, 

Regional Office, 

43, Navyug Market, 

Ghaziabad. 

APPEARANCES: None. 

AWARD 

The Central Government hi the Ministry' of 
Labour vide its Order No. L-12012|229|85-D. II 
(A) dated 6-6-96 has referred the following indus¬ 
trial dispute to this Tribunal for adjudication :— 

“Whether the action of the management of 
Bank of India in dismissing Shri Daya 
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Nand from service from 21-1-84 is justi¬ 
fied 7 If not, to wnat relict is tfie workman 
entitled ?’’ 

2. The workman in his statement ol claim has 
alleged tiiat he served the management for several 
yeais and his work and conuuci nact been saustac- 
tory. Due io mutual jealousies and departmental 
nvalary he was implicated in jalse cases wiUiout 
any reason and inyme and was suspended on 
> iO-82. He wrote io the Management challenging 
the suspension but the management served a charge 
sheet on him dated 3-6-8J and an enquiry was 
instituted agamst him. Ashok Kumar Aggarwal 
was appointed Enquiry Officer and he Jiimseit being 
a probationary officer conducted the enquiry just to 
please the management and his superior officers. 
During the enquiry oppo.il unity was not given to 
him to cross-examine the witness as well as delence 
evidence and the submissions were also recorded 
by the Enquiry Officer in his own manner against 
tne principles of natural justice. The cross-examina¬ 
tion was not properly recorded. After the enquiry 
show cause notice was given to him and final order 
ot termination was issued to him without following 
the principles of natural justice by the management. 
He was, therefore, entitled to be reinstated with full 
back wages. 

3. The Management in its written statement 
alleged that enquiry was conducted in a legal 
manner. Full opportunity was granted to the work¬ 
man to cross-examine the witness to inspect the 
documents and to produce the defence evidence of 
his choice. He was also allowed to be represented 
by a representative of his own choice. No illegality 
was conducted. 

4. The Management examined Shri Ashok 
Kumar Aggarwal Enquiry Officer MW1 while the 
workman himself appeared as WW1. 

5. I have heard representative for the manage¬ 
ment and gone through the written arguments. 
Workman or his representative did not hie any 
written arguments. 

6 . The cross-examination of the workman in this 
case in my opinion was sufficient to decide whether 
the enquiry was fair and jJ toper or not. I re-produce 
the whole cross-examination of the workman in this 
award : 

“A charge sheet was issued to me by the bank 
in 1983 Enquiry order was also received. 
I was allowed to bring my representative 
whom I have brought. I was given papers 
during the enquiry. I was not given 
opportunity to cross-examine the witness 
and Enquiry Officer has told him that he 
would write whatever he like. 1 was given 
opportunity to file written arguments but 
my affidavits weie rejected, later portion 
volunteered. The enquiry Officer report 
was also given to me alongwith show 
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cause. I have filed reply to the show cause. 
1 have filed appeal against the order. 
Same was dismissed without hearing. I 
was not given opportunity of personal 
hearing before dec'ding the appeal. It is 
incorrect that the enquiry against him 
was fair and proper.'* 

7. A persual of this cross-examination clearly 
shows that the workman hasaiot been able to assail 
the enquiry in any manner to be unjustified Or wrong. 
The requirements of law and natural justice were 
complied with by enquiiy officer who has himself 
come into the witness box as Management witness 
and stood, the cross-examination at length by the 
representative for the workman. From the statement 
of the workman and that of the enquiry officer 1 
am of the considered opinion that the workman has 
not been able to point out any irregularity in the 
enquiry conducted by the enquiry officer. In view 
of this situation 1 hold that the enquiry conducted 
against the workman by the management was fully 
justified and fair and proper. 

8 . I have heard representative for the manage¬ 
ment and have gone through the record. 

9. Since the charges levelled against the work¬ 
man were of very serif/us nature including forgery 
etc. I do not find any reason to interfere with the 
punishment awarded to the workman. The reference 
is answered accordingly and the workman was not 
found entitled to any relief. 

17-11-1998. 

GANPATI SHARMA, Presiding Officer 

fWf, 23 199s 

'Trrur. 16 8.-—rfratfw faarr? 

1947 (1947 *frr 14) trra 17 % sfwtw 

if, ifTdfa rrnfTR qfffir-r % ure sfarr % 

sftsfs if ura'rfw faursr if 

strfsrfrRT % 'trr Tt wrfder 

S' Cfl ^ff ^fPT H <«b'l < 21-12-98 

rnnr gwt «rr 1 

[?r. q?r- x2012/262/9 7 -ur£ wry (rMI)] 
ffir . wstrt, uftrerpT 

New Delhi, the 23rd December, 1998 

S.O. 168.—In pursuance of Section 17 of the 
lndustual Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Kanpur, as shown in the Annexurc in the 
Industrial Dispute between the employers in 
relation to the management of Union Bank of 


India and their workman, which was received 
by the Central Government on 21-12-98. 

■[No. L-12012/262/97-1R■ (B-1I)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE SHRI B. K. SRTVASTAVA, PRESIDING 
OFFTCER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TR1BUNAL-CUM LABOUR COURT, 
DEOK1 PALACE ROAD, PANDU NAGAR, 
KANPUR 

Industrial Dispute No. 134 of 1998 
In the matter of dispute between 
Asstt. General Secre'ary. 

Union Bank Stair Association, 3/192 
Viram Khand, Gomti Nagar, 

Lucknow. 

AND 

General Manager, 

Union Bank of India, 

Zonal Officer Share Tower, 

2nd Floor Kapurthala Complex, 

Aliganj, Lucknow, 

AWARD 

1. Central - Government Ministry of Labour 
New Delhi vide its Notification No. L-12012/ 
262/97-IR (B-Il) dated 17-7-98 has referred the 
following dispute for adjudication to this Tri¬ 
bunal : 

Whether the action of the management of 
Union Bank of India in abolishing the Com¬ 
puter Operation AHownance of Shri O.P. Mishra 
is legal and justified? If not to what relief 
the said workman is entitled ? 

2. It is unnecessary to give the details of 
the case as on 18-11-98 Au. Rep. of the work¬ 
man has filed application for closer of the case. 
Hence the reference is answered against the 
workman for wanL of prosecution and proof 
and he is not entitled for any relief. 

B.K, SRIVASFAVA, Presiding Officer 
23f<FT»NX, 1998 

4Tf. 'UT . 169. —WhflfW faRTC SjbffiWF, 

1947 ( 1 9 4 7 Ar J-D 77; '-TPT -7 % VT T 7 T T it, 

*otr qfffipr step jf&rr % 

% UK 1-T% % sfte, 

^apsr it fomr if %iTbT irnpr?; 

tfWftfmF ufWJVT, tFPrfWcT 

t, 3fr ipiflq' frr 2 1-12-98 

arr gzrr «tr i 

[fi. my -12 01 2 / 26 s/ 96 -ut#utt (jfr-ll)] 

TV, ffidtuT £s$isrrjsi:rft 
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New Delhi, the 33rd December 1998 

SO. 169.—In pursuance of Section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation 
to *he management of Union Bank of India 
and their workman, which was received by the 
Central Gov.- minimt on 21-12-98 

[No. L-12012/265/96-1R (B-1J)] 
C. GANGADHARAN Desk Officer 

*ft ft. affaire, ffTsifta- stftmfT 

tfkfrfw RR TfsCROf 11 7 /rnsr- \j 3 7 g-n, 

ft44ft CfT, 44497 : 

ht£ ft 4 . 210/1997 

srffiN 

rjfsrqvr fqi wre af«4T 

wr nsr- 12012 / 2 ts 5/9 <3/?rr£ *rir (sfr-H) 
f^frbtr 2 6-9-97 

sif*rfa<fcr 

1 . '■rfm; sfcrtrrft 4/444 % f s t^f^ r nr o t 

vriNT if *rfk 44441 % nra q-v qmrnr m 1 4444 ft 

StlflT 94 3 ftRTRR, 90, 4 12-6-93 %t ffft 

4ff I tfr % tTfaTPrf R4. ft. W4T %t Rpft llfk- 
9471 fffiu 4 fimn 441 1 Rur.'jft 4 r% sppft ftfif 
2 8-2-95 Tt tOJuriRfftTr Rpmft 94 44 tfl I f^TT?T 

4? 9PTMRT Of BNRT ^T^PT frRf ftt4 ft 1 

2 .. $4 irnaR 44 R-T 4 Rfir-4 Tt 9474 447 ft 
pftfeTi tf % »tr *ntfirt f$4T9i 27 - 3-95 44/174 
arffr 94 wNifT qrfT4 f-frnr fi?ra% gm w> 
f4P4MN4 faqr 1 

3. CTR 474 97T z yfsfflfe fqR gtRp- 

4 #t aw' 44/44 «r(fR 7 94 *rft 4 >fr fmRT 9 r fty 
nf 1 wft spr ftNR mfk j qfqqt it 4734 mr 4 mtir 
97744 1 

4 . 994 f<4(tJ4 9194 if 49/44 94197 4 474 

wrt ifr ■'fonrr 94 Rrftftf ?fr f% fftq-w 4 
944 fft 4 # zW w" qff *r$ 1 444)94 wfff?n 
% f4r4f4fN4 5Trf f'rns 474 f^tr 44747 447 i 

5 . ft frff TWi 4ft srgtr qft 94 sraffaR 
f*p*rr i 


aas 

^Whether the nc.ion of (he management Union, 
Union Bank of India in awarding punish¬ 
ment to Sh. M. SibgatulJah the sub-staff 
of the then Billariaganj Branch vide their 
order No. DPZlLKOj 1982(95, dt. 
27-3-95 is legal, and justified ? If not to 
what relief the said workman is entitled ?” 

6. srfMnft afar % rtm it ft. ft. sort or . ^3j, 

1, gft jtrg tTR. -2, tnr. tpr. UfPRPTT, rny. 

T^n-3. fjp nrtpr ^rrf nf fffmr -'rfm; 4 

Tti dft ft i 

ft fsiRTT it ffffsPT fsfik* 4ft 5TTft Run 4TTfTT 
NT%7 KIT ^41% ?WR 4 ifTlft'W % RTW tpUTSflR 
J fk 34 r f^WA sfirm srfgrrft t ^tf 
TeTft ffjft 4ft I 

8. ffwftTFT Nr»T4t %4fiT 414^ ^31 WT ftp RRf 

5rrtT4rrfr 4rr ffiRiff OTftq - qA % fsrqffR f, \ rta 
ttrimfT 44f?D4N % f4? ’PfftR Rfnqr f RI3RV Jfft 
$i3rvnf=r tftfi 4 aft 4ft tffr 455ff ftrsrR qim 

Vft 4 I 

9 . ffffarr rTrf qvr ?r®fr 477 ft ^ f% ^ /v r r 

3 fer^R 9 0 44 f. i fmjr qr^ rtr ?, ^rr 

5 T 4 T 4 4 trrnq w 10 - 6-93 ait aiq ffr tr 

w ft 1 

10 TTWT f4444T % 41414 T t ff ^ ffre- 
4N 44 q^R4T f f41 srtfT Rl^ ftfl 4TTT i? 4fl R# 
XltT ffitfiTT 4CTPT % %441!T ft % I ^r tPOR ^ 

ffTT ffR40t4i7 ft 1% 3TP4 4lft ft I 

II. ffT 54lir?®y ifqr 444%- h 4R t RtT 
fw RTilTfU4'4' 1 l ^4T uhiRcT 41 4R f^t Rfft % 
4T4F% if SCrntlT aftt- ft TtlffHT ^ 
ff 4T 4BT ft I 

12. <TTT 4T 4TTtTT4 44 ffTj fH 'Jj r 

ft ft> 4ifftRr 4ft 'ft 44 ^ f%7n irt ft 4 ^ Rrq 

444 ft 9qftr 4? 4flf WftiR 4 r 44 q^t ft 1 

ft, %. «ft4T4rf4, fteT4ftiT Rfwft 

affffcft, 23 ft?4444T, I99g 

44,4!. 1 70 . —4tft4Tlftr4t fri41 g tTfirffaTr, 19 4 7 

( 1947 44 14) 4ft URT 17 ^ tT^PRor f 

vjj tqr 4T4 ffen % 444471 % 44^ 

4(V 44% 4R 44N % flA, 5T4W it falTfcy grf^TtfrRl 

ffAN it Rnprr 'ffir?irf44l 3rfff4RR, nf fetft % 

Tffi^ 4fl 4-44ftRr 4R7ft ft, 3ft ^^77 %f 

21-12-9 8 4ft 4F?r |m 4T I 

[f. mr- 1 2 01 2/2 6 fi/8 8-ft-IJ(tr)] 
ft. *inl6»<ri, »rflr4rTft 


,<TRif ^rr TR44 - 5V44ft lit 19 9 S^^4 2 ^ 192V 
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New Delhi, the 23rd December, 1998 


S.O. 170—in pursuance of section 17 of 
the Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Ttibunal, New 
Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of New Bank of India and their 
Workman, which was received by the Central 
Government on 21-12-98 

[No. L-12012/266/88-D -11(A)] 
C. GANGADHARAN, Desk Officer 
annexure 

BEFORE SHRI GANPATI SHARMA, PRESIDING 
OFFICER ; CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL ; NEW DELHI 

l.D. No, 137/88 

In the matter of dispute between 
Smt. Kanfieshand Smt. Kanta through 
The Secretary, 

New Bank of India Staff Association- 
New Bank of India, 

Shivaji Park, New Delhi. 

Versus 

The Rogional Manager, 

New Bank of India, 

Vikrant Tower, 

Rajindra Placo, 

New Delhi 

APPEARANCES : None for parties. 

AWARD 

The Central Government in the Ministry of Labour vide 
its Order No. L-120l2/266/88-D.II(A) dated 8-12-88 has 
referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of New Bank 
of India in terminating the services of Smt. Kamlesh and 
Smt. Kanta is justified? If not, to what relief the work¬ 
man concerned is entitled?" 

2. The workman in their statement of claim alleged that 
one Mrs.Kamlesh worked in the New Bank of India from 1984 
to 1987 as part time sweeper but she was paid @Rs. 50/-p.m. 
though she was paid at l/3rd of the wages of the sub-staff. 
She was not paid wages as per rules and when she demanded 
the same she was removed by the bank from the service. 

3. One other Mrs. Kanta was working in the bank and 
was engaged for bringing water for the branch but was later 
on required to work for the wholo day in the branch of the 
bank and was being paid Rs. 100/- p.m. She asked for full 
remuneration in accordance with her work, but instead her 
services were also terminated. 

4 . Both the claimants in their statement of claim alleged 
reinstatement in the service with continuity of service and 
payment of wages according to their status. 

5. The Management in its written statement alleged that 
Smt. Kamlesh was never appointed as part timo sweeper and 
was engaged on contract basis to do a specified work for 
which she was paid Rs. 50/- per month. She was not their 
employee and she fellin the category of workmen as defined 


in the l.D. Act. In reply to the claim of Smt. Kanta separately 
by the Management it has been alleged that she was never 
on the pay bill of the bank and was engaged for bringing 
drinking water at the branch office Nangloi as there was no 
provision of pipeline of drinking water in the said branch. 
When the pipeline was arranged she was relieved and as such 
there was no industrial dispute between the management and 
her. She too was not a workman within the meaning of 
section 2(s) of the l.D, Act. 

6. Management examined Shri Hardev Singh MW1 while 
only one of the workman namely Kanta appeared as WW1. 

7. I have heard the management representative and gene 
through the written arguments filed by him. Workman 
representative has not filed any written arguments nor has he 
made any oral submissions in this case. 

8. Management witness Hardev Singh has reiterated wbut 
has been stated in the written statements of the management 
in respect of both the workmen sepaiately. One of the voil¬ 
man namely Kamlesh has not appeared at all and has not ltd 
any evidence. So there is no reason to disbelieve the stau nut 
of Hardev Singh MW1 who has stated that she was engt gtd 
on contract basis just to clean the premises. Regarding otl cr 
workman namely Smt. Kanta the) e is no reason to ditbtl'tve 
the statement of Hardev Singh as Kanta in her statement has 
stated that she was paid Rs. 50/- p.m. though in the statement 
of claim she has claimed that she was being paid Rs. 100/-p.m. 
There is no appointment letter issued by the management 
appinting her on the specific job. No attendance rolls nor any 
documentary evidence produced to establish that she was 
working for the last 20 years as stated by her in her cross- 
examination. There is no evidence on record even to support 
that she worked for so many years and that too from 10 to 
4 p.m. The evidence on record shows that both the claimants 
are not proved to the workmen of the Management, as defined 
in Section 2(S) of the l.D. Act. As such they are not entitled 
to any relief. Parties are left to bear their own costs. 

GANPATI SHARMA, Presiding Officer 
trf 2 3 faHTJn:, 1998 

ffir.w. 1 7 1■■—faro wftrfwr, 1947 

( 1947 ffiT 14) 4?) UTO 17 V SFJWUff Tf, 

sresm: tTfaqtr snffi rPsii % smart a ^ w 
srctf sfk 3*% % sfH wjsnr t falw 

fffiTT fffTTT tTTffiTT if wfaWT, 

% TO2 SmfsiTT Wt ft 4ft ^tif BTffiTT 

2I-I2-98 •Ft srp^f «rr 1 

[tf. Tsr-12012/284/97-RTf.OTT. (sft-II)] 


New Delhi, the 23rd December, 1998 

S. O. 171.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 
Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
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of Union Bank of. India and their, workman, which 
was received by the Central Government on 21-12-98. 

[No. L-12012/284/97-lR(B-II)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

Before Shri B.K. Srivastava, Presiding Officer, Central 
Govt. Industrial Tribunal Cum Labour Court, Deoki 
Palace Road, Pandu Nagar, Kanpur. 

Industrial Dispute No. 135 of 1998 
In the matter of dispute between: 

Union Bank Staff Association 
Secretary, UB Staff Asson. 

C/o Union Bank of India, 

24/53 Birhana Road, 

Kanpur. 

AND 

Asstt. General Manager 
Union Bank of India, 

Regional Office Pandu Nagar, 

Kanpur, 

AWARD 

1. Central Government Ministry of Labour New 
Delhi vide its Notification No. L-12012/284/97/IR 
(B-1I) dated 20-7-98 has referred the following dis¬ 
pute for adjudication to this Tribunal; 

Whether the action of the management of Union 
Bank of India in not paying lunch and transport 
allowance to Sh. V.K. Tandon Adhoc Computer 
Operator w.e.f. 8-12-96 is legal and justified? 
If not to what relief the said workman is entitled ? 

2. It is unnecessary to give ihe details of the case 
as on 18-11-98 Au. Rep. of Union has files appli¬ 
cation for closer of the case. Hence reference is 
answered against the concerned workman for want 
of prosecution and proof and he is not entitled for 
any relief. 

B. K. SRIVASTAVA, Presiding Officer 

qf famft, 23 1998 

7TT.51T. 172—Wffffffffh, 1947 
( 1947 "FT 14) ffRT 17 % Wj+K«l 

tttjptt srnr sfour % f^ft- 

^r% x.fiwu % sr/fsh* $ 
fipp f?nTTT Jr irttt wfaftfw ^rfuAmr, v 
* ^ wrfJrcr 'prtfr % sft 

apt 21-12-98 5TRT §7TT *41 I 

[jq- rrsf-12012/325/9 7 -srrf wtt (^r-TT)] 
ffir. ffiTnn.ffi xrfwrft 
New Delhi, the 23rd December, 1998 

SO, 172.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the 


Central Government Industrial Tribunal, Kanpur 
as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the manage¬ 
ment of United Bank of India and their workman, 
which was received by the Central Government on 
21-12-98. 

[No. L-12012/325/97-TR(B-I I)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

Before Shri B. K. Srivastava, Presiding Officer Central 

Govt. Industrial Tribunal Cum Labour Court, Deoki 

Palace Road 

Pandu Nagar, Kanpur 

Industrial Dispute No. 128 of 1998 

In the matter of dispute between ; 

State Secretary 

United Bank of India Employees Association, 

U.P. State Committee 28/93, 

Birhana Road, Kanpur 

AND 

Chief Regional Manager 

United Bank of India 

Central Region 4, Habiullah Estate, 

Hazratganj, Lucknow 

AWARD 

1. Central Government Ministry of Labour 
New Delhi vide its Notification L-12012/325/97/IR- 
(B-TT) dated 24-7-98 has referred the following dispute 
for adjudication to this Tribunal ; 

Whether the action of the management of 
United Bank of India in withdrawing temporary 
cash peon allowance to Smt. Krishna Devi is 
legal and justified? If not, to what relief the 
said workman is entitled? 

2. It is unnecessary to give the details of case 
as union State Secretary has file application on 6-10-98 
for withdrawal of the case, Hence reference is 
answered against the concerned workman for want 
of prosecution and proof and she is not entitled for 
any relief. 

B. K. SRIVASTAVA, Presiding Officer 
23 1998 

srT.srr. 173 — 1 trWrfJrv frfaffm, 1947 

(1947 4T 14 ) 4 ft srro 17 £ xprffbJT Jr, %^ftu 
% srro sfarr ^ *f*r3t fffift- 

jitT xftr Jn?! % “fl’S 1 Jr 

fazrnr Jr sfafrfffiF srfwmr, ^rmjr % 

Tt T+lOfld ^Trfr % 7ft qft 

21 - 12-98 snpr £*rr «rr 1 

.mT-12012/359/96-xrr^ str (*fr-II)] 

tff. tvf srfv«ufl 


11 GI/9#—14. 
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New Delhi, the 23rd December, 1998 

SiO. 173,—In pursuance of Section .17 of 
'the Industrial Dispute Act, 1947 (14 of 1947), the 
Certtral Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Bank of India and their 
workman, which was received by the Central Govern¬ 
ment on 21-12-98. 

[No. L-12012/359/96 IR(B-II)] 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

Before Sri B.K. Srivastava, Presiding Officer, Central 
Government Industrial Tribunal cum Labour Court 
Pandu Nagar, Kanpur, .U/P. 

Industrial Dispute No. 175 of 1997 

In the matter of dispute between 

Gyan Prakash Sagar 

S/o Rampurti La] Sagar 

Vill, Nagaria Sadat ‘Post Mwrgan j Bhrellly 

AND 

The Regional Manager, 

Central Bankof India 
88-B Givil Line, -Bared) y 

AWARD 

1. Central Government, Ministry of Labour, 
vide notification'No. L-K20r2/359/96/lR*fl-UiI) dated 
29-8-97, has referred the following dispute for ad¬ 
judication to this Tribunal :— 

Whether the action of the management of 
Central Bank of India in not reemploy Sri Gyan 
Prakash Sagar alias Om Prakash is legal and 
justified? If not to what relief the workman is 
entitled? 

2. The <case of the .concerned workman Gyan 
Prakash Sugar alias Om Prakash is that he was 
engaged as a peon in August, 1988 and he worked 
for 288 days upto July 1989. It is further alleged 
that in this period Sundays and : holidays are to be 
intruded Ny Including this period he had performed 
duty for 364'days. He Was illegaly removed from 
serviee. Thereafter, fresh hands were engaged 
but he was not given opportunity to do so. In 
other words he has claimed right under section 25H 
of IlD. Act. Besides he has dlso rdlied upon circular 
dated 21-5*91 under whidhlf a person had completed 


240 days in a year he will be entitled for "employ¬ 
ment subject to availability of vacancy. There was 
vacancy hence the concerned workman was entitled 
for this benefit, 

3. The opposite party bank has denied this fact 
in the written statement. It has been alleged that 
he was never engaged as a peon. Instead he used 
to be engaged of and on for bringing water and that 
too on casual basis. He has never performed the 
duties of a peon. 

4. In the rejoinder nothing new has been al- 
lenged, 

5. Both the parties have filed documents. How¬ 
ever, the concerned workman was given opportunity 
to adduce evidence on 7-8-98. The case was ad¬ 
journed to 1-9-98. He was absent on 1-9-98, hence 
he was debarred from giving evidence. On 30*9-98 
the presiding officer was on leave on 28-10-98 the 
workman was absent. On 18-11-98 the concerned 
workman appeared in person and applied for taking 
rejoinder on record. This request was accepted, 
However he did not make any request for adducing 
evidence. Further I find that he was negligent in 
persuing the case, hence after recording the evidence 
of management the case was closed, 

6. Thds from the above it will he seen that 
there is no evidence from the Side of the concerned 
workman that he had completed 240 days in a year. 
Oh the contrary Vijay Kinhhr Kapoor M. W. I Assis¬ 
tant Manager of the Bank has seated that he had 
never performed duties as a peon. Instead some 
times the concerned workman was asked to supply 
water when there was need for it. This fact finds 
support from the vouchers as well filed by the ma¬ 
nagement. 

7. Hence, my finding is that the concerned 
workman was never engaged as a peon and that he 
had not completed 240 days in a year as such he is 
not entitled for benefit Of section 25F of I.D. Act. 
As a result-of above discussion my award is that the 
concerned workman had never worked as peon and 
consequently he is not entitled for any relief. 

Dared : 24-11-1998 

B. KASKTVASTAVA, Prtsidiftg‘©fflccr 

ft fstfjf), 2 8 firW J 3Tt, 199 8 

fTT.HT.174.—atfolfiriP fafTT ttfafiririT, 1947 
( 1947 fTT 14) aPT 17% SrijtrtVl 4, 
fiTur %rm % 94b affa 
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fern H nvm: aiftfrftai tfgwi fc=^> 

% q'w tp> a^TfapT sroit % 3ft nrffp; 

24—12—98 aFTT §517 *1T I 

[B . W-12 012/257/8 6-^-H ( 0 ) ] 
BY, q^mntrf, irfa^nY 

New Delhi, the 28th December, 1998 

S.O. 174.—In pursuance of Section 17 of the Ihdustrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, New Delhi as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Canara Bank and their workman* 
which was received'tty the Central Government on 24-12-98. 

{No. Lrl2012/257/86-DlI('A)] 

C. GANGADHARAN, Desk Officer 

annexure 

BEFORE, SHRI GANPATI SHARMA, PRESIDING 

OFFICER, CENTRAE GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW- DELHI 

I.D. No. 59/87 
AWARD 

In the matter of dispute between; 

Shri,Ajiil Kumar Gin, 

7346, Prom Nggar, Gall No. 1, Delhi-110007. 

Versus 

The Manager, 

Canara Bank (SS-D.C), 

Hanuman Road, 

Hanuman Marg, 

Parliament Street, New Delffi. 

APPEARANCES : 

None, far, the workman. 

Shri.JagattArora for t the. Management. 

AWARD 

The- Central Government in the Ministry of Labour vide 
its Order No. L-120l2y257/86-D.TI(A). dated 10-7-87 has re¬ 
ferred .the following industrial dispute to this Tribunal for 
adjudication : 

"Whether the demand of Shri Anil Kumar Giri for 
reinstatement in the subordinate cadre of the. Canara 
Bank, by virtue of his long engagement under the 
management (erstwhile) of the I.axmi Commercial 
Bank Ltd, is Justified ? If so, to what other benefits 
the workman entitled to?" 

2. The workman filed his statement of claim in which 
he alleged tHot he had worked for a total ptriod 
of 750 days in,the different, branches of the Lakshmi Com¬ 
mercial Bank. According to him he Had worked' from 
15-7-81 to 30-9-91, 1-5-82 to 30-9-82; 1-5-83, 30-4-84 and 
from. 1-5-84 to-30-9-84. He further stated that his termina¬ 
tion Of service Was in violation of the. provision of the Shastri 
Award as he has not been given any, notice. It was aslo 
stated that the provisions of retrenchment' has not been par¬ 
ticularly Sections 25-F ajg T Q w ere violated in, as much ae 
no compensation was giverTto him and'juhior staff bad 1 been 
retained by the Bank and his services were terminated. It 
is slated that thougEhe had been appointed temporarily and 
his sei vices were terminated 1 on different dates i.e. 30-9-81 
30-9-82. 30-4-84 and 3.0-9-82, 30-4-84 and. 30-9-84. The other 
rsons who had entered into the Services of the Bank had 
en continued The. workman, was- a Bo pleaded without 
so many temporary supporting staff had been regularised in 
the bank while he has not been given this benefit. 


3. The management filed its written statement and admitted 
the temporary employment of the workman Us a Waftl 6oy 
in, the erstwhile Lakshmi Commercial Bahk. The ihartflgjy- 
ment also admitted that by specific letters of appointment 
he was appoint edfor fixed periods from 15-T-91 to 30-9-81* 
l r 5-82 to 30-9,-82, and thereafter. from,T-5-84 to 30-9-8,4: the 
employment for, the period 1 -5-8-3 lo 30-4-84 was disputed. 
It was stated , (hat a casual engagement as a wafer hoy TOP 
summer months- and this casual employment would entitle, 
him to claim regularisation or reinstatement in service. It 
was also pleaded that no Reference has been made before 
the. Tribunal with regarding to the termination of service 
and as such, no relief is admhsible to the workman. The 
casual engagement came tfo an automatic, end by afflux qf 
time. The workman, had not completed 24l> days of service 
to claim, the benefits of Section 25F of the Industrial Dispute* 
Act. 


4. A rejoinder was filed, on behalf of the workman, and' 
contentions raised by him in his : claim statement wefe reite¬ 
rated. The workman also filed an Annexure w-A showing!, 
the names- of' the persons who were working on temporafy 
basis in the erstwhile Lakshmi Commercial Bank and were 
subsequently absorbed in the service of the said bank, The 
parties also lpd, their evidence, by filing their affidavit. The 
management examined one Shri Rattan Lai Sharma who 
stated. tha»r Lakshmi Commercial Bank, was- taken over byi 
the present, Canara Bank- under a Scheme framed by the 
Government of India. He stated that the workman ivas casually 
engaged as a water boy for a fixed period as given in the! 
letter of appointments. The workman'had accepted the fixed 
term- of' temporary engagements for. supply of water during 
the peak summer months and he was never engaged as ai 
peon or a permanent employee in the erstwhilt Lakshmi Com¬ 
mercial Bank. During the cross-examination, the letter mark¬ 
ed ‘A’ which was issued by the, Dead-Office of the Lakshmi 
Commercial Bank was shown to Shri’Rattan tlal Sharma 
who said that he could, not verify the signatures-of the. said 
letter. This annexure marked ‘A’ further show that the 
workman was also employed as a-casual water boy for the 
period 1-5-83 to 30-4-84. In case- this period is counted 
and the termination of services Of the workman is taken a» 
30-9-84, then he would be fulfilling, the requirement of, work¬ 
ing 240 days in a year thus enabling him to get the protection 
of Section 25F of the l.D. Act; The workman in hia affidavit 
has affirmed about his appointment for the various period 
and stated that no notice or compensation etc. was given to 
him while, terminating his services of various dates. 


5 . The authorised representatives of the parties were heard 
and written arguments submitted an the record by them have 
been.perused by me. It is a matter of regord that the 
Lakshmi Commercial Bank wRere the coneexned workman 
.Was‘working has been taken over by the Canara Bank- under 
the scheme framed by the Government of India under the 
Banking Regplationt Act. The disparted period' Of’ casual 
engagement of the workman was available through a letter 
marked’A’ which was produced by the workman. The otl»r 
temporary engagements were not disputed by the management. 
HfcweVer, the. fact very dearly emerges that the last date 
of termination i.e. 30-9-84 the workman had completed 240 
days of service: The settled position in law that once work¬ 
man completes 240 days of service, any termination of service 
by not complying with the protfteions of Section 25-F would 
be illegal. The representatives of the workman also referred 
to the- case of H. D. Singh vs. Reserve Bank of India 1985 
Labour ihdustrial Cateh F733 wherein thi-practice of appoint¬ 
ing the persons on temporary, basis and given them break 
amounts to unfair labour*practice. The Circular issued by 
the'. Reserve Bank of India in this case was adversely com¬ 
mented upon by the apex court: The auttfofWed 'f®HS»n- 
tative of the management on the other hand submitted that 
such casual temporary employees cannot claim - the benefits 
under Section 25-E of the I.D. Act. He relied on the.decision 
of the Supreme Courl in the case of HimattsKu Kin*at 
Vidyarthi Vs. State of. Bihar, AIR 1997 SC 3657 where this 
proposition had beeit accepted. To my irrtnd fire said_ ruling 
is not appliiable to the. fact and circumstances of the^phpsent 
case. 
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5. la view of iny findings that the termination of service 
of the workman is illegal on account of violation of Section, 
25*F, the normal relief of reinstatement follows. However, 
in the present case, it has been pointed out by the authorised 
representative of the management that the reference is not 
with regard to the termination of service of the workman. 
The terms of reference itself postulates whether the demand 
cjf the workman by virtue of his engagement under the erst¬ 
while Lakshmi Commrecial Bank for reinstatement is justified. 
It has been seen that the present bank was not in the picture 
at the time when the casual employment of the workman 
took place. However, as per the recruitment procedure, the 
appointments in the Nationalised Banks are made looking 
to .the eligiblllity criteria of the concerned employees. The 
workman has himself admitted that he was appointed for 
fixed temporary periods. The representative of the manage¬ 
ment ha salso pointed out t othe case of Delhi Horticulture 
Employees Union 1992 Vol. II LIT 452 wherein the Supreme 
Court has deprecated the practice of regularising the tempo¬ 
rary employees who had completed 240 days of service 
merely on the grounds of yiolation of Section 25-F fo the 
Act. _ I cannot also lose sight of the fact that this fixed 
employment of the workma ntook place in the year 1981-82 
and 1984. I therefore, consider it a case where ends of 
justice would be met il sufficient monetary compensation is 
awarded to the workman in lieu of reinstatement/back wages. 
Ag per his claim statement, the workman had worked for 
750 days i.e. a period of two years and I, therefore, consider 
that consolidated sum of Rs. 40,000 should be awarded to 
him as compensation. I give my award accoridngly. 

15th December, 1998, 

GANPATI SHARMA, Priding Officer 

*rf fcbft, 28 ftw, 1998 

JfiT.RT.-175-SllflWTffi PlTO krftrfdbT, 1947 
( 1947 vt 14 ) ft aru i7f %a(ta 

top: q'ara firaa If f m'sufa % da? faataft 
«Tfr gaf vdvRt % fra, wyia a fdfr reaWav 
fdara 3 ftftfVrv aftraro ftrm % dare ft 

V) 

SffiTftPT VTft ft ffta iWR ft 24-12-98 

ft strt ^sTT m i 

[f . "a- 12012/346/95-«Tf tfR ft-II] 

ft. aarara, Irp aftrvnft 

New Delhi, the 28th December, 1998 

SO. 175.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of I947j, the Central Government 
hereby publishes the Award of the,Industrial Tribunal Jodhpur 
as shown In the Annexure in the Industrial Dispute between 5 
the employers in relation to the management of Punjab 
National Bank and their' workman, which was received by 
the Central Government on 24-12-98. 

[No, L-12012/3 46 /95-TRCB-IT)] 
C. GANGADHARAN, Desk Officer 

tf l f tfa v form trfijTT*T aa wa ^aiarra, 

ftay: 

rfteuftr wfiTaafr :—sfT 'Thr*m atw*TT, *ttt. aa. 

it. t»H. I 

ft. f*prrr (farta) f. :—1/1997 

TWit-fag, dfrr a'fTwStsraar 4f 

yforift fa V ia t bia TT«TTTT KT’f aiftaTd, 

ftny: . ,aiff 


adTR 

fefla TOT T^TTsT Wad - tf, tr —3 6 , WTPftaaT, 

array: 1 

. .RRWf 

TTfArfri :— 

(1) mat ft air a ft faaa arar afofafa 

(2) aaTat ftfta % s ft'ft. ft. ftftafffafa 

afsrfaftr 

fadtv 05-12-1998 

*snr fama, aror tr.tr ft srfa^aaT »rwr aa. 

12 012/346/95 fadTV 30-12-1996 f «TfaV 

■FtNrft ri*TT Rdf ffft^ f tRa RNW fdPdt- 

ffd fapstTT afafafa TF ftftfav 

nrurfa^r^r ft a faa ffar nat aar faatv 4 -1- 
1997 ftfaafaa aVaftfav faara a. 1/97 d'fta^ 
: — 

"tafta qaajv.qaia itvrro troftaat, 
ftay: f sttt aa% vavK «ft cravTfat? dyr 
ft 4 faa vr srfaffjffr am a^rftar aiar 
Rfaa aa aa $ 1 ala aft ft afav ffa 
Ti?p VT RftPTTfr I ? ” 

snff vaaift ft srfafdgffr am aft 
faa apt fir terTfaw daafsa | aar ardf a 
^ ft aia qrftga add sra aasa % arsaa 
% 5u^r ffa aa add afa-aa Ramar | Pf ffrft 
Tr a? dfaTft aar a? faaft fata 
f af ft Tarrara 1 daftft ararr, 

ftay: *r Wav f qa ar aria-ra w Na 
^rrraa VTnaw ft |i ata-aa fwaair vaaift 
<iriid ia[ awT a fa^RT at aa faaiv 24-4-95 
% 29-4*9 6 e far ft srafa % ffa W fafa 

tpitr aaaftf fada vaa f fn a afafa^ffr 
aa farr aaT aar^a aafa avaarat ft 37/-- 
aMra f ffara frfaa frfaa qafr anja 
«rfn frar aari ata-qa fa^aR taatsfra aaifla 
vt aaT f qffqa a^ar 217 f a^ara ait ara- 
sia | ff atafdJjfer qa at aptarf vfaift ft 
aaqa f afafa^ffr vrataa vr ar^a afrr faaT 
srmar—ff qrat faa afafd^ffr qa Tfr 

atfaa vt ^tanr faar aaT aar arc for 
vt atfif fen aaT 1 Ta anrrr ar a vt 
faar aaT ff faa aaa a afara fta vr^taaT %a 
^ 1 apat % fa aiT iaa vr aar faaif arf ft 
srrfdT ft % 1 
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taafr tata? q tat ^ x tata xtakT 

qft TTXTqTST BTP5T XX fffijta % qfXTX tataX sTWT 

<tt qfxtailxT qx »f qT qqr i qxqj taut q qfxqqf 
% 7 rqqix %qx sr*m x tam ta xta wr £q 
ftta ft i % srp^ qfta q«qr 217 tarx 13- 
6-78 xt q?rx ta ^ftwt qqr ft xqr sx qfxqq if 
ta ta ftavr xftf ft fx srfxta xt qrpr tar 
snqqr sri^x qfxqx if tax qprqxrqxTX %taif 
nxrqr qqr ft 1 xrrq x w^fnr xrqqix xtartai 
x> i-xi-94 % 9s£ fqqtar qqtar ftax 14-11- 
95 % 100/--ta *ta xttt xttaT ^r xp ft 
far tarpr ta xr ijtaq % qtsqq % tax xxxt 
xxx %fqxrmx ft mi xtata xt ta «nta 
*uq wren qx xfxfqqjta xt tan tar ft xt qxq 
% (fr^ sqq ta pt cFft X stqfta ft 1 xxx % 
sr^rnr taw 9-2-95 q 27-2-95 % qfxqqf if 
ta ifftax wx qffxT xxttaqiq xrqqfftx 
srtaxrx fxq ta xi srita 73 qf ft 1 

taeifr q ta xxrx if q? ta xxrqr ft fx <qq 
P re x tan ntwr xta % fan tatax ?t 
x'li qxrrtar swp xftf gWT ft xxr q? *nta 
taitfqx ftax tatfqqq % srpt*t xftt *ttxt ft 1 q?_ 
4t jfcriqj mi ft fx fxta '•ft ta ta xr taxx 
xt qfxtar xijffta qqT fti 

qiw if sri«ft tatax kta xqxrxt ta xrta- 
^ tapr xt wr-w srrgx tan qqr ftar mta 
q qfxxrprTx qxrqr qqr mi tartfl qft nxq; n 
iwiqrq ; q qr-ft qqxw xifq'qr 77 nqq-qq 
tan nxr fxqir iwt % sh/ht qm^r mi 1 w- 
qqi qx qtafrwTr 1 

xqq-qsr % xx? n,x qq, qqixnt xx qqntxq 

tan qqr 1 fwft tar ^tax ^ taf^xx ?w xl q^ 

^q ftaxr '*ft xqxftxx talT XXT I 

taw 13-2-76 qqi 9-2-1995, 24-2-1995 

q 27-2-1995 X XX! XT qfqfxfqXT XXf*T xfl ifft ft 

afT taw xr tax % fxx xTxq/xrta % qftx qx 
XTfq ft i 

qftaft rnw xm xxsx M qq wf q «qx 
ft % q^q qTta ir fqqTToftq qsq qq | % xqr 
sn«ff xqq qfxfqqta %qqrq ftttaf % fx^ 
qfxta xfr xx tar^q qm srra xqqfiwrr 
Si 

qtaxl qqi ^Tprqix qfr ftta tawn 
q jrqrfqq ftlxr ft xq ?q qxw ft fx tata xft- 
qrxr tXr xt rrxiqrxT xrar m, Mxx qt ta 24- 


4^95 it 29-4-95 XX ®:ta ^tar XTq^T ^tftT 

?nq rnntaff nwr qx qfxfqqtar XX ^xr qqq 

* o 

w® ta xfrxxfq qir xr ta xr xifx xxr srfx- 
ta 37 /— qqft ftrfftmq irtar qqriqrq? xt^rx 
q xxf x qftxrx p^rxir tan qqr fx qqxqitx nrax 
xtaw xxxqfxqq; xlm nftl ftnxfx' ncnqrxrq 
qqxqftq nixT ta tap xqxrfxp hIxt ft ftr 
f^qx ft—xq xxg q q? qTxf ^qrta qpsnq ft 1 

qrqf % qxqn qrta 1976 % qtax x 
?rx;qrx srfxta xr xrqq xxn ftq tar ft xx f% 
fqq^fr x^xqrr x T ta 1976 %qfnra qxftl q^ 
fqtax tatan qqr ft fx tata xita 4 q ftta 

tax tXT qfxqx q tar q? qmqr qqT ft fx tar 

qxR % qTgx xt xqqtq q xnxr qnT tar ^T 

taxi 1 fqq^fr xt ?rtq % q? qr x£ tat qqr fx 

xxr xxqfr 1995 X qfxrxr qffta xr ta ta 
nta. xx tar qqr ft fta qfnrxf ta if tar 
1995 qqr«ff x't ?pt wtnta nwr qx tar qqr 1 
ta q§ xt tatam ft fx qqfq nrqqq qftata 
xtax XTxtaf fxqr qqr ft qxrg ta xtft qqifta 
ta qftf tan qqr ft six: tata X nr^R qx fqtxq 
tarr qrxv ft 1 

13-2-76 _xr qq fxtax ta'tar rnwH” % 
5TO xrfr fxqr qqr ft xm fqqrx xt tax ^ ^rxt 
qqrq^ ^tasr x^ ta qfta ft 1 

“PERSONNEL DIVISION CIRCULAR NO. 217 
Re. Mode of local conveyance. 

It has been observed by the Expenditure Control, 
Audit and Financial Management Department that 
members of the staff in the regions are being 
allowed conveyance expenses by different modes of 
conveyance and no uniku.ni piactice is being 
followed. 

The matter has been Considered and the follow¬ 
ing guidelines regarding eligibility to mode of 

conveyance for temporary deputation in local offices 
and for going to railway station|bus stand while 
going out of station on Bank duty have been 
approved ;— 

Subordinate Staff . .Actual bus|Cycle 

rickshaw charges. 
Clerical staff inclu- , .Actual bus[Cycle 
ding Cashiers and rickshavv]scooter 

Spl. Asstts. charges. 

Actt. and others . .Actual scooter 

officers below charges. 

Manager rank. 

Officers in the rank of . . Actual taxi 
Manager and above. charges or 

.charges of such 
other conveyance 
as is available. 
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However, on merit and circumstances, prevailing 
in a particular station-on (use. relavation in. specific 
cases- for availing of higher mode of conveyance 
and to be considered by the sanctioning authority 
not below the rank of Regional Manager or 
Divisional '• Chief. ” 

Sd|- 

' ; CHIEF PERSONNEL.” 

9 - 2-95 to qrar «fr mt fehaaa am $■ 
arrtffaaT gm^rot: tot tothf to t 

wgafT «w», am h)+mI fanw faw ah w- 
^rrfeff ah "ahra wia, TOahfaa?a’’ % fa&r 

mat ah a> hwfws haw am fc:- 

“In this regard, we may advise you that in 
such situation an employee will be entitled 
to the local conveyance for the day lie 
is deputed from his office ©f posting to 
another office and: for the last day on 
which her reports back at his original 
place of posting. The concerned employee 
will not be entitled to any local conve¬ 
yance^ tor going toithe office where be is 
deputed from bis residence.” 

b 24-2-95 %99t h 9-2-95 ■% 

mx ’ssttST fsafa, tw % \ 

27-2-95 ’ksPWK fahff fah ah $ 

“aarhaa fw- JMirmaff’ srrr grot TOnfrra 
h ftero toto W $■ fv 

9RF pfr argT <st;»pa TOW- h- ^4*Rfwf 

ah irfafaijfRr atrh, qr aiga «ra ah afa'jfa 
n’r- h- sfshpjfajt w=h 3TTWT/?PPifera' TOh.,% %h 
ept stfdhptfirt' vrafsr. hstfrop wfaftR ah anrft 
^ w<m Fmfr .fottflr *frwwr h TTfafHijfTO 
ahurrar afrh f^trr tpa f$ra* srfathnfTO 
Ttmtor qr tto nrnaT hamar Tanff haThfawaT/ 
■r TWi-ta ar ifra. £ ffrh -jqfraa far a to smrn 
.atrafaTO-h.-FES fwrr fhSia ant fear | fat aft 
froft .amrarr wfamclr ait -rararq ;3msrr/ , faa J wa- a 
stfaPnpwr hUar toto £ <to a? • TOffrfrojfffa % 
nyh its)' nfarn fha Farofta arga tot at 
qreestrrh 1 ” 

to to? ftps t fa? qtTart 1995 a^f 
a a^. aroftw tw aarar aar f, fir TOFfta 
vmsrr a tffafhTfaa qr toto jpto a pfara 
fha hf farr mga ant ha ftar 1 10 * 2 * 7.6 % 

to Jr faha hfr h a hto arfro % 

ant a. $ aarar aaT | TOafro a?, fhtrffta fifar aat 
$ far fartc nana? %ar^a art saa ha aiar 1 a^t a? 
aift aatat aaT, t aa araat if afafaa aa faar 
^iw at %to- aaa aa xThro faa aa ft fear 


toptt 1 to^ nfafw afa 1A2.-76. %aa ^T.fTO> 
aro a- to- fsaTa. %.ffiwasr ihaapaifV, % aw h f-rnro 
m aaro hroT aa ar 13 7 6 w ^ asr 
TTOrr toss h ?isft^a /JtfT'^dfdrr ft =|aa- 

1976- aa TO, .dt. TOftH. TTO j%aT 

aar aaT aiTO^f 1,995 aiTTO yfr .^tT,aHrrpr jnt 
aroff four aar % tot. fro *wfs. .ah arto far ara 
ah af ^ to qfcroi tapt ah wahr wm, 1.995 
ah t 1 

faawt ah sftr h a^ at' ftar | fat 
TO ar^ % arh’arrfraT ah ahrara l ooz-wa anpr 
vrm fror arwr | ^fr ahafaa snh-tdih * hro 
faai ttitt t a Froha wnarh arfhfa^fw ^ara^ 
h p?ra a arfa aro aa ahf afhara a#Fi 
rr aaro aafhr fhaat^art aifa aw arofcpr 
anh to jh faar top f 1 TOarsra ah rra mswp 
topto % jr«ff a afkqah ah $*ah grr to aro ar 
ahr faror a>rh ah mmapror a^t Tg antfhi ttrivf - 
TtTT- ag 1 ftfapr afhfafviTT shat a. hi i h pft 

vt a - 3 vat a tot fro- an ar?r am mro 
arro to afuatrrh a^lr ^ 1 

afirfhha 

tot faara, toto arattr ah fairha a. 12012/ 
346/95 % wrohcT afro faro to arf h wlh- 
PM?h hror TOtt I fro TOba> aTOna hrot TOnar 
% TOTOhmrr, TOn-jT jttt^ ataror *jft TTW-sIffH? 

h?TT to tot Fahf to nfhfajjfaai am a^t fwT ,toto 
#ror ha tati‘ar«fr war# faaraai Jtaht ttto 
araf anh TOafaaroh ajh f t 1 to afuftHw ah aawt- 
arh tot hrara, arro totpit af ftoh ,ah h^RT 
faro .TOa 1 

towt htffTO, TOianfiw 
at fTOpfr, 28 fTOrhT, 1998 

to. to. 176 1shtftfaat faroa afhirora, 

1947(1947 to 14) ah tot i 7 %'TOpn?a^, 
h^sffa tptot qarra ha fhro tar hr arorhw 
aa^ faaNrah nhr aa% araarrrf % hta, TOjarr a 
faiw shaftfaar frorra a %aha fttot hWtfaar 
irfharTPr at fhaTf hr aau ah a-v 1 htn ararfl 3ft 
TOha- aTatu, art 24-12-98 ah airo gro toi 

[tf. iTO." li2012/425/96-TOt TOT (<ft*Ii)] 

th. harara, top fffarott 

New Delhi, the 2Sth December, T99S 

S.O. 17ft.— In pursuance of . Section 17 of the. Industrial 
Dispute jAct, 1947 (14 of 19471, the Ceutiar Government 
hereby publishes the award of the Central Government- In¬ 
dustrial Tribunal, New Delhi as shown in tt.e Anncxure is 
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1 he 'Industrial Dispute between the employers in relation to 
tlfe 'management of 'Punjab & Sinti Bank and their work¬ 
man, which Was received hy the Central Government on 
24-12-98. 

[No, L-12012/425,’96J|R(B-II)] 
C. GANGADHARAN, Desk Officer 
ANNEXURE 

BEFORE SHRI GANPATI SHARMA, PRESIDING 

OFFICER. CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, 'NEW DELHI 

I.D. No. 32/98 

la the 'matter of dispute between : 

‘Shri ‘M. S, Rana Clcrk-cum-Cnshrer, 
through tffie Geril. Secretary, 

Punjab & Sind iBank Staff Aisockfion, 

Astley Hall, Dehmdutv248001, 

Versus 

The Zonal Manager, 

Punjab & Sind Bank, Rojpur Road, 
iBehradun-2'48001. 

APPEARANCES: 

Shri Atrii Dartgsval Asst. Getteral Sscrolarv lo" 'the vork- 
tnnn. 

Shri Manpreet Singh for the Management. 

AWARD 

The Central Government in the Mjnistiy of Labour vide 
its Order No. L-j2M2/42V9£/rROTn) dated 13-1-1998 has 
reftfr+ed tile '‘following-Industrial dispute It) this Tribunal for 
adjudication :— 

"Whether the action of the management of PSB in stop¬ 
page of permanent one annual Increment and re¬ 
covery of amount of Rs. 1464 from the salary of 
Shri M. ~S. Rf(Ti.'i, Clink-Cum-CasHter is jjiSt, fair 
and 'IRgiil 7 'If nrtt, to What relief 'the Workman is 
etltitled for 7” 

2. The case was fixed for filing of tire written statement by 
the management that the patties made statement that they 
‘hare settled the dttpiite vide settlement Ex. M-l and no dis¬ 
pute exists between them: 

3. In view of this statement of the parties, No Dispute 
Award is Riven in this case leaving the parties to bear tneir 
own costs. 

GANPATI ‘SHARMA, Presiding Officer 


Memorandum of Settlement between Management of Punjab 
& Sinff Bank, Zona) Office Meerut and PSBSA. U P. on 
22-04-19518 under ID Act 1947 Sec:-1Q. over the victimisa¬ 
tion of Shri M. 'S. Rana, Clerk B.O, Rishikesh hy illcgallv 
stopping of annual increments and recovery of Rs. 1464. 
Reffheseriting Management 

L Shri P. S. Bindra, Zonal Manager. 

2. Shri A. S, ’Bindra, Sr. Manager. 

3. Shri S. S. Sodhi, Manager, 

Representing Union 

1. Shri Ranbir Singh, President. 

7. Shri K. K, Gandhi, Distt. President. 

3. Shri Anil Dangwal, AGS. 

The above case was raised by PSBSA U.P. before A.T.C. 
fO) Dehradtm and subsequently referred to industrial Tri¬ 
bunal. Ministry of Labour New Delhi under ID Act, 1947 
SeGIt). 


That the first hearing in the above case te/ok ptwee on 
6-03-1998. The Union submitted the brief case along 
with documents and copy submitted ‘to tne management 
under proper receipt. The next hearing in the Cft*t is 'stated 
for 23-04-1988 at FRI Guest House 'Dehrtidun. 

Both the parties i.e. Union and the Management hereby 
agree to resolve the above case as under : 

Management agreed with the union that stoppage of enc 
annual increment will be treated as without cumulative effect 
and Shri Rana will be paid arrears aoeojihagly. Manage¬ 
ment also agree to drop the 2nd punishment of recovery 
of Rs. 1404, the amount will be refunded to Shri Rana if 
recovered by the' bank. 

Hence the matter stands resolved. 

This settlement comes into force with immediate effect. » 
P. S, Bindra K. JL Gandhi Anil Daugwai 

Zonal Manager. President, DDN Unit AGS 

30 IR08 

47. 5TT, 1,77 >—sfaftfW fa*TTT tfrftlftEHT, 
1947?'( '19477 17 14 ) ift’imT 17 % *E|Wr if 

$r#|7r TDATt $7T 'to % % 7far$ fdffRTT 

’faTTf Jf foflrr ET4TT irfVtflfto Rftowr <hlN^' 
iwiftm untfr aft imfUr etutt wt 

28-'l'2 J 9B 4^ 7Tt*?T jW’tfT'l 

pFT. w?T. — 1 2012/41 8/’88—b)) 

tft. rnmrcr, tw trfurrft 

New Delhi, the 30th December, 1998 

SO. 177.—la pursuance of Section 17 of the 
industrial ‘Dispute Act, 1947 (14 df 1947), the 

Cerftrtfl GbvefHhiettt hftrdby ptttlhshes the award of 
the Central Government Industrial Tribunal, Banga¬ 
lore as shown in the Anne.turc in the Industrial Dis¬ 
pute between the employers in Delation to the manage¬ 
ment of ©erta Bunk and their workman, which was 
if ceWed by the Central Government on 26-12-98. 

[No. L-12012|418|88-DII(A)] 
C. GANGADHARAN, Desk Officer 

AMNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIbUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated 11 th December, 1998 

-Present : 

Justice -ft. RatftaKrshivi, Presiding -< 

C.R. NO. 31189 

<T FA-RTY 

General 'Secretary, 

Dena Batik Employees Union, 

C|o Dena Batik, K'.G. Rbati, 

BANGAliORE-l. 
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II PARTY 

The Regional Manager, 

Dena Bank, 

Sona Towers; 1st Flpor, 

71, Millers Road, 

BANGALORE-52. 

AWARD 

1, The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-section 2A of the section 10 of the Industrial 
Disputes Act, 1947 has referred this dispute vide 
Order No. L-i2012|4f 8|S8-DIT (A) dated 28-3-89 
for adjudication on the following schedule- 

SCHEDULE 

“Whether the action of the Management of Dena 
Bank in awarding the punishment of stop¬ 
page of four annual increments with cumu¬ 
lative effect to Shri M. Siddappa and M. 
Mariappa is justified ? If not, to what relief 
are the concerned workmen entitled ?” 

2. The workmen Shri M. Siddappa and Shri M. 
Mariappa referred in the schedule were working as 
cashier-cum-clerk and as a attender respectively. They 
have been chargesheeted for cheating the bank by 
producing bogus leave fare concession claims which 
are prejudicial to the interest of the bank or gross 
negligence coming under 19.5(1) of the Bipartite 
Settlement. The management ordered for indepen¬ 
dent domestic enquiries by appointing MW-2 Shri 
J. K. P. Vora and M-3 Shri C, N. Anantharaman to 
conduct the domestic enquiry against the above work¬ 
men- 


to be no interest, evinced by the second party to 
place independent evidence. This may be due to the 
fact this tribunal by an order dated 19-7-94 allowed 1 
an application, l.A. No. 8 filed by Shri Mariappa 
to restore 4 annual increments which have been 
stopped with cumulative effect inview of the order- 
made against domestic enquiry. This tribunal direc¬ 
ted the second party to release tire increments which 
are with held to Mariappa and to pay him the arrears 
also. Therefore as it relates to Mariappa it is con¬ 
cluded that the management was not justified in stop¬ 
page of 4 annual increments. 

6 . Now the real exercise begins, both these work¬ 
men have similarly placed with regard to misconduct 
committed by them- The allegation of charge against 
Siddappa was that he drew advance amount of 
Rs. 1,8751- towards leave the concession claim. 
After submitting a bogus claim with a receipt, be 
claimed Rs. 2,7951- without undertaking the journey. 
The change against Mariappa was also for making a 
claim of Rs. 2,9751- m similar circumstances. 

7. The workman Siddappa who pleaded guilty be¬ 
fore the enquiry officer has made a very reasonable 
appeals to the disciplinary authority and the appel¬ 
late authority that the stoppage of 4 increments is 
disproportionate, as lie has already refunded the 
amount taken by him in this regard. His specific 
contention before the authorities was that under para¬ 
graph 19.6 of the Bipartite Settlement 5 mode of 
punishment envisaged and one such punishment is 
stoppage of increment with cumulative cflect. His 
further contention was that he having accepted his 
guilt it was necessary to take this point into consi¬ 
deration and he would have been awarded a censure 
or warning. 


3. As it relates to Shri Siddappa the report of the 
enquiry officer is primarily based on the plea of guilt 
made by him. With regard to Shri Mariappa a de¬ 
tailed enquiry was conducted since he has pleaded 
not guilty. The disciplinary authority imposed pun¬ 
ishment of stoppage of 4 increments in respect of 
Shri Siddappa and 6 increments in respect of Shri 
M. Mariappa. However later the six increments as! 
it relates to Shri Mariappa was reduced to 4 incre¬ 
ments. 

4. The concerned workman have initially ques¬ 
tioned the validity of domestic enquiry in their claim 
statement. The second party resisted the stand of 
those workman as it relates to the validity of domes¬ 
tic enquiry and they mmntnincd that the enquiry was 
conducted in accordance with law by observing prim 
cinles of natural Justice. 

5. To prove ,the validity of domestic enquiry the 
second party examined almost 5 witnesses as MW-1 
to M-5, they have been extensively cross-examined. 
Both workman have examined themselves as WW-1 
and WW-2. The validity of domestic enquiry was 
decided by an order dated 30-11-1992. The finding 
of this tribunal on this preliminary point is that the 
domestic enquiry as it relates to Shri Siddappa docs 
not enquired to be considered inview of the said 
Siddappa pleaded guilty before the enquiry officer. 
But as it relates to Mariappa this tribunal gave a 
finding against the management and asked them to 
prove the misconduct independently. There appears 


8 , But however taking into consideration the plight 
ol this workman and also liis colleague is allowed to 
enjoy the increments stopped in his favour due to 
technical flaw committed by the management, the 
punishment of stoppage ol 4 increments is substituted 
by imposing a punishment of stoppage ol one incre¬ 
ment with cumulative cflect. The second party are 
directed to take this into consideration and make 
necessai'y payment as it relates to 3 increments. 

9, In the result this reference is accepted. As it 
relates to Mariappa the action of the management 
wherein the punishment of stoppage of 4 annual in¬ 
crements is set aside. As it relates to .Siddappa the 
punishment of stoppage o’" A- annual increments is 
substituted for the stoppage of one annual incre¬ 
ment with cumulative effect only. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 11th December, 1998.) 

JUSTICE R. RAMAKRISHNA, Presiding Officer 

30 f^TRT, 1998 

*tt. 178.—xfrefrfipp farr* iqfafmrrr, 

1 947 ( 1947 14 ) STPT 1 7 if, 

TT4TT rrgTTn^ % ffgrtJcra- % fTO 1 

fffaj'JlYf 5lV JplJ'TTTf %■ 44% F 
sfoftfmTT ii TtTET ttWffjRT vrfirqrrvr 




tfr a (ii )J 

q t't srspifw fftFfr t, sft tt- 'T.i 
TT 28-1 2-98 RTl 

[ff. ur,-i 20 1 2 / 323 / 9 s-wr-t vi n: (sft.-II)] 
'ft. ffmuwr, ftr ?rfeT^T 

New Delhi, the 30th December, 1998 

S.O, 178 ,—111 pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947J, the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, Bangalore 
as shown in the Annexure in ihe Industrial Dispute 
between the employers in relation to the management 
of Bank of Maharashtra and their workman, which 
was received by the Central Government on 28-12-98. 

[No. L-12bl2|323i95-IR(B-ll)j 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTBUNAL-CUM-LABOUR 
COURT BANGALORE 

Dated 4th December, 1998 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C. R. NO. 204197 

I PARTY 

The Asstt. Secretary, 

All India Bank of Maharashtra 
Employees Federation, No. 22|8, 

E.A.T. Street, Basavnnagudi, 

BANGALORE-4 

IT PARTY 

The Assttr. General Manager, 

Bank of Maharashtra, No, 15 
Felice Station Road, 

Basavnnagudi, 

BANGALORE-4. 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-reel ion (L) 
and sub-section 2A of section .10 of the Industrial 
disputes Act, 1947 has referred this dispute vide 
Order -Na L-12012|323|95-TR B1I dated 4-.3-97. 
for adiudication, pn ihe following schedule. 

SCHEDULE 

“Whether' the Management of Bank of Maha¬ 
rashtra,is justified in denying the.-allowance 
. .carjving post ol cashier to Sint. Nirmala 
on the y found that' she had. given a condi¬ 
tional willingness ? If not, to what relief is 
the said employee 'Entitled ?”' ' * 

2. The cause of the workman is espoused by the 
Assistant Secretary as described in the cause title. 

If jC s^fj-tfb-jfflv stated at m>va 3 pf the clmm state¬ 
ment thitf the first ; p«rfy (LTmopf N a Yeblst e r«5d And 
recognised Tf’Me Union. ‘It lias got substantial 
11 GI/99—15. 
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number of members from the employees of the second 
party. It is also further contended that the union 
is negotiating with the management, in regard to Var¬ 
ious service conditions including the pay structures 
and allowances applicable to the employees, .Since 
Mrs- M. Nirmala is a membei of the first party union 
they have espoused her cause. 

3. The union strongly contended that a cashier-in- 
charge of Gandhinagar branch relinquished the post 
of permanent cashier this has led to the creation of 
a permanent vacancy, when the offer was .given to 
Mrs. M. Nirmala of City Market Branch she relin¬ 
quished the allowance carrying post on a permanent 
basis. However Mrs. Nirmala lust allowance carry¬ 
ing post of cashier-in-charge. It comes to Rs. 22.7|- 
which attracts Dearness Allowance also as per VT 
Bipartite Settlement. After the union has failed in 
its attempt to get this allowance they raised a conci¬ 
liation and the matter is referred to this' tribunal. 

4. The second party representative at the time of 
filing counter statement brought to the notice of this 
tribunal that the parties are intending to. rettle this 
matter by proper negotiation, Subsequently the union 
represented by the Assistant Secretary and the Man¬ 
agement represented by the Assistant General Mana¬ 
na- have filed a Joint Settlement. 

■ 5. They have staled they have reached an amicable 
resolution and both parties have consented to the 
following proposition for immediate implementation: 

!. (a) Mrs. M. NiimaLi, II Cashier, Bank of 
Maharashtra, City Market Branch., Banga¬ 
lore shall be given a letter! of “Officer” by 
II party to any higher-allowance carrying 
permanent post in Bangalore Centre, which 
is newly created or recently vacant i.e. pros¬ 
pectively, with a mention of specific branch 
and post. 

(b) In case of her unconditional acceptance to 
this offer, she will be allotted the related 
post with prospective effect only. 

2. There shall be no claim for the past period, on 
attendant benefits whatsoever from Mrs, M, Nlrffiala 
her Union i.e. I Party (BOMEU-ATBOMEF), when 
once she is given offer as specified under (1) abdve, 

3. 1 Party union further unde Takes not to raise any 
other claim whatsoever n respect of any other mem¬ 
ber of them, in reeeard to matter decided in this 
■'Decific case. 

A. H Party Bank Cue. Management of Bank of 
Maharashtra) equally reserves its right to review and 
rectify, if so required, whenever the merit of a given 
honufido situation warrants a suitable lemedy, in tbe 
inierast iff any workman whatsoever but without de¬ 
triment to the position and intejest of existing seniors 
in the cadre. 

6. The parties who subscribed tbeir respective sig¬ 
natures have , accepted the settlement before tfrls 

tribunal.. 

7. At this staae nnr Mr. B. Y. Paril. • Repirtnti 
Sdcrptiirv of Bank of M;ihnra4ht~i Karmachari Sirriftb. 
Banaalorf 'Pfiainn Bonoamd and onnnsed this settle¬ 
ment- When this tribunal‘asked, his "Ioco-slandi he 
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fifed' a written representation that' before passing, an 
award in the case of "Sirs. Nirmala there- are- two- in¬ 
terested parties by name Sjhrl Ml K. A-nanthashayana 
andlSfiri.T. Kaitrakrishnaiah, and therefbre they shell 
he heard in the matter. 

8 . Initially this letter dues not disclose-how a sets 
tlement reached between the management and one 
individual afffects the other employees. The ease of 
Mhjl Nirmalh isr an independent entity and- any award' 
passed safeguard' die interest of an individual and if 
does not; affect the right of other workman: if they 
have any bargaining power to fuhfilF their demands- 
Therefore this intervention of Regional Secretary is 
legally nnfehabre. Therefore they are not allbwed to 
intervene in this dispute. If they have any right they 
can exerdfee independently. 

9*. It is no doubt true that the parties have side¬ 
tracked in 1 the settlement which does not satisfy the 
question rised in the schedule to reference. But if 
the ffrst party gives up her claim for a better offer 
it: is Bet right to accept. This does not deprive the 
other incumbents to make t (i c demand. 

1X51 Since- the parties have settled their issues in a 
manner beneficial' to them taking into consideration 
Sec. 18 of Industrial Disputes Act the settlement is 
accepted. 

Tl. Consequent to this acceptance the reference is 
allowed in terms of settlement on the terms* which' arc 
incorporated in the body of th : s award. 

(ifMefatfid. to the: stenographer, transcribed by her. 
corrected and signed-by me nn 4th-December, 1998, 
Friday). 

ItrSTBCE R. RAMAKRTSHNA, Presiding Officer 

nf fcwff, 3 0 ftpresrr 19U8 

iff. m. 173.—trfafrfmp hrorr stfcfiRnr, 
1947 ( 1947 m 14 ) ton 17 % WOtVT if, 
fihr % snpwrcr % to fmfDfeh 
vfirC&wfi' qnfrrri % sff^r, n-nro ipfafir®? ritotfbtF 
faztrx if w tfWw ^rtrV 

%■ ’Wfe tt srnnfvrm *mff- 1, n nAnn nw iffe 

2 8r 1.2-98 4ft STTRT to I 

[4. O'T. -12 o i .if 2 . 6 «/ 9 5-trrf wt (5fr -ir) ]; 

4f tomm, t^r stftpftrA 

New. Delhi,, die - 313th December, 1998 

-St,CX 179.1—In. pursuance of. Section 1-7 of- the 
Industrial Disputes Ant, 1947 (14, of, 1947), the 
Central Government hereby publishes* the- award, of 
the Central Government Industrial Tribunal* 
Bangalore as. shown in the Annexure in. the 
IndustriaEDispute baUvcen. the. employers in relation, 
to the management of Dena Bank and their work¬ 
man, which, was received by the Central Govem- 
nrent on. 2S-T2-1998. 

EN®. L- 120-L2J 2 66 93 -4R(B-IL)J 
C. GANGADHA-RAN, Dealt Officer* 


ANNEX!* 

BEFORE THE CENTRAL GOVERNMENT 
INDUSiKREAIh TftffiUN&L-CUM-LABOUR 
COURT, BANGALORE 

Dated. 1.0th December, 1998 
PRESENT: 

Justice R. Ramakrishnm Presiding Officer. 

C.R. No. 4'4j94 

1 PARTY 

The Ftewdtenh 
Dena. Bank Staff Union; 

Cjo Dena Bank Zornffi Office, 

71, Millers Road, 

Bangalore-52, 

rr party 

The Zonal'Manager, 

Zonal Office, 

7J, Millers Road, 

Bangalore-52. 

AWARD 

The Central Government by exercising the power-, 
conferred by clause (d) of sub-section (i)> andi 
sub-section 2A of the section JO of the Industrial 
Disputes Act, 1947 has referral this dispute vide 
Order No. L- 95-HL(M) dated' 

27-4-94 for adjudication: on, the following schedule: 

SCHEDULE 

“Whether the demand of Dena Bank Staff 
Union, Bangalore; on tiro management of 
Dena Bank, Bangalore- tor' regularisatiow 
of services of Shri Venkattappa as Driver 
is justified ? If, so what relief is SHiri- 
Venkatappa entitled to ?’’ 

The schedule to the reference placed the burden 
of proof to the first party union. They have tilted 
die' claim stotement dint the wc.kman is a driver 
whose* service" are taken by the second 1 party during- 
September, 13891 Hir has. been, paid: regular- salhry 
and He is discharging the ditty as a regular driver;. 
His representations to the management to regularise 
his services till the last- representation dated 
15-5-1992 was not considered by the second party. 
His Contention is that, Ktrping’ an employer on tem¬ 
porary hasifi.fer years-without regularising his service 
amount to. depriving, tha status andi privileges of 
parnwtnnnt workman! b an. unfain labour practice. 
Therefore he* has-proa^ed-ton am award, that his 
regtdarisation is necessary. 

The second, parly have not filed their counter 
skffimraik. Jtofaot theie apyiioatiun to setr aside the 
e-rvparte andon datadi 7-5-9G is- still pending. 
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iTtaear was ufidccalian of work on -tlii* taUaunal 
far about If) ninths. Therefore -rfhis lanbjmal owned 
untiees it© both parties under JJS*AB tto .appear :end 
or ntinue (the ease. Tiiowgh .they have -received the 
notice, vide acknowledgements, they did .not appear. 

Since their (burden is hcavijy placed on .the ’first 
party and they having failed to discharge that burden 
hy (examining .the concerned 'wuadcmnn jfiiis tilhmral 
cannot pass an award in his favour in the absence 
of the evidence. The pleadings cannot be taken 
the place of evidence. 

Consequently .the reference is rejected. 

JUVraGE R. KAMAKR1S11NA, Presiding Officer 

Hf fovft, 30 fWP^T, .19i98 

htt . w. 1 -so.—sdtrTffi'r rrfuihiw, 

1947 ( 1947 <Tf 14 >}=lfi tnXT 17 % 

tnaPiT f*rf3%£ bnff^%T 

xtTtsh% w=F^r%^fR, xujafa *r sfidTfw 

« src % %-5fm tram: tffitftfw wfsr«FTH 

% ThTC %T hVrfifRT ft, ^ %t 

.28-12-98 %t SHW £OT«tT! 

[n (W--1201 (1/22/94-in«jinR (aft.4l)ij 

. %mtm, xrftmff 

New Delhi, .the 3Oil: Decenlbet, 1998 

S.O. '180.—.In pursuance of Section rl.7 of ..the 
'industrial Disputes Act, 4947 (14 of <1947-), the 
Central Government hereby publishes the award of 
-the Central Govern nrart ’•Industrial Tribunal, 
‘Borrgalore as Shewn an'the Aimexure in the Indust¬ 
rial Dispute between the employers in relation to 
die management .of Syndicate Bank and their 
workman, which was received by the Central 
'Government on 28-12-1998. 

[No. L-130!ilj22j.94-lR(B-UV) 
C. G A NG AD H AR AN. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TKIBUNAL-CUM-LABOUR 
COURT, BANGALORE 
Dated 8th December, 1998 
PRESENT : 

Justice R. 'Rauiakrishna. Presiding (Officer. 

CJR. No. ’89j94 

I PARTY 

General Secretary, 

Syndicate Bank Emp. .Assn., 

No, 165, Maruthi Ckrlli, 

Bangalore-1. 


II PARTY 

Dy, 'General Manager, 

^adipate Bank, Z.O., 

Gandhinagar, 

‘Bangalore-9. 

AWARD 

The'Central-Go-vemmem by-exercising tire powers 
conferred 'by • clause (d : of sub-seution (B) and 
-sub-aoction 2A .of the section JO of the Tndqatattl 
disputes Act, 1947 has referred this dispute -vide 
Order No. L-12011 |22|94-IR(B-II) dt.‘11-10-94 
for adjudication on 'the -following schedule. 

SCHEDULE 

“Whether the demand oi the Syndicate Bank 
Employees Association iBeJgaum ati the 
management of Syndicate Bank, 
Bangalore for payment of halting 
allowance to the following four workmen 
for The period from 2-9-91 to J 4-9-91 
is justified ? If so, what relief are the said 
workmen entitled to ?” 

1. Shri N. R. Rangushumiah. 

2. Shri G. N. Juy-tsimhu 

3. Ms. Uma. 

4. Shri Chikkahanumathiali. 

Ihe reference is dated 11-JO 94. The .notice to 
the General Secretary who .represents the concerned 
workmen was served with ordinary notice and later 
by RPAD.. Though he acknowledged the -notce he 
has failed to appear and virtually prevented this 
ti.bunal to make any progress in this case. The 
obvious conclusion is that the reference was spent 
itself. 

Jr the above circumstances tire .reference is 
rejected. 

JUSTICE R. RAMAKR13J-INA, Presiding .Officer 

Hi fspHfT, 30 faursp-, 1998 

HTT. WT. 181-— uWtfjTHT 'faHTS fl-ffifTCPT, 

1947 ( 1947 HfT 14 ) HTH 

tFWn %HHT % %-^a 

xfrc ^h% nffindri % tfNr, snjsftr % xtfWffuHr 

fomrc % %v#br hthhx ^rfsntrrvr flqtrYc 

% %tirofj[Rr m %t 

28-12-98 %T 5TFH |tTT *TT I 


[%. rpr.-12011/93/ittwtrrf -* 177 : (sff-II)] 
*fr.. HH lff TH, fpp (ElfmTTd 
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New Delhi, the 30th December, 1998 

S.O, 181.—In pursuance ol Section 17' of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
Bangalore as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 1 
the. management of Canara Bank and their work¬ 
man, wlxich was received by the Central Govern¬ 
ment on 28-12-1998. 

[No., L-1201 i/63/96-IR(B-lI) 1 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated 3rd December, 1998 
PRESENT: 

Justice R. Ramakrishna, Presiding Officer. 

C.R. No, 9|98 

I PARTY 

The Asst. Secretary, 

Central Bank Staff Union, 

Triveni Compound, 

Near Capitanio High School, 

Kankandy Post, 

B angalore-575002. 

II PARTY 

The Dy. General Manager, 

Canara Bank, 

Circle Office, 

Light House, 

Hill Road, 

Mangalore-5 7 500 L 

AWARD 

lhe Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and stib-$ection 2A of the section 10 of the Indus¬ 
trial Disputes Act, 1947 has ieferred this dispute 
vide Order No. L-1201.1|63j96-IR(B-II) dt, 8-1-98 
for adjudication on the following schedule. 

SCHEDULE 

“Whether the action of the management of 
Canara Bank in not absorbing Shri B, S, 
Nagappa and others from 28-9-95 is legal 
and justified ? If not to what relief they 
are entitled ?’’ 


[Part II-^Sec. 3,(ir)] 

This reference. is rejected as. the same does not 
survive'To? adjudication in view of the fact- the 
Government lias referred the same dispute between 
the same parties earlier which was registered in 
C.R. No. 231 97. 

Therefore the reference is rejected. 

JUSTICE R. RAMAKRISHNA, Presiding Officer 

fft 30 1998 

tt. m. 18 2 .—3t raffw f 
1947 (1947 w 14 ) tarn 17 % if, 

kifhr VFTfxvR-JhF fwwt 

wk % sfpr, snra'sr Jr fhiw wlefffire; 

th^rnr if moprc sflsiffiFp t’wir 

% 4*0? apt irnfar-f ■ aprffi f, sfr kfrr tott pt 
28 ^ 1 2-98 “Pt stto jwr «rr i 

[tf. T^.“12012/6l/95-mf mx (4f.-ll)] 

ffi. wtm, iff wftpnrft 

New Delhi, the 30th December, 1998 

S..O. 182.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, 
Bangalore as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in, relation to 
the management of Corporation Bank and their 
workman, which was received by the Central 
Government on 28-12-1998. 

[No. L-12012(6 l|95-IR(B-II)j 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated 3rd December, 1998 

PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 
C;R. No. 64/97 

I PARTY 
Secretary, 

Shimoga Dist. Bank Emp. Federation, 

Cjo State Bank of Mysore, 

Ravin dra Nagar, 

Shimoga. 

II PARTY 

The Mg. Director, 

Corporation Bank H.O., 

Mangalore-575001. 
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New Delhi, the 30th December, 1998 


(tfltrlI-H**-a(ii).j 

AWARD 

The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and 
sub-section 2A of the section. 10 of the Industrial 
disputes Act, 1947 has referred this dispute vide 
Order No. L-12012|61|95-IR(B-II) dt. 26-7-95 
lor adjudication on the following schedule. 

SCHEDULE 

“Whether the demand of the Shimoga Dist. 
Bank Emp. Assn. Shimoga on the 
management of Corporation Bank, 
Mangalore, for absorption of Shri N. 
Mallikarjunaiah, Casual Attender as 
permanent sub-staff particularly in view 
of the "Approac}. 1 Paper, circulated by the 
Ministry of Finance in 1990 is justified ? 

. If so, what relief is the said workman 
entitled to ?” 

The first party who has to discharge the burden 
of proof has not appeared after the receipt of the 
ordinary notice from this tribunal. The notice under 
RPAD was duly served, but he is unrepresented. 
The first party acknowledged the receipt of the 
notice who is the Secretary of the Federation who 
espoused the cause of the workman. The first party 
also failed to comply file statutory obligation under 
Rule 10B to file his claim statement within 15 days 
from the receipt of the reference which is of the 
year 1995. ' . .. ; 

Therefore it is presumed that the first party has 
no interest in this dispute. Consequently the 
reference is rejected. 

(Dictated to the stenographer, transcribed by her, 
corrected and signed by me on 3rd December, 
1998). 

JUSTICE R. RAMAKRISItNA, Presiding Officer 
3 0 fetTRT, 1998 

*TT. SIT. 183 ■—Sfaftfw STfaffm, 

1947 ( 1947 «PT 14)^trRT 1 7 %STfETOT 
trwn: sfbc^T% 

T ohi iTt sr^fir ir fafa'-r sfinfiffir f^rrr if 

srsfrrftffr t, 28-i2-98^’t 

5TTRT ^STT «TT I 

[4 mt.-l 2012/1 R3/95-Snf SltT (^t.-II)j 

tft, - iRtayff ftr: 


S.O. 183.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), t!he 
Central Government hereby publishes the* award 
of . the Central GovernmentIndustrial - Tribunal 
Bangalore as shown in the Annexure. in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Delia Bank and their work¬ 
man, which was received by the Central Govern¬ 
ment on 28-12-98. 

[No. I..-12012/1 83/95,-1 R(B-Iiyi 
C, GANGADHARAN, Desk Officer 

ANNEXURE. 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUK 
COURT, BANGALORE. 

Dated 8th December, 1998 
PRESENT : 

Justice R. Ramakrishna, Presiding Officer. 

C.R. No. 185/97 

I PARTY : 

The General Secretary 

Dena Bank Staff Union 
C/o Dena Bank, Sana Towers 
71, Millers Road, 

Bangalore-52. 

II PARTY : 

The Regional Manager 

Dena Bank, Sona Towers 
71, Millers Road, 

Bangalore-52. 

AWARD 

The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-section 2A of the section 10 of the Indus¬ 
trial Disputes Act, 1947 has referred this dispute 
vide Order No. L-12012/183/95 dt. 26-11-96 
for adjudication on the following schedule. 

SCHEDULE 

“Whether the management of Dena Bank, 
Bangalore is justified in denying the pos¬ 
ting as Cashier at Brigade Road, branch. 
Bangalore to Shri Subrarttanya Khkk&~? 
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Jf nett, swhat mlief -the woutoman is en 
titled to ?’ 


-The lasettinany (notice -issued by this (tribunal was 
(tLu^ seruod lohoth parties, -but they have not .ap- 
jKCared. The .notice was sent by RE AT)- Both Tartfes 
acknowledged the receipt of the notice through 
acknowledgement but again they remained absent. 

-The rfije&t patty who has raised this dispute has 
failed .to-appear and file the claim statement. 

It is unfortunate the General Secretary who 
jftfloused the cause of the workman is showing 
■scant respect *to the -court. He is also not justified 
Sine n^Ufipute df this nature through which he 
has wasted the valuable time of several angencies 
including the court. 

flat the above .circumstances the reference is re- 

j«Md. 

JUSTICE -R. RAMAKRISHNA. Presiding Officer 

fimft, 30 fwHPC, 1998 

«pt. wt. 184 .—tfltftfw fonr trftriwr, 

tM7 ; ( lmv m i-4 ) nff ffrcr 17 % it, 

ffitii fwfwfoc ^hfr ^-sr^PfutRr % twi PufN*ir 
%fk ^r% *p4»prft «Pr, tt'pra it ’r'rtfrfb^ 

ferm if tpwrc tffoftfw srfttwir tfrmk 
% <Nth vt srcnftra- JRtrft t, trtw *T 

28-12-98 ft 

[#, 'tTtT.-1201-2/203/96~srT^orrrro(^t. -U)] 

tfl. ’itntroT, srfwTft 

New Delhi, the 30th December, 1058 

S.O. 184.—In pursuance of Section 17 of the 
Industrial Disputes Act, 4047 (14 of 1947), the 
Central Government henffiy publishes the award 
of the Central Government -Industrial Tribunal, 
Bangalore as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
4he mapa^eraent of Syndicate Bank,and.their work¬ 
away -which was received by the Central Govern¬ 
ment on 28-T3-9E. 

TNo. L-I2012, 203/96-TR(B-ll)J 
C. GANGADHARAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRH5UNALCUM-LABOUR 
‘COURT, BANGALORE. 

Dated 4th December, 19.98 


PRESENT: 

Justice R. Ramakrishna, Presiding Officer. 

C.R. No, 254/07 

J PARTY : 

The State Secretary 

Syndicate Bank Staff Union 
G-7 Manish Towers, 

J., C. Road, Bangalore-2. 

II PARTY : 

The General Manager (P) 

^yndicBte Bank (H, '0..9 
Manipal-57611-M. 

AWARD 

The 'Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) 
and sub-section 2A of the section TO of the Indus¬ 
trial Disputes Act 1947 lias referred this dispute 
vide Order No. L-12012/203/96JR(B JI.), elated 
16-7-97 for adjudication on the following 
schedule. 

SCHEDULE 

“■Whether iheiimwagement of Syndicate iBank 
is justified in imposing the punishment 
of stoppage of two increments without 
oummulative nffcci on fihri B. S. Sathya 
Murthy on the grounds of commission arf 
gross misconduct ? If not, to what relief 
the workman is entitled 7” 

This reference is of the year 1997. The ordinary 
notice issued to the parties are served. The second 
party bank is represented by its officer. ’Since the 
first party not appeared a notice under’READ was 
issued. The first party acknowledged the receipt of 
the notice. It ,is to be noted that The .concerned 
workman is represented by the Sate Secretary, 
Syndicate Bank Staff Union., The State Secretary 
and the concerned workman have failed to comply 
Rule JOB of the .Industrial Dsputes (.Central) 
Rules, 1957 as they have failed to file their dlaim 
statement well in time. In addition to‘this they have 
not eared to appear before This tribunal and file 
the claim statement which is the foundation to 
proceed further. 

In view of these circumstances the reference is 
rejected. 

1US3BCE R. RAMAKRISHNA, Presiding Officer 



401 


[’•TFT 11—T3T3- 3 ( I' ) ] VTJVff TT : '5FFT?T 1 (>, 1 2 « ,1920 


TT f ft^Tt, 30 fttEWT, 1998 
^n. ?rr. 1 85 .—sfaftfw fwr 

1947 ( 1947 49 1 4 ) 4?T UTTT 1 7 % TT'J?TT''TT if, 

-t.-fm vprfi y M m ^ --t^ nr % ttjj ^ fbata'v i 

r/tr 37T% efTfTTTrn % *fH TT^J Jf fafire STttftfW 
fatR if %TjftTT TR^pR sffijftfw ^fq^rror, %?TR 
% W Tt SWTfaRf 4R?ft t, Tsft %*Sk- TRTR 49 
2 8-1 2-98 49 STFTr *TT I 

[flf.TT^T-120 12/25 5/9 4-3fl£ MIT (*ff-Jl)] 

Tfr. Tfjrrsr’Rr, MfopRr 

New Delhi, the 30th December, 1998 

S.O. 185.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal. 
Bangalore as shown in the Annexure in the Indus¬ 
trial Dispute between die employers in relation to 
the management of Corporation Bank and their 
workman, which was received by the Central 
Government on 28-12-98. 

[No. L- 1 2012/255/94-1R(B-1I) 1 
C GANGADHARAN Desk Officer 


45/3, Residency Cress Road, 

P.B. No. 2543, 

Bangalore-25, 

AWARD 

The Central Government by exercising the 
powers conferred by clause (d) of sub-scction (1) 
and sub-section 2A of the section 20 of the Indus¬ 
trial Disputes Act, 1947 has referred this dispute 
vide Order No. L-12012/255/94-1R (B-II) dt. 
10-2-95 for adjudication on the following schedule. 

SCHEDULE 

“Whether the action of the management of 
Corporation Bank. Bangalore in impo¬ 
sing the punishment of reduction of basic 
pay to the next lower stage for a period 
of one year on Shri B. Prabhakara 
Prabhu, Spl. Asst, vide their order dt. 
11-11-91 is legal and justified ? If not, 
to what relief is the said workman en¬ 
titled ?" 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, BANGALORE 

Dated 30th November, 1998 
PRESENT : 

Justice R- Rirnukristnri, Presiding Officer. 
C.R, No. 22/97 

I PARTY : 

The Jt. Secretary 

Corporation Sank Employees 
Union, H-5, Manisb Towers 
84-7th floor, J.C. Road, 

Bangalore-2. 


The ordinary notice was issued to both parties 
in the year 1997 was duly served. One Mr. K.D.H. 
a learned advocate filed vakalatnnma for the first 
party. The second party also represented by an 
advocate vide vakalatnnma dt. 26-8-97. After this 
vakalatnama the first party has not filed claim 
statement for a period of one year. Due to dislo¬ 
cation of work in this tribunal and also due to 
unfortuate situation where the advocates who have 
filed vakalatnamas are failed to appear to plead 
the cause of their dents. Fresh notice under RPAD 
was issued to both parties. The second party took 
notice and appeared. The union who espoused the 
cause of the workman has received the notice but 
not cared to appear before this tribunal.. 


II PARTY : 

The Asst, General Manager 
Corporation Bank, 


The dispute is of the year 1995. I n view of 
these circumstances the reference is rejected. 

J U ST1C ER, R AMA KRTSH NA, Beading Officer 
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